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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

Equal Pay Policy

At COMPANY NAME we are committed to providing equal pay to our employees.  We will not discriminate in the payment of wages or other compensation between employees performing work of a comparable character.  We take affirmative steps to ensure equal pay for those comparable positions by setting pay based on bona fide business factors including seniority, merit, quantity/quality of work, work location, travel, education, training, and/or experience.

Our Company will also not make inquiries into an applicant or employee’s current or former compensation during the recruitment process, nor will it determine compensation for a position based on the current or past compensation of an applicant or employee.

If you have questions about your compensation, please talk with Human Resources.
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