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Background Questions
· How long have you worked for the company?
· What are some of the responsibilities of your role in the company? 
· How would you describe the company’s culture? 

Questions for the Subject/Accused
· What is your response to each allegation?
· If the subject claims that the allegations are false, ask why the complainant might lie.
· Are there any persons who have relevant information?
· Are there any notes, physical evidence, or other documentation regarding the incident(s)?
· Do you know of any other relevant information?



	www.employers.org 
	800.399.5331 ©California Employers Association

image1.png
7] California
Employers
. Association





