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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

Sample Termination of Benefits Policy

Eligibility for Company-paid insurance benefits is affected by your employment status.  

1. During an unpaid personal leave for a period of up to __ days, employees remain eligible for Company-paid insurance benefits.
2. During any period of statutory family or medical leave (including qualifying leave for on-the-job injuries), employees remain eligible for Company-paid insurance benefits.
3. During the period of any other medical leave (including on-the-job injuries) for a period up to __ days, employees remain eligible for Company-paid insurance benefits. 
4. During any period of layoff, for a period of up to __ days.
5. Upon separation from employment all Company-paid insurance benefits cease.

When you become ineligible for Company-paid insurance benefits, you may be entitled to continuing coverage at your own expense.  If so, you will be notified in writing at that time.
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