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 PR E A M B LE  
 
P.1   T his  A greem ent is  a s uccess ive principle agreement to the E as tern 
W as hington-N orthern Idaho OPE R A T IVE  PLA S T E R E R S  &  CE M E N T  M A S ON S  IN T E R N A T ION A L 
A S S O CIA T ION  1994-1997 Indus try A greement,  and all other prior agreements  thereto by and 
between the IN T E R N A T IO N A L PLA S T E R E R S  &  CE M E N T  M A S ON S  IN T E R N A T ION A L A S S OCIA T ION , 
LOCA L N OS . 72 and 478, and the IN LA N D N OR T HW E S T  A S S OCIA T E D G E N E R A L CON T R A CT O R S  
OF A M E R ICA , IN C. 
 
P.2  For purpos es  of this  A greement, the A . G . C. is  acting as  a multi-employer bargaining 
agent for and on behalf of the E mployers  who have reques ted the A G C to act as  their bargaining 
agent.   
 
P.3  T his  is  a collective bargaining agreem ent between members  of the IN LA N D 
N OR T HW E S T  A G C, IN C. (referred to as  the " E mployer" ), and the IN T E R N A T ION A L PLA S T E R E R S  &  
CE M E N T  M A S ON S  IN T E R N A T ION A L A S S OCIA T ION , LOCA L N OS . 72 and 478, acting for an on 
behalf of all of their Local U nions , (hereinafter referred to as  the " U nion" ), s hall cons titute an 
A greement between the parties  hereto for the work, conditions  and wage rates  provided for herein 
in the territory E as tern W as hington-N orthern Idaho and that part of Oregon within the juris diction 
of  Local N o. 478. 
 
 A R T ICLE  I  
 PU R POS E  OF A G R E E M E N T  
 
1.1  T he purpos e of this  A greem ent is  to promote the s ettlement of labor dis agreements  by 
conference, to prevent s trikes  and lockouts , to s tabilize w ages  and working conditions  in B U ILDIN G , 
HE A VY  &  HIG HW A Y  CON S T R U CT ION  work in the area affected.   
 
1.2  B ylaws  of either party are not part of this  A greem ent.  It is  agreed and unders tood between 
the parties  hereto that this  A greement contains  all the covenants , s tipulations  and provis ions  agreed 
upon by the parties  hereto.   
 
1.3  T he A s s ociated G eneral Contractors  acting on behalf of thos e member firms  who have 
authorized it to bargain on their behalf hereby recognize the U nion as  the s ole and exclus ive 
bargaining agent for all OPE R A T IVE  PLA S T E R E R S  &  CE M E N T  M A S ON S  IN T E R N A T ION A L 
A S S O CIA T ION  performing work for s uch E mployers  within the territorial juris diction of this  
A greement.  
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1.4  T he U nion recognizes  the A s s ociated G eneral Contractors  as  the exclus ive agent for each 
E mployer who has  authorized the A s s ociated G eneral Contractors  to negotiate w ith the U nion on its  
behalf.  
 
 A R T ICLE  2 
 W OR K  A FFE CT E D 
 
2.1  T he pers ons , firms , as s ociations , corporations , joint ventures , or other bus ines s  
entities  party to or bound by the terms  of this  A greement as  "E mployer" or "E mployers ." 
 
2.2  T his  A greement applies  to and covers  all CE M E N T  M A S ON S '   work to be done at the 
s ite of the cons truction on all building, heavy and highway projects  as  defined in A rticle 5, or other 
work interpreted and applied in accordance with the N ational Labor R elations  A ct, as  amended.   
 
2.3  T he term CE M E N T  M A S ON S '  work refers  to pers ons  performing certain job 
functions . It als o refers  to craft clas s ifications .  It does  not refer to union members hip or affiliation.   
 
  

A R T ICLE  3 
 M A N A G E M E N T 'S  R IG HT S  
 
3.1  T he E mployers  retain full and exclus ive authority for the m anagement of their 
operations .  T he E mployers  s hall direct their working forces  at their s ole prerogative, which includes  
but is  not limited to hiring, promotion, trans fer,  layoff or dis charge for jus t caus e.  N o rules , cus toms , 
or practices , s hall be permitted or obs erved which limit or res trict production, or limit or res trict the 
working efforts  of employees . T he E mployers  s hall utilize the mos t efficient methods  or techniques 
of cons truction, tools , or other labor s aving devices .  T here s hall be no limitations  upon the choice 
of materials  or des ign.  T he E mployers  s hall s chedule work, s hall determine when overtim e w ill be 
worked, and the number of employees  to be utilized.   
 
3.2   T he foregoing enum eration of m anagement rights  s hall not be deem ed to exclude 
other functions  not s pecifically s et forth.  T he E mployers , therefore, retain all legal rights  not 
s pecifically covered by this  A greement.  
 
 A R T ICLE  4 
 T E R R IT OR Y  COV E R E D 
 
4.1  T his  A greement s hall cover all CE M E N T  M A S ON S 'S  work in the follow ing counties  
or parts  of counties  E ast of the 120th M eridian:  A dams , A s otin, B enton, Chelan, Columbia, Douglas , 
Ferry, Franklin,  G arfield, G rant, K ittitas , L incoln, Okanogan, Pend Oreille, S pokane, S tevens , W alla,  
W hitman, and Y akima in the S tate of W as hington; and B enewah, B onner,  B oundary, Clearw ater,  
K ootenai, Latah, Lewis , N ez Perce, S hos hone, and that part of Idaho County north of Parallel 46 in 
the S tate of Idaho.  
 
4.2  For that territory wes t of the 120th M eridian within the juris diction of Local 478 
covering all of K lickitat, Y akima, and K ittitas  Counties , and that part of Oregon within the juris diction 
of Local 478 the terms  and conditions  of this  A greement s hall apply having been duly accepted by 
the Inland N W  A G C and the affected local unions .  
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A R T ICLE  5 

 W OR K  COV E R E D  
 
5.1  B U ILDIN G :   B uilding cons truction s hall be defined to include, but not limited to, 
building s tructures , including modifications  thereof,  or additions  or repairs  thereto, intended for us e 
for s helter,  protection, comfort or convenience.  B uilding cons truction s hall include the demolition 
of buildings  and excavation of foundations  for building cons truction.  
 
5.2  HIG HW A Y :  Highway cons truction s hall be defined to include, but not limited to, 
cons tructing roads , s treets , alleys , including crus hing and  paving (Portland Cement and A s phaltic 
Concrete), s idewalks , guard rails , fences , parkways , parking areas , airports , bridle paths , athletic 
fields , highway bridges , grade s eparations  involving highways , and cons truction of s ewage and 
waterworks  improvements  incidental to s treet and highway improvements .  
 
5.3  HE A V Y :  Heavy cons truction s hall be defined to include, but not limited to, 
cons tructing railroad projects , railroad bridges , heavy cons truction s ewers  and watermains , grade 
s eparations  involving a railroad, foundations , piledriving, piers , abutments , retaining w alls , 
viaducts , tunnels , s ubways , track elevated highways , drainage projects , s anitation projects , 
aqueducts , irrigation projects , flood control projects , reclamation projects , res ervoirs , water s upply 
projects , water pow er development, generators , atomic energy developm ent, mis s ile s ites  and 
launching facilities  and all work pertaining thereto, hydroelectric development, trans mis s ion lines , 
pipelines , locks , dams , dikes , levees , revetm ents , channels , channel cutoffs , intakes , dredging 
projects , jetties , breakw aters , docks , harbors , indus trial s ites , (including paving operations ), 
excavation and dis pos al by contract of overburden and the loading by contract of all materials  from  
which the overburden has  been removed, including the operation and m aintenance and repair of all 
land and floating plant, equipment, vehicles ,  and other facilities  us ed in connection with and s erving 
the aforementioned work and s ervices .  
 
5.4  A S B E S T OS /T OX IC W A S T E :   T his  A greement s hall als o cover all work in connection 
with the handling, control, removal,  abatement,  encaps ulation or dis pos al of as bes tos , toxic was te 
and/or lead abatement.  
 
 A R T ICLE  6 
 U N ION  S E CU R IT Y  
 
6.1  Purs uant to and in conformance with S ection (a) 3 and 8 (b) 5 of the Labor 
M anagem ent R elations  A ct as  amended, it is  agreed that all employees  coming under the terms  of 
this  A greement s hall be required to join the U nion within eight (8) days  following the date of 
employment or within eight (8) days  following the date of s igning this  A greem ent, whichever is  later,  
and as  a condition of continued employment mus t m aintain m embers hip in good s tanding for the 
life of this  A greement and any renew al thereof.  G ood s tanding s hall be defined as  the payment of 
normal initiation fees  and dues , as  pres cribed by law. 
 
6.2  E mployers  performing work covered by this  agreement s hall,  in filling craft 
vacancies , utilize and be bound by the regis tration facilities  and referral s ys tems  es tablis hed by the 
U nions  s ignatory hereto when s uch procedures  are not in violation of S tate or Federal law . 
 
