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HIA-LI POSITIONING STATEMENT & INITIATIVES HIA-LI OFFICERS & DIRECTORS

HIA-LI'IS ONE OF THE RECOGNIZED VOICES FOR BUSINESS ON LONG ISLAND: A POWERFUL
FORCE AND ECONOMIC ENGINE FOR REGIONAL DEVELOPMENT. OUR MEMBER COMPANIES

REPRESENT TENS OF THOUSANDS OF BUSINESS PROFESSIONALS.

MANUFACTURING REVITILIZATION

Profile manufacturing on LI helping obtain
funds to operate more efficiently and create
opportunities for a skilled manufacturing
workforce.

WORKFORCE DEVELOPMENT
Develop solutions to attract, blend and retain
employees and keep youth on LI.

HEALTHCARE
Explore existing and emerging sirategies for
containing healthcare costs.

INFRASTRUCTURE

Identify and develop plans to address critical
infrastructure needs of the Hauppauge Industrial
Park that will foster the continued growth of
business.

ENVIRONMENT OF BUSINESS SUCCESS

Create forums to educate and connect business
growth and survival. Promote the HIA-LI Annual
Trade Show and conference as a forum for
important connection and discussion on economic,
business, and workforce development issues.

ALTERNATIVE ENERGY “GO GREEN"

Profile and promote energy efficiency to HIA-LI
members. Educate and showcase environmental
and energy services.

VIRTUAL HIA-LI

Enable our members to collaborate, connect and
deliver added value by sharing knowledge with
current and future members and the global world.
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President & CEQ
Terri Alessi-Miceli
(631) 543 - 5355

OFFICERS

Chairperson of the Board
Joe Campolo
Campolo, Middleton &
McCormick LLP
(631) 738 - 9100

First Vice Chairperson
John Baver
Littler Mendelson, P.C.
(631) 293 - 4525

Second Vice Chairperson
Carol Allen
People’s Alliance
Federal
Credit Union
(631) 434 - 3500

Corporate Secretary
Rich Humann, P.E.
H2M architects +
engineers
(631) 756 - 8000

Treasurer
Anthony Manetta
HB Solutions, LLC
(516) 762- 7523

DIRECTORS

Jim Coughlan
Tritec Real Estate Co., Inc.
(631) 706 - 4113

Robert Desmond
AIRECO Real Estate Corp.
(631) 273 - 4255

Rita DiStefano
Portnoy, Messinger,
Pearl, & Associates, Inc.
(516) 921 - 3400

Karen Frank
Omnicon, a subsidiary of
HBM Prenscia Inc.
(631) 761 - 1763

Joseph Garofalo
Island Christian Church
(631) 822- 3000

Susan H. Gubing
Career Smarts
(631) 979 - 6452

Rich Isaac
Sandler Training
(631) 231 - 3538

Bob Isaksen
Bank of America
(631) 547 - 7450

Christopher Kent
Farrell Fritz, P.C.
(631) 367-0710

David Manning
Brookhaven National
Laboratory
(631) 344 - 4747

Scott Maskin
SUNation
Solar Systems, Inc.
(631) 750 - 9454

Kevin 0'Connor
BNB Bank
(631) 537 - 8826
Robert Quarte

AVZ & Company, P.C.
(631) 434 -9500

Ann-Marie Scheidt
Stony Brook University
(631) 216 - 7605

Anne Shybunko-Moore GSE
Dynamics
(631) 231 - 1044

Chris Valsamos
Castella Imports, Inc.
(631) 231 - 5500

Michael Voltz
PSEG Long lsland
(631) 844 - 3819

Dr. Elana Zolfo
Berkeleg College
(631) 338 - 8633

LIFETIME BOARD
MEMBERS

Juck Kulka
The Kulka Group
(631) 231 - 0900

Allan Lippolis
Superior Washer &
Gasket Corp.
(631) 273- 8282

Anthony Leferi
USA Waste Reduction
and Recycling Co., Inc.
(631) 269 - 0800

Arthur Sanders
Omni Fundin
(516) 697 - 3900

LIFETIME BOARD MEMBERS
EMERITUS

Fred Eisenbud
Campolo, Middleton &
McCormick LLP

Thomas J. Fallarino. CPA

Richard S. Feldman, Esq.
Rivkin Radler LLP

Ernest E. Hoffman
W & H Stampings

Howard Kipnes
Cedar Knolls Inc.

