CALLING ALL GRANGES: HELP
GIVE RURAL WOMEN A VOICE IN
HEALTH RESEARCH

We are looking for 10 Granges to join a two-year project
funded by PCORI, and we hope yours is one of them

For too long, the women of rural
America have been overlooked by health
systems built around urban centers,
by research that rarely reaches their
communities, and by decisions made
about their care without ever asking what
they actually need. The National Grange
is setting out to be part of changing that.

We are proud to announce that the
National Grange has received an Eugene
Washington Engagement Award from the
Patient-Centered Outcomes Research
Institute (PCORI) to launch a new two-
year project: Rural Women Shaping
Health Research that gives rural women
a voice in the health research that affects

their lives.

The award provides an extraordinary
opportunity for rural voices to be heard.
For many women aged 50 and older, a
routine specialist visit means a half-day's
drive, and could mean another trip just
as far to pick up a prescription. These are
the women who know what it means to
care for a spouse, a parent, a child, or a
neighbor, often while managing a chronic
condition of their own. They know which
services are hard to get, which questions
don't get asked, and what actually matters
when decisions are being made about
health care.

RWSHR

A Program of the National Grange

Challenges in accessing care are
exactly the kinds of experiences that
health research needs to understand but
doesn't always reflect. Rural women, and
rural communities more broadly, have
rarely been centered in this kind of work,
and when they are, it's even rarer for them
to have a real voice in shaping it.

This is our opportunity to change that,
and Grangers are the right partners to
make this happen.

PCORI funds only a small share of
the applications it receives each year.
Being selected says something about how
seriously rural communities' perspectives
are now being taken in health research.
It also says something about us: the trust
the Grange has built in rural communities
over nearly 160 years is the kind most
research spend decades
trying to earn from scratch.

institutions

read more on page 3
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PUBLISHER IS GOING AWAY... NOW WHAT?

by Philip J Vonada

National Grange Communications Director

For many Granges, Microsoft Publisher
has been the go-to program for creating
newsletters, flyers, brochures,
calendars, and just
everything else you can print for nearly

event
programs, about

30 years. It hit a sweet spot between the
limitations of Word and the expanse of a professional design
software. You could drag things around until they looked just
right, build templates you used year after year, and create
publications that looked polished without needing a graphic
design degree.

Unfortunately, Publisher’s days are numbered. Microsoft will
discontinue the program in October 2026, and it will no longer
be included with or supported by Microsoft 365 subscriptions.
While your existing Publisher files won't disappear overnight,
they'll become harder to edit as time goes on.

The good news? There are plenty of great alternatives, and
some of them might actually make your life easier.

If your Grange mainly creates newsletters, meeting
programs, or simple flyers, you may not have to look very far.
Microsoft Word has come a long way over the years. It now
includes newsletter, brochure, and flyer templates, handles
images much better than it used to, and is already installed on
many computers.

The One I'd Recommend First

If you've never tried Canva, now's a great time.

Canva is free to get started, easy to learn, and packed with
templates for almost anything your Grange might want to create.
Need a flyer for a chicken barbecue? A quarterly newsletter? A
Facebook graphic? A banquet program? A big pop-up banner to
promote your Grange? Chances are there’s already a template
waiting for you.

It also does a few things Publisher never could. You can work
on projects from any computer, share designs with other officers,
and even have multiple people editing the same project at once.
Plus, it includes thousands of free photos, graphics, and icons
that can really make your publications stand out.

For many Granges, Canva won't just replace Publisher—it'll
save time and energy, and allow you to create more vibrant
publications.

Check out our “Canva 101" presentation to see if it might be
right for you: https://www.youtube.com/watch?v=xNGwn8hsR o

Submit your
stories and Grange
successes to...

Want Something More Like Publisher?

If you've always liked Publisher because it gave you complete
control over your page layout, there are a couple of good
options.

Scribus is completely free and works much like traditional
desktop publishing software. It has a bit of a learning curve, but
it's a solid choice if you regularly put together longer newsletters
or more detailed publications.

