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2023 — 2026 MILLWRIGHT ERECTORS' AGREEMENT (MACHINERY) MASTER AGREEMENT

THIS AGREEMENT made and entered into this 1st day of June, 2023 by and between ALLIED
CONSTRUCTION EMPLOYERS ASSOCIATION, INC., EASTERN WISCONSIN
ERECTORS ASSOCIATION, INC., both of the County of Waukesha, NORTH CENTRAL
STATES REGIONAL COUNCIL OF CARPENTERS.

The geographical jurisdiction of this Agreement covers Milwaukee, Waukesha, Ozaukee,
Washington, Kenosha and Racine Counties.

Use of gender, grammar and syntax as used in this Agreement - the terms "he", “his” or similar
masculine pronouns, shall be construed to include feminine alternatives of such pronouns.

WITNESSETH:

That the parties hereto, for and in consideration of the mutual promises and obligations hereinafter
imposed, and mutual benefits derived, agree to and with each other as follows:

ARTICLE 1 — DEFINITIONS

A. The Allied Construction Employers Association, Inc. and Eastern Wisconsin Erectors
Association, Inc. will be referred to in this Agreement as the "Association." Whenever the
term "Employer" is used in this Agreement, it is intended to mean, and shall refer to the
individual employers or contractors represented in collective bargaining by either or both
of the two Associations just referred to as well as independent signatories.

B. North Central States Regional Council of Carpenters of the United Brotherhood of
Carpenters and Joiners of America shall be referred to in this Agreement as the "Union."

ARTICLE 2 — RECOGNITION AND JURISDICTIONAL CLAIMS

A. The Associations and the Employer hereby recognize the Union on a multi-employer basis
as the sole and exclusive bargaining agent for all employees performing bargaining unit
work historically covered by this Agreement and covered by the occupational and
geographical jurisdiction of the Union. The coverage of this Agreement shall be all
bargaining unit work historically covered by this Agreement and normally performed by
Apprentice and Journeyman Millwrights over which the Employer has control. The parties
acknowledge that it is in both the Union and the Employers’ interest to maintain the same
terms and conditions of employment among contractors performing millwright work in the
six county jurisdiction. Accordingly, upon request by the Association, the Union will
submit copies of any contract to which it is a party covering the six county area.

B. This Collective Bargaining Agreement is a Section 8(F) Pre-hire Agreement under the
National Labor Relations Act. Any individual Employer signatory to this Agreement may
individually execute the Voluntary Recognition Agreement attached hereto with the
Regional Council party to this Agreement, provided the Union has demonstrated it
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represents a majority of the Employer's employees. The Associations on behalf of their
members do not have authority to extend Section 9(A) recognition to the Regional Council.

The term "Millwright" shall mean dismantling, erecting, assembling, aligning and
adjusting of all machinery used in the transmission of power in buildings, factories or
elsewhere, be that power steam, electric, gas, gasoline, water or air. The setting of all
classes of engines, motors, dynamos, generators, air compressors, putting on all pulleys,
sheaves and fly wheels on same, making and setting of all templates for all machinery
requiring foundation and bolt. Stone crushing and gravel washing plants, crushers, screens
revolving and eccentric rolls, heat treating furnaces, pan conveyors, ship hoists, conveyors,
belts or screw, whether boxes be steel, iron or wood, etc. The assembling of all travelers
or cranes for handling machinery or its products where no rivets are used in assembling
same. Framing and setting of all bridge trees either wood or steel where they are no part of
building or structure, all foundations, beams, skid or timbers used for the reception of
machinery, drilling, welding or cutting, burning all necessary holes for same, whether
foundation be wood, stone, concrete or other material. All holes for bearing and machinery
to be drilled by Millwrights whether ratchet or power drills are to be used. All grain
handling appliances, cleaners, chippers, needle machine, car pullers, grain shovels, the
manufacture and erection of all wood legs, spouts and conveyor boxes and the erection of
all steel, cast iron legs, heads or boots and conveyor boxes, framing and erecting of all
marine legs and ship shovels, spiral chutes, framing of all scale timber and wood hoppers,
cooling towers, setting of all scales, track hopper or automatic, all boat tanks or receiving
hoppers, garners and devices used for elevator legs, when not of electrical appliance, all
dust collectors and necessary splicing and gluing of same, all pulleys, bleaching devices of
all kinds, all bin valves, turn heads and indicators, all necessary shafting, bearings and
supports, all drives, rope, belt, chain or raw-hide, all splicing, gluing and lacing of same,
all pulleys, cables, sprockets and gearing, babbiting of all bearings and cutting of keyways
(except what is done in machine shop) in new or old work done on the job, amusement
devices of all kinds, all fans, and pumps, either steam or centrifugal, all dryers, and
necessary appliances for same, all barrel and package devices, either elevator or conveying,
all press, hydraulic or other power, filing all gears on the job, erecting all concrete mixers
and temporary appliances used in the construction of buildings. All direct and connected
washing and bottle machines, machinery of any power, installing machinery in all classes
of plants, factories and mills, where shafting and machinery are used, manufacturing and
transmitting power, all coal handling machinery and drives, crushers, convoys, drags
whether the frames be steel or wood with all necessary framing and drilling, making all
wood boxes and guides. All patented stokers and automatic heating devices, ash handling
machinery, either elevating or conveying. All staging needed in the erection of machinery,
cutting and patching of floors, walls and partitions necessary for the erection of machinery
spouting or belts, and all other work for which Millwright Erectors' tools are used. Finally,
all work pertaining to machinery used for manufacturing purposes, which in the evolution
of time and this craft will come under this jurisdictional claim.

