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ANITA LEGACY BLUE

HIDING IN PLAIN SIGHT all those years during her 
military career has made the transparency of her 
national role a memorable experience. “Every time 
I step on a stage in front of hundreds of people to 
share my story, my truth, and my experience as a 
Black lesbian, I am grateful for where this journey 
has taken me,” she says. 

Growing up in rural Alexandria, LA. in the 1970s 
without LGBTQ+ friends or role models, Anita’s 
self-discovery emerged from a struggle to reconcile 
her identity within the confines of conventional 
norms. “Being a lesbian was not something that 
was accepted. I was raised in the church, and that 
influenced how I thought about myself and my 
differences,” she shares. Despite these external 
messages, Anita learned to embrace her internal 
truth. “Eventually I grew to have faith in myself. 
I knew I was a good person,” she affirms. “I am 
definitely a believer in God. That’s how I’ve been able 
to survive. It’s really my faith, my belief that I am in 
the right place. I knew I was put here for a reason.”

Anita also knew that she needed to leave her 
hometown and family to explore her life’s purpose. 
Feeling out of place in the traditional school setting, 
she sought alternatives to build a better future for 
herself and realize her legacy. “The military was 
my way out,” she explains. “I wanted to be a part of 
something bigger than me.”

Her aspiration came with its own complex set of 
hurdles. Anita served in the Air Force during a time 
when transparency was a professional liability. “In 
my whole 35 years in the military, I only told one 
person that I was a lesbian,” Anita says. During the 
“Don’t Ask, Don’t Tell” era, she describes a daily work 
environment shrouded in secrecy. “The level of 
fear and shame was unbelievable. I was not able to 

shine my light.” She recalls the constant paradox of 
advancing her military leadership role while dodging 
personally oppressive policies. “Not living as your 
authentic self is like living in a box. I was able to rise, 
but it was hard. I was always challenged to become 
a leader while hiding in plain sight,” she confides. “I 
deflected questions about my personal life by being 
the best I could be. I strived for perfection. I always 
showed up. I looked sharp, and my performance and 
commitment made me an example to others.”

Anita’s experience navigating through systemic 
barriers to become an accomplished entrepreneur, 
author, community mentor, and successful 
eXp Realtor shaped her passion to cultivate 
environments that help other LGBTQ+ individuals 
thrive. “We are an important part of the fabric of 
America. We are people who exist with intelligence, 
with love, with the spirit of giving. We want to live 
our lives and be elevated to where we belong without 
fear of repercussions, without having to hide, without 
fading into a background when you enter a room,” 
she contends. “I treasure my freedom, my wife, my 
family, and the life I am able to live now. The Alliance 
exists as a place where I can bring my family, I can 
talk about my wife, I can feel comfortable in a space 
that is all ours.” 

Anita’s message to fellow Alliance members centers 
on the power of determination and collective action 
to uphold the legacies of those who came before us. 
“Don’t be afraid to step out there and speak up for 
yourself. Be courageous. Believe in yourself. That’s 
the key to resilience,” she declares. “We must fight 
because somebody fought for us to be where we are 
today. And we must stand in solidarity to dismantle 
what is being placed on or against us. Find your 
niche, find your tribe, and show up there.”. n 

For Anita Legacy Blue, serving as 

President of the LGBTQ Real Estate 

Alliance is more than a professional 

milestone: It’s a “pinch me” 

moment in her personal story as a 

community servant leader. 

My Journey 
Authentic 

LIFE
Anita Legacy Blue’s 

path to a national 

leadership role began 

with faith and 

tenacity
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As co-founder of Transformation 
Journeys Worldwide, Gabrielle 
helps organizations create trans-
inclusive cultures. She also serves 
on the Alliance board of directors, 
spearheading their transgender-
focused diversity and inclusion 
training. Her activism, now in its 
14th year, began with the Atlanta 

Pride organization. Gabrielle 
reflects on a time when the 
visibility of trans people was far 
from prevalent. “There weren’t a lot 
of us at the table,” she recalls. The 
organization’s commitment to better 
representation and understanding 
marked the start of an evolutionary 
journey, one that continues to 
take Gabrielle across the globe to 
educate and elevate the voices of her 
community.

