
REDISCOVER
NABPT

Stay up to date with our
new and improved efforts

All Board All Chapter Meeting
March 26, 2026 8pm EST

Foster learning and
leadership with us on
Juneteenth weekend

Annual Conference
June 20, 2026

Power Hour
March 31 2026 7pm EST
Quarterly professional
development session with
Dr. Tim Vidale, PT, DPT, MBA

@NABPT_INFO@NABPT.ORG WWW.NABPT.ORG

Rediscover NABPT is an invitation to reconnect, reengage,
and take pride in the organization we are building together.
The future is bold, focused, and driven by its members.

Stronger, Sharper,
and Still for Us
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Inside: Meet our
Executive Director
Tori joins at a pivotal moment in
our growth and evolution. Her
leadership brings vision, strategy,
and energy to help NABPT expand
its reach and strengthen its
impact nationwide.

UPCOMING EVENTS
A Fresh Start for All of Us
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We have a new look!
Our refreshed logo reflects our evolution,

professionalism, and the strength of our community.



March 2026What’s
New?

To streamline our work and expand opportunities for
engagement, we’ve updated our committee structure:

Marketing and Communications (formerly Social
Media and Communications)
Events and Programming (formerly Conference
and Program Development)
Membership, Engagement and Outreach
(formerly Membership)
Chapter Development
Strategic Development (formerly Fundraising)

NABPT Chapters vs. NABPT Collectives
We’ve also clarified our chapter terminology:

NABPT Collective – Small groups with fewer
than 20 members. No state documents
required.
NABPT Chapter – Groups with more than 20
members. Requires EIN and state
documents.

Executive Leadership
Team

President | Vice President | Treasurer | Secretary

APPLICATIONS FOR ALL
COMMITTEES AND

LEADERSHIP ROLES ARE
NOW OPEN – SEE PAGE 6
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In DevelopmentExpressed Interest

AUC (Georgia)
Florida
Georgia
Illinois (Inactive)
Michigan
Missouri
Las Vegas (Inactive)
New Jersey (Inactive)

Established Chapters & Collectives

Texas (Houston, Dallas, Austin)

New Orleans 
North Carolina
Pennsylvania
SoCal
Tennessee (Inactive)
Virginia (Inactive)
New York (Inactive)
Indiana  (Inactive)

OUR CHAPTERS

Northern California 
Boston
Colorado 
Alabama
DC
Maryland
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https://www.instagram.com/nabpt_alum?igsh=emdpMG1vcjRzM3F2
https://www.instagram.com/nabpt_fl?igsh=cGN2dHRtZGR6Ymt2
https://www.instagram.com/nabpt_ga?igsh=MXJsYXBhMmVjNm5sdg==
https://www.instagram.com/nabpt_il?igsh=MWlpaTh1YjZtYmk2bg==
https://www.instagram.com/nabpt_michigan?igsh=MW44ZXFyb2swdW82Zg==
https://www.instagram.com/nabpt_mo?igsh=bjM0OXpzMW5uOTNo
https://www.instagram.com/nabpt_nola?igsh=MWJmeWQxY3Z6MGtxMA==
https://www.instagram.com/nabpt_nola?igsh=MWJmeWQxY3Z6MGtxMA==
https://www.instagram.com/nabpt_nc?igsh=MXAyam1rYXNnbnFxNw==
https://www.instagram.com/nabpt_pa?igsh=N3JpNXZqMzdhNzVk
https://www.instagram.com/nabpt_socal?igsh=dTJsZHhyOXY1cGlx
https://www.instagram.com/nabpt_tn?igsh=ODg3eXQxdWdxb3U4
https://www.instagram.com/nabpt_va?igsh=MTdveTIyeXM0eGdnbg==


Hello NABPT Family, 

I am absolutely ecstatic to join you as your acting Executive Director for 2026 - 2027! I bring over
five years of combined experience in project management, operations, and event production to

the team. More importantly, I’m here to channel our shared passion for community engagement
into exciting new initiatives.

At the heart of my philosophy is the belief that we’re stronger together. I’m dedicated to
continuing to nurture an environment where collaboration thrives. As we embark on this journey,
let’s focus on developing and amplifying the pillars of NABPT: career development, community

engagement, and advocacy & research. These foundations are not just buzzwords—they’re our
roadmap to making a real impact in our communities.

Now, let’s talk about the thrilling initiatives on the horizon! Picture this: a community app that
brings us all together in one vibrant space. Imagine more networking opportunities, invaluable

career development tools, and resources that empower each of you to shine. Each initiative is
designed with YOU in mind and to amplify our collective impact and embody the spirit of NABPT.

As we embrace these new projects and welcome the new year, your continued support is
invaluable. Whether it's renewing your memberships, inviting new members, or actively

participating in our programming, every action counts. 

