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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

Pets

Dog friendly workplaces have been shown to reduce staff stress levels, increase office camaraderie and improve morale. At the Company we strive to offer an inclusive, supportive and positive work environment.  Employees are eligible to bring their canine companion to the Company subject to supervisor approval.  Dogs in the workplace are a privilege, and with privilege comes responsibility and accountability. Dog owners are required to notify their supervisor of their intent to bring their dog to work to ensure there are not any concerns among others in the department.  Dogs are only allowed if they do not interfere with work.

Here are basic agreements for a dog friendly workplace:

· Dog owners are 100% responsible, 100% of the time, for their pet’s well-being, behavior, and biological needs including: scooping, bagging, cleaning, and sanitizing as needed.
· Dog owners are required to maintain a homeowner’s/renter’s insurance policy that does NOT exclude dog bites or have specific breed exclusions. This is to protect both the Company and the dog owner.  
· Dogs are required to be housebroken.
· Dog owners are responsible for cleaning up after their dog goes to the bathroom outside. Waste should be disposed of properly in a trash receptacle outside the office.
· Dog owners should refrain from squeaky toys, loud play, messy treats.
· [bookmark: _GoBack]Dog owners should be respectful and responsive to co-workers who may be uncomfortable or distracted by the dog’s behavior and proactively address distractions.  
· Dog owners may need to use a leash, gate, kennel, or tether to prohibit wandering outside the cubicle or office. 
· Dog owners should refrain from taking their dogs on site visits, to outside meetings or any other location where the dog may not be welcome.  
· If you leave the premises for any reason, either take your pet with you or arrange for someone else to look after your pet.
· Kitchens, bathrooms, and meeting rooms are off limits to dogs.

Any behavior which interferes with another employee’s ability to work will be cause for a pet to be taken home.  Aggressive behavior, such as growling, barking, chasing, or biting is unacceptable and the pet will have to be taken home on the first complaint and may not be allowed back at the Company.

If there are employees with allergic reactions to dogs you may be asked to refrain from bringing the dog to the workplace if the presence of the dog makes it difficult for the allergic employee to work. Pets with evidence of fleas or other parasites will be asked to go home until the problem has been alleviated.

Owners are responsible for cleaning up after pets at all times. Employees are financially responsible for any damage or cleaning to the Company facilities, this includes damage from accidents, excessive pet hair and odor removal.

The Company assumes no responsibility for any pet.
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