However, the path has not been 
without its pushbacks. “They just 
couldn’t wrap their heads around it,” 
Gabrielle says, recounting the initial 
resistance she faced within the 
LGBTQ+ — then LGBT — community. 
The struggle for inclusivity and 
recognition was further challenged 
during the introduction of the 
Employment Non-Discrimination 
Act (ENDA), as the LGB community 
grappled with advocating for 
gender identity alongside sexual 
orientation.

“Unfortunately, the LGB proponents 
of ENDA advocated for their own 
rights, sexual orientation, and 
they left the trans community out,” 
Gabrielle recalls. It was a moment 
that exposed the need for solidarity 
and the importance of sharing 
stories to foster empathy and unity. 
“None of us are safe until all of us 
are safe,” she contends.

Today, as the LGBTQ+ community 
continues to evolve, Gabrielle sees 
a silver lining in all the lessons 
learned. “The good news is that the 
community is starting to recognize 
that we could have done better,” 
she shares, invoking the wisdom 
of Maya Angelou. “When you know 
better, you do better..” n

Gabrielle Claiborne hasn’t always considered herself to be a courageous 
person, especially when it came to facing one particularly relentless 
internal dilemma. “I spent half of my life wrestling with cultural 

expectations regarding my gender. The fears in my head kept me stuck in a place 
that was not in integrity with my heart,” Gabrielle explains during a 2019 TEDx 
Talk, Building Your Courage Muscles.

She describes courage as a power that lay dormant deep inside, a force that 
longed to be awakened and nurtured. Until 19 years ago, when the man she 
had been living as discovered a website that showed pictures of transgender 
women. “When I saw those images, my heart immediately recognized, ‘that’s 
me,’” Gabrielle reveals.

Gabrielle’s path to becoming a transgender advocacy leader today is a 
culmination of hundreds of sometimes terrifying steps to build what she calls 
“courage muscles,” until she was finally ready to step into her authentic self.

“For me, resilience is every time I walk out the door,” Gabrielle says. “What you 
see is what you get.” Her expression carries the weight of a daily exercise in 
magnified visibility and vulnerability. “And this is the reality for many LGBTQ+ 
people, especially trans and non-binary people, in the culture that we are 
living in right now,” she points out.
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COURAGE IS A SUPERPOWER

Gabrielle Claiborne builds courage muscles as a transgender advocate 

“For me,  

resilience is 

every time I 

walk out the 

door... What 

you see is what 

you get,” 

—Gabrielle Claiborne

“None of us are safe until 

all of us are safe”  
—Gabrielle

Embrace Your Truth: 
A Journey of Authenticity  

by Gabrielle Claiborne
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13realestatealliance.org  THE LGBTQ+ REAL ESTATE ALLIANCE THE ALL IANCE  |   202412

Witnessing the callousness of those 
who sought to shame and destroy 
Mayor Copeland, Ryan was driven to 
speak out. He took out his phone and 
posted a powerful TikTok video that 
made national news, condemning 
the perpetrators. He stated 
emphatically, “You have blood on 
your hands. You should be ashamed 
of yourself. This is why suicide is so 
high in the LGBTQ community.”

Ryan knows from personal 
experience how emotionally 
destabilizing a public outing can be 
for someone in a visible community 
position. “Nobody has the right to 
do it for you. I don’t care who it is, 
it’s never okay to out someone,” he 
contends. 

Several years ago, his career as 
a lobbyist centered around high-
profile conservatives in Alabama. “I 
was married. I had a kid. I did all the 
things a good Southern Republican 
boy was supposed to do,” he 
recounts. “But there was something 
not right. I just never felt complete.” 
A few years into the marriage, Ryan 
developed an intimate relationship 
with a male colleague. “And that 

was the beginning of the end of 
my marriage,” he recognizes. 
Following their divorce, 
rumors began to percolate 
in Ryan’s professional 
circles, testing his 
resilience to its core.  

