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THE WASHINGTON STATE GOVERNOR’S OFFICE 
UNIFORM JUDICIAL EVALUATION QUESTIONNAIRE 

 
I. Judicial Position  

Position Sought 
Spokane Municipal Judge, Position 2 

Court, Division, or District 
Spokane Municipal Court 

  
II. Personal Information 

Name (Last, First, and Middle Initial) 
Smithson, Lynden P. 

Email (Personal and Work) 
Lynden.smithson@gmail.com, lsmithson@spokanecity.org 

Home Mailing Address 
 

City, State, ZIP 
Valleyford, WA 99036 

Work Mailing Address 
808 Spokane Falls Blvd 

City, State, ZIP 
Spokane, WA 99201 

Personal Phone (Include area code) 
 

Work Phone (Include area code) 
509.625.6283 

Mobile Phone (Include area code) 
 

Social Security Number1 
 

WSBA Bar Number and Year of Admission 
28865, 1999 

Date of Birth (mm/dd/yyyy) 
1972 

  
III. Prior Evaluation and Application History 

Please list all prior judicial positions sought.  Please list evaluations you received as part of that process, including dates. 
I applied for a District Court appointment around 2005.  I was rated “qualified” by the Spokane County Bar Association. 
I ran for District Court Position 1 in 2018.  I was rated by the Spokane County Bar Association but did not learn of my rating. 
 

IV. Education  
Please list all law school, graduate, and undergraduate colleges and universities attended. 
College/University 
United States International Univ. 

Month and Year Attended (From and To) 
Sept. 1990- June 1991 

Degree Awarded 
      

College/University 
San Diego State Univ. 

Month and Year Attended (From and To) 
Sept. 1991- June 1992 

Degree Awarded 
      

College/University 
University of Puget Sound 

Month and Year Attended (From and To) 
Sept. 1992- Dec. 1992 

Degree Awarded 
      

College/University 
Green River Community College 

Month and Year Attended (From and To) 
Sept. 1993- June 1994 

Degree Awarded 
AA 

College/University 
University of Washington 

Month and Year Attended (From and To) 
Sept. 1994- June 1995 

Degree Awarded 
BA 

College/University 
Gonzaga University School of Law 

Month and Year Attended (From and To) 
Sept 1995- June 1998 

Degree Awarded 
JD 

If you did not complete your degree at any of these schools, please explain why.   
I transferred several times in my undergraduate schooling to pursue opportunities playing soccer. 
 

V. Professional History 
  
1. Present or Last Employer 
City of Spokane 

Employer’s Address 
808 Spokane Falls Blvd, 909 W. Mallon, Spokane, WA 
99201 

Employer’s Phone (Include area code) 
509.835.5988 

Your Title 
City Attorney, Assistant City Attorney, Chief Assistant City 
Prosecutor, Assistant City Prosecutor 

Dates of Employment 
From 2003     To Present 

Supervisor’s Name 
Nadine Woodward, Lisa Brown, Mike Piccolo, Justin 
Bingham 

 
1 Please only include your Social Security number on the copy of the questionnaire forwarded to the Governor’s Office. 

mailto:Lynden.smithson@gmail.com
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Nature of Practice (including frequency of court appearances and areas of special emphasis) 
City Attorney: 
The Spokane City Attorney is the legal advisor to all City departments as well as the Mayor and the City Council.  Ultimately, 
the City of Spokane, as a Corporation, is my client and all recommendations or legal advice is proffered with this in mind.  The 
City Attorney’s Office is comprised of 11 attorneys in the Civil department and 13 attorneys in the City Prosecutor’s Office.  I 
currently supervise 23 lawyers, 11 support staff and 4 interns as City Attorney.  My position is the chief litigation attorney, as 
well, and I supervise all litigation whether assigned to in-house counsel or outside counsel.  I frequently update the Mayor and 
City Council regarding current litigation. 
Chief Assistant City Prosecutor: 
Previously, I held the position of Chief Assistant City Prosecutor, I was charged with ensuring that day-to-day operations 
function smoothly.  I assisted the City Prosecutor in hiring new employees and advised in policy decisions.  I supervised our five 
support staff and was responsible all interactions with outside agencies including, Spokane Police Department, Municipal Court 
Clerk’s office and the Spokane Municipal Court Judges.   
Spokane Domestic Violence Unit Lead Prosecutor: 
I supervised three misdemeanor attorneys and one support staff.  My duties included coordinating the Unit’s efforts with the 
judges, probation, and other entities in the court system.  I negotiated contracts for advocacy services with the YWCA on behalf 
of the Domestic Violence Unit.  Additionally, my duties included managing policy changes within the Unit.  In the past, I 
managed a City/County combined misdemeanor DV Unit which entailed supervising four misdemeanor attorneys and four 
support staff. 
Reason for Leaving 
N/A 
 