Nicholas M. Lacetera Peoples
Alliance Federal Credit Union

Ed Pruitt
(Posthumously)
(E0

John Rebecchi
Disc Graphics

Marci Tublisky

Norman Weingart
Communications
Specialist

David Winchester
(leanTech Rocks

HIA-LI COMMITTEES AND CHAIRPEQPLE

BUSINESS
DEVELOPMENT

Tony Borelli
Mass Mutual Financial
Group
(516) 391 - 0300 x396

Pierre Lespinasse
Farmingdale State College
(934) 420 - 2882

EDUCATION/
WORKFORCE
CONNECTION

Linda Furey
Junior Achievement
of New York
(516) 625-9028

Kelly Imperial
NYIT
(631) 348- 3121

ENERGY/UTILITIES/
INFRASTRUCTURE

Juck Kulka
Kulka, LLC
(631) 231-0900

ENTERTAINMENT/
SPORTS

Carmella Fazio
All Island Media
(516) 297 - 9011

ENVIRONMENTAL/GREEN
INDUSTRIES

Tom Fox
D & B Engineers
and Architects
(516) 364 - 9890

GOVERNMENT RELATIONS

Juck Kulka
Kulk, LLC
(631) 231 - 0900

Chris Kent
Farrell Fritz, P.C.
(631) 367 - 0710

HEALTHCARE

Len Baldassare
Merrill Lynch
Wealth Management
(631) 944 - 9662

Melissa Negrin-Wiener
Genser Cona Elder Law
(631) 390 - 5000

HUMAN RESOURCES

Mary Locascio
All Island Media
(631) 750-1226

Aoifa 0’Donnell
National EAP, Inc.
(631) 588 - 8102

MANUFACTURING/
INTERNATIONAL TRADE

Kursad Devecioglu
Bimser International
Corporation
(646) 722 - 3890

Ron Loveland, BSE, MBA
Summit Safety
& Efficiency Solutions
(631) 6427236

MEMBERSHIP

Rich Isaac
Sandler Training
(631) 231 - 3538

Alex MacPherson
UBS Financial Services, Inc.
(631) 420 - 6421

MENTORING,
NETWORKING AND
C(OMMUNICATIONS

Michael Capaldo
Employee Benefit
(516) 984 - 5388

Ann Morrison
The American Foundation
For Suicide Prevention
(516) 869 - 4215

SALES & MARKETING

Miriam Hubbard
PBI Payroll
(516) 338 - 5454

Dan Simon
Signwave LLC
(631) 761 - 9292

SECURITY

Allan Lippolis
Superior Washer &
Gasket Corp.
(631) 273 - 8282

TECHNOLOGY FOR
BUSINESS

David Pinkowitz
DCP Marketing Services LLC
(631) 491 - 5343

Chris Coluccio
TechWorks Consulting, Inc.
(631) 285- 1527

YOUNG
PROFESSIONALS

Gregg Pajok
WizdomOne Group
of Companies
(631) 652- 6001

Adam Holizer
Generations Beyond
(631) 696 - 0324
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HIA-LI Calendar of Events: April 2019

HIA-LI COMMITTEE MEETINGS

TUESDAY, APRIL 9TH 8:30 AM-10:00 AM

HIA-LI's Healthcare Committee Meeting

Location: Genser Cona Elder Law,

225 Broadhollow Road, Suite 200, Melville, NY 11747

THURSDAY, APRIL T1TH 8:30 AM-10:00 AM
HIA-LI's Trade Show Committee Meeting
Location: TBD

FRIDAY, APRIL 12TH 8:30 AM-10:00 AM
HIA-LI's Sales and Markefing Committee Meeting
Location: TBD

TUESDAY, APRIL 16TH 8:30 AM-10:00 AM

HIA-LI's HY.PE. (HIA-LI's Young Professionals & Entrepreneurs)

Location: WizdomOne Group o? Companies, 1377 Motor Parkway Suite LL1,
Islondia, NY 11749

WEDNESDAY, APRIL 17TH 8:30 AM-10:00 AM

HIA-LI's Education Workforce Committee Mesfing

Location: Sandler Training, 225 Wireless Boulevard, Suite 104
Hauppauge, NY 11788

THURSDAY, APRIL 25TH 8:30 AM-10:00 AM
HIA-LI's Business Development Committee Meefing
Location: TBD

FRIDAY, APRIL 26TH 8:30 AM-10:00 AM
HIA-LI's Mentoring / Networking & Communications Committee Megfing
Location: TBD

WEDNESDAY, MAY TST 8:30 AM-10:00 AM
HIA-LI's Technology for Business Committee Mesfing
Lorraine Gregory Communications 95-A Executive Drive Edgewood 11717

THURSDAY, MAY 2ND 8:30 AM-10:00 AM
HIA-LI's Trade Show Committee Meeting
Location: TBD

FRIDAY, MAY 3RD 8:30 AM-10:00 AM

HIA-LI's Membership Committee Meeting
Location: TBD

m;g 3

For the month of April, Committee Mestings will be held af offsite locations due to
construction at the HIA-Ll office. Please check the event calendar of www.hia-li.org or
contact the HIA-Ll office at 631-543-5355 for locations
as they are added for these meefings.

HIA-LI UPCOMING EVENTS
WEDNESDAY, APRIL 10TH, 9:00 AM-10:30 AM

HIA-LI's CEQ Forum featuring Jennifer Cona, hosted at Nielsen Associates

— 1377 Motor Parkway, LL5, Islandia, NY 11749. Members: $35 © Non-
Members: $50. Hear from the founder and managing partner of Genser Cona
Elder Low. To register, visit www.HIA-LLorg or call 631-543-5355.

IMONDAY, APRIL 22ND, 5:30PM-7:30PM

HIA-LI's Member Appreciation Networking Event. Join us for a night of
networking with the HIA-LI busingss community from 5:30PM-7:30PM

at Nisen Sushi, 5032 Jericho Tumpike, Commack, NY 11725. This is a
complimentary event for HIA-Ll members. Feel free to bring a non-member
as 0 guest to leam more about the benefits of the organization. There wil be

complimentary lite bites and a cash bar. To register, visit www.HIA-LLorg or
call 631-543-5355.

TUESDAY, APRIL 23RD, 8:30AM-10:00AM

HIA-L's Information Meeting, hosted at Sandler Training — 225 Wireless
Boulevard, , Hauppauge, NY 11788. This is a complimentary event for HIA-LI
members. Learn how to navigate the HIA-LI membership benefits, create

strategy for ufilizing your membership and meet the HIA-LI team. To register,
visit www.HIA-LLorg or call 631-543-5355.

WEDNESDAY, APRIL 24TH, 9:00 AM-10:30 AM

HIA-LI's Hauppauge Industrial Park (HIP) Update Executive Breakfast hosted

at IBEW Local 25— 370 Vanderbitt Motor Parkway, Hauppauge, NY 11788.
Members: 545 Non-Members: $60. Leam more about the vision and
Islandwide impact of the HIP. To register, visit www.HIA-Ll.org or call 631-543-
5355.

WEDNESDAY, MAY 15TH, 5:30PM-7:30PM

HIA-LI's Networking In Style hosted af Aflantic Lexus of 110 — 2090
Broadhollow Road, Farmingdale, NY 11735. This is a complimentary event
for HIA-LI members. In liev of a ticket price, the HIA-LI asks you to bring one
business partner/ prospective HIA-LI member to this event. The HIA-Ll is also
accepting donations for their Young Professionals Scholarship Fund. Shake

hands with your next client and network in a high end setting. To register, visit
www.HIA-LLorg or call 631-543-5355.
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Tell us about how you started.

I started a solo Elder Law practice in Manhattan 21 years
ago. My practice grew quite quickly and I made many con-
nections on Long Island after signing up my first consor-
tium of health care facility clients located on Long Island.
I started pounding the pavement through various business
networking groups and took every opportunity to meet
people for breakfasts, lunches and dinners every day of the
week. It was a very busy time but I met great people, found
wonderful resources and learned how to navigate the Long
Island business community.

Since that time, my strategy and growth philosophy has
been “slow and steady wins the race.” I've grown the firm
organically, nurturing talent and promoting from within
whenever possible. T like to hire law school students who
can be groomed while also proving themselves before we
commit to hiring them as new attorneys after the bar exam.
We are now a team of 14 attorneys and a staff of 40 people
in total.