“I woke up every day, 
waiting, assuming that 
this rumor was going 
to be plastered all over 
a blog somewhere. That 
never happened, but it felt 
like The Scarlet Letter when 
the legislature came back into 
session. That feeling when you walk 
into a room, and you know everybody 
has been talking about you. It was a 
very lonely, dark period of my life,” 
Ryan admits.

As he navigated the aftermath of 
being outed, Ryan found solace in 
his role as a father to his young 
son. “I take pride in being a dad, and 
my son needs somebody to lead by 
example.” Determined to create a 
world where his son could embrace 
his true self without fear or shame, 
Ryan decided to move forward as an 
openly gay man. “I decided that the 
best thing I could do for my son is to 
arm him with the truth. Ultimately, 

everything I do is to try to make sure 
that the world is a little bit better for 
him,” he explains.

Ryan contemplates his journey 
towards authenticity, a tumultuous 
yet transformative experience that 
reshaped his life and identity. “I am 
now living the life that 10 years ago 
I only dreamed of but didn’t think 
was possible. I wish I could have 
had the opportunity to share that 
with Mayor Copeland and others like 
him,” he adds. “I am living proof that 
it doesn’t have to end that way.” n

Ryan Adams sank into his car seat in a Birmingham parking lot one Friday 
night last November, stunned as he gleaned the headlines. F.L. “Bubba” 
Copeland, a small-town mayor and preacher in Central Alabama, died 

by suicide that night, 48 hours after a conservative blog published a story that 
included what it alleged were photos of Copeland wearing women’s clothing. 

“I didn’t know Mayor Copeland, but the news really hit me hard. It was 
the mean-spirited nature of the way they went after him. I thought of the 
Tennessee Williams quote: ‘Deliberate cruelty is not forgivable,’” he rebukes.

alliancewe are thewe are the
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STAND BY ME

Ryan Adams Takes a Stand Against Public Bullying
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of but didn’t think was 

possible.” 
—Ryan
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anyway. I wasn’t going to let that 
keep me from doing what I knew 
was right for me and my mom.”

Sarah shifted away from her travel-
intensive work as an IT consultant 
to pursue a career in real estate, 
allowing her the flexibility needed 
to prioritize her mother’s care. She 
describes her homecoming as a 
profound reconnection with nature, 
familial roots, and a rekindling of 
her commitment to community 
stewardship. “It was a challenging 
transition, but ultimately, it brought me 
back to where I belong,” Sarah affirms. 

“My mom and I had a long, hard 
journey together with her illness, a 
lot of ups and downs,” she recalls. 
Sarah found her solace in nature. “I 
live in a naturally beautiful place. 
Since I was a little girl, if I had a 
stressful day, I’d escape to the forest 
or sit by the river and meditate, 
listening to the sounds of nature,” 
Sarah says.

In 2019, after several years of 
homecare, her mother passed 
away. Sarah realized, “It was 
time for me to focus on my own 
healing.” She spent a few months 
traveling and immersed herself in 
a yoga teacher training retreat in 
Bali. With renewed energy, Sarah 
returned home and focused on 
building her real estate business, 
eventually becoming a top 
producer in her region. She drew 
inspiration from her family’s deep-
rooted heritage as one of Rabun 
County’s original settlers over 
200 years ago and became a vocal 
advocate for safeguarding the 
town’s cultural and environmental 
treasures. “I want this place to be 
protected and pristine for future 
generations,” she says.

So last year, Sarah decided to 
campaign for a seat on the city 
council. “I still had this underlying 
fear. People were kind to my face 
and seemed accepting of me, but I 
wondered if they would be willing 
to vote a lesbian woman into office,” 
she admits. Sarah won by a landslide 
with more than 60 percent of the vote 
against a staunchly conservative 
opponent. “The phenomenal support 
I received was truly humbling,” she 
says, recognizing the significance 
of her win on both a personal and 
communal level. 