2. Previous Employer 
Miller, Devlin, McLean & Weaver, PS 

Employer’s Address 
201 W. North River Dr., Ste 500, Spokane, WA 99201 

Employer’s Phone (Include area code) 
509.327.5593 

Your Title 
Associate Attorney 

Dates of Employment 
From Sept. 2000     To March 2003 

Supervisor’s Name 
Christine Weaver 

Nature of Practice (including frequency of court appearances and areas of special emphasis) 
 
My practice involved civil litigation focusing on insurance defense and plaintiff’s employment law.  I also gained experience in 
commercial and construction litigation.  I was responsible for all aspects of preparing cases for trial.  I briefed and argued 
motions on discovery issues, as well as, motions at the time of trial.  I was involved in all aspects of the litigation process. 
Reason for Leaving 
Pursue the position with the City of Spokane. 
  
3. Previous Employer 
John Cooney and Associates 

Employer’s Address 
330 W. Indiana Ave., Spokane, WA 99205 

Employer’s Phone (Include area code) 
509.326.2613 

Your Title 
Associate Attorney 

Dates of Employment 
From Sept. 1999     To Sept. 2000 

Supervisor’s Name 
John Cooney 

Nature of Practice (including frequency of court appearances and areas of special emphasis) 
 
I handled criminal defense of misdemeanor and felony matters. 
Reason for Leaving 
Pursue position at Miller, Devlin, McLean & Weaver, PS 
  
 
Please list any additional employment, and include the same information sought in previous Section V questions. 
 

VI. Jurisdictions, Associations, and Awards 
List all other courts and jurisdictions in which you have been admitted to practice law and the dates of admission.  Please 
provide the same information for administrative bodies having special admission requirements. 
 
Washington State Bar 1999, United States District Court, Eastern District of Washington 2000, Idaho State Bar 2002 
(Renounced in 2010 because I did not practice in Idaho) 
Please list all bar associations and professional societies of which you are a member and give the titles and dates of any 
offices that you have held in such groups. 
Are you in good standing in every bar association of which you are a member? Yes  If you answered “no”, please explain. 
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If you have been a judge, please identify court committees on which you served or administrative positions you have 
held. Include dates of services for each. 
N/A 
Please list any honors, prizes, awards, or other forms of recognition that you have received and whether they were 
professional or civic in nature. 
 

VII. Professional Practice Experience 
Within the last five years, did you appear in trial court: 
Regularly      Occasionally      Infrequently  
Within the last five years, did you prepare appellate briefs and appear before appellate courts: 
Regularly      Occasionally      Infrequently  
Within the last five years, how often did you appear in the court for which you are applying: 
Regularly      Occasionally      Infrequently  
 
Career Experience – What percentage of your appearances in the last five years was in: 
Federal Appellate Courts 1% 
Federal Trial Courts 30% 
State Appellate Courts 0% 
State Trial Courts 40% 
Municipal Courts 5% 
District Courts 24% 
Administrative Tribunals 0% 
Tribal Courts 0% 
Other 0% 
What percentage of your practice in the last five years was in: 
Civil Litigation (excl. family law) 50% 
Criminal Litigation 25% 
Family Law Litigation 0% 
Non-Litigation 25% 
What percentage of your trials in the last five years were:  
Jury Trials 100% 
Non-Jury Trials      % 
 
Indicate the total number of cases during your career that you have tried to verdict or judgment (rather than settled) in 
the following courts, and indicate for each court that the following percentages:  trials in which you were the sole counsel 
or chief counsel, jury trials, and trials where you were the arbiter/decision maker. 
 
