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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

Employment of Relatives

Members of an employee's immediate family may be considered for employment or job assignment on the basis of job-related qualifications.  

However, immediate family members may not be hired or assigned to a particular position if any of the following would result: 

· Create a direct supervisor/subordinate relationship between the employees; 
· Have the potential for creating an adverse impact on work performance; or, 
· Create either an actual conflict of interest or the appearance of a conflict of interest. 

For the purposes of this policy, immediate family includes: spouse/domestic partner, parent, sibling, child, step-parent, step-sibling, sibling’s child, cousin, parent’s sibling, grandparent, grandchild, and in-laws within these categories.  
 
This policy also applies to individuals involved in close personal relationships.  Employees who are involved in or establish a close personal relationship may both be employed as long as none of the above outcomes occurs.  

If one of the conditions outlined should occur, attempts will be made to find a position within the organization to which one employee may be transferred.  If a transfer is not a feasible solution, the employees may be permitted to determine which of them will resign.  The Company will ultimately decide the most appropriate resolution.
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