When we work together, we can create something truly transformative.

Warm regards, 
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Tori Mignott Tori Mignott 

EXECUTIVE LEADERSHIP  UPDATE

Welcome, 2026-2027
Executive Director,
Tori Mignott



II hope this message finds you in good spirits and grounded in purpose.

As many of you are aware, our organization is navigating an important transition following the resignations of our
President, Dr. Monique Flemmings, and our Vice President, Dr. Imani Coles. We extend our deepest gratitude for
their leadership, vision, and service to NABPT. Their impact will continue to shape our work. During this period of
transition, I will serve as interim president as we thoughtfully and intentionally move forward.

As a co-founder, it has been one of the greatest honors of my professional life to witness NABPT grow from an idea
into a living, breathing community — built on advocacy, excellence, and an unwavering commitment to equity in
physical therapy and healthcare. What we have built together matters. And today, it matters more than ever.

We are practicing and leading in a time when healthcare systems are under strain, access is being challenged,
and the voices of clinicians — particularly those committed to equity, inclusion, and community-centered care —
must be strong, organized, and impossible to ignore. Physical therapy is not just a profession; it is a pillar of
functional independence, quality of life, and preventive care. Our work directly impacts how communities heal,
move, and thrive.

I urge each of you who believes in our mission to remain engaged and continue investing in NABPT — not just as an
organization, but as a collective force shaping the future of healthcare. 

We are actively seeking passionate, committed individuals to step into leadership roles as president, vice
president, and treasurer. We are looking for leaders who understand the urgency of this moment, who have a
vision for growth, and who are ready to empower others while advancing our mission with integrity and purpose. In
addition, we encourage members to join our committees. Your lived experiences, professional expertise, and
perspectives are critical to strengthening NABPT from the ground up. This is how sustainable change is built —
through shared leadership and collective action.

Now is the time to invest in our community, protect our voice within the broader healthcare landscape, and build a
powerful network rooted in collaboration, advocacy, and innovation. Together, we can ensure that physical therapy
continues to be a force for healing, justice, and opportunity.

Empowered together,
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EXECUTIVE LEADERSHIP  UPDATE

A Message From Our
President, Dr. Remi
Onifade

Dr. Remi Onifade Dr. Remi Onifade 



Eligibility Form

Application Process

Apply Now

Applications Now Open!
Step Up. Lead. Make A Difference.
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NABPT is building its future, and we are calling on
members ready to step forward. 

Applications are now open for national leadership
positions and committee roles. 

These positions allow members to shape programming,
support chapters, and influence the direction of the
organization.

Leadership roles include President and Vice President,
Treasurer  and Secretary and committee opportunities
include positions on the Membership Engagement and
Outreach, Chapter Development, Events and
Programming, and Marketing and Communications
committees.

This is your invitation to make an impact and
help guide NABPT into the next chapter. 

https://docs.google.com/forms/d/1GrWRpt6hD_7s0SWs6uDgvIyH1FdImmpftorBjqxlTqw/viewform?edit_requested=true


March 2026Committee
Updates

Membership,
Engagement &

Outreach

Chapter
Development

Events
&

Programming

The Chapter Development Committee spent 2025 building
the foundation for chapter success nationwide. New
protocols for onboarding, planning, and communication
were implemented, and metrics of success were
introduced to help chapters track growth and impact.
Additional funding was secured to support chapter events
and initiatives.

In 2025, we welcomed 21 new members to our
vibrant community!
What can members look forward to in 2026? 

Networking Power Hours
HBCU DPT Fair
Monthly Membership Spotlights

The CSM Social welcomed 177 attendees and raised $3,111 for California fire
relief through the SoCal Chapter. The Synergy Summit provided 12 continuing

education units and engaged 103 participants, including students and clinicians.
We’re grateful to our sponsors who make these experiences possible:
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UPCOMING  
EVENTS

EXECUTIVE LEADERSHIP ELIGIBILITY
FORM DUE

MARCH 16

HBCU VIRTUAL DPT FAIR
LATE SPRING TIME TBD

Virtual

ALL BOARD ALL CHAPTER
MEETING
MARCH 26 8PM EST

Virtual

POWER HOUR MENTORSHIP
SESSION - DR. TIM VIDALE
MARCH 31 7PM EST

Virtual

CASE DISCUSSION HOUR
MAY TIME TBD

Virtual

NABPT CONFERENCE MIXER
JUNE 19 TIME TBD

Atlanta GA

NABPT CONFERENCE
JUNE 20 9AM-5PM EST

MODEx Studio | Atlanta, GA

MIX & MINGLE SPEED NETWORKING

APRIL TIME TBD
Virtual

IN-PERSON EVENT

2026

Virtual option available
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