The provisions of this Section shall not prevent the Union from making claims for other
work.
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Power driven equipment consisting of the following: fork lifts, electric hoists, welding
machines, hydraulic lifting devices, tow motors, telehandlers and other equipment
historically used by the trade intermittently shall be considered a tool of the trade.

ARTICLE 3 — UNION SECURITY

UNION SHOP. All present employees covered by this Agreement who are members of the
Union on the effective date of this Section, shall remain members in good standing as a
condition of continued employment. All present employees who are not members of the
Union on the effective date of this Section, and all employees who are hired hereafter, shall,
as a condition of continued employment, become and remain members of the Union, during
the life of this Agreement, after the seventh (7th) calendar day after their employment by
any Employer or Employers covered by this Agreement, or seven (7) days after the
effective date of this Section, whichever is later. Such seven (7) day period after which an
employee is to join the Union shall be computed from the first day such employee enters
the employment of any Employer covered by this Agreement.

The Union security provisions contained in the 1947 labor agreement between the parties
shall supersede the Union Security provisions of this Agreement, and be automatically
effective upon the date of any amendment or change in the Labor-Management Relations
Act, or in the Wisconsin Employment Peace Act, which amendments or changes legally
permit the reinstatement of such provisions of the 1947 labor agreement or any portions
thereof.

WORKING ASSESSMENT.

1. Upon the Union's receipt of an employee's written authorization, which shall be
irrevocable for not more than one year or the term of this Agreement, whichever occurs
sooner, the Employer shall deduct from the employee's wages, working assessment in
the amount per hour certified to the Employer by the Union as representative of that
required of all members to maintain membership in the Union, and remit the same in
an amount as specified on a remittance form showing the names and amounts from
whom the deductions were made in the amount required for the particular area where
the work is performed. Such form shall also show the various fund contributions made
by the Employer pursuant to this Agreement. The Union shall furnish the Employer
with a copy of the employee’s written authorization. Failure of the Union to submit
such authorization shall relieve the Employer of the obligation to deduct the working
assessment. Such written authorization by an employee may be revoked by the
employee during a ten (10) day period prior to the anniversary or termination date of
this Agreement, whichever occurs first. In the absence of such revocation, sent and
received in accordance with the foregoing, the authorization shall be renewed for
additional yearly periods during the term of this Agreement.

2. AUTHORIZATION. The employee's written authorization shall require that the employee
acknowledge that employment in the construction industry may cause the employee to
be employed by several different employers signatory to this collective bargaining
agreement and that the authorization will extend to all employers for whom the
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B.

employee may perform work under the terms and provisions of the collective
bargaining agreement in force and effect as of the time of employment. It shall be the
Union's obligation to provide each employer with a copy of each employee's current
written authorization upon the establishment or re-establishment of an employment
relationship.

HoLD HARMLESS FOR WORKING ASSESSMENT. The Union shall indemnify and save
the contractor harmless against any and all claims, demands, suits or other forms of
liability that may arise out of or by reason of action taken by it for the purpose of
complying with the provisions of this Section.

RIGHT TO WORK. Section 3.1 “Union Shop” and Section 3.2 will not be in effect, nor will
either party enforce its provisions, unless Wisconsin Act 1 of 2015 is repealed by a vote of
the general public, the legislature or by a court of competent jurisdiction.

ARTICLE 4 — HOURS OF WORK AND OVERTIME

WORKDAY AND WORKWEEK.

1.

WORKDAY. The Workday, first shift, shall consist of eight (8) consecutive hours,
Monday through Friday, which shall consist of starting times between 6:00 a.m. and
10:00 a.m., as designated by the Employer; exclusive of a thirty (30) minute lunch
period to commence at the midpoint of the Workday. The lunch period may be adjusted
by agreement between the employees on the job and the Employer or his representative.
The starting and quitting time of the normal workday may be changed, not to exceed
one (1) hour, by mutual consent of the Employer and Union to meet project conditions.