6.3  In the event the U nion reques ts  an E mployer to dis mis s  an employee for failure to 
comply with the provis ions  of this  A rticle,  s uch reques t s hall be in writing.  Copies  of s uch a reques t 
s hall be forw arded to the office of the Company.  
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6.4  In the event the N ational Labor R elations  A ct, as  am ended s hould be further 
amended or repealed, then the contracting parties  will imm ediately m eet and negotiate a claus e in 
conformity with s uch changes  in order to comply with the s pirit of the law in S ections  1 and 2.  
 
6.5  N o employee s hall be dis charged or dis criminated agains t for union activity or 
repres entation of the U nion. 
 

A R T ICLE  7 
 S T R IK E S  &  PICK E T  LIN E S  
 
7.1  It is  mutually agreed that there s hall be no s trikes ,  lockouts  or other s low down or 
ces s ation of work by either party on account of any labor difference pending the utilization of the 
grievance m achinery, as  s et forth in A rticle 11.   
 
7.2  E mployees  will not be dis charged, dis ciplined or perm anently replaced for any 
protected activity related to the recognition of a primary picket line approved by the U nion party to 
this  A greement.  
 
7.3  A s  required by law, em ployees  s hall be furnis hed to the E mployer during labor 
dis putes  with other cons truction crafts  and the E mployer will endeavor to work as  long as  
economically pos s ible during thes e periods .   
 
 A R T ICLE  8 
 S COPE  OF A G R E E M E N T  
 
8.1  T his  A greem ent applies  to (union) work to be done at the s ite of the cons truction, 
alteration, painting or repair of a building, maintenance, or other work that may com e under this  
A greement as  defined in A rticle 5, as  interpreted and applied in accordance with the N ational Labor 
R elations  A ct, as  amended.   
 
8.2  T he term  Cement M as ons '  work refers  to pers ons  perform ing certain job functions .  
It als o refers  to craft clas s ifications .  It does  not refer to union members hip or affiliation.   
 
 A R T ICLE  9 
 S U B CON T R A CT IN G  
 
9.1  T he E mployer agrees  it w ill not s ubcontract or otherwis e trans fer in whole or in part 
any work covered by this  A greement to be done at the s ite of the cons truction, alteration, painting 
or repair of a building, s tructure, or other work unles s  the pers on, firm, corporation or other bus ines s  
entity is  s ignatory to this  A greement except as  provided below. T he E mployer agrees  that a Cement 
M as on will be employed by the E mployer or any contractor or s ubcontractor at the job s ite if there 
is  work to be done coming under the juris diction of the U nion agreem ent.  T he U nion agrees  that it 
will not take econom ic action to enforce this  A rticle.  In the event of any change in the pres ent law , 
this  claus e will be renegotiated.   
 
9.2  W henever the E mployer is  obligated to s atis fy M B E -W B E  or other governmental 
recruiting requirements  the U nion and the E mployer by mutual agreement m ay waive this  provis ion.  
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9.3  W hen potential union s ubcontractors  are not available in the locality of the job s ite 
to perform the work and where the general contractor receives  no competitive union bids  by mutual 
agreement,  the E mployer and the U nion m ay waive this  provis ion.  Provided, however, the involved 
unions  (s ignatory to the agreement) and the contractor s hall review the prices  s ubmitted before 
as s igning the non-union subcontractor.   
 
 

A R T ICLE  10 
 HOU R S  OF W OR K  - S HIFT S  - OV E R T IM E  
 
10.1 S IN G LE  S HIFT  OPE R A T ION : 

 
(A ) E ight (8) hours  s hall constitute a day's  work, five (5) days  s hall cons titute a 

week's  work, M onday morning through Friday.   
(B ) A  s ingle s hift operation s hall be res tricted to the hours  between 6:00 a.m. and 

6:00 p.m., and eight (8) hours  of continuous  employment (except for lunch period) s hall cons titute a 
day's  work M onday through Friday of each week.  In the event the job is  down due to weather 
conditions , M onday through Friday, then S aturday m ay, at the option of the E mployer,  be worked 
as  a voluntary make-up day at the s traight time rate.   
 

(C) Four cons ecutive ten (10) hour s hifts  at the s traight time rate may be 
es tablis hed M onday through T hurs day.  In the event the job is  down due to weather conditions  or 
holiday, then Friday m ay, at the option of the E mployer,  be worked as  a voluntary make-up day.  On 
ten (10) hour s hift s chedule, all hours  worked in exces s  of ten (10) hours  a day mus t be compens ated 
at the overtime rate. S aturday s hall not be utilized as  a make-up day when a holiday falls  on Friday. 
T he E mployer may change from a five-eight s chedule to a four-ten, or vice vers a, but mus t make the 
change at the beginning of the work week and maintain s uch s hift for at leas t one week. A t no time 
will a crew  work a combination of eight (8) and ten (10) hour days  in the s am e calendar w eek. 
E mployees  who work les s  than three days  on a four-ten jobs ite s hall be paid regular time for eight  
(8) hours  and overtime pay for two (2) hours  of the ten (10) hour work day.  
 

(D) N o employee s hall be dis charged, laid off, dis ciplined, replaced or trans ferred 
for refus ing to work a make-up day. M ake-up days  may only  be worked if all of the bas ic crafts  on 
the project are working at the s traight time rate.  
 

(E ) In the event of a civil emergency s uch as , but not limited to, earthquakes , 
floods , or fires , s tarting time of the s hift may be m ade to fit the em ergency and eight (8) hours  in 
any twenty-four (24) hour period m ay be worked at s traight time.  In order to work s uch s hift, mutual 
agreement s hall be received.   

 
(F) W hen due to conditions  beyond the control of the E mployer or when contract 

s pecifications  require that work can only be performed outs ide the regular day s hift, then a s pecial 
s hift may be worked at the s traight tim e rate.  T he s tarting time of work will be arranged to fit s uch 
conditions  of work.   S uch s hift s hall cons is t of eight (8) hours '  work for eight (8) hours '  pay.  T he 
E mployer mus t give the U nion notification prior to the s tart of a s pecial s hift.    

 
(G )  S pecial S hift Premium for prevailed w ork in W as hington is  bas ic hourly rate 

plus  $2.00 per hour.  W hen conditions  beyond the control of the E mployer or w hen an ow ner (not 
acting as  the contractor),  a governm ent agency or the contract s pecifications  requires  that more 
than four (4) hours  of the s pecial s hift can only be performed outs ide the normal 6am -6pm  s hift, 
then the s pecial s hift premium w ill be applied to the bas ic s traight time for the entire s hift. W hen 
an E mployee w orks  on a s pecial s hift, they s hall be paid the s pecial s hift prem ium for each hour 
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w orked unles s  they are in overtime or double-time s tatus .  S hift premium w ill only apply on a 
s econd s hift of a 2-s hift operation w hen the language above is  met.  
 
 
10.2 M U LT IPLE  S HIFT  OPE R A T ION : 
 

S hifts  may be es tablis hed when cons idered neces s ary by the E mployer.  S hift hours  
and rates  w ill be as  follows :   
 

(A ) T w o S hift Operation:  On a two cons ecutive s hift operation, no s hift penalty 
is  involved for work performed on either of thes e two s hifts .  E ach s hift mus t be s cheduled for at 
leas t eight (8) hours  except as  provided for in S ection 1 of this  A rticle.   On a two s hift operation, the 
s econd s hift s hall be es tablis hed for a minimum of three (3) days .   
 

Once the s tarting times  are es tablis hed for the two s hift operation, they s hall 
not be changed except upon three (3) working days '  written notice to the U nion.   
 

(B ) T hree S hift Operation:  O n a three s hift operation, the following s hall apply:  
Firs t S hift:  T he regular hours  of work on the firs t s hift of three s hift operations 

s hall be eight (8) hours  of continuous  employment,  except for lunch period at mids hift, betw een the 
hours  of 6:00 a.m. and 6:00 p.m. 
 

S econd S hift:  T he s econd s hift s hall be s even and one-half (71/2) hours  of 
continuous  employment,  except for lunch period at mids hift, and s hall be paid for eight (8) hours  at 
the   s traight time rate.  

T hird S hift:  T he third s hift s hall cons is t of s even (7) cons ecutive hours  of 
employment, except for lunch period at mids hift, and s hall be paid for eight (8) hours  at the s traight 
time hourly w age rate.   
 

(C) M ultiple S hift (a tw o or three s hift) Operation will not be cons trued on the 
entire project if at any tim e it is  deem ed advis able and neces s ary for the E m ployer to multiple s hift 
a s pecific operation.  T hos e groups  of employees  only who relieve firs t s hift groups  of employees  
and s uch firs t s hift groups of employees  who are relieved by groups  of employees  on a s econd s hift, 
and on a three s hift operation thos e groups  of employees  who relieve the groups  of employees  on 
a s econd s hift, s hall be cons trued as  working m ultiple s hifts .  T he intent of this  claus e s hall be 
cons trued s o as  to recognize that a "reliever group" and a "relief group" does  not neces s arily  m ean 
"man for m an" relief.    
 