Another option is Affinity Publisher. There is a free version
available, as well as the option to have paid add-ons. It's powered
by Canva, so many reviews suggest it's a comfortable crossover
between Microsoft Publisher and the Canva Suite.

Google Docs and Google Slides are free and make it easy for
multiple people to work together. You will need a free Google
or Gmail account.

Adobe Express is great for quick flyers, posters, and social
media graphics. You can access Express for free, but an Adobe
Pro account will get some additional features.

VistaCreate offers many of the same features as Canva,
including free templates. This is powered by VistaPrint, so it's
easy to design then send directly to get printed.

LibreOffice Draw is part of the free LibreOffice suite and can
handle many basic publishing projects. However, Draw has some

limitations that may be prohibitive.
Every Grange is different, so there's no single “right” answer.
The best program is the one your members will actually use.

Make the Switch Before You Have To

If your Grange has years’ worth of Publisher files, don't wait
until October to think about them.

Save important publications as PDFs so you always have a
copy. Then start recreating your most-used templates—your
newsletter, event flyer, membership brochure, or banquet
program—in whatever software you decide to use next.

You don't have to convert everything at once. Just tackle a
few things at a time, and by the time Publisher is gone, you'll
barely notice.

Nobody likes learning new software. But this is one of those
changes that might end up being a blessing in disguise.

Today's design programs are easier to use than ever before.
They include professional templates, built-in graphics and
photos, and tools that let several people work together instead
of relying on one person with one computer.

Publisher served Granges well for a long time, and many
users will miss it. But we encourage you to use this as a chance to
freshen up your communications, involve a few more members
in the process, and make creating your next newsletter or flyer a
little easier—and flashier—than it used to be.

GRANGE@

https://grange.biz/grangetodaysubmit
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At their annual convention, held in
Baker City in June, the Oregon State
Grange (OSG) elected Susan Noah of
Mohawk-McKenzie Grange #747, Lane
County as their President for the 2026-
28 term.

She previously held the position for
ten years from 2012-2022. In between,
Sister Susan served two 2-year terms on
the State Grange executive committee
and was the State Director for the GWA
(Grange Workers Activities) committee.
Additionally, she currently serves on the
Executive Committee of the National

NEW PRESIDENT ELECTED IN OREGON

Susan graduated from the University
of Oregon with a Bachelor of Arts in
Geography in 1976. She worked in the
building products industry for most of
her career, In 2021, she retired from
Springfield Lumber Products.

She and her husband Mark, also a past
OSG President and current Legislative
Chairman of Oregon State Grange, live in
Springfield and have a beautiful Gordon
Setter named Roxy.

Congratulations, Susan!

Grange.
Susan Noah of Mohawk-McKenzie

Grange #747 was elected as the
President of the Oregon State
Grange. Photo provided

CLOSING THE GAP FOR SMALL FARM LABOR

Proposed Amendment to H.R. 9535, the Securing America’s Workforce Act
(SAWA): Establishment of a Small Farm Agricultural Worker Program

by Hailey Lincoln Williamson
National Grange Intern

The National Grange supports the introduction of H.R.
9535, the Securing America’s Workforce Act (SAWA),
introduced on June 30, and recognizes that the legislation
represents an important step toward modernizing
agricultural labor policy and improving access to a legal
agricultural workforce.

The National Grange has met with key congressional
staff directly involved in drafting SAWA and assisting the
Chairman in advancing the legislation. These discussions
have acknowledged that while the bill is not without
shortcomings, the current Administration has made clear
that it is not willing to consider creating an entirely new
agricultural guest worker program outside of the existing
H-2A framework. Under these political constraints, SAWA
represents the strongest opportunity for meaningful
agricultural labor reform and a practical compromise that
can advance through Congress.

However, significant barriers remain for small and
mid-sized farms that require only a handful of seasonal
employees. For these operations, participation in
the existing H-2A program is often financially and
administratively infeasible.

CurrentH-2A employers must navigate multiple federal
agencies, extensive paperwork requirements, recruitment

mandates, housing inspections, transportation
obligations, and escalating application costs. According
to the American Farm Bureau Federation, application fees
alone for a single H-2A worker can exceed $1,350 before
accounting for legal assistance, housing, transportation,
and compliance expenses.

