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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

Communicable Disease Policy

The Company is committed to providing a workplace free of health hazards and to protecting its employees from contagious disease in the workplace. In the event that there is a contagious disease in the workplace, the Company will make every effort to provide a clean workplace to prevent the spread of the disease. This may include more frequent cleanings of workplace areas. 

Employees are encouraged to practice good hygiene practices, such as washing hands thoroughly with soap and water or using an alcohol-based hand sanitizer.

A contagious disease is defined as a disease or condition which may be transmitted by any means from one person to another that may result in illness, death, or severe disability. Examples of contagious disease as defined and covered by this policy include, but are not limited to:

· Chickenpox
· Measles
· Mumps
· Tuberculosis
· Meningitis
· Whooping Cough
· SARS
· Avian or similar type of influenza (but not the common seasonal flu)
· COVID-19

This policy is not intended to cover common illnesses such as colds and viruses, sore throats, and upper respiratory infections.  However, if you are experiencing any signs of illness, please do not report work.

Managers and employees are required to report known contagious diseases in the workplace to Human Resources as soon as their condition is known. If an employee believes they may have contracted a contagious disease, they should contact his or her medical provider for evaluation before returning to the workplace.

Any employee who has a contagious disease that could be spread through normal work contact is not permitted access to the workplace until they no longer have the contagious disease, or the disease is no longer transmissible through normal work contact as determined by their medical provider.

If management believes an employee is exhibiting symptoms of a contagious disease while in the workplace, they reserve the right (following a consultation with HR) to send the employee home immediately on PTO (or unpaid leave if PTO is unavailable).  In some situations, employees may also be eligible for remote work.  If this is an option based on your position and the needs of the Company, your supervisor will discuss this with you.

[bookmark: _GoBack]Prior to returning to work following a contagious disease, an employee is required to provide Human Resources with a release to return to work from a medical provider that indicates the employee no longer poses a threat to others.

Discrimination or harassment of employees having or regarded as having a contagious disease is prohibited. Employees with chronic contagious diseases may be eligible for reasonable accommodations under the Americans with Disabilities Act.									
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