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Sample Policy Language
This is a sample policy.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

[bookmark: _Hlk193450316]Oregon’s Domestic Violence, Harassment, Sexual Assault, Bias Crimes or Incidents, or Stalking Leave

[bookmark: _Hlk193460488][bookmark: _Hlk193450211]The Company makes available statutory domestic violence for leave victims of domestic violence, criminal harassment, sexual assault, bias crimes or incidents or stalking as prescribed by Oregon law. 

[bookmark: _Hlk193460514][bookmark: _Hlk190260386]Statutory unpaid leave may be available in the following circumstances if related to domestic violence, harassment, sexual assault, bias crimes or incidents, or stalking: 

· To seek legal or law enforcement assistance or remedies to ensure the health and safety of the employee or the employee’s minor child or dependent, including preparing for and participating in protective order proceedings or other civil or criminal legal proceedings.
· To seek medical treatment for or to recover from injuries of the eligible employee or the employee’s minor child or dependent.
· To obtain, or to assist a minor child or dependent in obtaining, counseling from a licensed mental health professional.
· To obtain services from a victim services provider for the eligible employee or the employee’s minor child or dependent.
· To relocate or take steps to secure an existing home to ensure the health and safety of the eligible employee or the employee’s minor child or dependent.

Eligibility

[bookmark: _Hlk193460556]Leave for domestic violence is available to any employee, regardless of the number of hours you work or your length of employment.

Maximum Duration of Leave

[bookmark: _Hlk193450372][bookmark: _Hlk193460569][bookmark: _Hlk193469396]The amount of leave time you are entitled to will be determined with consideration given to the level of hardship it places on the Company.  Employees may also be eligible for leave under Paid Leave Oregon.



Pay During Leave

Leave is generally without pay.  However, during your leave, you may elect to utilize any other paid leaves provided by the Company.  Additionally, paid leave may be available under Paid Leave Oregon. 

Certification

Before approving this type of leave, you may be required to provide documentation verifying the need for leave.  Appropriate documentation includes, but is not limited to, a copy of a police report or documentation from an attorney who is assisting you with the matter.

Reasonable Safety Accommodations
	
You may request reasonable safety accommodations in addition to domestic violence leave. Reasonable safety accommodations include, but are not limited to, the following:

· Transfer
· Reassignment
· Modified schedule
· Changed work telephone number
· Changed work station
· Installed lock
· Implemented safety procedures

If you are in need of a safety accommodation, please contact HR.

Call-In

The Company requires employees on statutory leave to comply with the Company’s Call-in Policy for Employees on Leaves of Absence.

Return to Work

You are expected to return to work on the date specified at the time of your request for leave.  If you fail to report to work as scheduled and fail to properly request an extension of leave, you will be considered to have voluntarily quit.

If you are in need of this type of leave, please contact your supervisor immediately.
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