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2023 Risk Assessment

& Adjusters Conference
August 29-30, 2023
The Park Event Center - 500 Division Street
Waite Park, MN

This seminar is designed to offer education/training for mutual insurance adjusters
and inspectors along with other company personnel who deal with claims.

Day 1 Seminar Schedule Day 2 Seminar Schedule

8:30 am - Registration & Coffee 8:00 am — Continental Breakfast
9:00 am — Solid Fuel & Electrical 8:30 am — Large Loss Contents
12:00 pm - LUNCH 10:15 am — Fair Claims
1:00 pm — Solid Fuel & Electrical 11:30 am — Water Claims
2:15 pm - Fire Loss Case History 12:30 pm - LUNCH
4:00 pm — What a Fire Investigation looks like 1:15 pm —Nuts & Bolts
from an Attorney 2:45 pm - Closing Remarks / Adjourn
5:00 pm — Social Hour
Early registration fee on or Before August 8, 2023 AFTER August 8, 2023
Early Registration: $150.00 Member Late Registration: $175 Member
Early Registration: $180.00 NON-Member Late Registration: $205 NON-Member

Cancellation Policy

Cancellation notices received on or before August 8, 2023, are 75 percent refundable.

Cancellation notices received August 10-23, 2023, are 50 percent refundable.

No refunds are available after August 23, 2023. You may substitute a participant at no additional charge.

All cancellations and transfers must be made in writing and sent to info@mafmic.org or faxed to (320) 271-0912.

HOTEL: Hilton Garden Inn: Mention you are with MAFMIC in order to receive the MAFMIC group rate!
o All hotel registrations must be made on or before July 28, 2023, in order to receive MAFMIC group rate

Hotel Rate: $155 + Tax CALL: (320) 640-7990 ADDRESS: 550 Division Street, Waite Park, MN 56387

2023 Risk Assessment & Adjustors Conference Address
Name The Park Event Center, Waite Park — August 29-30, 2023

1.
2.
3.
Company Name: Phone:

Mail Fax Phone

PO Box 880 (320) 271-0912 (320) 271-0909

St. Joseph, MN 56374

Check# Date:



mailto:info@mafmic.org

Manager Carol Weiers of
New Prague-Ceska-
Louisville Mutual
presented Samantha Solheid
with the
MAFMIC Jim Barta
Memorial Scholarship

Stacy Keifer & Don Hughes,
Hope Mutual presented
Jayelyn Talcott with
her MAFMIC Scholarship

Manager Roger Miller of
Lake Park & Cuba Insurance
presented Marc Pederson with

his MAFMIC Scholarship

Manager Butch Fluck of
Flora Mutual
presented
Myles Muetzel with
his MAFMIC Scholarship
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2023 MAFMIC LegiSlative Up dates Megan Schwanz, Manager, HR Advisory

Note, employers who provide earned sick and safe time to their employees under a paid time off policy
or other paid leave policy that may be used for the same purposes and under the same conditions as
earned sick and safe time and that meets or exceeds and does not otherwise conflict with the minimum
standards and requirements of the new law are not required to provide additional earned sick and safe
time.

With an effective date of January 1, 2024, employers will want to consider the following:
Handbooks. 2023 3™ quarter employee handbook updates with a December rollout with additional con-
siderations on other provisions of your handbook that will be affected such as adverse weather, leave,
and current PTO policies.
Accruals. Consult with your HR or payroll provider to understand the best accrual and tracking methods
for your organization.

Source: Minnesota Department of Labor and Industry. “Earned Sick and Safe Time.” 2023 https://
www.dli.mn.gov/sick-leave

Minnesotabs Paid Family and Medical Leave is a new program launching for Minnesotans in 2026. It
provides paid time off when a serious health condition prevents you from working, when you need time to
care for a family member or a new child, for certain military-related events or for certain personal safety
issues. There are two main types of leave:

Family Leave to care for a family member with a serious health condition, or if you're bonding with a

new baby or child in your family.

Medical Leave when your own serious health condition prevents you from working.

Additionally, you will be able to take leave to support a family member in the military deploying overseas
or if you or a family member are facing a significant personal safety issue.

Paid Family and Medical Leave premiums will be collected starting January 1, 2026. Premiums will be
0.7% of an employee’s taxable wages. Employers may charge a maximum of half this premium (or 0.35%)
to their employees through a wage deduction. The Paid Family and Medical Leave program will have an
employer account system where you will manage your premium payments.

There is some time on this one, but employers will have several important responsibilities in the Paid
Family and Medical Leave program:
Starting in mid-2024, most Minnesota employers will be required to submit a wage detail report, which
will detail the quarterly wages received and hours worked for each employee.
Starting in late 2025, employers must notify their employees about the program. The Paid Family and
Medical Leave program will provide language for this notification.
Starting in January 2026, employers will also be required to submit any premium payments due.

Source: Minnesota Department of Employment and Economic Development. “Paid Family and Medical
Leave.” 2023 https://mn.gov/deed/programs-services/paid-family/

For more information related to changes to employee paid leaves, to drug testing, to employee
non-compete agreements, and how organizations and leaders should best prepare, Abdo’s HR
Advisors and the Blethen Berens law firm have partnered to provide you with the most critical information
and changes affecting your workforce by offering a four-part webinar series in summer of 2023.

The 2023 Minnesota Legislative Webinar Series will break down each major area of legislation, raise
critical employer decision points, and provide clear next steps to help you prepare for and comply with
the upcoming changes.

The 2023 Minnesota Legislative Webinar Series is free to attend and you’re welcome to register for all
sessions or only attend the individual sessions that apply to your organization. Recordings are available
using the registration link: https://abdosolutions.com/2023-minnesota-leqgislative-webinar-series-
implications-for-every-employer/
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"POLICY COVERAGES COM-
PARISONS" was a timely,
interesting session on
Tuesday morning. It was
presented by Terry Timm,
Cottonwood and Garth
Gideon, Minneapolis(r).

Gary Benson, Redwood Falls,
(Teft) and Marshall Ause,
Stewartville explained the
various clauses contained
in the Implement Dealer's
Insurance Policy in the
popular session entitled,

RALPH NORTH, Regional
Manager of E. H. Boeckh
Company, Milwaukee, Wis.
shared his expertice and
knowledge on the subject
of "EVALUATING FARM AND
RESIDENTIAL PROPERTY."

"LEASED AND FINANCED FARM
EQUIPMENT COVERAGES."

Many of MAFMIC'S member
companies use this help-
ful service inevaluating
Minnesota properties.

Keith Anderson, standing,
served as the moderator
for the session comparing
the Minnesota Standard to
the New York Standardpol-
icies.

"INSPECTORS SHARE THEIR EXPERI-
ENCES" -- The first of the con-
current sessions on Wednesday
afternoon featured a panel of 4
inspectors from various regions
of Minnesota. Each inspector
related experiences during his
time as Company Inspector.

Panel members were (1 tor): Dave
Pederson, Farmers of Manchester,
Neil Fredrickson, Woodland Mut.,
Loren Buchholz, Lake Region and
Randy Holland, Claremont Mutual.
Moderator, standing, is Donald
Hughes, Bird Island Mutual.

"SUBROGATION RECOVERY...THE OFTEN
FORGOTTEN BENEFIT" was explained
by the panel at the right. They
revealed many of the problems
faced with subrogation in a very
interesting presentation.

Panel members (1 tor) Jim Faber,

Hutchinson, moderator; John Do-

meier, Bird Island; Larry Heide-
brink, Rushmore; and A. E. Thoen,
Belgrade,
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