OPTIONAL FOUR TENS. Upon mutual agreement between the Employer and Employee,
the workweek may consist of a four day, forty-hour week, Monday through Friday,
with ten (10) consecutive hours between 6:00 A.M. and 6:00 P.M., exclusive of a 30
minute lunch period to commence at the midpoint of the workday. Overtime rates shall
be paid after ten (10) hours per day and forty (40) hours per week.

a. If the scheduled four day-ten hour workweek results in fewer than forty (40) hours
of work then time and one-half (1-1/2) shall be paid on all hours worked in excess
of eight (8) hours per day. The time and one-half (1-1/2) premium is based on the
straight-time hourly rate plus any applicable premiums. This provision does not
apply if weather or other conditions beyond the control of the Employer prevent
the Employees from working a forty (40) hour week.

b. The four-tens may also be worked on shifts but the Employees shall be
compensated according to Section 4(B).

c. Workweek. The Workweek shall consist of five (5) days, Monday through Friday
inclusive.

SHIFT OPERATIONS.
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. FIRST SHIFT. The hours as designated by the Employer shall be recognized as the

regular workday shift. Any time worked before or after the regular workday shift shall
be paid at time and one-half (1-1/2) the straight-time hourly wage rate. The shift shall
work eight (8) hours for eight hours pay.

SECOND SHIFT. The second shift shall be eight (8) hours at the regular straight time
rate plus two dollars and sixty-five cents ($2.65) for each hour worked. Same two
dollars and sixty-five cents ($2.65) to be paid on all overtime hours at time and one-
half (1-1/2) the straight time rate, exclusive of a thirty (30) minute lunch period to
commence at the midpoint of the shift. The lunch period may be adjusted by agreement
between the employees on the job and the Employer or his representative.

THIRD SHIFT. The third shift shall be eight (8) hours at the regular straight time rate
plus four dollars and sixty cents ($4.60) for each hour worked. Same four dollars and
sixty cents ($4.60) to be paid on all overtime hours at time and one half (1-1/2) the
straight time rate, exclusive of a thirty (30) minute lunch period to commence at the
midpoint of the shift. The lunch period may be adjusted by agreement between the
employees on the job and the Employer or his representative.

The starting time on a given job shall be the same for all Millwright Employees over
which the Employer has control.

Employees transferred from one jobsite to another during the course of the workday or
workweek will not lose earnings because of a difference in starting times.

OVERTIME, SATURDAY, SUNDAY HOLIDAYS.

1.

All time worked before and after the established shifts, Monday through Friday, shall
be paid at the rate of time and one-half (1-1/2). All work on Saturday shall be paid at
the rate of time and one-half (1-1/2). All work on Sundays and/or holidays shall be paid
at the rate of double time.

HOLIDAYS. For the purpose of uniformity, the following holidays shall be observed;
and if worked, shall be paid at the rate of double time: New Years Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, Christmas Day.

If an employee does not have eight (8) hours of down-time between shifts, their hours
and premium pay shall continue from the previous shift. If an employee has more
than eight (8) hours off of work, any work performed after that time-off will
constitute a new period and not count towards the previous shift.

PRE-JOB CONFERENCE. A Pre-Job Conference shall be held prior to the start of a job upon
written notification to the Contractor by the Union.

CALL-IN AND REPORTING PAY.

1.

When Employees report to work (except for weather or conditions beyond the control
of the Employer) and are not given the opportunity to work because none is available

North Central States Regional Council of Carpenters 5
Milwaukee Millwright Agreement
Expires May 31, 2026



or were not notified before the completion of the previous day's work they shall be paid
two (2) hours' reporting time.

If an Employee shall stop work for reasons of his own, without the approval of the
company representative, he shall be entitled to pay only for the hours actually worked
in the day.

2. Any Employee who has been hired or promised a job by the Employer, either directly
or through the Union referral system, and is refused employment upon reporting to
work, with his tools, shall receive two (2) hours' pay for that day.

3. When an Employee, upon completing his shift and having left the jobsite premises, is
notified by telephone or any other method of notification that he is laid off, he shall be
paid two (2) hours of straight-time pay for pick up of tools, provided tools were left on
the jobsite.

There shall be no substitution of Employees on overtime work, including Saturday, Sunday
or Holiday work. Employers do, however, reserve the right to assign men to such special
work as requires their services.