Court Number % as sole/Chief Counsel % Jury % as the Arbiter 
Municipal Court 19 100% 100%       
State District Court 12 100% 100%       
State Superior Court 4 100% 100%       
Federal District Court 1 100% 100%       
Administrative Court                         
Tribal Court                         
Other                         
     
Indicate the total number of appellate cases during your career where you appeared as counsel of record in the following 
courts, and indicate for each court the following percentages:  cases where you were sole counsel or chief counsel, and 
cases where you were the arbiter/decision maker (if applicable). 
 
Court Number % as sole/Chief Counsel % as the Arbiter 
State Superior Court 18 100%       
WA Division I COA 0             
WA Division II COA 0             
WA Division III COA 5 25%       
State Supreme Court 0             
Federal Circuit COA 2 50%       
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US Supreme Court 0             
 
Briefly describe no more than eight significant matters that you directly handled as counsel, and include the reason that 
each is significant to you.  For each, please provide the name of the judge or other judicial officer, and the citation, if 
applicable. 
 
As City Attorney I viewed myself the head litigation attorney and therefore was involved in several litigation cases that I argued 
on behalf of the City. 
City of Spokane v. State of Washington, Washington Department of Transportation, et al., 23-2-01083-32 
City of Spokane v. State of Washington, Washington Department of Transportation, et al., was an action to declare the WSDOT 
homeless encampment a chronic nuisance.  The encampment was having a dramatic and profound negative affect on the 
surrounding neighborhood.  My office secured over 50 declarations of negative impacts on businesses and families in the area.  I 
argued the matter in Spokane Superior Court and secured the designation as a chronic nuisance with an order to close the 
encampment.  The encampment was closed within 60 days though it had been operating for 12 months prior to the filing of our 
case.  I was able to give the neighborhood the relief they sought from the constant theft, vandalism and rampant drug use.- Spokane 
Superior Court, Judge Marla Polin 
 
Spokane for Safe Neighborhoods v. City of Spokane, 22-2-03035-32 
I represented the City in Spokane for Safe Neighborhoods v. City of Spokane arguing to quash a temporary restraining order against 
the City for the establishment of a long-term treatment shelter by Catholic Charities- the Catalyst Project.  I represented the City’s 
interests and fought to absolve the City of any risk and liability.  I was successful in having the City of Spokane dismissed from 
the matter completely.- Spokane Superior Court, Judge Annette Plese 

I have handled several cases in my career that were a turning point in the life of a victim of domestic violence.  On occasion, it is 
possible for a victim of domestic violence to find the strength to face their batterer in court and tell their story.  This results in a 
change in the dynamics of the relationship and allows the victim to stop further abuse at the hands of the batterer.  Sometimes 
this occurs outside of the criminal justice system but I have enabled victims to achieve this through the support of the YWCA 
advocates along with multiple meetings with the victim, showing the support of the City Prosecutor’s Office and law 
enforcement agencies.  I cannot give a number of these occurrences but it is a large part of my day-to-day endeavors, fostering 
this event and is a significant achievement every time it occurs. 
 
City v. Cook, 4Z0832772 
The defendant had assaulted the victim on many occasions along with her sister.  The defendant had terrorized the entire family.  
I traveled to their home and met with them several times.  By building a relationship with the family, the victim was willing and 
able to testify against the defendant.  When he learned this, he took a plea to avoid trial.  More importantly, the victim had 
gained the confidence to sever ties with the defendant and left the relationship. 
 
City v. Jackson, P10000128 
The defendant exposed himself to several young ladies on the campus of Spokane Community College.  One victim in particular 
was extremely nervous about testifying and was afraid of retribution.  I worked with her in the weeks leading up to the trial, she 
was able to tell her story and felt empowered instead of victimized.  She realized a strength she did not know she possessed. 
 