What was a turning point for your firm?

A turning point came when I decided to hire a PR firm.
I realized that I could be the best Elder Law attorney out
there but if no one knew about me and the unique services
my firm was offering, how was I going to help people? At
the time, law firms were not run like businesses and I really
did not know what PR was or how it could work for a law
firm. But I followed my gut which was telling me this was
the right move to make to grow my practice. I connected
with a great PR person and as a team, we grew the practice
by 300% in the first year. We worked together for the next
16 years until she retired.

What is your philosophy at Genser Cona Elder Law?
We treat clients like we would treat our own family mem-
bers. We analyze every case and course of action by asking:
“What would I do if it was my loved one?” This keeps our
attorneys and staff grounded, keeps us compassionate and
empathetic and allows us to feel really good about what we
do every day. Elder Law is a caring field and our attorneys
are passionate and have an innate desire to serve the older
population. We care for multiple generations in almost
every case. We take a big picture view of each situation
and help with more than just the legal issues. We help
clients navigate caregiver issues, family dynamics, financial
matters and other practical issues. We opened a Caregiver
Resource Center in our Suffolk office for just this purpose.
Our ultimate goal is to work together with both families
and health care facilities to sustain quality care for older
adults.

Tell us about your firm’s profile today.

Genser Cona Elder Law has been ranked the #1 Elder Law
firm on Long Island for the past 8 consecutive years. We
are well-known and regarded for our advocacy and cut-
ting-edge strategies. We take on the tough cases no one
else wants because we like to push the envelope, test new
theories and make new law. Elder Law is constantly chang-
ing which makes it very dynamic but also very demanding
and challenging. Everyone here, at all levels of the firm, is
excited to practice at the highest level and to tackle com-
plex matters. Itbinds us as a team and all accomplishments
are shared.

As the founder and managing partner, I am always con-
cerned with the office environment I am creating. I have
worked in many different atmospheres, from Capitol Hill
in DC to New York City government to private law firms,
and T've learned many lessons along the way. I strive to
create a firm that I would want to work for — one that cares
about its employees, its clients, its community and fosters
corporate social responsibility.

We are deeply committed to our community and to help-

HIA-LIC

FEATURING JENNIFER B. CONA, ESQ., MANAGING PARTNER, GENSER CONA ELDER LAW

ing those in need. I believe that if each of us does a little,
we can have a big impact. Genser Cona Elder Law has been
recognized throughout Long Island for our charitable activ-
ities, whether we work in a soup kitchen, deliver clothing
to the homeless, raise money and awareness for Alzheimer’s
disease and dementia, or grant wishes for low-income se-
niors through our own charity, Senior Dreams Come True.

What opportunities do you see in the future?

The biggest issue I see facing our workforce is the issue of
elder caregiving. The combination of older adults living
longer and workers retiring later combines to pack a pow-
erful punch to businesses. Studies have shown that elder
caregiving costs employers $33.6 billion annually in lost
productivity. Two-thirds of working elder caregivers on
Long Island have lost work time and wages due to provid-
ing care for an aging loved one. We have heard many stories
from our clients who had to take a leave of absence, pass

. e e

"

on a promotion or even quit their job to care for an aging
family member.

From this issue we saw an opportunity: we launched an El-
der Care Employee Benefit called TAWC: Tools and Advice
for Working Caregivers. Elder care is the new child care
and businesses are losing top talent as working elder care-
givers struggle to meet the demands of work while caring
for aging loved ones. TAWC gives employees the tools they
need to navigate the elder care landscape while remaining
present and productive at work. The TAWC benefit pro-
gram helps employers by reducing absenteeism, downtime
and turnover and promotes job security for employees.
Awareness is growing and industries such as finance, bank-
ing, health care, manufacturing and insurance have signed
on to the program. Organizations that are pro-active are
ahead of the curve and will be leaders, attracting and re-
taining talent.

\

“WERTRENTREIENTISHINKERWERWOU 'DRTREATOUR FAMILY
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A1) ENPATRIETIE AND ALLOTS US TO FEEL REALLY 60D ABOUT WA
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Jennifer B. Cona, Esq., Managing Partner, Genser Cona Elder Law




LONG ISLAND’S LEADING ELDER LAW

& ESTATE PLANNING FIRM

CONA

ELDER LAW

Grow Older With Us™

Empowering You and Your Family to Embrace Tomorrow

e Asset Protection e Estate Administration
» Estate Planning e Guardianships
e Medicaid Planning » Estate Litigation
Suffolk Office: Nassau Office:
225 Broadhollow Road 90 Merrick Avenue
Melville, New York 11747 East Meadow, New York 11554

Call: 631.390.5000 - Visit: genserlaw.com
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KEEPING CURRENT

Manufacturing and Distribution Companies: The Potential Impact of the Supreme Court'’s “Wayfair” Sales Tax Ruling

John P. Giordano, CPA

Co-Practice Leader, Manufacturing and Distribution
631.930.5000 x6351
jgiordano@qcitrincooperman.com
Citrincooperman.com

Once upon a time, Wayfair was simply one of the more recognizable
online retailers for home furnishings and décor. On June 21, 2018,
the term “Wayfair”
anticipated ruling, the U.S. Supreme Court gave state and local

, took on a whole new meaning. In a much-

governments the green light to enact a sales tax on retailers that do
not have any physical in-state presence. The Court concluded that
merely having an in-state “economic presence” was enough to allow
a state to require out-of-state sellers to register, collect, and remit sales
tax from in-state residents.

The decision in the case, South Dakota v. Wayfair, Inc., was met by
cheers from brick-and-mortar retailers, who believed they were at a
competitive disadvantage with remote retailers not collecting sales tax
from in-state residents. The decision, however, has also left many
in the business community confused and concerned with how to
comply with the new sales tax laws now imposed by state and local

gover! nments.