ARTICLE 5 — WAGES

Wage and fringe benefit contributions for Millwrights are as follows:
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EFFECTIVE JUNE 1, 2023 THRU MAY 31, 2024

Deductions Fringe Benefits
Tha
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Classification E
General Foreman w/Premium 100% | $45.00 | $0.00 |-51.69]| 511.47 | $12.95 | $6.75 [ 50.55 | ### | $0.05| $0.26 | 577.58
General Foreman (JF+3.50) 100% | $42.81 |50.00 [-$1.60] $11.47 | $12.95 | $6.75 | $0.55 | ### | $0.05 | $50.26 | £75.33
Foreman w/Premium 100% | $44.56 | $0.00 |-51.69] 511.47 | $12.95 | $6.75 [ 50.55 | ### | $0.05 | 50.26 | 577.08
Foreman (JP+$3.00) 100% | $42.31 |50.00 [-$1.60] $11.47 | $12.95 | $6.75 [$0.55 | ### | $0.05 | 5026 | 574.53
Journeyperson w/Premium 100% | $41.56 |$0.00 |-51.69| $11.47 | $12.95 | $6.78 [ $0.85 | ### [ $0.05 | $0.26 | $74.08
Journeyperson 100% | $39.31 | 50.00 (-51.60| $11.47| 51298 | $6.75 | 50.55 | ### | 50.05| 50.26 | 571.53
Apprentice Hours:
Indentured on
Indentured on or
or before fter 6/1/2020
5/31/2020 er 6/1/2
4651-6240 6001-7000 95% | $37.34 |$0.00[-51.27| $11.47|512.98 |$6.75 | 50.55 | ### [50.05 [ 50.26 | 569.56
3901-4680 5001-6000] 90% | $35.35 |50.00[-51.27| $11.47|$12.95 |$6.75 |$0.85 | ### | 50.05 | $0.26 | $67.90
3121-3900 4001-5000] 85% | $33.41 |50.00[-$1.27| $11.47|$12.95 |$6.75 |$0.85 | ### [50.05 | 50.26 | $65.93
2341-3120 30014000 50% | $31.45 |$0.00|-51.27| $1147| 5974 |$6.75 |$0.85 | ### [50.05 | 50.2¢ | $60.73
1561-2340 2001-3000] 75% | $29.45 |50.00 [-51.27| $11.47| $9.74 |$0.78 | 50.85 | ### | $0.05| 026 | 558.76
751-1560 1001-2000| 70% | $27.52 |50.00 (-51.27| $11.47| 5649 |$6.75 |50.85 | ### | 50.05 | 50.26 | $53.55
0-780 0-1000] 65% | $25.55 |$0.00|-51.27| $11.47| 50.00 |$6.75 | 0.55 | ### | $0.05  50.26 | 545.09
Millwright Assistant 55% | $21.62 |50.00(-50.89| $0.00 | 50.00 |$0.00 |50.85 | ### [50.05 | 50.26 | $22.91

Note: Contributions to fringe benefit funds shall be paid on all hours worked.

The Dues Check Off amount of a dollar amount equal to 4% of employee’s hourly straight
time wage shall be reflected in this Article and will be payable by Employer as part of the
overall wage package upon presentation of an appropriate authorization presented by the
Union.

NEGOTIATED ANNUAL INCREASES

The union shall allocate negotiated annual increases prior to their effective date.
Negotiated annual increases shall become effective on the first Monday following the
effective date.

EFFECTIVE JUNE 1, 2024 THRU MAY 31, 2025

$2.95 per hour increase, allocations to be determined. The Union will mail an updated wage
rate sheet to all contractors signatory to this agreement in the month of May. Increase shall
occur on the first payroll period following June 1.

EFFECTIVE JUNE 1, 2025 THRU MAY 31, 2026
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$2.45 per hour increase, allocations to be determined. The Union will mail an updated wage
rate sheet to all contractors signatory to this agreement in the month of May. Increase shall
occur on first payroll period following June 1.

The hourly wage rate may be increased or decreased and correspondingly the contribution
rates to the various fringe benefit funds may at the option of the Union, after written
notification to the Association at least sixty (60) days prior to the effective dates of the
increases.

The geographical jurisdiction of this Labor Agreement covers the Counties of Milwaukee,
Washington, Waukesha, Ozaukee, Kenosha and Racine.

The Employer shall make contributions to the Employee's home fringe benefit funds when
employing them outside the six county area, however, the Employer shall have obtained
from the Carpenters' Local Union or Regional Council having geographical jurisdiction
over the jobsite, a written agreement expressly relieving the Employer from any obligation
to make payments to those respective fringe benefits funds otherwise payable under the
labor agreement covering the work at the job site. The hourly wage rate the Employee(s)
shall receive will be the wage rate set forth in the respective six county area of this
Agreement, however, when working outside the six county area the Employee(s) shall
receive either the wage rates established in this Agreement or established under the labor
agreement covering the jurisdiction of the jobsite or whichever is greater.

FOREMEN AND GENERAL FOREMEN.