The USDA further estimates that employer-provided
housing costs range from approximately $9,000 to
$13,000 per worker, in addition to transportation and
wage obligations (American Farm Bureau Federation,
2024; USDA Farmers.gov, 2025). These costs place the
program beyond the reach of many diversified, specialty
crop, livestock, and family-scale operations.

To address this gap, Congress should consider
establishing a Small Farm Agricultural Worker Program
within  SAWA specifically designed for agricultural
employers seeking between one and five temporary
foreign workers annually.

Rather than creating an entirely separate visa
category, this program could operate as a simplified
permit pathway administered within the broader H-2A
framework, reducing administrative burdens while
maintaining strong worker protections. The goal would
be to provide small farms with an affordable, legal avenue
to hire seasonal workers without requiring them to

continued on page 9
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HAMP WATCH: WHERE IS OUR NATIONAL GRANGE PRESIDENT?

This monthly feature highlights where National Grange President Chris Hamp has been and what
she’s been up to. Do you want to see her in your neighborhood or at your Grange event? Email her at
champ@nationalgrange.org. This week, we're looking back at June.

June 1: Five Mile Prairie Grange #905 (WA)
sponsored a free-to-the-public sourdough
bread-making class, which filled the hall.

June 3-6: (Above, Left) The Board of Directors of the Quilts
of Valor Foundation met in person in Winterset, lowa, for
a board meeting and strategic planning workshop, to
participate in National “Catch Up” Day, and to attend the
Airing of the Quilts celebration.

June 20 & 21 (Above, Left): We were fortunate to be able to
attend the 153rd annual session of the Oregon State Grange
in Baker City for most of their first two days.



June 22-27: We served as delegates to the 137th annual
session of the Washington State Grange in Mount Vernon.

The Washington Times
12,982 followers
23m - ®

"Alzheimer’s is a disease where timing is
everything. Early diagnosis opens the
door to all sorts of opportunities that
can make a real difference in how the
disease progresses." writes National
Grange President Christine E. Hamp in
the Rural America special section.

The Alzheimer's
crisis hits rural
America hardest
washingtontimes.com

June 25: An op ed on the Alzheimer’s crisis in
rural America was included in the June 25 special
section on Rural America in The Washington
Times. We continue to work hard at getting our
name out front on the important issues of the day.

June 27: Following convention, we were able to catch
up with long-time Grange mentors and friends, Ron
and Kay Nelson of Brighton Park Grange #163 (WA).

June 29: We took the long way home from our State Grange session
and enjoyed camping with Paul and Susan Hanks of California near the
beach on Long Beach - meaning a visit to Long Beach Grange #667 (WA)
was in order.

www.nationalgrange.org 9




FARM LABOR

navigate the full complexity and cost
of the traditional H-2A process.
One potential model could be
a streamlined bilateral agreement
between the United States and
Mexico. While recognizing the well-
documented  shortcomings  and
worker abuses associated with the
historic Bracero Program, a modern
system would incorporate the robust
worker protections already required
under H.R. 9535, including:
«  Adverse Effect Wage Rate
(AEWR) protections;
«  Housing and transportation
standards where applicable;
« Anti-retaliation and worker
protection provisions; and
Mexico currently supplies more
than 90 percent of all H-2A workers
employed in U.S. agriculture, making
a bilateral pilot program a logical
starting point.
A streamlined small farm pathway
would ensure that family farms and
smaller producers—many of whom

cannot absorb the substantial
fixed costs associated with H-2A—
have access to a reliable and legal
workforce. Without such a pathway,
a significant portion of American
agriculture will continue to face
chronic labor shortages despite the
broader reforms contained within
H.R. 9535.

Ultimately, the National Grange
supports a simple permit system
that allows international agricultural
workers to enter the United States
legally for a defined period to
perform agricultural work. Such a
system should provide sufficient
flexibility for workers to move among
participating farms as seasonal labor
demands shift, while minimizing
unnecessary administrative burdens
for both employers and employees.

