Template

This is a template.  Prior to implementation, it should be amended to reflect your organization’s practices and legal obligations.

Last Chance Agreement and Release

I.
The reinstatement and continuing employment of _____________________ ("EMPLOYEE") by _________________ ("EMPLOYER") is contingent upon the following:

A.
EMPLOYEE'S full participation in an evaluation as directed by EMPLOYER;

B.
EMPLOYEE'S full participation in and successful completion of any recommended treatment program approved by EMPLOYER;

C.
EMPLOYEE'S satisfactorily meeting the conditions of any recommended follow-up treatment or other after care program approved by EMPLOYER;

D.
EMPLOYEE'S submission to any drug or alcohol test requested by EMPLOYER during the twelve month period following the date of this Agreement; and,

E.
EMPLOYEE'S meeting EMPLOYER'S standards of conduct, performing required job duties satisfactorily, and following all work rules and procedures on an ongoing basis.

II.
It is understood and agreed that EMPLOYEE will be subject to immediate discharge from employment for any positive drug or alcohol test or failure to fully meet the foregoing requirements during the term of this Agreement.

III.
EMPLOYEE hereby consents to submit to a drug or alcohol test at EMPLOYER'S request during the twelve month period following the date of this Agreement.

IV.
EMPLOYEE hereby authorizes any laboratory or other testing facility to release the results of any drug or alcohol test to EMPLOYER during the twelve months following the date of this Agreement.  EMPLOYEE will be responsible for any treatment or follow-up program costs not covered by EMPLOYEE'S health insurance.

V.
EMPLOYEE hereby releases any physician, addictionologist, counselor or other rehabilitation professional to confirm EMPLOYEE'S compliance with this Agreement with EMPLOYER during the twelve months following the date of this Agreement.
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