1. On any shift where more than one (1) Millwright is employed on the job, one shall be
a Foreman. On any shift where eleven (11) or more Millwrights are employed on the
job, at least two (2) of them shall be Foremen. For each additional ten (10) Millwrights,
at least one (1) additional Foreman shall be added.

2. On any shift where more than two (2) Foremen are employed on the job, a General
Foreman shall be required.

3. In sequence of employing Foremen as specified in (a) above, the General Foreman
shall be permitted to be counted as a Foreman.

4. On any shift where more than five (5) Millwrights are employed on the job, Foremen
shall not be required to work with their tools, but may do so at their own discretion.

5. Foremen and General Foremen shall be required to maintain membership in the Union
in accordance with Article 3 of this Agreement.

6. Millwright Foremen and Millwright General Foremen shall be selected by and be the
only representatives of the Employer who can issue instructions to the Millwrights.

7. Foreman’s pay shall be $3.00 over the normal Journeyperson wage; General Foreman
pay shall be $3.50 over the Journeyperson wage.
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PAYMENT OF WAGES.

1.

All employees shall be paid weekly, by check either at the jobsite or at their place of
residence or by electronic transfer at a financial institution of the employee’s choice at
or before quitting time, not later than the fifth work day following the last day of the
Employer’s established payroll period. In the event that the Employer fails to submit
wages on or before the fifth workday following the last day of the Employer’s
established payroll period, the Employer shall be assessed two (2) hours of straight
time wages for each calendar day that the wages remain unpaid.

All employees who quit or leave work of their own accord, are terminated because of
discharge or are laid off will be paid on the regular pay day, at the Employer's office or
by mail.

Any Employer violating this section will be deprived of men until such time as proper
compensation has been made.

All employees who are permanently laid-off because of lack of work shall receive their
full pay in their hands or proof of electronic transfer at the next regular pay day. In the
event the check or proof of electronic transfer is not received by the laid-off employee
or the postmark is later than the end of the Employer's regular pay day, the laid-off
employee shall receive an additional two (2) hour's pay for each twenty-four (24) hours
of delay.

DISCHARGE. When an Employee is discharged or laid off, said Employee and Union shall
be given a written notice stating the date and reason for termination of employment. Failure
to do so within forty-eight (48) hours, or next two (2) business days, is stipulation that the
employee was laid off due to lack of work.

Pick-Up TIME.

1.

Employees will be allowed ten (10) minutes pick-up time of personal tools at the end
of the shift.

Employees shall leave the designated area for storage of tools, or checking in and out,
at starting time, at the beginning of their shift and at lunch time. They shall return to
the said area at quitting time, at the end of their shift and at lunch time.

Employees whose employment is terminated by discharge, layoff for lack of work or
who are being transferred to another job site, shall be allowed up to thirty (30) minutes
for pick-up and loading of their tools for which they shall be paid.

WORK INJURIES. Employees injured on the job and requiring medical attention are to be
paid for time spent on first visit to the doctor and if unable to return to work because of the
injury they shall be paid for the balance of the shift during which the injury occurred. This
provision applies to medical attention received during regular working hours only.
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The Employer agrees that no employee will be discharged or disciplined in any respect for
having filed a claim for compensation for an on-the-job injury. An employee who loses
time because of an injury incurred on the job site or in the course of employment will be
reinstated replacing any employee hired subsequent to the injury, provided the injured
employee has not been incapacitated by the injury to such an extent that he is no longer
qualified for the work.

TRAVEL, MILEAGE AND SUBSISTENCE.

1. All Travel and Subsistence Allowances and Travel Pay shall be paid weekly by separate
check, or shall be clearly indicated on the payroll check stub.

2. Travel which occurs during the employees' designated shift shall be paid at the
straight-time hourly wage rate and fringe benefit contributions shall be required for
such time.

3. Transfer Between Job Sites. When an Employee is transferred from one job to another,
the Employer shall pay for the time required therefore at the prevailing hourly wage
rate, (overtime when applicable), plus the necessary transportation fare and cost of
transferring his tools.

4. Hauling Material. No Employee shall be required to haul material or tools to or from
a job with their own vehicle if the material would harm or cause damage to the vehicle
or would require more than a single person to lift. Employees shall not be requested to
haul flammable or hazardous material.

TRAINING INCENTIVE. The contractor will pay a premium of $2.25 per hour for any
Journeyperson Millwright if they have and maintain their core training as described below
and continue their education through completion of courses.

The following training and certifications shall be required to trigger this incentive:

1. Each Journeyperson Millwright must complete and maintain (as required by the
respective certification/qualification) the following “core” certifications: CPR, scissor
lift (MEWPs), confined space, OSHA 30, Pro 10/EPIC, fall protection, PITO
Industrial forklift, and PITO Rough Terrain forklift , rigging and signal person
certification/qualification.

