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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

COBRA Coverage
Under the Consolidated Omnibus Budget Reconciliation Act (COBRA), eligible employees and/or their beneficiaries can continue group health coverage under the plan for certain qualifying events on a self-pay basis.

The following are qualifying events:

· Termination of employment for the covered employee (for reasons other than gross misconduct)
· Reduction in the covered employee’s hours of employment 

The following are additional qualifying events for a spouse or dependent child of a covered employee:

· Covered employee becomes entitled to Medicare
· Divorce or legal separation 
· Termination of employment or reduction in hours of employment of the covered employee
· Death of the covered employee
· Loss of dependent child status under the terms of the plan
· Filing of Chapter 11 bankruptcy by the employer

Once the Company receives appropriate notification of a qualifying event, the Company will provide eligible employees and/or their beneficiaries with a COBRA election notice.  Each qualified beneficiary is given at least 60 days to choose whether or not to continue COBRA coverage, beginning from either the date the election notice is provided or the date on which the qualified beneficiary would otherwise lose coverage under the group health plan due to the qualifying event, whichever is later. Depending on the qualifying event, COBRA continuation coverage can range from 18 to 36 months.
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