Manufacturing and Distribution companies that sell online goods
and/or services, have drop-shipment arrangements, or simply
sell into a state without a “physical presence,” should review their
operations, on a state-by-state basis, for possible taxation issues under
the recent ruling. Considerations should include assessing where
these sales occur, the annual volume of transactions, the existence
of any accounting and processing internal controls to identify these
transactions, and monitoring procedures, which may need to be
revised or augmented. If you have questions regarding sales tax
collection requirements in light of the Supreme Courts decision,

please contact John Giordano.

th

ANNIVERSARY

Dr. Barry Bass & Dr. Kenneth Morris

Plainview Massapequa Levittown Oral and Implant Surgery

REGISTRATION

INDIVIDUAL GOLFER: $575 | FOURSOME: $2,200
Cost includes Green Fees, Caddy Fees, Brunch, Refreshments on the
Course, Cocktails/Dinner and Awards. Gift Bag included. Golf fees are

tax deductible less $275 (per person) for goods and services.

Background

The Commerce Clause of the U.S. Constitution requires that a seller
have “substantial nexus” with a state, before the state can require the
seller to collect and remit sales and use taxes. Historically, under a
precedent set in the 1992 case of Quill Corp. v. North Dakota, this
nexus depended on whether the seller had “more than a de minimis”
physical presence in the state. The presence could be through the
company’s activities, property, or activities of its agents, in the state.
Over time, states stretched the boundary of this standard by asserting
“click through” nexus and affiliate nexus. Now “economic” nexus
policies, like the South Dakota law; stretch it further still, with states
asserting jurisdiction to impose sales tax collection responsibilities on
companies that meet certain sales thresholds.

In Wayfair, the U.S. Supreme Court considered the constitutionality of
a South Dakota law that requires remote sellers, who meet certain sales
thresholds, to register for, collect, and remit South Dakota sales tax.
Under the law, a remote seller has sales tax nexus with South Dakota, if
in the current or previous calendar year the seller had:

* Gross revenue from sales of taxable goods and services delivered into
the state exceeding $100,000; or

* Sold taxable goods and services for delivery into the state in 200 or
more separate transactions.

The Wayfair Effect on Remote Sellers
Sales and Use Tax Obligations

The Wayfair decision affects companies doing business in
thousands of state and local tax-collecting jurisdictions across
the country. The most immediate impact is on sellers with a
significant virtual or economic presence in a state that has
enacted sales tax laws similar to South Dakota. In the months
since the Wayfair decision, over 30 states have

adopted

economic nexus provisions, with varying enforcement dates and
compliance requirements. Remote sellers delivering products/
services into states with economic nexus policies must now
determine the following:

* Whether the seller has surpassed the dollar amount or transaction
volume thresholds for establishing nexus with the state

* Whether the seller’s products/services are subject to sales tax in the
applicable state

* How to register, collect, remit, and file sales tax returns in order to be
in compliance with state and local tax laws

* How to monitor ongoing sales to determine future sales tax
compliance requirements

Sellers should prepare for states to enforce expanded nexus provisions,
however, future legal challenges or Congressional action could limit the
scope of the Court’s decision.

Other Considerations

Expanded sales tax nexus will have far-reaching effects for businesses,
beyond collection and remittance of the sales tax itself. In the realm
of business acquisitions, state “successor liability” laws typically
impose notice, withholding, and tax clearance requirements. These
limit the purchasers liability for the seller’s unpaid sales tax liabilities

in certain business asset acquisitions.

As states begin to assert sales tax nexus more aggressively, companies
contemplating business acquisitions should consult with a tax
professional for assistance in navigating complex successor liability
laws. Companies should also consider potential financial statement

impacts related to sales tax nexus issues.

If you have any questions regarding the potential impact of the
Supreme Court’s “Wayfair” Sales Tax Ruling or how it may affect
your organization, please contact us.

20" ANNIVERSARY

GOLF OUTING

MONDAY, MA

HONOREES

Legislator Joshua Lafazan

Public Service Honoree

Larry Mergentime & Melanie Mergentime

Parent Recognition Awardees

'SPONSORSHIP
All sponsorships include signage on course and at registration areq,

listing on golf cart flyer and in journal, journal ad, and lego on COPE
website until next tournament. For pricing and additional information,

scan the code below or visit: bit.ly/COPEGOLF2019

COPE

Foundation

Connecting Our Paths Eternally

COPE Foundation is a non-profit grief and healing
organization dedicated to helping parents and
families living with the loss of a child.

www.copefoundation.org | info@copefoundation.org

SCAN THE CODE OR CALL:

516.832.2673

bitly/COPEGOLF2019
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citrincooperman.com CITRINCOOPERMAN®

Accountants and Advisors

So much has changed since we first opened our doors in 1979. We are grateful for the growth
and success we have experienced along the way and know much is owed to the support,
encouragement, and loyalty that has been shown to us over the years.

Both the real estate and construction industries have gone through one of the most rapid
transformations in recent years. Citrin Cooperman’s professional deep experience in
addressing these opportunities and challenges to help compan amline their operations,
maximize their opportunities, and minimize thei i '

BEBRDTL
A0 oo
- F__l-“
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OUR DAILY I\.I'ITI.S-SION. IS TO ENHANCE THE BUSINESS ANDIPEIRSONAL LIVES OF OUR CLIENTS THROUGH
STRATEGIC ADVICE. WHEN YOU ARE FREE TO “FOCUS ON WHAT COUNTS"” BUSINESS THRIVES.

MICHAEL SABATINI, CPA
Managing Partner

Long Island

631.930.5610
msabatini@citrincooperman.com

KEITH RENNARD, CPA

Partner

347.505.6375
krennard@citrincooperman.com
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“Divorce- Three Essential Lessons to Help You Through the Process”

Elizabeth Vaz, Esq.
Vaz Law, PLLC
Hauppauge, NY
516-340-0282
E.Vaz@vazlaw.com
www.vazlaw.com

Do you want the truth? Divorce is painful- there is no
way around that. From the lost relationship with your
partner to the fear of estrangement with the children to
the financial uncertainties; divorce can be emotionally
draining and financially devastating. Yet, this does not
have to be the case for your family. While statistics can be
as diverse as each individual family, divorce rates still hover
at about 50% for first time marriages and even higher for
second and third marriages. Knowing this, when I speak
with people about my experiences as a divorce attorney, I
emphasize the three main struggles that I see every single
day in my practice. Divorce is much more expensive
than people realize, it takes far longer than expected and
there is a much better alternative to the traditional court-
driven, divorce model.