2. The following shall also be required to receive the incentive: Each Journeyperson
Millwright must annually complete a class, or classes, of at least 16 hours of
journeyman upgrade , including core and non-core classes or other classes offered by
the Training Center, CITF or DET, or through other JATC-approved third-party
training in any given contract year between June 1st and May 31", Refreshers for
“core” classes shall count towards up to 8 of the 16 hours required for completion of
this requirement; and

Employees will receive the Training Incentive in the first payroll period of the quarter
following written notification to the Employer that they have completed the required core
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training. Once the millwright has achieved the incentive, the pay increase shall last for
one year (12 months) following notification. Apprentices who have taken 16 hours of
upgrade classes over and above their prescribed course work in the year prior to
graduating the program, shall be eligible upon graduation from the apprenticeship
program if the other requirements are met.

The foregoing provisions of Section 5(I) will not apply to apprentices.

ARTICLE 6 — SUBCONTRACTING

The Employer agrees not to enter into any individual Agreement which permits his
employees to perform their work on any basis of pay other than an hourly rate which shall
not be less than the rate specified in this Agreement.

The Employer agrees that when subletting or contracting out work covered by this
Agreement which is to be performed within the geographical coverage of this Agreement
and at the site of construction, alteration or repair of a building, structure or other work, he
will sublet or contract out such work only to an Employer who has signed or is covered by
a written labor agreement with the Union. At those jobsites at which the Employer
subcontracts work covered by this Agreement, the Employer agrees to employ, or his
subcontractor agrees to employ, Union bargaining unit employees. In no event will the
subcontracting clause be enforced through economic action.

The Employer further agrees that he will give written notice to all subcontractors that such
subcontractors are required to pay their employees the wages and fringe benefits provided
for in this Agreement.

ARTICLE 7— HEALTH FUND

The provisions relating to the Health Fund, established in 1952, and amended from year to
year thereafter, and the Plan established in pursuance thereof, are hereby continued.

Each Employer covered by this Agreement shall pay monthly to the Milwaukee Carpenters'
District Council Health Fund, the following sums per hour for each hour (whether
straight-time or overtime) for which wages or compensation is payable to an employee
under this Agreement:

Effective June 1, 2023 — $11.47 per hour
Effective June 1, 2024 — to be determined
Effective June 1, 2025 — to be determined

The Employer shall be required to pay on all hours worked under the jurisdiction of the
collective bargaining agreement but no less than 150 hours per month on all corporate
officers, stockholders, directors and managing agents and on the spouse and children of all
officers, stockholders, directors and managing agents, if the officer, stockholder, director,
or managing agent or spouse or child of said officer, stockholder, director or managing
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agent performs any work coming under the jurisdiction of any collective bargaining
agreement entered into by the North Central States Regional Council of Carpenters.

Further, in the event that the North Central States Regional Council of Carpenters certifies
that the child of a corporate officer, stockholder, director or managing agent is a bonafide
member of the bargaining unit and does not participate in any corporate decision making
and does not assist in directing or controlling the workforce, the minimum payment of
(150) hours per month may be waived by the Trustees as long as all actual hours are
reported to the trust fund.

The Carpenters' Health Fund shall be open exclusively to all members of Local Unions
affiliated with the North Central States Regional Council of Carpenters, and to all
Employees working under its jurisdiction on the same basis as it is available to carpenters
in the employ of Employers represented by the Associations, provided that their Employers
make the required financial contributions to the Plan.

NATIONAL HEALTH PROGRAM. The parties agree that in the event the Federal or State
Government provides health care benefits comparable to those provided by private health
insurance plans, including the present health program established under this Agreement,
the parties will meet to discuss the effect of the law upon the Union’s health fund benefits
and contributions in effect at that time. It is the intent of the parties to avoid duplicate
coverage between the Union’s health fund and coverage provided by the Government
Program.

AFFORDABLE CARE ACT. The parties acknowledge that at the time of negotiation of this
Master Agreement there remain unanswered questions with respect to the full application
and impact of the Patient Protection and Affordable Care Act (“PPACA”) with respect to
the Milwaukee Carpenters District Council Health Fund. As such, each party represents
that it shall direct their respective appointed Trustees to the Fund to administer the Fund to
be in compliance with the PPACA and further to administer such Fund and its benefit levels
in such a manner so as not to trigger any type of fines, penalties, excise taxes, taxes,
assessments, surcharges and/or other similar mandated payments to be imposed on the
Contractor(s) and employees other than the hourly contribution rate then in effect as it
relates to health benefit coverage for bargaining unit members working under this Master
Agreement.

