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Letters of Recommendation

• Fellowship/Faculty positions for trainees

• Residency positions for medical students

• Drafting letters for yourself for division chiefs/Chairs for 
Grants/Award/Promotion

• Promotion review of peers at other institutions
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Letters of Recommendation

• AI can rapidly (less than a minute) generate a letter 
template for you to edit

• The quality of the template is dependent on the prompt you 
provide.

• The prompt should include:
• Context

• Data (CV)

• Specific Instructions
• What to emphasize

• Desired Output
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Letters of Recommendation

• Is a disclosure necessary?

• Is there something about using an AI-generated template that 
is different than using a template/draft provided by the 
candidate?
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Residency Application Screening

• With AI, resident application screening will become even more 
challenging due to:

• Further letter of recommendation praise inflation

• Personal statements that may not reflect the applicant’s writing, 
reasoning, or creativity
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Residency Application Screening

• With AI assistance for resident application screening, program 
leadership teams can

• Devote less time to screening time

• Spend more time reviewing the applications of applicants near their 
threshold for an interview

• Identify unconscious biases in their screening process
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