City v. Hocking, multiple files. 
Mr. Hocking was arrested several times for obstructing and other minor charges.  He was a homeless person and was addicted to 
drugs.  Every time he came to court he would represent himself and often, he was incarcerated.  He motioned the court for 
access to the law library, I took a copy of the court rules to the jail so he could use them in his pleadings.  He was grateful that 
the prosecutor was aiding in his defense.  Mr. Hocking filed many motions and argued them to the court.  My actions helped him 
protect his rights under the law.  Mr. Hocking was able to recover from his addiction and is a contributing member to our 
community.  Mr. Hocking and I are friends to this day. 
State in detail your experience in adversary proceedings before administrative boards or commissions during the last 
five years. 
While in the City Attorney’s office I have handled several land use matters before the Spokane City Hearing examiner.  Several 
were appealed to Superior Court where I represented the City in the LUPA appeal process. 
 
Please briefly describe any legal non-litigation experience that you feel enhances your qualifications to serve as a judge. 
 
As City Attorney I was in charge of an office that advised over 30 departments.  The Mayor and City Council were my direct 
clients and I helped them navigate municipal matters.  I supervised 23 lawyers and 11 support staff. Along with policy 
recommendations to City departments, the City Attorney’s Office reviews all contracts the City enters.  I was personally involved 
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in several Contracts negotiated by my office or the department on behalf of the City, then reviewed by myself.  I was involved in 
collective bargaining negotiations with the Spokane Police Guild, and Spokane Association of Fire Officials. 

 
As referenced in my community and civic activities section, I have coached soccer for over 20 years.  Through this process I am 
required to evaluate players and implement plans and strategies in order to help players develop and succeed.  If a player is not 
having success in a certain area, it is my responsibility to change the focus of practices and develop practices that will develop 
the lacking skill-set.  I am continually evaluating players and my team to determine our weaknesses.  This is not unlike the 
responsibility of a judge to evaluate how to rehabilitate a criminal defendant through treatment.  By evaluating the information 
gleaned from counsel, the Judge is required to determine the best course of action to help rehabilitate the defendant and provide 
for community safety. 
 
In addition, I have negotiated contracts between my union and City of Spokane on 3 or 4 occasions.  I also negotiated a contract 
for services with the YWCA in or about 2008.   
Please list all chairmanships of major committees in bar associations and professional societies and memberships on any 
committees that you have held and believe to be of particular significance. 
 
President AFSME Local 270-PA. 2010 to 2018. 
Have you published any books or articles in the field of law?  If so, please list them, giving the citations and dates.  Also, 
please give the dates and forums of any Continuing Legal Education presentations that you have made. 
 

VIII. Judicial Interest and Experience 
In 75 words or less, please describe why you are seeking a judicial position. 
 
I am running for Judge to restore the public’s confidence in Community Court and to improve public safety in the downtown 
core through compassionate accountability.  I have unique experience, as the former City Attorney and as a long-time 
prosecutor, in addressing crime and the ongoing impact it is having on our constituents and businesses.  I want to bring needed 
change and new leadership to Municipal Court and Community Court.   
 
In 75 words or less, please describe the type of judge you aspire to be. 
 
I aspire to be a thoughtful and skilled evaluator of the evidence presented.  Also, I seek to be compassionate in my sentencing 
and to work towards rehabilitation of the accused in order to reduce recidivism.  I will endeavor to give all parties the 
opportunity to be heard and to administer the law equitably and fairly. 
 
Have you ever held a judicial office?  No  If you answered “yes”, please provide details, including the courts involved, 
whether elected or appointed, and periods of your service. 
Have you ever held public office other than a judicial office?  No  If you answered “yes”, please provide details, including 
the offices involved, whether elected or appointed, and periods of your service. 
Please briefly identify all of your experience as a neutral decision-maker (e.g. permanent or pro tem judge in any 
jurisdiction, administrative law judge, arbitrator, hearing officer, etc.).  Give courts, approximate dates, and attorneys 
who appeared before you. 
N/A 
If you seek an appellate court position, please describe how your previous judicial experience prepared you to serve as an 
appellate court judge. 
N/A 
 

IX. Community and Civic Activities 
Please list community and civic activities, including dates and leadership roles you have held, over the last 10 years. 
 