(D) It is  unders tood and agreed that when the firs t s hift of a multiple s hift (a two 
or three s hift) operation is  s tarted at the bas ic s traight time rate or at a s pecific overtim e rate, all 
s hifts  of that day's  operation s hall be completed at that rate.   
 
10.4 G E N E R A L PR OV IS ION S : 
 

(A ) Call Out.  W hen an employee has  completed his  s cheduled s hift and is  "called 
out" to perform s pecial w ork of 
a cas ual, incidental or irregular nature, he s hall receive premium pay in accordance with the proper 
overtime rates  with a premium  guarantee of two (2) hours ' .    
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(B ) Paving Operations .  T o take full advantage of weather conditions , s tarting 
time of operations  for the paving of as phalt paving, road oiling and concrete paving will be at the 
option of the E mployer.   However,  s tandby tim e w ill be cons idered as  part of the regular operation 
and will be paid for at the regular rate.   
 

(D) M aintenance (E xcluding E quipment R epair), W atchmen, Flagmen.  W hen no 
other work is  in progres s  and it is  neces s ary to keep maintenance men, w atchmen or flagmen on 
duty on S aturdays  and S undays , they will be paid at s traight time rates , but allowed two (2) regular 
cons ecutive days  off each week.  If thes e men work more than five (5) cons ecutive days  in any one 
week, the s ixth (6th) day s hall be paid for at time and one-half (1/ 2) the bas ic rate and the s eventh 
(7th) day s hall be paid for at double (2) the bas ic rate.   
 
10.5 OV E R T IM E :  W ork performed in exces s  of eight (8) hours  per day M onday through Friday or 
ten (10) hours  per day,  M onday through T hurs day, when four ten (10) hour s hifts  are es tablis hed, or 
outs ide the normal s hift, and all work on S aturdays , or Fridays  when four ten (10) hour s hifts  are 
es tablis hed, except for m akeup days , s hall be paid at time and one-half (1/ 2) the s traight tim e rate.   
A ll work performed on S undays  and holidays  s hall be paid at double the s traight time rate of pay.   
T he E mployer s hall have the s ole dis cretion to as s ign overtime work to employees .  Prim ary 
cons ideration for overtim e work s hall be given to employees  regularly as s igned to the work to be 
perform ed on overtim e s ituations .     
 
 

A R T ICLE  11 
 LU N CH 
 
11.1 Lunch will be approximately mid-s hift.  (S ee A rticle 10 for s hift definitions ).  Lunch will be 
no les s  than one-half (1/2) hour and no more than one (1) hour.  
 
11.2 FIR S T  HA LF S HIFT  - LU N CH PE R IOD:   If an employee is  not given at leas t 30 minutes  to eat 
in the firs t half of the s hift, 30 minutes  at the overtime rate s hall be added to the hours  worked. 
 
11.3 S E CON D HA LF S HIFT  - LU N CH B R E A K :   A ll employees  mus t be given time to eat after five 
(5) cons ecutive hours  of work in the s econd half of the s hift.  If the employee does  not get time to 
eat after five (5) cons ecutive hours  in the s econd half of the s hift, 30 minutes  at the overtim e rate 
s hall be added to the employee's  hours  worked.  
 
11.4 A rticle 11 s hall apply except when the A G C s ignatory E mployer’s  work for that day is  on a 
continuous  concrete pour or paving operation that requires  the E mployer to work pas t mid-s hift,  
then formal lunches  may not be s cheduled by the E mployer if employees  have the opportunity to 
obs erve intermittent periods  for pers onal needs , medical needs , res t and meal periods .  E mployees  
s hall be paid for all hours  worked under this  provis ion.  T his  A rticle is  not intended to s upers ede a 
member’s  right to have or reques t a s cheduled Lunch B reak.  
T he E mployer s hall inform all employees , including new hires , of this  A rticle.  
 
W orking W ith Other Crafts . T he E mployer and the U nion agree that when Cem ent M as ons  are 
working on the s am e concrete or paving crew as  a Carpenter or Laborer that is  not working under 
the s ame conditions  as  outlined in A rticle 11.4, the lunch provis ions  outlined in A rticle 11.4 s hall not 
apply.  
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 A R T ICLE  12 
 HOLIDA Y S  
 
12.1 Holidays  recognized under this  A greement s hall be as  follows :  N E W  Y E A R 'S  DA Y , 
M E M O R IA L DA Y , IN DE PE N DE N CE  DA Y , LA B OR  DA Y , T HA N K S G IV IN G  DA Y  A N D FR IDA Y  A N D 
S A T U R DA Y  FOLLOW IN G , and CHR IS T M A S  DA Y .  S hould any of thes e holidays  fall on a S aturday, 
the previous  Friday s hall be a holiday, and s hould any of thes e holidays  fall on a S unday, the 
following M onday s hall be cons idered a legal holiday and obs erved as  s uch.  A  holiday s hall be the 
twenty-four (24) hour period commencing with the  s tarting time of the firs t s hift on the day of the 
holiday.  N o work s hall be performed on Labor Day except to s ave life or property.  W ork on any of 
the holidays  s pecified herein will be paid at double the regular s traight time rate per hour.   In 
reference to Independence Day, by mutual agreem ent, the day obs erved may be changed.   
 
 A R T ICLE  13 
 PA Y  DA Y  
 
13.1 E mployees  s hall be paid in full on company tim e on the job s ite or by direct depos it to the 
employee’s  account at a financial ins titution once a week; s wing s hift, graveyard s hift and daylight 
s econd s hift employees  w ill be paid on T hurs day's  s hift, day s hift employees  will be paid on Friday's  
s hift, following the previous  weekly payroll period unles s  otherwis e mutually agreed upon between 
the U nion and E mployer.   W hen an employee cannot be paid accordingly  becaus e of a holiday, he 
s hall be paid the las t work day of the job before the holiday.   
 
13.2 W hen an employee voluntarily quits  or terminated for caus e, he s hall be paid at the next 
regular pay day.   
 
13.3 W hen employees  are laid off, they s hall be paid in full im mediately  or by check within forty 
eight (48) hours .  
 
13.4 If an employee is  not paid in accordance with 13.1, 13.2, or 13.3 he s hall receive four (4) 
hours  pay for each 24-hour period thereafter until s aid check is  mailed to an addres s  of the 
employee’s  choice or directly depos ited to the employee’s  account.  T he pos tmark on the envelope 
will determine if the check was  m ailed tim ely or the trans action date on the employee’s  financial 
ins titution account will s erve as  the cutoff for any penalty.   S aturdays , S undays , and recognized 
holidays  are excluded from the 24-hour period for determ ining penalty.   E m ployees  mus t notify the 
U nion within 72 hours  after the payday, layoff or dis charge to be eligible for penalty pay.  
 
13.5 E xcluding weather and equipment breakdown, employees  required to s tandby for more than 
forty-eight (48) hours  have the option of s tanding by or s igning the  
out-of-work lis t and having notified the company of the latter option is  then eligible for payoff on 
the firs t payday after the layoff. 
 
13.6 Paym ent s hall be made by cas h, check upon which there is  no charge for exchange or direct 
depos it. N o adjus tment of dis puted pay will be m ade unles s  the employee or the U nion s hall make 
a claim  in w riting to the E mployer repres entative w ithin 15 days  from the pay period in ques tion.    
 
13.7 Payroll checks  and s tubs  s hall indicate company name, s traight tim e hours , overtime hours ,  

rate of pay, itemized legal deductions , to include dues  check-off and credit union, plus  
allowances  if applicable.  In the event an employee receives  an N . S . F. check, thereafter all 
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paym ents  s hall be m ade by cas h or certified check and he s hall be cons idered not paid tim ely 
and s hall receive eight (8) hours  pay for every 24-hour period thereafter until he receives  
cas h or certified check in full payment.  Documented bank errors  will be exempt from the 
initiation of eight (8) hour penalty. Payroll s tubs  for thos e employees  choos ing direct payroll 
depos it s hall be delivered in accordance with the procedures  in S ection 13.1.  

 
13.8      T he availability of direct payroll depos it is  at the option of the em ployer. E ach employee 
choos ing it mus t s ign an authorization before it can be s tarted. N o employee s hall be dis charged, 
laid off, dis ciplined, replaced, trans ferred or have any other advers e action taken agains t him/her for 
refus ing to us e the direct payroll depos it option. 
 
 A R T ICLE  14 
 U N ION  R E PR E S E N T A T IV E S  &  J OB  S T E W A R DS  
 
14.1 U nion R epres entatives  on J obs : 
 

T he U nion repres entatives  s hall have acces s  to all places  where employees  covered 
by this  A greement are em ployed, and trans portation will be s upplied where neces s ary.   
 
