Fact Sheet on Oregon’s Employer Accommodation for Pregnancy Act

The Employer Accommodation for Pregnancy Act clarifies workplace protections for applicants and employees who have known limitations related to pregnancy, childbirth, or a related medical condition, including but not limited to lactation.

Covered Employers
The Employer Accommodation for Pregnancy Act applies to employers with 6 or more employees in the state of Oregon.

Requirements
When a covered employer knows of an employee’s limitations due to pregnancy, childbirth, or a related condition, the employer cannot:
· Refuse to make reasonable accommodations;
· Deny employment opportunities based on the need of the employer to make a reasonable accommodation;
· Take adverse employment action, discriminate, or retaliate because of a reasonable accommodation request;
· Require an employee or applicant to take a reasonable accommodation that is not necessary;
· Require OFLA or any other leave if the employer can make a reasonable accommodation.

Potential Reasonable Accommodations
Reasonable accommodations for an employee’s known limitations due to pregnancy, childbirth, or a related condition includes but is not limited to:
· Acquisition of equipment;
· More frequent or longer rest breaks;
· Assistance with manual labor;
· Modification of work schedules.

Posting Requirements
Employers must provide notice of the protections created under the Employer Accommodation for Pregnancy Act by posting signs in a highly visible workplace location and also by providing a written policy to:
· New Employees upon hire;
· Employees within 10 days after the employee informs them of their pregnancy or pregnancy-related condition.

Undue Hardship

Employers must provide reasonable accommodations unless doing so would impose an undue hardship. An   accommodation would be considered an undue hardship if it requires “significant difficulty or expense.” To determine significant difficulty or expense consider the following factors: 
· The nature and cost of the accommodation;
· The financial resources and size of the employer;
· The type of operations conducted by the employer
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