The parties further agree that in the event that the action or inaction of the Trustees as it
relates to the PPACA or the PPACA itself causes the Milwaukee Carpenters District
Council Health Fund to be non-compliant or causes any Contractor(s) or employees to
incur or be responsible for any type of fines, penalties, excise taxes, taxes, assessments
surcharges and/or other similar mandated payments under the PPACA, the Contractor(s)
and employees will comply with any and all legal obligation to make such payment, if any.
The Union further agrees to meet with the Contractor(s) no later than ninety (90) days
before any such above-referenced additional payment(s) are effective or become due (or
within 30 days of the date the plan is noncompliant) to negotiate economic changes to the
Master Agreement. If no resolution is reached within that ninety (90) day period; and if
proper notification to FMCS and WERC of such economic re-opener of the Master
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Agreement has been given, either side may declare impasse and exercise their right to
engage in any and all lawful economic action, including but not limited to, implementation
of the Contractor(s) last proposal or lockout, and the Union’s right to strike. The above
referenced time periods may be extended by mutual consent of the parties.

Flex Choice: The Parties to this Agreement agree that the Trustees of the MUIAR Defined
Contribution Pension Plan and the Carpenters and Joiners Welfare Fund may implement a
plan design by which contributions to both aforementioned plans are combined. The
combined contribution rates to the Carpenters and Joiners Defined Contribution Pension
Plan and the Carpenters and Joiners Welfare Fund shall remain unchanged in the aggregate,
but the contributions to each of the two respective plans may vary, in accordance with such
plan design, based upon actions of the respective plan trustees.

ARTICLE 8 — PENSION FUND

Each Employer covered by this Agreement shall make contributions to the Building Trades
United Pension Trust Fund - Milwaukee & Vicinity, (Pension Fund) for each hour worked
(whether straight-time or overtime) for which wages or compensation is payable to an
employee, the hourly amounts hereinafter specified and to remit such amounts to the
Pension Fund:

Effective June 1, 2023 — $12.98 per hour
Effective June 1, 2024 — to be determined
Effective June 1, 2025 — to be determined

The parties acknowledge the importance of controlling the cost of benefits in the plan. In
the event that the pension fund requires additional contributions in years two and three of
this contract to maintain its core benefits, the union and management trustees shall take
affirmative action to initiate an investigation into the potential for reducing subsidies and
ancillary benefits available under the current plan.

The Trust Agreement dated June 1, 1959, which establishes said Building Trades United
Pension Trust Fund as it may be amended from time to time shall govern the establishment,
administration and operation of said Pension Trust Fund and of the Pension Plan, provided,
however, that the said Trust Agreement and said Plan contain provisions requiring uniform
formula of benefits, and a single joint Employer-Union Board of Trustees. The employees
covered by this Agreement are to receive such benefits as they may be entitled to under
said Trust Agreement and Pension Plan.

The contribution rates established under this Agreement are intended to represent the
Employer’s total cost for providing defined benefit pension benefits. The Union agrees that
it will allocate from the total package all amounts necessary to meet or exceed the funding
requirements of the defined benefit pension plan.

Whereas, the Parties agree that a variable rate defined benefit (variable annuity) pension
design is a positive step forward for the employees and employers, to improve benefit
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sustainability and alleviate unfunded benefit liability;

Whereas, the employers may agree to make an additional contribution to the pension plan
if, but only if, the Pension Fund Board of Trustees approves a complete conversion of the
current benefit/design accrual to a variable benefit design/accrual;

Now therefore, if the trustees of the Pension Fund develop a variable benefit design, a plan
that fully converts the legacy benefit design to a variable benefit design, and, prior to
December 31% of any year prior to expiration of this Agreement, the Board of Trustees
adopts or resolves to adopt that variable benefit design and that plan (which adoption or
resolution shall include all necessary steps to effect the benefit design and conversion plan),
the bargaining parties will meet to review and consider an additional pension contribution
subject to agreement of the bargaining parties based upon the calculation of the actuary of
the cost of conversion of the pension plan. This additional amount shall be used to fund
the variable benefit design. Such contribution rate shall be established only by written
agreement among all bargaining parties.

If a variable benefit design is adopted by the Pension Fund Board of Trustees and the
additional contribution requirement is agreed upon, the following provision will apply: in
the event that the hourly contribution required to fund the legacy liability of the pension is
reduced, which decrease shall be determined exclusively by the Pension Fund Board of
Trustees, that portion of the additional contribution requirement subject to such reduction
shall be deducted from the total package.

ARTICLE 9 — UBC MILLWRIGHT LABOR-MANAGEMENT INDUSTRY PROMOTION

Funp

The parties agree that each Millwright Employer shall make a contribution of five cents ($.05) per
hour worked for each millwright employee covered by this Agreement to the UBC Millwrights
Labor-Management Industry Promotion Fund (“Millwright Fund”). Payment shall be made to the
Millwright Fund or to such collection agent as is designated by the Millwright Fund no later than
the last day of the following month for which work was performed. The Employer hereby agrees
to be bound by the Agreement and Declaration of Trust for the Millwright Fund as it exists and as
it may be amended, restated, and to such rules, regulations or other governing documents adopted
pursuant to such Trust.