14.2 S hop and J ob S tew ard R ules : 
 

1) S hop and J ob S tewards  s hall be appointed by their res pective unions .  U pon 
appointment, the U nion s hall identify the S tew ard to the E mployer or his  repres entative in w riting. 
 

2) S tewards  s hall be allowed acces s  to all places  where employees  covered by this  
A greement are employed.   
 

3) J ob and S hop S tewards  s hall be allow ed reas onable tim e for performance of their 
duties  and s hall be allowed to take care of union problems  imm ediately.   
 

4) A ll accidents  on the job that caus e the employee's  removal from the job s hall be 
reported im mediately by the E mployer to the U nion and the J ob S tewards .   
 

5) In the event an employee is  injured or becomes  ill on the job, the E m ployer's  
repres entative in conjunction with the S teward s hall take care of his  pers onal belongings  and their 
dis pos ition.   
 

6) T he U nion appointed S teward or the U nion's  des ignated replacement, s ubject to the 
U nion's  reques t, s hall be on the job when any work, including overtime, is  required provided the 
employee is  qualified to do the work available.   
 

7) S tewards  are not authorized to threaten, direct or caus e a work s toppage or 
s lowdown. 
 

8) B efore a S teward can be term inated, or trans ferred from a job or s hift the E m ployer 
or his  repres entative s hall give the union 48 hours  notice. 
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9) W hen forces  mus t be reduced, the S teward s hall be given preferential treatment and 
be retained over other journeymen providing the S teward can do the work involved; except the las t 
(name union employee) on the job may be the S teward. 
 
   10) T here s hall be allow ed one S teward on each s hift on each job per contractor unles s  the 
dis tance between the work areas  is  s o great that one S teward cannot police the work; then two (2) 
S tewards  s hall be allow ed.    
 
  

A R T ICLE  15 
 S E T T LE M E N T  OF DIS PU T E S  &  G R IE V A N CE S  
 
15.1 It is  mutually agreed that there s hall be no authorized s trikes , lockouts , or other s lowdowns  
or ces s ation of work by either party on account of any labor differences  pending the utilization of 
the grievance m achinery as  s et forth below, provided that employees  covered by this  A greem ent 
s hall not be expected to pas s  through a duly authorized picket line.  
 
15.2 Failure of an E mployer to make wage, travel and/or zone pay differential, penalty pay, or 
other negotiated fringe payments  as  outlined in this  A greement,  is  a violation of this  A greem ent and 
not s ubject to G rievance Procedure as  outlined below.  In the event of violation and after forty-eight 
(48) hour notice to the Inland N orthwes t A s s ociated G eneral Contractors , the U nion s hall have the 
right to take economic action agains t s uch E mployer to collect s uch monies  owed.   
 
15.3 In the event that a dis pute or grievance over the interpretation of this  A greement other than 
juris dictional or as  otherwis e called for in this  A greement occurs , no s uch grievance s hall be 
recognized unles s  called to the attention of the E mployer by the U nion or to the attention of the 
U nion by the E mployer in writing or pos tmarked within (30) days  after the alleged violation was  
committed. T he following procedure s hall be follow ed for s ettling grievances :  
 
15.2 S T E P I. :  (A ) T he individual E mployer and the local U nion R epres entative s hall 
attempt to s ettle the dis pute on a local bas is .  
 
15.3   (B ) In the event that the dis pute cannot be s atis factorily  adjus ted on a 
local bas is  w ithin five (5) working days , the dis pute s hall be referred to the authorized repres entative 
of the U nion and the authorized repres entative of the Inland N orthwes t A s s ociated G eneral 
Contractors  for imm ediate review and s ettlement if pos s ible.   
 
15.4 S T E P II:  If the dis pute or grievance remains  uns ettled after the foregoing procedures , 
it s hall imm ediately be reduced to writing and referred to the U nion N egotiating Com mittee and the 
A G C N egotiating Com mittee for res olution. 
  
15.5 S T E P III:  S hould the U nion N egotiating Committee fail to s ettle the matter within three 
(3) days  after w ritten notification of the dis pute (S aturdays , S undays  and holidays  excluded) s aid 
dis pute s hall then be referred to binding  arbitration within forty-eight (48) hours .  A n impartial 
arbitrator s hall be s elected from a panel of nam es  of pers ons  s ubmitted by the Federal M ediation 
and Conciliation S ervice.  T he U nion and the E mployer s hall alternately  remove names  from  this  
panel and the rem aining name on the panel s hall be the arbitrator.  T he decis ion of the arbitrator 
s hall be within the s cope and limited to the interpretation of this  A greement upon the points  of is s ue 
as  s tipulated and s hall be final and binding upon the parties .  T he arbitrator s hall promptly render a 
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decis ion, but not later than 30 days .  E xpens e of employing s aid impartial arbitrator s hall be paid 
equally by both parties .   
 
15.6 It is  further unders tood that the grievance machinery above s et forth s hall not be us ed for 
the purpos e of arriving at an agreem ent to s upers ede this  A greement.   
 
 A R T ICLE  16 
 J U R IS DICT ION A L DIS PU T E S  
 
16.1 T he parties  agree that there will be no ces s ation or s toppage of work becaus e of juris dictional 
dis putes  pending s ettlement by the following outlined procedures .    
 
16.2 T he E mployer who has  the res pons ibility for the perform ance and ins tallation s hall make a 
s pecific as s ignment of the work as  follows :   
 
16.3 (A ) W here a decis ion of record applies  to the dis puted work or where an agreement of 
record betw een the dis puting trades  applies  to the dis puted work, the E m ployer s hall as s ign the 
work in accordance with s uch agreem ent or decis ion of record.  Decis ions  of record are applicable 
to all trades .  A greements  of record are applicable only to the parties  s ignatory to s uch agreements .  
W here no decis ion or agreem ent applies  to the work, the E mployer s hall as s ign the dis puted work 
in accordance with the prevailing practice in the locality.  T he locality for the purpos e of determining 
the prevailing practice s hall be defined ordinarily to mean the geographical juris diction of the local 
B uilding and Cons truction T rades  Council in which the project is  located.  
 
16.4 (B ) If the dis puted work cannot be s atis factorily s ettled between the local unions  and the 
employer, the local unions   s hall promptly s ubmit the dis pute to the International U nions  who s hall 
meet with the E mployer to review the is s ues  and s ettle the dis pute.   
 
16.5 W hen reques ted to do s o,  E mployers  covered by this  A greem ent agree to furnis h within 48 
hours  to the Dis trict Councils  and local U nions , s tatements  of their pas t and pres ent practices  
pertaining to work on which there is  or may be a pending dis pute.  S uch s tatements  s hall be written 
on the individual employer's  letterhead.  
 
16.6 It will be a violation of the A greement by the E mployer or by the U nion if the E mployer or 
the U nion fails  to abide by the decis ion reached under this  procedure or by an arbiter or decis ion of 
record.   
 
16.7 Craft juris diction is  neither determ ined nor awarded by clas s ification and/or s cope of work 
appearing in this  labor agreement.  
 
 
  
 

A R T ICLE  17 
 HE A LT H, S A FE T Y  A N D A CCIDE N T  PR E V E N T ION  
 
17.1 T he E mployer s hall comply with the S afety S tandards  for cons truction work in the S tate of 
W as hington and the Idaho M inimum S afety S tandards  and Practices  for B uilding and Cons truction 
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Indus try and Federal S afety S tandards  as  required by law in the appropriate areas  affected by this  
A greement.  A ll foremen and general foremen s hall carry a current firs t aid card.   
 
17.2 W hen phys ical examinations  are required by a S tate or Federal agency, the E mployer s hall 
make arrangements  for s aid appointm ents  upon reques t by the employee and m ake paym ents  for 
s uch examinations  and pay for time s pent getting the examination.  T his  paragraph does  not apply 
to ICC requirem ents . 
      
 
17.3      W hen protection from s ilica dus t is  neces s ary, at the minimum, the E mployer s hall provide 
a fitted cartridge-type res pirator to the employee. Cloth or paper dus t mas ks  will not be provided as  
protection agains t s ilica dus t. T his  article will not s upers ede DO S H or O S HA  requirem ents . 
 
 
17.4 S U B S T A N CE  A B U S E  POLICY :    
 
Drug and A lcohol s creening is  allowed to the extent of the E mployers  ow n policy or that of the 
s ubcontract language. E xcept that the cos t of any tes ting s hall be paid by the E mployer.  
 
17.5      If new hires  are required to do tes ting or paperwork prior to s tarting work, applicant will be 
paid $30.00 for their time, provided the employee pas s es  the drug tes t. 
 

