











Ashley
Gehrke

As we reflect on our journey as the Leadership
Aurora Class of 2026, we are filled with gratitude
for the experiences, growth, and connections
we’ve shared together. What began as a group
of individuals coming together at our fall retreat
quickly transformed into something much more,
including lasting friendships, a strong sense of
community, and a shared commitment to making
an impact in the city of Aurora.

From those early moments of getting to know one
another, to the many conversations, collaborations,
and laughs along the way, this class has built
something truly special. Whether it was engaging
in thoughtful discussions during our program days,
learning about the inner workings and heartbeat
of the City of Aurora, or expanding our awareness
of the diverse communities we serve, each
experience added depth to our journey.

Some of the most memorable moments were the
ones in between, such as the social gatherings
that strengthened our bonds and reminded us

of the importance of connection. From our time
together after Military Day in the Heritage Room

to the many informal meetups, we found joy not
just in learning, but in simply being together. These
moments turned colleagues into friends and
created a network of support that will extend far
beyond this program.

Nakia
McCowan

Our collaboration on community initiatives,
including our work at Seb’s Recreation Center,
demonstrated the power of collective action.

We brought our unique perspectives, skills, and
passions to the table, united by a shared purpose
to give back and make a difference. Through this
work, we saw firsthand what can be accomplished
when people come together with intention

and heart.

Leadership Aurora has not only deepened our
understanding of this city but also created

lasting memories and friendships. We leave this
experience not just more informed, but more
connected, inspired, and committed to leading with
purpose.

As we move forward, we carry with us the
relationships we have built and the lessons
we have learned. This class is a reminder that
leadership is not a solo endeavor; it thrives in
collaboration, connection, and community.

We are, and will always be, Better Together.

Nakia McCowan
Class Vice President

Ashley Gehrke
Class President




The drive to Beaver Run Resort in Breckenridge,
Colorado, gave me time to think about how the
retreat would play out. | imagined it be more of

a classroom setting with a host of instructors
lecturing to 32 strangers for the entire time of our
stay. Fortunately, that was not the case at all,

We were still 32 strangers but somehow, we came
together and selected a class president, vice
president and chair and vice chairs of the many
committees. When we were told that we were going
to get all of those things accomplished during that
short period of time, | had doubts, but we did it.

Having Franco Marini as our facilitator was very
enlightening. He challenged us every step of the
way with real life applications. We discussed our
leadership styles and shared our knowledge of
what works best for each of us. He also helped us
understand the different personalities and how to
work best with them.

<

My favorite part of the retreat was learning who
matched the secret information about each other,
and that is true, you can never tell a book

by its cover.

— Adrian D. Morris

(Retreat group photo by PhotoSmith Colorado)






Benjamin Franklin once said, “If you want something
done, ask a busy person.” Well, that describes our
Leadership Aurora Class (LA) of 2026 as we were
busy tackling two local, non-profit projects: Seb’s
Recreation Center (SRC) and The Village Institute.

Seb’s is a community-centered organization that
empowers individuals with special needs, a concept
formed between a son and his father. Sebian

was born with muscular myopathy and desired a
space where people with disabilities could belong.
He envisioned a center with fitness, arts, media,
gaming, and community. His father, Keithan Holiday,
shared his vision and set out to make this dream a
reality. Sadly, Sebian passed away at the age of 16,
soon after SRC opened its doors. Today the center
serves over 1,000 community members who have
access to fitness equipment, wellness programs,
inclusive activities, and events for people with
disabilities, older adults, and their caregivers.

The Village Institute, like Seb’s, puts the
“community” in community-based organization.
Founded in 2020, their focus is on the needs

of refugees, immigrants, and first-generation
families. In a welcoming, two-story building, The
Village Institute offers Montessori-style childcare
for infants and toddlers, preschool programming,
and programming that fosters leadership, positive
mental health, and career development for young
adults. It is run by a dedicated group of non-profit
professionals, seasoned educators, and assisted
by a dedicated network of volunteers, The Village
team provides culturally competent care and training
with more than 15 languages spoken by staff.

They model the kind strength and innovation that
comes from true diversity. The LA Class of 2026
set different but equally important goals for the two
organizations. For The Village, we raised funds for
the remodeling of their infant and toddler room and
new landscaping for their pre-school program. For
Seb’s, we remodeled and colorfully transformed the
area to better accommodate client accessibility and
increase storage.

At Seb’s, the work was divided into multiple phases.
Walls and concrete floors in this 3,000 square-foot
space got a fresh coat of paint using calming colors.
We gutted and remodeled the kitchen, dramatically
increasing its storage capacity and food preparation
space. In the fitness area, we added rubber padding

Seb’s Recreation Center (SRC)
and
The Village Institute

to completely cover the floors, making it more
comfortable for people to move while exercising.
Donations flowed in throughout the work, driving us
forward to completing the project by graduation day.
The company Elements provided ten, expensive,
“flip-nest” tables for efficient conversions of the
community room and classroom between learning
and activity needs. Elements also donated their
time to arrange a layout plan for furniture, and they
discounted wall-mounted, acoustic tiles to absorb
sounds from the arcade area. Bud’s Warehouse
donated counters and cabinets that were custom
assembled. Keithan, humbled by all our volunteering
efforts, remained on site for each visit to help. He
was effusive with gratitude and generous with food
and fitness advice. As both a physical therapist and
a fitness trainer, Keithan’s presence was a constant
motivating force for our Class.