Remittance Address:

UBC National Funds
P.O. Box 94449
Chicago, IL 60690-4402

ARTICLE 10 — MILLWRIGHT UNION INDIVIDUAL ACCOUNT RETIREMENT FUND
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Each Employer covered by this Agreement shall pay into the Millwright Union Individual
Account Retirement Fund, the sum per hour specified in Appendix A for all hours worked
for all employees covered by this Agreement.

Each Employer covered by this Agreement shall allow Employees to defer and deposit
amounts of compensation into the Millwright Union Individual Account Retirement Fund
if an Employee so elects pursuant to the terms and provisions of the Millwright Union
Individual Account Retirement Plan and rules of the Trustees administrating such Fund.
Each Employer shall timely withhold and remit into the Millwright Union Individual
Account Retirement Fund any and all amounts of compensation which any Employee has
elected to defer and deposit in such Fund in accordance with the terms and provisions of
the Millwright Union Individual Account Retirement Fund Trust Agreement, the
Millwright Union Individual Account Retirement Plan and rules of the Trustees
administrating such Fund.

The Allied Construction Employers’ Association, Inc., the Eastern Wisconsin Erectors
Association, Inc. and the Union and all Employers covered by this Agreement, agree to be
bound by all the terms of the Millwright Union Individual Account Retirement Fund Trust
Agreement, and by all actions of the trustees administrating such funds in accordance with
the Trust Agreement, Plan and rules of the Trustees, provided that such Trust Agreement,
Plan and rules shall not be inconsistent with this Agreement. Each Employer covered by
this Agreement hereby accepts as Trustees the Trustees appointed in accordance with the
respective Trust Agreement. The Employer hereby ratifies all actions already taken or to
be taken by such Trustees consistent with applicable law and within the scope of their
authority.

Employers who fail to remit timely payments may be subject to having this Agreement
terminated upon 72 hours notice in writing being served by the Union, unless the Employer
shows satisfactory proof that payments are not delinquent to the Millwright Union
Individual Account Retirement Fund.

In the event the Millwright Union Individual Account Retirement Fund payments shall
increase over and above those stated herein during the term of this contract, the base rate
shall be adjusted downward to the extent of the increase and remitted to the Fund by the
Employer.

ARTICLE 11 — GENERAL PROVISIONS GOVERNING PAYMENTS TO FRINGE
BENEFIT FUNDS

A “fringe benefit fund” as that term is used in this Agreement is any trust fund for which
the Employer is obligated to make contributions under this Agreement.

The Employer's obligation under this Agreement to make payments and contributions to
Fringe Benefit Funds for all Employees covered by this Agreement applies to all
Employees regardless of membership or non-membership in the Union.
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All payments to the Fringe Benefit Funds for Employees covered by this Agreement, and
while the same is in effect, are deemed to be paid pursuant to this Agreement.

The Employer shall promptly furnish to the Trustees of any Fringe Benefit Fund, or to their
authorized agents, on demand, all necessary employment, personnel or payroll records
relating to its former and present employees covered by this Agreement, including any
relevant information that may be required in connection with the administration of the
Fringe Benefit Fund. The Trustees or their authorized agents may examine such
employment, personnel, or payroll records whenever such examination is deemed
necessary by the Trustees, or their authorized agents, in connection with the proper
administration of the Fringe Benefit Fund.

The Trustees of any Fringe Benefit fund may for the purpose of collecting any payments
required to be made to such Funds, including damages and costs, and for the purpose of
enforcing rules of the Trustees concerning the inspection and audit of payroll records, seek
any appropriate legal, equitable and administrative relief and they shall not be required to
invoke or resort to the grievance or arbitration procedure otherwise provided for in this
Agreement.

Payments to the Health Fund, Pension Fund, Millwright Union Individual Account
Retirement Fund and Apprenticeship and Training Fund are to be made no later than the
last day of the following month for which work was performed, after which time the
payments will be considered to be delinquent. In the event an Employer becomes
delinquent in his payments to the Fund, and in view of the fact that the anticipated and
actual damages are difficult or incapable of accurate ascertainment in such event, such
Employer may be assessed, by the Trustees, as liquidated damages, 20% of such delinquent
payments and further such delinquent Employer shall be required to pay interest at the
maximum rate permitted by law, not to exceed one and one-half (1-1/2) percent per month,
on the unpaid and delinquent balance (including unpaid past due liquidated damages, if
any) owed. In the event the Fund's Administrative Manager refers the d