In my experience divorce actions can cost anywhere from
$10,000 to $50,000 per person; some far exceeding these
amounts. Naturally the costs vary depending on the
individual’s situation, the court calendar and the attorney
they hire but there is no way to avoid the fact that no
one gets divorced for free. We attorneys must be paid for
the time, expertise and experience that we bring to each
case. I would never argue against this. Yet, the costs do
not have to be as exorbitant as they often are. I once had
a three-year litigated divorce that ultimately totaled four
times the client’s annual salary- and that was only the
costs for my client. The spouse paid a similar amount for
the same action. This is money that could no longer be

put into a retirement account for the couple or a college
savings account for the couple’s children. After coming to
a resolution that was nearly identical to the one initially
proposed in the case, I view that ultimate outcome as a
sad waste of resources.

Not only was there a significant amount of money
expended on that case but a large quantity of time was
squandered on repeatedly adjourned court appearances,
useless motions and extensive travel time for my client.
There are certainly times the legal protections that the
court provides are necessary to properly defend a case but,
more often than not, these practices can be eliminated
and the wasted time can be avoided. When engaging in
motion practice, holding depositions, or seeking extensive
discovery, you often have to wait months or even years
before you advance the case or see any relief. The court
dockets are overloaded and they do not have the resources
to be there for every case at a moment’s notice. Even the
time between routine status conferences can be several
months. The system is merely not designed to handle the
number of cases it has nor the complexities of the family’s
needs.

Do you want to hear another truth? There is a much better
way to resolve martial issues, completely outside of the
court system. While most people have heard of mediation,
which is certainly an invaluable alternative to litigation, I
know very few who have heard of Collaborative Divorce.
Yet more and more couples are turning to this method
for the unique benefits Collaborative can provide. If
mediation does not sound like the right process for you
and you need your own legal representation throughout
the process, then consider how Collaborative might help
your family. This model offers a cost effective and time

saving alternative to traditional divorce litigation while
providing the family with a supportive and confidential
environment that assists them in resolving their issues.
Using a team approach, with family support specialists,
financial experts, and an attorney for each party, the family
develops a plan that will work for their unique situation,
not only during the time of the divorce but well into their
future. There is no wasted money or time- only result
driven meetings that offer an opportunity to be heard and
to be creative. As I stated, divorce is hard. T will not tell
you that divorcing within the Collaborative process will
change that entirely but I can promise you that the care
and guidance you receive from your Collaborative team
will afford you a new way of looking at your future and
this cannot be found in the court system.

If you want to learn more about this non-adversarial
and dignified approach to divorce and family dispute
settlement, please contact a Collaboratively trained
professional in your area and explore other options for
your family’s future.

Elizabeth Vaz, Esq., of Vaz Law, PLLC, is a Collaborative
Divorce Attorney and Family Mediator, located in
Hauppauge, NY. She has taken her own childhood
trauma, associated with her parents’ bitter divorce, and
has transformed it into her passion to find a better way
for Long Island families. Liz is the founder and president
of the Long Island Collaborative Divorce Professionals,
an organization dedicated to promoting alternative
and supportive ways families can resolve conflict. She
graduated from SUNY Stony Brook with a BA in
Psychology and from Hofstra University School of Law
with her J.D. She can be reached at 516-340-0282 or by

email at E.Vaz@vazlaw.com

High Quality Legal Services Without Ever Going To Court

1393 VETERANS MEMORIAL HIGHWAY SUITE 212N HAUPPAUGE

www.Vazlaw.com 844-785-2900

Collaboratlve Divorce
and Family Mediation

Ci'l.'illll'k'l-‘ f.?unl]irl Rr:‘.u]uliuu 1||I:"'L'IIIIl'.f'll.'l'lfl.r. CU'I'I.I'I

MEDIATION * DIVORCE * AGREEMENTS
PRENUPTIAL & POSTNUPTIAL

NY 11788

e.vaz@VazLaw.com
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Our stellar reputation is the hallmark

of a 35-year history of excellence, COMMERCIAL ROOFING SERVICES: :

resulting in the fastest growing roofing

company on Long Island. With top . Roof replacement
quality materials and unmatched

service, entrust your commercial roof - Roof Maintenance - Leak repairs
to Al Roofing for competitive pricin . . .
= " > = - Roof Repairs - Shingle roofing

- Flat roofs

and superior quality, backed by an
ironclad 100% satisfaction guarantee.

CONTACT US : (631) 928-1826 | www.alroofingny.com
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PARTY HERE

At That Meetball Place, we invite you to bring your party to life in one of our amazing
event spaces. Your guests will enjoy a customized experience, with multiple options
available at our two Long Island locations. Our catering packages are perfect for any
group event. No party is too big or too small, so let’'s get the ball rolling! Contact one
of our TMP Catering Managers to make your next event a success!

TMP FARMINGDALE

206 MAIN STREET
FARMINGDALE, NY 11735

Call 516-586-8880

TMP PATCHOGUE

54 WEST MAIN STREET
PATCHOGUE, NY 11772

Call 631-569-5888

thatmeetballplace.com |

Leslie () WaterWorks

BOTTLELESS WATER SYSTEMS

Tap into cleaner water and greener living

iz

WL3800 WL 250 TOWER™ & WL 500 TOWER™ &
MAX 1™ COUNTER TOP™ COUNTER TOP™
SERIES SERIES

MENTION THIS AD FOR A

5% HIA-LI

DISCOUNT 866.426.4100

146 Lauman Lane, Hicksville, NY 11801
www._lesliewaterworks.com

CALL TOLL FREE:

Leslie () WaterWorks

BOTTLELESS WATER SYSTEMS
Tap into cleaner water and greener living

HAVE A BALL

FOR YOUR NEXT
CATERED EVENT

CALL US TODAY!

Email farmingdalecatering@thatmeetballplace.com
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Email patchoguecatering@thatmeetballplace.com

O © O ematmeetvaliPlace

Bottleless water purification and
filtration water units, sparkling water
and ice machines for your

A family owned
business with
over 17 years

of satisfied
customers!

FOLLET 7 &15
SERIES™
COUNTERTOP
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NYS Employers Face New Sexual Harassment Laws

fACcu DATA

WORKFORCE SOLUTIONS

workforcesolutions.com
info@ workforcesolutions.com
(516) 935 - 6767

‘The New York State Senate recently passed a bill aimed at strengthening
and reforming the state’s sexual harassment laws. Now, through the
2019 budget bill, many of these provisions have become law, along
with additional requirements beyond those contemplated by the
Senate’s bill.