 
A R T ICLE  18 

 S HOW  U P - S T A N DB Y  &  CA LL B A CK  
 
18.1  E mployees  who have not been given notice not to report to work at leas t two (2) hours  prior  
to the norm al s tarting time of their s hift s hall receive two (2) hours  reporting pay and applicable 
fringes , or who work in exces s  of two (2)  hours  but les s  than four (4) hours  s hall receive four (4) 
hours  pay and fringes , or who work in exces s  of four (4) hours  but les s  than s ix  (6) hours  s hall receive 
s ix  (6 ) hours  pay and fringes , or who work in exces s  of s ix  (6) hours  but les s  than eight (8) hours  
s hall receive eight (8) hours  pay and fringes  at the applicable s traight and overtime rates  plus  all 
other applicable compens ation except as  provided in 18.2.   Cement M as ons  working les s  than two 
(2) cons ecutive days  in a work w eek w ill be paid a minimum of two (2) hours  s how up and applicable 
fringes , four (4) hours  pay and fringes  for all work in exces s  of two (2) hours , and eight (8) hours  pay 
and fringes  for all hours  worked in exces s  of four (four) hours . 
 
18.2  E mployees  prevented from s tarting or completing the s hift due to inclement weather or 
conditions  beyond the control of the E mployer s hall be paid actual time worked and applicable 
fringes  with a minimum  of two (2) hours  wages  and fringes . W ithin a twenty-five (25) mile radius  of 
the city centers  of S pokane, Pas co, and Lewis ton the minimum is  one (1) hour wages  and fringes . 
W hen a Cem ent M as on is  w orking on the s ame payroll as  another craft (that negotiates  w ith the 
A G C) that is  receiving a higher m inimum w ithin a 25 mile radius , then the Cement M as on w ill als o 
receive the higher minim um. 
 
18.3  In cas e of s us tained inclement weather, the employer and the union s hall s et up a s ys tem of 
trans mitting advice to a central point or points  s o that it will not caus e a hards hip on either the 
employee or the employer.   
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18.4  E mployees  prevented from completing the s hift due to caus es  other than weather or 
equipment breakdown after the four (4) hour minim um, and in exces s  of four (4) hours , s hall receive 
actual tim e worked at the applicable s traight tim e and overtime rates  plus  all other applicable 
compens ation. 
 
18.5  If an employee leaves  of his  own volition, he s hall be paid for actual time worked at 
applicable s traight and overtim e rates .   

 
 

A R T ICLE  19 
 E QU A L E M PLOY M E N T  O PPOR T U N IT Y  
 
19.1 T he parties  to this  A greement acknowledge and agree to comply w ith the requirements  of 
Federal and S tate laws , E xecutive Orders  and other rules  and regulations  governing civil rights  to 
ins ure that there s hall be no dis crimination in em ployment agains t any em ployee or applicant for 
employment becaus e of age, race, color, religion, s ex, or national origin.  
 
19.2 T he parties  hereto recognize that the E mployers  compliance with project s pecifications  is  of 
paramount importance.  It is  mutually agreed, therefore, by the parties  to this  A greement that 
provis ions  of this  A greement will be interpreted, applied and enforced in a m anner that will s erve 
to as s ure compliance with project s pecifications  as  they relate to recruiting, training, and hiring.  
 
 A R T ICLE  20 
 S A V IN G S  CLA U S E  
 
20.1 If any provis ion of this  A greement or the application of s uch provis ions  s hall,  in any court or 
government action, be held invalid, the rem aining provis ions  and the application s hall not be 
affected.  A nd provided further, that the parties  s hall im mediately proceed to negotiate a valid 
provis ion and A rticle 14 s hall not apply to this  A rticle.  
 
20.2 T he E mployer and the U nion may enter into A ddendums  covering work performed on Indian 
lands  and under the control of T ribal Councils . 
 
 A R T ICLE  21 
 W A R R A N T Y  O F A U T HOR IT Y  
 
21.1 T his  agreem ent s hall become effective when s igned by the duly cons tituted repres entative 
of the Inland N orthwes t  A G C acting for and on behalf of the E mployers  who have individually  
reques ted the A G C to act as  their individual and s eparate bargaining agent in individual employer 
units  and who have als o as  an individual employer s igned the agreement, and the duly cons tituted 
repres entatives  of the union.   
 
21.2 T he pers ons  s igning this  agreement for the Inland N orthwes t A G C, and the pers ons  s igning 
for the employer,  warrant and guarantee their authority to act for the as s ociation and/or the 
employer.   
 
21.3 T he pers ons  s igning this  agreement on behalf of the union warrant and guarantee their 
authority to act for and bind the union. 
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21.4 E ach party agrees  to notify the other of any employer or local union who becomes  s ignatory 
to this  A greem ent.   
 
21.5 It is  further agreed that the liability of the em ployer who accepts , adopts , or s igns  this  
A greement or a facs imile thereof, s hall be s everal and not joint, and the liability of the local unions  
who accept, adopt or s ign this  A greement or a facs imile thereof, s hall be s everal and not joint.   
 
 

A R T ICLE  22 
 PU B LIC W OR K S  PR OJ E CT S  
 
 Public W orks  Projects  - Davis  B acon A ct &  R elated S tatutes  
 
22.1 In the event the E mployer bids  a public job or project being aw arded by a Federal,  s tate, 
county, city or other public entity which is  to be performed at a pre-determ ined and/or prevailing 
wage rate es tablis hed purs uant to the provis ions  of the Davis -B acon A ct (Public Law 74-403 (8/30/35) 
as  amended 3/23/41 and 7/2/64 (40 U S C 276A -276A 7 as  am ended) or es tablis hed by the Indus trial 
Com mis s ion of W as hington purs uant to the provis ions  of T itle 39 R CW  (39.12) prevailing w ages  on 
public works  - W as hington S tate, Prevailing W age on Public W orks , and other applicable prevailing 
wage laws  and regulations , the publis hed hourly wage s et forth in s aid public work at the time of 
bid s hall apply for the firs t twenty-four (24) months  of the project from the date of the notice to 
proceed.  T he fringe benefit contribution rate s hall be thos e as  es tablis hed and maintained by the 
M as ter A greement. In the event a Health and W elfare contribution rate increas e exceeds  forty  cents  
($0.40) per hour,  any additional amount will be deducted from the employees ’ w age rate.   
N otwiths tanding the above, project agreem ents  m ay be mutually  agreed upon to allow us e of the 
pre-determined wage for the duration of a project to exceed tw enty-four (24) months .   
 
22.2 S hould the rates  prevailed in a public works  project be les s  than the negotiated rate,  the 
contractor and the union s hall mutually  agree before reducing the rates  below the lim its  as  s et forth 
herein.  
 
22.3 In the event the s pecifications  include an es calator provis ion covering w ages , s uch amount 
will be included as  an increas e to wages  to the extent that the E mployer m ay recover in the es calator 
claim.   
 
22.4 T he E mployer will,  when reques ted in writing, s upply accurate and reliable information on 
company s tationery that will as s is t the U nion in es tablis hing the correct prevailing wage rates  when 
res ponding to reques ts  for prevailing wage data.   
 
  
 
 
 A R T ICLE  23 
 CR A FT  S CHE DU LE S  
 
23.1 T he clas s ifications  for em ployees , wage rates , effective dates , health and s ecurity, pens ions , 
training and other benefits  funds , and other cons iderations  of employm ent, s hall be as  provided in 
the s eparate s chedules  attached hereto and made a part of this  agreement.  
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 A R T ICLE  24 
 S PE CIA L CON DIT ION S  
 
24.1 B oth parties  recognize that there may be extenuating circums tances  when it is  to the mutual 
interes t of both parties  to modify the terms  of this  A greement.  In that event, it will not be a violation 
of this  A greement for the parties  to meet and mutually  agree to m ake s uch modifications  to m eet a 
s pecific need on a s pecific project. 
 

In order to maximize the effect of this  provis ion, all crafts  will be reques ted to act 
uniformly.   T he G eneral Contractor s hall encourage his  s ubcontractors  to comply w ith any 
modifications  granted under this  provis ion. 
 

A R T ICLE  25 
 E FFE CT IV E  DA T E  A N D DU R A T ION  
 
25.1 It is  mutually agreed and unders tood by the parties  s ignatory hereto, that this  A greem ent 
s hall be in full force and effect as  of J une 1, 2019, and s hall remain in full force and effect without 
change until M ay 31, 2022, and from year to year thereafter unles s  either party hereto des ires  to 
modify, am end or term inate this  A greement after M ay 31, 2019, or any s ubs equent annivers ary year.   
U pon its  expiration, this  A greement s hall continue from year to year, J une 1 through M ay 31 of each 
year, by automatic renew al unles s  changed, s upers eded by a s ucces s or principal agreement which 
s hall apply or terminated. 
 
25.2 T he party  des iring to modify, amend, or terminate this  A greement s hall s erve upon the other 
party written notice of s uch des ire not later than s ixty (60) days  nor more than ninety (90) days  prior 
to M ay 31, 2022, or later than s ixty 60 days  or more than ninety (90) days  prior to  
M ay 31 of any s ubs equent annivers ary year thereafter.   
 
