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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

Sample Workplace Gambling Policy 
[bookmark: Procedures1][bookmark: _Hlt9756538]
The Company is committed to promoting a productive and healthy work environment for all our employees.  Employees’ physical, mental and financial well-being is important to us.  

The Company seeks to create a supportive workplace environment in which employees feel comfortable and supported in seeking assistance and recovering from a variety of behavioral health issues, including problem gambling. 

In keeping with our values, the Company prohibits employee gambling at all places during work hours, and on Company premises at all times—including breaks and meal periods.  The Company also prohibits the use of Company equipment to participate in gambling, including Company-provided cell phones and computers.  Gambling is defined as: the wagering of money or other valuables on the outcome of events. This includes, but is not limited to, card and dice games, any kind of pools, lotteries, raffles, and Internet gambling. 

[bookmark: Purpose1]Exceptions to this policy may be made for activities related to a Company-approved charitable fundraiser. 

Violation of this policy can result in corrective action, up to and including termination.  

If you might have a gambling problem, please contact Human Resources for information and treatment assistance. No employee voluntarily seeking assistance before it impacts your performance and before violating this policy will be subject to disciplinary action solely for seeking help. Free, confidential treatment for gambling problems is available throughout the State via the Oregon Problem Gambling Helpline at 1-877-MyLimit (1-877-695-4648).  
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