Mandatory and Model Sexual Harassment Training and Policies
On October 1, 2018, The New York State Department of Labor
(NYDOL) released a finalized sexual harassment prevention policy,
poster, complaint form, training materials and minimum training
standards. As anticipated, some of the most onerous requirements have
been relaxed.

Notably, employers are now required to provide training to all employees
by October 9, 2019 (instead of January 1), and new employees must be
trained “as quickly as possible” (instead of within 30 days). Most of the
policy and training requirements remain the same, though some have
been clarified. Below are the basic requirements.

Training

The state has provided compliance training materials for employers to
use free of charge. This includes a PowerPoint presentation, script and
case scenarios.

‘The training may be presented to employees individually or in groups.
It may be presented in person, on the phone or as a webinar or recorded
presentation. The training should do as many of the following as

possible to meet the requirement that it be interactive:
* Ask employees questions as part of the program
¢ Allow employees to ask questions, with answers provided in a
timely manner
* Require feedback from employees about the training and the
materials presented

Employers who choose to deviate from the materials provided by
the state must ensure that their training is interactive and includes
the following (these requirements have not changed since the draft
materials were released):
* An explanation of sexual harassment consistent with guidance
issued by the NYDOL
* Examples of conduct that would constitute unlawful sexual
harassment
* Information regarding the federal and state statutory provisions
concerning sexual harassment and remedies available to victims of
sexual harassment
* Information about employees’ rights of redress and all available
forums for resolving complaints
* Information addressing conduct by supervisors and any
additional responsibilities for such supervisors

Policy and Complaint Form
The state has provided a model policy, which employers must provide
to every employee in writing, either on paper or electronically. If
employers only provide an electronic copy, employees must be able to
print it from a work computer.

Employers who choose to write their own policy must ensure that it
does all of the following (these requirements have not changed since the
draft materials were released):

* Prohibits sexual harassment consistent with guidance issued by
the NYDOL

* Provides examples of prohibited conduct that would constitute
unlawful sexual harassment

* Includes information concerning the federal and state statutory
provisions concerning sexual harassment, remedies available to
victims of sexual harassment, and a statement that there may be
applicable local laws

* Includes a complaint form

* Includes a procedure for the timely and confidential investigation
of complaints that ensures due process for all parties

* Informs employees of their rights of redress and all
available forums for resolving sexual harassment complaints
administratively and judicially

* Clearly states that sexual harassment is considered a form of
employee misconduct and that sanctions will be enforced
against individuals who engage in sexual harassment and against
supervisory and managerial personnel who knowingly allow such
behavior

* Clearly states that retaliation against individuals who complain of
sexual harassment or who testify or assist in any investigation or
proceeding involving sexual harassment is unlawful

Although an acknowledgement form is not required by law, we strongly
suggest that employers collect one from each employee.

Poster

Employers are encouraged, but not required, to fill out and post the
Sexual Harassment Prevention Poster in a conspicuous location in the
workplace.

New York City Employers

All New York City employers are immediately required to post an anti-
sexual harassment rights and responsibilities poster and distribute fact
sheets. Many of the forms are available at: www.ny.gov/combating-
sexual-harassment-workplace/employers.

Have questions or need assistance in bringing anti-sexual harassment
training to your organization? We can help. Contact us at info@
workforcesolutions.com or call us at (516) 935-6767 for more
information.

A Single Source for

Your Multiple Workforce Needs

* Streamlined Payroll & HR Software
* Customized Solutions for your Business

* Personalized Service and Support

Accu Data offers efficient and secure solutions, providing payroll
processing, HR administration, benefits, time and attendance,

ACA compliance and more, all in one single, synchronized package.

Changing providers is easy and seamless.
Call for a demo today!

fAaACccuDATA

WORKFORCE SOLUTIONS

PAYROLL PROCESSING | HUMAN RESOURCES | TIME & ATTENDANCE | BENEFITS ADMIN | ACA COMPLIANCE

95 West Old Country Road, Hicksville, NY 11801 ¢ 516.935.6767 * workforcesolutions.com

“Best Payroll Company”

Top Three - LI Business News

LL 3beq 19340d3Y |7-VIH 3YL 6107 |Ldy



April 2019 The HIA-LI Reporter Page 12

STAND%UT AS THE TR STED
VOICE IN YOUR INDUSTRY *
WITH VIDEO MARKETING

Establish trust more quickly, shorten your sales cycles and
work with motivated, educated prospects. We can show you
how with video marketing and help you stand out as the
trusted voice in your industry. Call today!

-coaé‘émw & MARKETING VIDEOS

-BRANDED CONTENT & STRATEGY

- SEO VIDEOS & STRATEGY

- SOCIAL MEDIA VIDEOS TELESTOFEQY

- COMMERCIALS & MORE # PG i Nar e

www.telestorypictures.com
NYC | Long Island

888.759.6096

TELESTORY

C T U R E S
...telling your story

Businesses have a BIG challenge today!! 82% of prospects
aren’t interested in talking to a sales rep until they’ve made
a buying decision. That’s up 35% from 15 years ago. Busi-
nesses have to be more strategic about reaching prospects
and building trust faster using online resources. Since
80% of all content being consumed online is video, video
is a BIG solution to the challenge.

TeleStory Pictures, offers that solution and is helping
businesses tackle this problem head on. Creating indus-
try-leading video content, they help businesses stand out
as the trusted voice in their space. And what business
wouldn’t want that?

For more than 20 years, TeleStory Pictures has been pro-
ducing and creating international award-winning films,
documentaries and branded/corporate video content
for companies across the globe. Clients include network
news, medical/healthcare leaders, high-tech & manufac-
turing, celebrity documentaries, not-for-profit work for
organizations like Ellis Island/Statue of Liberty Founda-
tion and work for numerous HIA-LI members. Recently
they produced the HIA-Lis 40" Anniversary film which
received a lot of buzz.

“Were not just interested in creating pretty pictures.
Anyone can do that. There’s more to making video mar-
keting successful for businesses,” says Michael Mills,
founder and Executive Producer for TeleStory Pictures.

The company takes a very different approach that in-
cludes a unique formula of strategy and storytelling.

When they began operations, more than two decades
ago, business was all about creating emotionally engaging
content and telling stories. Hence the company name,
TeleStory Pictures. The company began using marketing
automation tools and digital strategies in its own busi-
ness and for clients, more than a decade ago, and saw an
opportunity. Create world-class video production com-
bined with smart sales and marketing strategy. Today,
this integration of strategy, storytelling, digital marketing
ideas and video marketing has helped them grow brands
and businesses on Long Island, New York and across the

globe.