25.3 N otice as  required in this  A rticle s hall be s erved in writing by Certified or R egis tered M ail,  
pos tage prepaid and depos ited in the U . S . Pos t Office.   
 
25.4 A ll employees  covered by this  A greem ent s hall be clas s ified and paid in accordance with the 
clas s ifications  and wage rates  as  s et forth in the craft s chedules  attached hereto, and hereby made 
a part of this  A greement, and no other clas s ifications  or wage rates  s hall be recognized unles s  this  
A greement s hall be modified as  provided for in the Craft S chedules  of this  A greement.   

 
 

A R T ICLE  26 
 HE A LT H CA R E  LE G IS LA T ION  
 
26.1 In the event of the enactment of any S tate or Federal legis lation which impacts  the 
employer's  health and s ecurity contributions , the parties  s ignatory hereto will imm ediately m eet to 
negotiate the dis tribution of thes e funds . 
 

 
A R T ICLE  27 

T R IB A L E M PLOY M E N T  R IG HT S  OFFICE S  (T E R O) 
 

27.1 W hen an E mployer who is  s ignatory to this  A greement is  required by the terms  of a project 
contract to comply with T E R O hiring requirem ents , the E mployer s hall notify the U nion prior to 
s tarting any work on the project. 
 



 

IN LA N D N W  A G C-CE M E N T  M A S ON S  
16 

27.2 T he U nion s hall be given the opportunity to fill any manpow er needs  w ith individuals  who 
are qualified by and regis tered with the res pective T E R O prior to the hiring of any individual directly  
from the T E R O. 
 
27.3 T he E mployer s hall be allowed to hire individuals  directly from the T E R O in the event the 
U nion cannot meet the T E R O qualified and regis tered manpower needs  in a timely m anner.  
 
 
27.4 If the E mployer is  compelled to hire employees  directly from the T E R O, the U nion will be 
provided the opportunity to recruit each employee s o hired for U nion m embers hip. If any 
employee hired directly from the T E R O declines  U nion members hip and com pletes  a w aiver of 
fringe contributions  and benefits  s upplied by the union, the E mployer s hall be exempt from 
making s aid fringe benefit contributions  on behalf of the employee and s hall pay the equivalent 
amount directly  to the em ployee. T his  exemption s hall apply only to thos e employees  qualified by 
and regis tered with the T E R O and will not apply to any work performed by the E mployer outs ide 
the juris diction of the T E R O project.  
 

A R T ICLE  28 
LA B O R  A N D M A N A G E M E N T  COM M IT T E E  

 
29.1 A  Labor and M anagement Com mittee s hall be es tablis hed to meet quarterly to dis cuss  
is s ues  from the contract and is s ues  that will improve and better the indus try. A  s ub-committee 
s hall als o be formed with a s ole purpos e to develop and implem ent a defined contribution benefit 
plan (401k).  
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S CHE DU LE  “ A ”  
 

CE M E N T  M A S ON S  LOCA LS  72 &  478 
 

     W A G E  R A T E S  
 

Zone rates  w ill apply to all w ork outs ide a 45 m ile radius  from  the m ain pos t office 
of S pokane, R ichland, Lew iston &  W enatchee. – Zone 2 rate applies  unles s  the 
em ployees’ M ain pos t office of his /her es tablished res idence is  w ithin a 45 m ile 
radius . 

 
S E E  ZON E  M AP:            
ZON E CE N T E R S : 

S pokane, Pasco, Lew iston, W enatchee 
ZON E 1 = 0-45 M ILE S  

ZON E 2 = 45 M ILE S  &  OV E R  
 

* T OT A L IN CR E A S E :  6/ 1/ 19 = $1.94      6/1/20= $1.69     6/1/ 21 = $1.64    
 
                           
      5/31/2019 6/1/2019   6/1/2020      6/1/ 2021           
 
ZON E  1:    $29.07 $30.21       T B D                     T B D                
ZON E  2:    $31.07 $32.21       T B D                     T B D              
 
 Local #478 – Oregon J uris diction 6/1/2006 
 __________________W ages  Contact Local 478 
 __________________Fringes           “ _________ 
 __________________Zone 5______” ________ 
 
CE M E N T M AS ON  CLAS S IFICAT ION  IN CLU DE S  B U T  IS  N OT  LIM IT E D T O: 
 R odding, T amping, Floating, Patching, S toning, R ubbing, S ack R ubbing 
 A ll expos ed aggregate finis hing and s ealing. A ll architectural finis hing, s taining, s tamping 
and  coloring, was hing and power was hing of concrete, polymer, latex and compos ite materials .  

U s e of all diamond grinders , buffers  and polis hers  for the purpos e of polis hing or 
burnis hing of concrete. A pplication of all concrete dens ifiers . A pplication and diamond or 
abras ive polis hing of all overlayments . Clean-up of s lurry or res idue from polis hing 
proces s es . 

 S etting of s creeds , s creed forms , curb &  gutter &  s idewalk forms  
 Preparation of all concrete for caulking of the joints  and the caulking of the expans ion 
joints    
 Preparation of concrete for the application of hardeners , s ealers  and curing compounds  
and their  application. G routing and dry packing of all machine bas es  
 R emoval of s nap ties  and s he bolts  and other form devis es  prior to patching of concrete 
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 Power T roweling M achine Operator 
 T roweling of magnes ite,  torganal, or m aterials  with epoxy 
 B as es  or oxicholoride bas e 
 A ll power G rinders , B us h Ham mers , Chipping G un 
 G unite N ozzleman 
 A ll s andblas ting for architectural finis hes , patch preparation and expos ing of aggregate for 
finis h 
 Concrete S aw ing and Cutting for control and expans ion joints  and s coring for decorative 
patterns  
 Operating of Clary-type floats , Longitudinal Floats , R odding M achines  and B elting 
M achines  and  S carifiers  
 G rinding, B us hing or chipping of toxic materials  or high dens ity concrete 
 Operating of power tools  on a s caffold. 

 
FOR E M A N : $2.25 per hour above the highes t paid worker on the crew . 
 
G E N E R A L FO R E M A N :  $1.50 per hour above the highes t paid forem an on the crew. 
 (G eneral Foreman rate applies  when he/s he has  one or more foreman under his /her direction) 
 
S PE CIA L S HIFT  PR E M IU M : B as ic Hourly  R ate +$2.00/hour.  
 
    A PPR E N T ICE S HIP R A T E S  

 
CE M E N T  M A S ON  A PPR E N T ICE : % PE R  1000 HR S   (PE R  1600 HR S   after 9/1/ 13)-   
  5/31/19 6/1/19  6/1/20  6/1/21    
60%   $17.44  $18.13   T B D   T B D    
70%   $20.35  $21.15   T B D   T B D      
80%   $23.26  $24.17   T B D   T B D    
90%   $26.16  $27.19    T B D   T B D    
 
                                                                 

FRINGE BENEFITS Local 72 
 

    5/31/19 6/1/19            6/1/ 20  6/1/21           
  
Health &  S ecurity   $7.43  $7.53               T B D               T B D                  
Pens ion                                     $6.04  $6.74                   T B D   T B D     
A pprentices hip &  T raining $0.60  $0.60                   T B D   T B D 
International T raining Fund     $0.06                $0.06                   T B D                   T B D                                   
 T OT A L             $14.13            $14.83                   T B D               T B D    
 
Deduct from  net w ages  
Credit U nion   (1.40)                (1.40)  (1.40)  (1.40) 
Dues  Check-Off-                        (1.88)                (1.96)      (T B D)                (T B D) 
N W  Fair Contracting   (0.04)             (0.04)  (0.04)  (0.04) 
 
N ote: A pprentices  dues  check-off s hall be a percentage of the journeyman dues  check-off 
correlating to their current apprentice w age rate. T he employer s hall deduct 60% of the 
journeyman dues  check-off from 60%  apprentices , 70% of the journeym an dues  check-off from 
70% apprentices , 80% of the dues  check-off from 80% apprentices , and 90% of the journeym an 
dues  check-off from 90% apprentices .  
 

                                                                                                                                                                                     
FRINGE BENEFITS Local 478 
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    5/31/19  6/1/19  6/1/16  6/1/18   
 
Health and Security  $7.43  $7.53   TBD   TBD    
Pens ion   $6.04  $6.74   T B D   T B D    
A pprentices hip &  T raining $0.60             $0.60   T B D   T B D 
International T raining              $0.06                 $0.06                  T B D                   T B D     
             T OT A L                        $14.13               $14.83               T B D               T B D    
 
Deduct from  net w ages  
Credit U nion                            (1.40)  (1.40)  (1.40)  (1.40)   
Dues  Check-Off-                        (2.59)  (2.86)   T B D   T B D   
N W  Fair Contracting   (0.04)  (0.04)  (0.04)  (0.04) 
 
 
 
N ote: A pprentices  dues  check-off s hall be a percentage of the journeyman dues  check-off 
correlating to their current apprentice w age rate. T he employer s hall deduct 60% of the 
journeyman dues  check-off from 60%  apprentices , 70% of the journeym an dues  check-off from 
70% apprentices , 80% of the dues  check-off from 80% apprentices , and 90% of the journeym an 
dues  check-off from 90% apprentices .  