Sarah reflects on her experience 
reconnecting with community 
and purpose in her hometown as 
a manifestation of her personal 
commitment to nurturing empathy 
and understanding. 

“Be willing to listen and try to 
understand what other people’s 
needs are or where they are coming 
from,” she advises. “This is true 
not only in political realms, what 
we do for work or in our personal 
relationships. It’s life. The common 
thread is to listen.”n

For many LGBTQ+ folks, returning to a childhood home evokes a complex 
spectrum of emotions – nostalgia infused with anticipation, hope, and 
perhaps a touch of trepidation. Thirteen years ago, Sarah Gillespie felt 

this inner complexity as she packed up her life in Atlanta and moved back to 
Clayton, Georgia, a small town of about 2,200 residents nestled in the seat of 
the Blue Ridge Mountains. Her mother’s diagnosis with a rare incurable cancer 
prompted Sarah’s life reassessment. 

“One of my greatest fears was moving back to this little hometown of mine, 
and how people might react to me because I’m gay,” Sarah says. “But I did it 
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HOME AGAIN

Sarah Gillespie’s Homecoming and Reconnection to Purpose
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to our franchisees and real estate 
professionals, to home buyers and 
sellers everywhere, we help people 
make the moves that matter in their 
lives, and that impact transcends 
just a transaction: our work makes 
dreams possible and often offers 
financial and emotional security for 
future generations. 

Being a champion for progress is more 
than a once-a-year commitment. To 

must genuinely integrate inclusion 

strategy.

Anywhere believes that integrating 
inclusion into our business strategy 
is simply foundational to our success 
and will give us an edge in a market 
that’s changing faster than ever.  And 
it starts at our house: we believe 
that fostering an inclusive company 
culture at Anywhere, where everyone 
can thrive, is a tool that enables us 
to make stronger, smarter, and more 
innovative decisions, which helps us 
empower real, meaningful impact for 
our industry. 

We are actively cultivating a 
company culture where everyone 
is included, valued, and empowered 
to contribute to moving real estate 
to what’s next. Through our eight 
Employee Resource Groups, including 
RealPride, an Anywhere community 
supporting LGBTQ+ employees and 
allies, we empower our people to 
be their authentic selves and find 
support, education, and connection to 
help them thrive at work. 

But, Anywhere cannot do this alone. 

All of corporate America has the 
power to change the trajectory of 
the LGBTQ+ community and every 
underestimated community by 

simply prioritizing inclusion as a 
business strategy. And there’s good 
reason to embrace it: inclusive 
workplaces are six times more 
likely to be innovative and twice 
as likely to surpass financial goals. 
Plus, inclusive business cultures 
are linked to an almost 40% higher 
assessment accuracy of consumer 
interest and demand. By having 
a pool of strong talent that’s 
inclusive of all people, companies 
have a variety of perspectives and 
experiences that can fuel innovation 
and represent today’s consumer. 

In real estate, it’s simply an 
imperative: 

 which means it is up to 
us to recognize and understand 
the multi-dimensional (and 
intersectional) identities, 
wants, and needs of all 
people – it just helps us do 
better business. We know 
that future home buyers and 
sellers are more diverse than 
ever, and underrepresented 
communities are poised to 
become homeowners in large 
numbers. According to U.S. Census 
data, the nation is diversifying 
even faster than forecasted. The 
LGBTQ+ community, too, is growing 
rapidly and today is only at a 49.8% 
homeownership levels – far lower 
than the national average. 

For those companies that look beyond 
the rainbow, you’ll see that Pride is 
so much more than a celebration: 
it’s potential.  Potential for a better 
industry and a better future. If we 
embrace inclusion all year long, as an 
integrated and essential tool for our 
business, we can power that potential 
to shape a better future for all. Will 
you join us? n

Take one look on social media in June and you’ll 
be overwhelmed by company profiles that have 
swapped their logos with rainbow flags for 

Pride Month. It’s become an easy way for companies to 
recognize the LGBTQ+ community, show their support for 
inclusion, and, well… to do what everyone else is doing. 