With headquarters in New York City and an office on
Long Island, TeleStory Pictures believes that to establish
trust more quickly with their audience, businesses need to
be creating video. If businesses want to shorten the sales
cycle and work with more motivated, educated prospects,
they need to be using video in their sales process.

“The faster you educate, the faster you sell and nothing
engages more or educates faster than video,” says Michael.
Want to stand out as the trusted voice in your industry?
Call TeleStory Pictures today. 888.759.6096

www.telestorypictures.com
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How much should you expect from your HVAC unit?

Having a high efficiency HVAC system for your
building will not only save you up to 60% in
heating and cooling costs, it will provide a
comfortable working environment for your
employees creating more productivity.

CALL FOR A FREE HVAC "?
EVALUATION OF YOUR s _LXPERT

HEATING & COOLING

24/7 Emergency Service. 2 Hr. Emergency
response time within the HIA vicinity

i g 631.243.1122

' - LONG ISLAND NEW YORK
91 MARCUS BLVD. 274 MADISON AVE. 19™ FLOOR
HAUPPAUGE NY 11788 NEW YORK,NY 10016

Licensed & Insured
Islip 308-243, Suffolk 2801-RP, Nassau SERVICING ALL BRANDS OF HVAC UNI'_I'S

H3600730000, Babylon 1581, MITSUBISH AYORK [Carrier]

NYC 2036424-DCA
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DON'T REROOF / SILIGONE IT!

Tried, Tested, Proven
LESS THAN 1/2 THE COST OF A NEW ROOF

_ =54 | * 15 & 20 year Manufacturer’s
e Warranty

 Formulated to go over your

- existing roof

* No “Tear-Off” needed

 FM & UL Approved

"Great Ccnmpanv, Great productl" ko
Bnan Holland Industnal Assets, Ine,.

et sl 575 - Save 20-30% on Energy Bills

.-'. ?‘““.I ; 'Ii1' b dl'-\ul e T |

..\ 9% °* Over 50 million sq. ft. installed
- @ «Be Proactive & Save Thousands

\. \| *We are the Largest Silicone

I :‘ Installer in the U.S.

T One monolithic seal of white

&% | Industrial Grade Silicone

\ et -'._1.; | * Northeast & Southeast U.S.

| *50 000 sq. ft minimum

W . NATIONAL REPRESENTITAVE
e support: . JAKE LEVIN

; SR VICE PREDIDENT
% WOUNDED WARRIOR JAKE@POLO14.COM

sl International Inc

Roofing/Waterproofing/Industrial Coatings
WWW.POLO14.COM -« 866-975-2867 « 917-847-2304
LIC# ccc058192 « SINCE 1984

The energy savings are based on case studies as noted on our website and the COOL Roof Rating Council (Industry Standards).



Grow and Manage Your Company with a Single HR Solution

The Paypro Difference

We're in Business to Help

WFQ | Payroll Benefits

Here are some of the ways a local tri-state area company
has benefited from our products and services:

- Reduce time spent on payroll by 57%

« Eliminated 50% of payroll processing errors
- Eliminated manual paper laden processes

* Provide dependable framework for the whole organization

00000

WFGC | ACA
Compliance

WFO | Time & Labor WFO | HR

You Succeed

PAYPRO

™ WORKFORCE
Management Solutions

Call us today for a complimentary review of your business processes
and to see how we can help increase your bottom line.

450 Wireless Blvd., Hauppauge, NY 11788 | 631.777.1100 | sales@payprocorp.com | www.payprocorp.com

Winning: Incorporating the Leadership Lessom of ]dc/e Welch into Your Business

Joe Campolo, Esq.
Chairman, HIA-LI Board of Directors
Managing Partner, Campolo, Middleton & McCormick, LLP

Jack Welch, GE’ larger-than-life CEO for over 20 years,
transformed the company into one of the world’s most successful
businesses. Revenues grew five-fold, from $25 billion to $130
billion; income grew ten-fold, from $1.5 billion to $15 billion;
and the company’s market capitalization had a 30-fold increase
of more than $400 billion. How did he do it — and what lessons
can we all learn from his leadership style?

Welch knew that revolutions begin at the top. He made GE
leaner, tougher, and more competitive by ignoring the common
sentiment that GE was too iconic to be tampered with. Instead,
he applied a “survival of the fittest” rule to his businesses and his
team. Those who succeeded were those who were needed.

At a recent seminar for Long Island business leaders, I recently
presented my own take on the powerful leadership lessons
that Welch wrote about in his business bible, Winning. Over
the years, Welchs style has helped me act like a leader, not a
manager. Here, I share Welch's leadership rules that will help

you play to win.

1. Leaders relentlessly upgrade their team, using every
encounter as an opportunity to evaluate, coach, and
build self-confidence.

Leaders make sure that the right people are in the right seats,
support and advance those who are, and move out those who
aren’. A leader is a coach: guiding, critiquing, and helping their
team improve performance. There is no event in your day that
can't be used to help build someone’ self-confidence.

2. Leaders make sure people not only see the vision, but live
and breathe it.

Leaders must ensure that the vision filters down to everyone. It’s

your role as a leader to make the tearm’s vision come alive. Be
specific; avoid jargon and vague goals. Leaders talk about vision
constantly, to the point that they are sick of hearing themselves.
I'm sure my colleagues are tired of hearing me — and thats a
good thing]

3. Leaders get into everyone’s skin,
exuding positive energy and optimism.

A leader’s mood is catching, Upbeat managers with positive
outlooks tend to run teams of people with similar outlooks
— while sourpuss managers have their own miserable tribes.
As a leader, you don't sugarcoat the challenges, but you must
display a can-do attitude about overcoming them. I've learned
this firsthand, when I realized that my attitude on a given day
directly affects the general sentiment at the office that day. Your
job is to fight negativity and inspire others to rise to challenges.

4. Leaders establish trust with candor, transparency,
and credit.

For some people, being in a leadership role is just a power trip
— and there’s no quicker way to drain the trust out of a team.

Instead, leaders must build trust — by being transparent,
candid, and keeping their word. Your prize for being a leader
isn't a crown — it’s the responsibility and privilege of bringing
out the best in others. Trust is key.