 
 
 
 
 
 
 

 
DIS PA T CH POIN T S  

W A S HIN G T ON : 
R ICHLA N D – Local 478 2505 Duportail S t S uite B , R ichland, W A  99352 (509) 396-9955 
S POK A N E  – Local 72  3921 E  M ain, S pokane W A  99202     (509) 326-0575 

 
DOU B LE  B R E A S T IN G  A N D COM M ON  S IT U S : 
 

If during the term of this  agreement legis lation is  enacted which alters  the pres ent 
N LR B  cas e law governing s o called "double breas ted operations " or alters  the N LR B  
cas e law regarding s o called "com mon s itus  picketing," and s uch cas e law creates  a 
work s toppage initiated by the parties  to this  agreement on the employer's  
projects , then upon written notification identifying the problems , either party to this  
agreement may declare this  agreement open for negotiations  to dis cuss  the terms  
and conditions  contained.     

 
  

 
 
 
 
 

* T he increas e on 6/1/19 s hall be com mitted to w ages  except monies  m ay be taken From 
the wages  to Health and S ecurity,  Pens ion, and A pprentices hip T raining under the 
following conditions . N otification or implem entation of this  option mus t be made s ixty 
(60) days  prior to the s cheduled increas e by a joint letter of recomm endation by the 
trus tees . 
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S CHE DU LE  B  

 
 CE M E N T  M A S ON S  LO CA LS  72 and 478 
 
  
 T R U S T  FU N DS  
 

S E CT ION  1.     HE A LT H &  W E LFA R E  PR OV IS ION .   In addition to the wage rates  lis ted in 
S chedule A ,  the E mployers  s hall pay into a Health and S ecurity Fund known as  the “ Cem ent 
M as ons  and Plas terers  Health and W elfare T rus t Fund”  the amount of s even dollars  and fifty-three 
cents  ($7.53)  per compens able hour worked for each Cement M as on covered by this  A greement, 
effective for hours  worked commencing J une 1, 2019. 

 
T he T rus t fund referred to in this  S ection s hall be adminis tered by a joint-labor 

managem ent board of trus tees . B y entering into this  A greement, the E mployer adopts  and agrees  
to be bound by the terms  of the T rus t A greement es tablis hing the trus t fund, which is  incorporated 
herein by reference. T he E mployer agrees  to be bound by all pas t and future lawful acts  of the 
T rus tees  of the trus t fund. T he E mployer des ignates  the lawfully appointed E mployer T rus tees  of 
the trus t fund and their s ucces s ors  as  its  repres entative on the trus t fund. 

 
Paym ents  required by this  S ection s hall be due (i.e.,  pos tmarked or received) on the 

fifteenth (15th) calendar day of the month next following the month in which the hours  were 
worked. Paym ents  and completed report forms  s hall be s ent to the third party adm inis trator 
des ignated by the T rus tees . In the event the employer fails  to make any of the contributions  
required by this  S ection, s uch E mployer s hall be required to pay, in addition to the principal s um 
due, liquidated damages , interes t, reas onable attorney fees  and cos ts  of collection, as  s et forth in 
the T rus t A greement.  

 
T he T rus tees  s hall have the authority to conduct a payroll audit of the E mployer purs uant 

to the T rus t A greement, and purs uant to the policies  for collection of contributions  or payroll 
examinations  adopted by the T rus tees . 
 

S E CT ION  2.  R E T IR E M E N T  PR OV IS ION .   In addition to the w age rates  lis ted in S chedule 
"A ", the E mployers  s hall pay into a R etirem ent Fund known as  "T he W as hington-Idaho Cem ent 
M as ons -E mployers  R etirement T rus t," effective J uly 1, 2019, S ix  dollars  and s eventy- four cents  
($6.74) per compens able hour worked for each Cement M as on covered by this  A greement.  S uch 
paym ent s hall be made m onthly on or before the 15th  of the month following that for which 
contribution is  being made and s hall be depos ited in a delegated bank or banks , in accordance 
with the negotiated T rus t A greement dated J uly 20,  1965, betw een the Inland N orthwes t  
A s s ociated G eneral Contractors  of A merica and the E as tern W as hington and Idaho Cement 
M as ons .  T he T rus t A greement s hall be attached to and become a part of this  A greement.  

 
S E CT ION  3.  CR E DIT  U N ION  PR OV IS IO N .   A s  a deduction from the wage rate lis ted in 

the S chedule A , the E mployer s hall pay into N umerica Credit U nion, S pokane W A , effective J une 
1, 2019, one dollar and forty cents  ($1.40) per com pens able hour worked for each Cem ent M as on 
covered by this  A greement.  S uch payment s hall be m ade monthly on or before the 15th of the 
month following that for which the contribution is  being made and s hall be depos ited in the bank 
or banks  delegated to accept the other funds  lis ted in this  A rticle.   
 

T he purpos e of thes e contributions  is  to create individual s hare accounts  in 
the Credit U nion for each Cement M as on covered by this  A greement.   
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T he details  concerning the adm inis tration of the Credit U nion s hall be as  

s tated in their charter and bylaws , and any am endment thereto which m ay be approved by the 
N ational Credit U nion A dminis tration.  N either the E mployer A s s ociation, nor an individual 
E mployer, nor the U nion s hall participate in the adminis tration of s aid Credit U nion.    
 

It is  unders tood that the E mployers  will m ake thes e contributions  on the 
s ame trans mittal forms  as  are us ed for the other fringes  and that the pro-rata cos t of s uch forms , 
and of the collection and accounting thereof will be deducted from the contributing and be paid to 
the fringe benefit adminis trator, and the balance remaining will be credited to the individual s hare 
accounts .   
 

It is  further unders tood that the Credit U nion deduction from the employee's  
wages  s hall be from  the net wages  after all payroll taxes  have been deducted from the gros s  
wages .   
 

It is  further unders tood that the charter and bylaws  of the Cement M as ons  
Credit U nion will be amended to extend m embers hip to all Cem ent M as ons  covered by this  
A greement.  
 

S E CT ION  4.  T R A IN IN G  PR OV IS ION .   In addition to the wage rates  lis ted in the S chedule 
A , the E mployers  s hall pay into a training fund known as  "T he Cement M as ons  and Plas terers  
T raining T rus t of W as hington"  the amount of s ixty cents  ($0.60) per compens able hour worked for 
each Cement M as on covered by this  A greement effective for hours  worked comm encing J une 1,  
2019.  

 
T he trus t fund referred to in this  S ection s hall be adminis tered by a joint-labor 

managem ent board of trus tees . B y entering into this  A greement , the E mployer adopts  and agrees  
to be bound by the terms  of the T rus t A greement es tablis hing the trus t fund, which is  incorporated 
herein by reference. T he E mployer agrees  to be bound by all pas t and future lawful acts  of the 
T rus tees  of the trus t fund. T he E mployer des ignates  the lawfully appointed E mployer T rus tees  of 
the trus t fund and their s ucces s ors  as  its  repres entative on the trus t fund. 

 
Paym ents  required by this  S ection s hall be due (i.e.,  pos tmarked or received) on the 

fifteenth (15th) calendar day of the month follow ing the m onth in which the hours  were worked. 
Paym ents  and completed report forms  s hall be s ent to the third party adminis trator des ignated by 
the T rus tees . In the event the E mployer fails  to make any of the contributions  required by this  
S ection, s uch E mployer s hall be required to pay, in addition to the principal s um due, liquidated 
damages  interes t, reas onable attorney fees  and cos ts  of collection, as  s et forth in the T rus t 
A greement.  

 
 
S E CT ION  5.  IN T E R N A T ION A L T R A IN IN G  T R U S T .  In addition the wage rates  lis ted in 

S chedule A  ,  the E mployers  s hall pay into a training fund known as  “ T he OPCM IA  International 
T raining Fund”  effective J uly 1, 2019 a s um equal to five cents  ($0.06) per compens able hour 
worked for each Cement M as ons  covered by this  agreement. S uch payment s hall be m ade 
monthly on or before the 15th of the month following that for which contribution is  being made and 
s hall be depos ited in a delegated bank or banks , in accordance with the T rus t A greement dated 
February 12, 2015, betw een the OPE R A T IVE  PLA S T E R E R S  A N D CE M E N T  M A S ON ’ 
IN T E R N A T ION A L A S S O CIA T ION  OF T HE  U N IT E D S T A T E S  A N D CA N A DA , A FL-CIO, (hereafter 
referred to as  the “ U nion” ), and W Y A T T , Inc., VE R S A T ILE  COA T IN G S , LA N DG R E B E  IN T E R IOR  
CON S T R U CT ION , G A R CO  CON S T R U CT ION , HOOV E R  A N D W E LLS  FLOO R IN G , and S CU R T O 
CE M E N T  , LT D (hereinafter referred to as  the “ S ettler E mployers ” ) and the T rus tees  who will who 
will be des ignated in the T rus t A greement.  
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S E CT ION  6.  In the event an E mployer fails  to make the required monetary contributions  

in conformity with S ections  1, 2, 3, and 4, of this  A rticle, the U nion will take any economic action 
the T rus tees  of the funds  deem neces s ary to ins ure the proper collection of thes e contributions .  
 