But showing real, authentic pride is so much more 
than displaying a “rainbow takeover” on social media 
once a year...  It’s about uplifting 
communities of people who have been underestimated, 
underserved, and, unfortunately, under attack. It’s about 
recognizing the needs and the potential of LGBTQ+ 
community – and every other group of people who have 
been historically dismissed or disadvantaged – this 
month and always.

Anywhere Real Estate Inc. has long championed a more 
inclusive real estate industry for all. Our mission is 
empowering everyone’s next move, and to us that truly 
means everyone. From our employees and partners 

By Tanya Reu-Narvaez, 
Chief People Officer, 

Anywhere Real Estate Inc.

“We are actively cultivating 

a company culture where 

everyone is included, 

valued, and empowered.” 
—Tanya Reu-Narvaez 

BusinessBusiness
RAINBOW
Beyond the

Being a 
champion for 

progress is 
more than a 
once-a-year 
commitment.

Authentic pride 
is so much more 
than displaying a 

“rainbow takeover” 
on social media 

once a year.

We are in 
a people 
business.
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Two years after the Alliance waged its Article 10 
campaign to call out offending practitioners who use 
social media to wage hate against LGBTQ+ people, 

the Alliance introduced a tool that tracks anti-LGBTQ 
legislators that have received funding from the Realtor 
Political Action Committee (RPAC).

The tracker uses datA from the American Civil Liberties 
Union, Bill Track 50 and other public data sources, to offer 
a real time snapshot of how much RPAC funding anti-
LGBTQ+ legislators have received since 2018. 

In 2024 alone, lawmakers have proposed 328 bills aimed 
at denying gender-affirming health care, LGBTQ-inclusive 
school curriculum, restricting drag performances 
at certain public venues and giving permission to 
businesses that don’t want to serve LGBTQ+ people. 
Members and allies can use the tracker to see what 

legislators received monies from RPAC. Overall funding 
for these legislative measures is tracking at $3.3 million.

 It’s no surprise that red states like Oklahoma, Iowa, 
Tennessee and Missouri lead the trend in anti-LGBTQ 
bills, with one third of the proposed bills coming from 
those states. Last year, the total spiked at 510, leading the 
Human Rights Campaign to declare a national state of 
emergency. 

The Alliance launched the tracker to create awareness 
in the industry that the goal of fair housing for all cannot 
be achieved when minority groups like the LGBTQ 
community are openly targeted for discrimination. “You 
can’t be pro housing and actively legislate hate against 
an entire community. This is complete hypocrisy and, 
as industry professionals we should not be contributing 
to campaigns of these legislators,” said Ryan Weyandt, 
founder and CEO. 

The TGX community is at the forefront of the legislation 
and part of a misinformation campaign that is intended 
to create fear, stoke hatred and bias against the 
community. “We stand in solidarity with our TGX brothers 
and sisters, recognizing that until all of us are free from 
attack, none of us are free,” added Weyandt. n

Tracking HATE
The Alliance launches real time 

tracker to monitor donations to 

anti-LGBTQ legislators

Get a personalized quote
(406) 327-6596
REAlliance@MarshMMA.com

Brandon Braaten  - Team Lead 
Alison Koch | Amy Fladland 

Our insurance team values 
providing a safe and open-minded 
space for everyone to do business.
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In Memoriam...In Memoriam...
JANE 
SCHMITZ
FOUNDING MEMBER

JANE SCHMITZ, a Keller Williams agent and founder of the 

Alliance Central Valley (Fresno, CA) chapter passed away on 

March 24 after a battle with cancer.  A native, Californian, 

Jane was one of the original chapter leaders with the former 

organization and part of the steering committee that guided 

the launch of the Alliance.

A motorcycle enthusiast and a passionate advocate for the 

LGBTQ community, Jane is survived by her wife, Meg.  “Jane 

was a friend and an ardent supporter of the Alliance since 

day one,” said Ryan Weyandt, founder and CEO. “She believed 

in our mission and was enthusiastic about our potential. We 

have lost a mighty ambassador.” ♥
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