Paid Leave Oregon Factsheet:  General Overview


Paid Leave Oregon (PLO) is a paid family and medical leave program administered by the State of Oregon. PLO allows employees to take protected, paid time off to attend to health and safety matters of themselves and their loved ones.

Who is Covered 

All public and private employers with at least one eligible employee in Oregon are covered under Paid Leave Oregon. Federal government employees, tribal government employers, and self-employed individuals generally are not covered. However, tribal government employers and self-employed individuals may choose to opt-in to the program. 

Who is Eligible

Employees who earn at least $1,000 in wages during the base year or alternative base year and who contribute to the PLO benefit fund are eligible for PLO.  These wages can be earned from any covered employer, not just where the employee is currently employed.

The base year is the first four of the last five completed calendar quarters preceding the leave and the alternative base year is the last four completed calendar quarters preceding the leave.

How the Program is Funded

PLO is a program that is funded by both employees and employers. Employees and employers share a contribution rate of one percent of an employee’s gross wages, deducted from each paycheck. Employees are responsible for paying 60 percent of the contribution rate and employers are responsible for 40 percent. Small employers who have less than 25 employees are generally exempt from contributing the employer contribution. Contributions are paid to the Oregon Employment Department on a quarterly basis.

Reasons for Leave

· Employees may use Paid Leave Oregon for family leave, medical leave, safe, and pre-placement leave. 
· Family leave consists of the following reasons:
· Birth of a child
· Bonding with a child (birth, adoption, placement of a foster child)
· To care for a family member with a serious illness or injury
· Medical leave may be taken to care for yourself when you have a serious illness or injury.
· Safe leave may be taken for survivors of sexual assaults, domestic violence, harassment, bias crimes or stalking. 
· Pre-placement leave may be taken to effectuate the legal process required for the placement of a foster child or the adoption of a child.

Benefits

Employees may take up to 12 weeks of paid leave under PLO. An additional two weeks is available for employees who are pregnant or experienced complications during childbirth. The total amount of leave in a benefit year is capped at 14 paid weeks. Employees may take leave on a consecutive or intermittent basis. Pre-placement leave may only be taken intermittently. Leave must be taken in full-day increments.

After 90 days of employment, time taken under PLO is protected and health insurance must be maintained for the duration of leave.

While on leave, employees will generally receive a percentage of their wages, based on a comparison of an employee’s average weekly wage to the state average weekly wage. Employees making less than 65 percent of the state average weekly wage will receive the full amount of their wages.

Administration

[bookmark: _Hlk116645705]PLO is a state-run program, meaning that the Oregon Employment Department will administer the program. Employees will apply for leave directly with the Oregon Employment Department, the Department will determine whether the leave is approved, and the Department will pay the benefits to the employee. 

Equivalent Plans

Employers may choose to have an equivalent plan instead of participating in the state program. Equivalent plans are administered by either the employer or a third-party instead of the Oregon Employment Department. An equivalent plan must be equal to or more generous than the requirements of the state plan and must be approved by the Oregon Employment Department. 
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