 � � �  
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                                                             S CHE DU LE  C 
 
 CE M E N T  M A S ON S  HIR IN G  HA LL 
 

S E CT ION  1.  (A ) In compliance with the N ational Labor R elations  A ct of 1947, as  
amended, the U nion agrees  to maintain at its  local office a lis t of unemployed workm en who are 
competent to perform the work clas s ifications  contained in S chedule "A " of this  A greement.  S uch 
lis t s hall contain the nam es  of s uch qualified U nion members  as  may be unemployed, together 
with s uch qualified non-union workmen as  m ay apply to the U nion for employment.  Further, the 
lis t s hall be m aintained w ithout dis crimination as  to members hip or non-members hip in the 
U nion.   
 

(B ) E ach E mployer m ay call by nam e any of thos e workmen on the out-
of-work lis t regardles s  of the workm an's  place on the out-of-work lis t.   
 

(C) T he E mployer s hall give preference in hiring to local men who are 
qualified to perform the work.   
 

S E CT ION  2.  T he E mployer unqualifiedly res erves  the right to reject all applicants  for 
employment and s hall have the right to determine the competency and qualifications  of men 
referred by the U nion and the right to hire and dis charge accordingly.  
 

S E CT ION  3.  (A ) T he U nion is  recognized as  s ole bargaining agent for employees  
covered by this  A greement.  W hen workmen other than thos e des cribed in S ection 1 (B ) of this  
A rticle are needed, the E mployer will notify the proper U nion of the number and clas s ification of 
employees  needed, and it s hall be the res pons ibility of the U nion to refer the neces s ary men 
required by the E mployer.   

(B ) It is  recognized that the U nion is  the principal but not neces s arily the 
s ole s ource of procuring workmen and when the U nion refers  men, it s hall be a non-dis criminatory 
bas is  and s hall not be bas ed on, or in any w ay affected by, the U nion m embers hip, bylaws , rules , 
regulations , cons titutional provis ions  or any other as pect or obligation of the U nion members hip, 
policies  or requirements .  T he provis ions  relating to the functioning of the hiring arrangement 
s hall be pos ted in places  where notices  to employees  and applicants  for employment are 
cus tomarily pos ted.   
 

(C) A ll new employees  hired s hall be reported to the U nion in writing 
once during each payroll period in order that the U nion may properly maintain its  lis t of available 
workmen on a current bas is , and carry  out the provis ions  of U nion S ecurity.  
 

(D) W hen new hires  are reques ted for interview in accordance with the 
hiring procedure of this  A greement and either party to this  A greement creates  an abus e, the 
grievance procedure as  outlined in A rticle 15 s hall be followed.   
 
 � � � 
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 S CHE DU LE  D 
 
 CE M E N T  M A S ON S  LOCA LS  72 and 478 
 
 W OR K  R U LE S  
 

1.  FOR E M A N : 
 

(A ) T he minimum  rate for Foreman s hall not be les s  than two dollars  and 
twenty-five cents  ($2.25) per hour above the highes t paid worker in his  
crew. G eneral Forem an s hall be not les s  than one dollar and fifty cents  
($1.50) per hour above the highes t paid Forem an in his  crew. 

 
(B ) Cement M as ons  to work only under direct s upervis ion of a Foreman of their 

craft; in the event that there are les s  than two Cement M as ons  on the job, 
the M as ons  may take orders  only from the job s uperintendent.  W hen two 
(2) Cement M as ons  or more are employed on a job, one s hall be appointed 
Foreman and s hall receive Forem an's  pay.  

 
 2.  T OOLS , DR Y  S HA CK , S A FE T Y  E QU IPM E N T : 
 

(A ) A ny s pecial tools  s uch as  res pirators , goggles , edgers , s pecial bas e tools , 
long-handled floats , brus hes , brooms , s traight edges , rubbing s tones , belts , 
rubber floats , or any other tools  not ordinarily carried by the employee s hall 
be furnis hed by the E mployer.   

 
(B ) G oggles  s hall have clear clean lens es  and have s ide s hields .  W here rain 

and wet gear and s hacks  are furnis hed for the other crafts , they w ill be 
made available for us e by the M as ons .   

 
(C) A ll res pirators  s hall be of a cartridge type kept in clean s anitary condition 

equipped with a cartridge recom mended for filtering of cement dus t or 
fumes  with adequate s upply of replacem ent filters .    

 
 3.  DR Y  S HA CK : 
 

U nles s  otherwis e mutually agreed betw een the E m ployer and the U nion, there s hall 
be a dry s hack with adequate heat for the purpos e of s toring tools  s afely, changing 
clothes , and eating lunches .  

 
 4.  A ll s winging s caffolds  us ing rope mus t have block and tackles  or the m echanical 

driven devices .  
 
 5.  T he us e of guard rail rolling s caffold projecting below the deck of a s tructure when 

us ed over the traffic will require that the highway departm ent or contractor s top all 
traffic or furnis h a flagman.  
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 6.  B E G IN N IN G  OF POU R : 
 

W hen finis hing is  required, a s ufficient amount of Finis hers  mus t be pres ent at time 
of pour s o work can be s atis factorily performed.  

 
 
 7.  CON T R A CT OR  R U LE : 
 

J ourneymen Cement M as ons  s hall not accept employment with a Contractor who 
works  with the tools  of the trade unles s  s aid Contractor is  a practical Cement 
M as on, and no Contractor s hall be allow ed to work with the tools  unles s  he has  at 
leas t one (1) J ourneyman working with him.  W here there are partners  in the 
contracting bus ines s , no more than one s hall work on the s am e job at the s ame 
time.   

 
 8.  A DM IX : 
 

W hen admix or tim e to be factors , the Cement M as ons  will be notified prior to the 
pour.   

 
 9.  S T A G G E R E D S HIFT S : 
 

Cement M as ons  do not work s taggered or s plit s hifts .  
 
  



 
CE M E N T  M A S ON S   

  
   
 LE T T E R  OF U N DE R S T A N DIN G  
 COV E R IN G  
 COM M E R CIA L &  R E S IDE N T IA L CON S T R U CT ION  
 B E T W E E N  
 IN LA N D N OR T HW E S T  
 A S S O CIA T E D G E N E R A L CON T R A CT OR S  
 A N D 
 OPE R A T IV E  PLA S T E R E R S  &  CE M E N T  M A S ON S   
 IN T E R N A T ION A L A S S O CIA T ION  

LOCA L N O S . 72 &  478 
 
 J U N E  1, 2019 T O M A Y  31, 2022 
 

S E CT ION  1.  T his  unders tanding entered into the 1s t day of J une, 2019, s hall apply to all 
commercial and res idential projects .  
 

S E CT ION  2.  (A ) T he unders tanding s hall cover the juris dictional area des cribed as  in 
A rticle 4,  T erritory,  of the M as ter Labor A greem ent.  
 

(B ) T his  letter of unders tanding is  not applicable to any union-financed 
project .   
 

S E CT ION  3.  T he work perform ed on the project s hall be for all cons truction within the 
recognized juris diction of the U nion.   
 

S E CT ION  4.  T his  Letter of U nders tanding s hall cover all privately funded projects  
involving the cons truction, alteration, or repair or buildings , and s tructures  of under $4,000,000 
excluding M echanical and E lectrical.  
 

T he work covered by this  Letter of U nders tanding will be:  
1.  Churches    5.  Hos pitals  
2.  G rocery S tores   6.  Office B uildings  &  A partments  
3.  Department S tores   7.  W arehous es  
4.  Clinics  and Doctors '  Offices  8.  R es taurants  
                    

 
 A DOPT ION  OF M A S T E R  LA B OR  A G R E E M E N T  
 

T he parties  agree to be bound by, to adopt and incorporate by reference as  a part of this  
unders tanding all of the terms  and conditions  (including all monetary contribution requirements ) of 
the labor agreement.   
 
  

N OT IFICA T ION  
T he E mployer s hall notify the union when a job is  to be performed under this  A greement.   

Prior to s tarting work, a pre-job conference and/or markup s hall be held between the contractor and 
the union when reques ted.   
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