The many hours spent on these two projects made
for a richly rewarding experience for everyone
involved. Our efforts have made a lasting impact on
the community, and we accomplished our goal of
enriching the lives of others by the openness of our
hearts and the generosity of our time. We are proud
of our efforts and humbled to have been given the
opportunity to serve through the Leadership Aurora
program.

- Jan Boldt & Chris Tombari




























Thanks to the Yearbook Committee!
Left to Right: Joe Hill Il, Stephanie Tackett, Nathen Berry, Penny Krueger, Adrian Morris, Jennifer
Torres Tamayo, Jess Leitch, Adriana Cordova, Nakia McCowan, Chris Tombari, and Megan Quinn

Within a city so diverse - yes, Aurora by name -

Came a class bound for boldness, for purpose, not fame.
The Class of Twenty-Six, busy folks to be sure,

Added experience, boldness, and pizazz to their lore

We explored the whole city — port to starboard, stem to stern
Oh, adventures to have! Oh the lessons to learn!

Our Aurora opened doors to the scenes-behind-scenes,
Where the workings go whirr and the missions nd means.
To the speakers and hosts with their know-how and spark,
Thank you for the tours from dawn until dark.

To the Board, guiding steady through plans that are starred,
And our Program Director, the one — Rene Simard.

To the Chamber — Aurora! — with compass and course,
You've fueled this top-notch-y, can’t-stop-it resource.

From rst brick to last, our journey’s complete,
_= = p We clicked into place with purpose replete

Better together, like unique LEGO pieces
A masterpiece built, yet our striving never ceases

— Chris Tombari









On this day, we learned about the city’s
priorities and how decisions are made by
Aurora’s leaders. We toured the historic
Aurora Municipal Center and contributed
to a mock city council session. We
stepped into the roles of City Manager,
City Attorney, Council Members, and
community speakers, both in favor of
and opposed to a proposed ordinance
regarding the relocation of prairie dogs.
Mock council members sat at the dais,
participated in the roll call, and voted yay
or nay after listening to the arguments.
Others bravely volunteered to speak for
or against the humane treatment and
relocation of prairie dogs. In the end,

our class voted against the relocation

of prairie dogs. We ended the day with

a visit to the Binney Water Purification

Facility, where we heard from experts on
how Aurora’s water is treated and purified
before touring the facility. Overall, we saw
Aurora in a whole new light and gained a
new appreciation for the water we drink.

— Jess Leitch





































Aurora Fire Rescue (AFR) is an all-hazards
department committed to protecting the
residents and visitors of the City of Aurora. The
department currently operates 17 fire stations
strategically located throughout the city to
provide quick and effective emergency response
services. AFR serves the community with 17
fire engines, 6 ladder trucks, 4 Medical Service
Units, and several supplemental resources
that support specialized emergency situations.
These resources allow the department to
respond to a wide variety of emergencies,
including fires, medical incidents, rescues,
hazardous material situations, and natural
disasters.

The City of Aurora is the 51st largest
municipality in the US, with a population
estimated at more than 414,000 residents.
Due to the city’s large population and continued
growth, AFR plays a critical role in maintaining
public safety and emergency preparedness. The
department is recognized for its professionalism
and high standards of service. Aurora maintains
an “ISO Class 1” rating, which is the highest
possible public protection classification a fire
department can receive. This rating reflects the
department’s excellence in training, emergency
communications, water supply, equipment,

and response capabilities. In addition, AFR is

a long-standing accredited agency through the
Center for Public Safety Excellence, further
demonstrating its commitment to continuous
improvement and exceptional public service.

AFR also focuses on increasing diversity

and representation within the fire service.
Women currently make up approximately 6% of
firefighters in Aurora, which is higher than the
national average of about 4%. The department
actively works to recruit more women into the
profession and encourages young women to
explore careers in emergency services. AFR has
two female recruiters who regularly visit colleges
associated with the National Center for Women
& Information Technology and other educational
programs. During these visits, they speak with
students about the importance of teamwork,
constant practice, education, and detection
skills that are necessary in the fire service.
Their outreach helps inspire future firefighters
and creates opportunities for women interested
in serving their communities.




In addition to emergency response, AFR
works closely with schools throughout Aurora
to provide safety education and community
outreach programs. One important program
the department supports is “Stop the Bleed,”
a national campaign that teaches individuals
how to control severe bleeding during
emergencies until first responders arrive.

By partnering with local schools, AFR helps
students, teachers, and staff develop life-
saving skills and increase confidence during
emergency situations. These educational
efforts show that the department values
prevention, preparedness, and community
involvement just as much as emergency
response.

Through strong leadership, advanced training,
and community partnerships, AFR continues
to provide high-quality service while setting a
strong example for fire departments across
the nation.

— Stephanie Tackett and Megan Quinn












Congratulations to Our

CCA LEADERS!

Three exceptional CCA employees have completed the
prestigious Leadership Aurora program—a 10-month journey
focused on civic engagement and community leadership.

Please join us in celebrating:

ADRIANA CORDOVA STACEY D’'ANGELO
Executive Director of Advising and Transfer Dean of Academic Success,
O ce of Creative Enterprises

CHRIS TOMBARI JACLYN ZVEJNIEKS
Director of Strategic Initiatives Director of the English Language
Learner Department
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(North Entrance) Hours: 24/7/365
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(West Entrance) Hours: Mon — Fri, 8 a.m. — 6 p.m.
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Same-day, nhon-emergency access to care
e Initial Screening
* Intake
* Brief Therapy
* Case Management

Save a Life Today!

Become the reason
someone finds the
strength to choose life by
visiting
AuroraMHR.org/Donate.



