For over 20 years, I have coached youth soccer as a volunteer.  I have coached ages from four years old to eighteen years of age.  
I have experience playing college soccer and I have made an effort to pass along the knowledge and skill I developed, to future 
generations of soccer players.  I have continually pursued coaching licenses to improve my ability as a coach.  I have passed the 
D, C and B coaching license programs through the Unites States Soccer Federation.  I spend between 200 and 300 hours a year 
coaching multiple teams.  I have affected many young lives and some examples of the impact I have had are that: I have been 
invited to multiple high school graduations, I have been listed as a reference on multiple college applications, I have been asked 
to speak with college coaches on behalf of players, and one player thanked myself and my assistant coach for keeping him out of 
legal trouble by giving him a structured environment that he did not have elsewhere in his life.  I am proud of my devotion to the 
sport and the impact I have had on hundreds of young lives. 
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X. Access to Justice and Diversity in the Legal Profession 
Please describe any activities that you have engaged in to eliminate bias or improve access to the judicial system. 
 
For a majority of my career, I helped women have a voice in court.  Early on it was representing clients in employment law 
matters.  Our clients were overwhelmingly women who were discriminated against in the workplace.  I was mentored by a 
terrific attorney, Christine Weaver, and we worked hard to secure compensation for our clients. 
 
While employed by the City Prosecutor’s office, I worked on behalf of victims of domestic violence and their children.  The 
population is overwhelmingly female.  I interviewed, counseled, and empathized with victims, all the while, seeking justice for 
them in court. 
What are the most significant barriers to access to justice today?  In what ways have you seen these barriers in your 
practice? 
 
One of the most significant barriers to access to justice today is the lack of understanding of the legal system.  The legal system, 
with its multiple courts, is extremely complex.  It is difficult for people to understand and navigate the system.  This can be 
compounded if a person is a non-english speaker or is uneducated.  In my practice, I have helped victims of domestic violence 
and victims of adverse employment actions navigate the legal system.  I have made myself available to explain the process and 
provide them with a better understanding of the system. 
 
As a member of the bench, what role, if any, do you believe that a judge has to enhance equal access to justice? 
 
As a judge, it is important to give all parties related to a matter, the opportunity to be heard.  This can be done by providing 
sufficient time for hearings to take place and to allow parties to present their information to the court.  It is also very important to 
be prepared for motions and hearings by reviewing the matters before court so that the judge has a good grasp on the arguments 
made by both sides. 
 
What experiences, training, or knowledge do you have in addressing diversity in the legal profession?  
 
I have had little opportunity to address diversity in the legal field.  Through youth soccer, I have had significant contact with 
immigrant populations.  I have coached many players that immigrated to the United States, I have encouraged them and made 
them feel valued in our program. 
What can a judge, or court, do to improve diversity in the legal profession? 
 
As a member of the bench, a judge can help foster diversity by speaking to diverse groups.  All level of individuals should be 
targeted including school aged children up to graduate level students.  By explaining the process in how to achieve a career in 
the law, I feel it would help those in minority groups have an understanding of the process and give them the drive to pursue a 
career in the law. 
 

XI. Discipline, Disputes, and Conflicts 
Have you ever been held, arrested, charged, or convicted by federal, state, or other law enforcement authorities for 
violation of any federal law, state law, county or municipal law, regulation, or ordinance?  No  If you answered “yes”, 
please provide details, including case numbers.  (Do not include traffic violations for which a fine of less than $150.00 was 
imposed.)  Please feel free to provide your view of how it bears on your present fitness for judicial office. 
Has a client ever made a claim or suit against you for malpractice?  No  If you answered “yes”, please provide details and 
the current status of the claim and/or suit. 
Have you ever been a party in interest, witness, or consultant in any legal proceeding?  Yes  If you answered “yes”, 
please provide details, including the case number.  Do not list proceedings in which you were merely a guardian ad litem 
or stakeholder. 
 
