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WHY IT MATTERS

Every restaurant, hotel, and travel 
business in Virginia is competing for the 
same young talent.

A well-run internship turns a curious student into a trained, loyal future employee 

— before your competitors ever meet them.



Who are interns?
• Typically rising juniors and seniors
• Pursuing a degree or credential aligned with the internship experience
• Seeking structured, career-connected work experience
• Applying classroom knowledge in a real-world professional environment
• Exploring career pathways while developing industry-specific and durable skills
• Bringing current academic knowledge, new perspectives, and emerging talent to the workplace
• Still learning — interns should contribute meaningful work while receiving intentional supervision, feedback, 

and professional development

Intern ≠ temporary employee.

A strong internship is designed around learning + contribution + career preparation.



What is VRLTA’s VIPs?

One program. Every corner of hospitality.
VIP is not industry-specific — it's open to any VRLTA member business, wherever you sit in the guest experience.

Restaurants

Kitchens, front of house, and 

hospitality management 

operations.

Lodging

Hotels and resorts — front 

desk, guest services, and 

operations.

Travel & Tourism

Attractions, travel agencies, 

and destination marketing.



Criteria to Join
Requirement What It Means

VRLTA Membership Business must be a member in good standing

Paid Position The internship must be a paid opportunity

300+ Hours Internship duration of at least 300+ hours

20 Hours of Education Structured educational programming (20 hours) during the 

internship

Twice-Monthly Check-ins Supervisor meetings, with evaluations with interns

End-of-Internship Review Exit interview and program evaluation submitted



Best Practices 

49.72%

25.50%

Understand Their Goals

Learn career aspirations during 
onboarding, and pair interns with a mentor 
who fits.

Offer Holistic 
Opportunities
Rotate interns across departments to build 
a diverse skill set and network.

Attract the Right Talent

Highlight your culture and ask questions 
that assess passion and fit.

Pay Your Intern
Paid internships attract more motivated, 
diverse candidates — and VIP requires it.



After Approval

49.72%

25.50%

Doesn't need to be HR or the intern's direct boss — just the right person to lead.

Adjust if your intern's school curriculum requires.

Block recurring time for twice-monthly check-ins and evaluations.

Designate Your Supervisor

Plan for 300+ Hours

Schedule Meetings & Surveys

Plan 20 Hours of Education Department rotations, interview practice, and time with directors all count.



Staying Verified 
Reapply before October 1st each year for your first three years. After three successful 

years, you're in good standing for three more — no reverification needed.

Year 1

Reapply by Oct 1

Year 2

Reapply by Oct 1

Year 3

Reapply by Oct 1

Years 4–6

Good standing, no 

reapplication



Ready to become a VIP?

49.72%

25.50%

Digital Resource 
Library 
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