H.R. 9535 presents the best
opportunity in years to advance
agricultural  labor  reform.  As
Congress continues to refine the
legislation, policymakers  should

continued from page 7

ensure that the final bill works not
only for large agricultural employers
but also for the thousands of small
and mid-sized family farms that form
the backbone of rural America.
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ENTER THE “BEST IN RURAL WRITING” CONTEST

The Best in Rural Writing contest is open to everyone in the

world. The work can have already been published (or scheduled to
be published). By submitting, the author is agreeing to the possibility
of The Milk House or the co-sponsor publishing or promoting their
submission if it is selected as the top two. After publication, all rights
revert back to the author.

Submissions should, in some way, be connected to “the rural.”
The manner and extent to which this is done is open to the author
and not necessarily limited to rural characters or rural topics.

Contest submissions may be previously published, and will
also be read within 3-4 months of submitting with an eye towards
publication on the site, as well as the forthcoming Best in Rural
Writing print anthologies. (Note: shortlisting in the contest does not

2026 BEST IN RURAL WRITING

| |
CONTEST =

Deadline: September 1%, 2026

$700 IN PRIZES

JUDGE: WILL WEAVER

4 v Wl Fiction and Nonfiction

e Finalists published in 2027
Best in Rural Writing

automatically secure a place in the anthology, unless selected as one
anthology

of the two finalists. The work will be considered by future anthology
committees, however). Go to our submit page for more details.
Submissions may be up to 7000 words.
2026 Best in Rural Writing Contest deadline: September 1st, 2026
Enter your prose piece by selecting “contest-fiction” or “contest-
nonfiction” in the genre dropdown menu in our submission manager.

» $10 entry fee

themilkhouse.org/contest

[ &

The Milk House

—

Contest fee: $10 First place: $500, Second place: $200
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JUNIOR GRANGE PINS

Show off your Junior Grange
pride with this 1" soft enamel
Junior Grange clutch-back pin!

The JG emblem will be sure to The National Grange is partnering with Lands’
stand out, whether you're End. Grangers can now shop at Lands’ End, a one-
wearing it at a fair, at a meeting,

or just to show off how proud you stop shop for quality branded and business apparel,

are to be a Junior member or h b . i d h
supporter! ats, bags, promotional items and so much more
backed by legendary customer service. Every item

ss oo Order at www.grangestore.org . . ) . )
° or by calling Loretta at is designed to fit comfortably with the option of

PLUS SHIPPING (202) 628-3507 ext. 109.

adding either the National Grange Logo or Grange

Youth Logo embroidered on your purchase item.

Shop: https://business.landsend.com/store/

grange[

NATIONAL GRANGE

Publisher - Christine Hamp, National Grange President. Available to members at champ@nationalgrange.org or by phone at (509) 953-3533

Editor - Philip J Vonada, National Grange Communications Director. Contact to submit a story idea for Grange Today! or Good Day! magazine,
request assistance with publicity, business cards, social media, and more. Email pvonada@nationalgrange.org or call/text (814) 404-7985

Leadership Training & Membership Development - Amanda Brozana, National Grange Membership and Leadership Development Director.
Contact us to learn more about membership recruitment or how to start or reorganize a Grange, leadership training, and more.
Email abrozana@nationalgrange.org or call/text (301) 943-1090

Legislative and Policy Issues - Burton Eller, Government Affairs Director - National HQ, ext. 114 or email beller@nationalgrange.org

Membership Recognition, Grange Supply Sales, Grange Programs and Member Benefits -

Free Grange Websites, Emails, Good Day! subscription questions, and Membership Database -

Stephanie Wilkins, IT Director. National HQ, ext. 101 or email swilkins@nationalgrange.org

Lecturer - Dr. Richard Stonebraker, |ecturer@nationalgrange.org or (301) 606-1221

Junior Grange Programming - Katie Girtler, Director - junior@nationalgrange.org

Grange Youth & Young Adult Programming - Samantha Wilkins, Director - youth@nationalgrange.org
Grange Youth Fair Program - grangeyouthfairs@grange.org,

National Grange Community Service - communityservice@grange.org,

Distinguished Grange - Connie Johnston, Administrator distinguishedgrange @grange.org
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