My wife and I were witnesses to a DUI in 2010.  A neighbor crashed his motorcycle in our neighborhood one night.  We 
contacted law enforcement and testified at trial before Judge Wilson. 
Have you ever been the subject of a complaint to any bar association, disciplinary committee, court, administrative 
agency, or other professional group?  Yes  If you answered “yes”, please provide details. 
 
I believe that a criminal defendant made a bar complaint against me.  The matter was not investigated past my response to the 
Washington State Bar.  The matter took place in or about 2000. 
Have you ever been disciplined or cited for breach of ethics or unprofessional conduct?  No  If you answered “yes”, 
please provide details. 
If you have ever served as a judge, commissioner, or in any judicial capacity, has a complaint for misconduct in that 
capacity ever been made against you?  No  If you answered “yes”, please provide details. 
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If you are now an officer or director of any business organization or otherwise engaged in the management of any 
business enterprises, please provide the following:  the name of the enterprise, the nature of the business, the title of your 
position, the nature of your duties, and the term of your service.  If you are appointed and do not intend to resign such 
position(s), please state this below along with your reasons for not resigning. 
N/A 
Are you aware of anything that may affect your ability to perform the duties of a judge?  No  If you answered “yes”, 
please provide details. 
 

XII. References – In the evaluation process it is useful for evaluators to speak with 
attorneys and non-attorneys who are familiar with you. Evaluators may 
contact each of your references. If a reference is unreachable, your 
evaluation may be delayed. 

Please list the names and phone numbers of up to 10 opposing counsels who know you best, including at least three 
opposing counsels on cases that went to trial. 
 
Doug Phelps 509.620.0606 
Marcus Sweetser 509.444.4444 
Matt Daly 509.455.6000 
Dennis Hession 509.455.4201 
Rondi Thorp 509.533.1511 
Christian Phelps 509.323.2420 
Brian Raymon 509.835.5955 
Michiko Fjeld 509.835.5955 
Mark Lorenz 509.477.4246 
Timothy Note 509.328.8800 
 
If you have been a judge or otherwise have served as a neutral decision-maker within the last 10 years, please list the 
names and phone numbers of the last 10 attorneys who have appeared before you. 
N/A 
For the last five trials in which you participated (whether as a trial lawyer or decision-maker), please list as appropriate 
the following for each:  case name, subject matter, court, judge (with phone numbers), and opposing counsel or counsel 
appearing before you (with phone numbers). 
 
Bell v. City of Spokane, 2:20-cv-00051-TOR 
Aaron Bell sued the City of Spokane for constitutional violations and personal injury in Federal District Court.  He alleged that 
he was injured by the Spokane Police Department during his arrest.  The jury returned a defense verdict. 
 
City of Spokane v. Sullivan, P16009687, P16009764, 6Z0929513 
Assault, Protection order violation, Reckless endangerment, Harassment 
Spokane Municipal Court, Honorable Judge Tracy Staab 
Attorney Pat Donahue 509.295.6555 
 
City v. Borst, 4Z1003504 
DV Assault 
Spokane Municipal Court, Honorable Mary Logan 
Attorney Robert Cossey 509.327.5563 
*I sat second chair in this trial to train a newer attorney to our office- Haley Day 509.835.5988 
 
 
City v. Christopherson, 4Z0368521 
No contact order violation 
Spokane Municipal Court, Honorable Mary Logan 
Attorney Brian Raymon 509.835.5955 
*I sat second chair in this trial to train a legal intern in our office- Mitchell Wayerski 360.676.1448 
 
City v. Hammond, N22681 
Hit and Run 
Spokane Municipal Court, Honorable Michelle Szambelan 
Attorney Jennifer Pence 509.835.5955 
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*This case was tried two times, 1/5/12 and 2/3/11 
 
City v. Mines  
DV Assault 
Spokane Municipal Court, Honorable Michelle Szambelan 
Attorney Robert King 509.835.5955 
*I sat second chair in this trial to train a newer attorney to our office- Molly Rose Fehringer 406.256.2870 
 
