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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

Retaliation Prohibited 

The Company is committed to creating and maintaining an equitable and inclusive working environment. All employees have the right to be free from prohibited retaliation.

Retaliation is any adverse action that the Company takes (including actions by managers or supervisors) against an employee for engaging in protected activities. 

Adverse action is any action that is reasonably likely to deter a reasonable person in the same circumstances as the individual from engaging in protected activity. Adverse action does not include (1) petty slights or trivial annoyances; or (2) action, including employment, which would have been taken regardless of the individual’s engagement in protected activity.

Because adverse action can be subtle, it may not always be easy to spot. Examples of adverse action include, but are not limited to the following conduct taken solely because an employee engaged in a protected activity:

· Termination
· Demotion
· Denial of overtime or promotion
· Discipline  
· Denial of benefits
· Failure to hire or rehire  
· Making threats or intimidation
· Exclude listing (e.g., notifying other potential employers that an applicant should not be hired or refusing to consider applicants for employment who have reported concerns to previous employers)
· Reassignment to a less desirable position or actions affecting prospects for promotion (such as excluding an employee from training meetings) 
· Reducing pay or hours
· More subtle actions, such as isolating, ostracizing, mocking, or falsely accusing the employee of poor performance.



Protected activity includes but is not limited to:

· Reporting harassment or discrimination
· Reporting or opposing an unsafe working condition
· Reporting or opposing wage and hour violations 
· Reporting or opposing unlawful employment practices 
· Reporting or opposing activity an employee reasonably believes is a violation of state or federal law
· Filing a complaint or otherwise participating in an investigation or inquiry by the Company, or a state or federal agency pertaining to discrimination, harassment, or other conduct prohibited by Company policy or applicable law
· Participating in the Company’s reasonable accommodation processes under the Americans with Disabilities Act (ADA) 
· Asking for a religious accommodation
· Taking military leave 
· Invoking an employee’s rights under Paid Leave Oregon (PLO), Oregon Family Leave Act (OFLA), or the Federal Family Leave Act (FMLA)

If you believe you have experienced, witnessed, or been made aware of possible retaliation, it is important that you contact any member of management or human resources immediately.

The Company will not tolerate retaliation. 
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