City v. Kuldayev, P11003124 
Physical Control 
Spokane Municipal Court, Honorable Michelle Szambelan 
Attorney Dean Chuang 509.926.4900 
 
City v. Jackson, P10000128 
Indecent Exposure, Lewd Conduct, Indecent Exposure, Lewd Conduct 
Spokane Municipal Court, Honorable Michelle Szambelan 
Attorney Jennifer Burns 509.835.5955 
 
City v. Hays, N4573 
Obstructing 
Spokane Municipal Court, Honorable Michelle Szambelan 
Attorney Michael Bradford (Phelps and Associates 509.892.0467) 
 
Please list the names and phone numbers of 10 additional attorneys familiar with your professional qualifications, skills, 
experience, and attributes. 
 
Kristin O’Sullivan 509.835.5988 
Justin Bingham 509.835.5988 
Margaret Harrington 509.625.6225 
Kevin Curtis 509.838.6131 
David Hamlin 509.477.4246 
Greg Devlin 509.838.6131 
Lisa Malpass 509.838.6131 
Julie Twyford 509.327.0777 
Peter March 509.624.8204 
Carl Hueber 509.838.6131 
Please list the names and phone numbers of up to five non-attorney references whose opinions or observations—
particularly with respect to your commitment to improving access to the judicial system—would assist in the 
consideration of your application. 
 
Nadine Woodward 
City of Spokane Mayor 
Number can be provided upon request 
 
Justin Lundgren 
Lieutenant, Spokane Sheriff’s Department 
509.477.2240 
 
Garrett Jones 
Interim Spokane City Manager 
Director of Parks and Recreation 
509.363.5462 
 
Chief of Police Craig Meidl- Ret. 
Spokane Police Department 
Number can be provided upon request 
 
Captain Mark Griffiths- Ret. 
Spokane Police Department 
Number can be provided upon request 
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Please provide a writing sample of your work (between five and 10 pages long), written and edited by you, within the last 
five years. 
 

XIII. Rating and Evaluations – The Governor’s Office requires individuals seeking 
judicial appointment to utilize, to the fullest extent possible, the ratings 
processes from state, county, and minority bar organizations. To facilitate 
the process, many of these organizations accept this questionnaire as the 
principal application in their evaluation process and may also require 
completion of a supplement questionnaire. 

 

• The Washington State Bar Association (WSBA) Judicial Recommendation Committee screens and interviews 
candidates for state Court of Appeals and Supreme Court positions. Recommendations are reviewed by the WSBA 
Board of Governors and referred to the Governor for consideration when making judicial appointments.   
Committee information can be found on the WSBA website at http://www.wsba.org/jrc. 

• Contact minority bar associations to determine whether an evaluation process will be conducted.  Contact 
information can be found on the Washington State Bar Association’s website at http://www.wsba.org/Legal-
Community/Minority-Bar-Associations.  This webpage contains a link to the list of Judicial Evaluation Committee 
Representatives for those associations who participate in standing judicial evaluation committees.  Note that some of 
the minority bar associations may conduct judicial evaluations when judicial vacancies occur, even if committee 
representatives are not listed on the webpage.   

• Contact the relevant county bar associations to determine whether an evaluation process will be conducted.  Contact 
information for county bar associations can be found on the WSBA website at http://www.wsba.org/Legal-
Community/County-Bar-Associations 

List the organizations you have contacted for an evaluation. 
      
 

XIV. Date and Signature – All answers and statement are true and complete to the 
best of my knowledge. I understand that the state may verify information, 
and that untruthful or misleading answers are cause for rejection of this 
questionnaire or dismissal if appointed. Electronic questionnaires do not 
require a signature; you may type in the date and your first and last name.  

Date 
June 25, 2025 

Signature 
Lynden P. Smithson 

 

http://www.wsba.org/jrc
http://www.wsba.org/Legal-Community/Minority-Bar-Associations
http://www.wsba.org/Legal-Community/Minority-Bar-Associations
http://www.wsba.org/Legal-Community/County-Bar-Associations
http://www.wsba.org/Legal-Community/County-Bar-Associations