5. Leaders have the courage to make unpopular
decisions.

You're a leader to lead, not to win a popularity contest. To
retain trust, you must listen and explain your decisions
clearly — but you must keep moving forward.

6. Leaders probe and push with a curiosity that borders
on skepticism, making sure their questions are
answered with action.

As you worked your way up the ranks, your job was to have

all the answers. But as a leader, your job is to have all the

questions. In every conversation, you must ask “What if...,”

“Why not...,” and “How come?”

7. Leaders inspire risk-taking and learning by setting the
example.

To help your team experiment and expand their minds, set
the example yourself. Talk freely about mistakes you've made
(I sure do). It’s not about being preachy — it’s about being
relatable and lighthearted. You must teach your team that
mistakes aren’t fatal.

8. Leaders celebrate.

Sure, you may have a holiday party — but what do you do
to recognize your team’s achievements? How do you reward
valuable team members for a job well done? Celebrate your
successes and you're bound to have more of them.
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SUMMER CONCERTS AND FESTIVALS WILL HELP TURN MUSIC INTO
MEALS FOR LONG ISLAND CARES AND OUR NEIGHBORS IN NEED

Paule Pachter

CEO, Long Island Cares, Inc.
ppachter@licares.org
www.licares.org

This summer will bring three unique opportunities
for Long Island Cares to turn music into meals by our
participation in two music festivals, and working with
local musicians and performers.
that was founded by a popular Long Island musician,
Harry Chapin, Long Island Cares continues to benefit

As an organization

from the generosity and involvement of the music
industry towards our work. These events also provide an
opportunity for our staff, volunteers and donors to spend
time under the stars with critically acclaimed artists
coming together to support our efforts to solve food
insecurity in a region where 272,000 of our neighbors
including, 77,000 children often struggle to put healthy
meals on their tables.

The fun will begin on Saturday, May 11 at Southaven Park
in Brookhaven when the Suffolk Association of Municipal
Employees hosts its “May Day Music Festival,” featuring
performances by Steve Earle, Gin Blossoms, The Gaslight
Anthem’s Brian Fallon, singer-songwriter Jesse Malin and
Long Island’s own Miles to Dayton, Cassandra House and
more. A portion of the proceeds from this music festival will
benefit the work of the Suffolk AME, offer low ticket prices
to allow children under 12 to attend for free, and support
Long Island Cares-The Harry Chapin Regional Food Bank.
Tickets for the “May Day Music Festival” are $35.00, and

can be purchased online at www.maydaymusicfestival.com.

On Saturday, June 8 from 6:00-9:00 PM, a group of nearly
two-dozen Long Island musicians and performers known
as, “Will Sing for Food” will fill the summer night air
with an eclectic blend of songs at Clovis Point Vineyards
and Winery in Jamesport for their “Vineyard Jam.” This
concert will benefit Long Island Cares with 100% of
the proceeds from suggested donations. Each year, the
members of “Will Sing for Food” perform a winter concert
at the Garden City Community Church, as well as, the
summer concert at Clovis Point. In the past seven years,
these concerts have raised more than $100,000 to support
the regional food bank. During each song, members of the
audience stroll and dance down the aisle to place money in
an empty guitar case that, by the end of the evening is filled
with thousands in donations. Reservations for Will Sing
for Food’s “Vineyard Jam” can be made online at www.

willsingforfood.org or at www.clovispointwines.com

Once again, Long Island Cares will be involved in the Great
South Bay Music Festival at Shorefront Park in Patchogue
from Thursday, July 18 through Sunday, July 21. This

premier summer music festival attracts more than 20,000
people over the course of four nights, and this year’s lineup is
very exciting blending Rock, New Wave, Folk, Reggae and
more. Among the artists already announced to appear are:
Long Island’s own Taking Back Sunday (July 18); Slightly
Stoopid, Sublime with Rome, Common Kings, and SOJA
(July 19) with many more to be announced. For the past
few years, producer Jim Faith who is also a2 member of the
Long Island Cares’ Music Industry Council has turned
over the operation of one of the festival’s beer tents to Long
Island Cares’ staff and volunteers where 100% of all tips
collected are donated to our organization. As soon as we
announce our participation in the Great South Bay Music
Festival, we fill all of the volunteer slots. This year, Long
Island Cares is also the sole sponsor of the festival’s backstage
Artists Hospitality Tent where we'll have the opportunity
to promote our “Music2Meals” initiative while mingling
with the artists, managers and agents throughout the four-
day festival. General admission and VIP tickets can be
purchased online at:www.greatsouthbaymusicfestival.com

-

Welco

Term: 15 years

Finance Commercial Real Estate
Purchases or Refinances

5/5/5 Adjustable Commercial Mortgages

Mixed Use Property Office Building Office Building Shopping Center
$1,700,000 $4,000,000 $550,000 $1,850,000
Merrick, NY Astoria, NY Greenlawn, NY Riverhead, NY

e B — i e

IME€ Long Island Businesses!

A"

Initial Interest Rate = 4.125%*
Interest rate adjusts after years 5 and 10**
No prepayment penalty

Call (631) 323-6779, Ext. 1687
or Email us at business@teachersfcu.org.

TeachersFCU.org

TFCU received a top 5-star rating for our financial strength and superior service from
BauerFinancial Inc., the nation’s leading independent financial research firm.

2  31Branches throughout Long Island, Queens and Manhattan

* Rate accurate as of 3/1/2019. Rates & terms subject to change without notice. Loans are subject to credit approval. Business owners must be members or eligible for membership at TFCU and must provide
personal guarantees for loan request. **After years 5 and 10, interest rate will adjust to the 5 year constant maturity treasury + 2.5% rounded up to nearest 1/8th.

u

Business

ca® Bank with TFC
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Top 6 Reasons To Treat Your
Staff to Lunch

1. Increased Employee Morale
2. Stronger Connections Between Employees
3. Increased Productivity
4. Healthier Workforce
5. Tax Benefits

6. YOUR COMPETITION IS DOING IT!
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SOLAR SPOTLIGHT
Spellman Enjoys Fuel-Free Energy for 25+ Years

Steven Engelmann,

Business Development Director
EnterSolar

345 Route 25-A, Northport, NY 11768
Tel: (631) 358-5797
sengelmann@entersolar

_ www.entersolar.com

Spellman High Voltage Electronics Corporation is a leading in-
dependent supplier of DC high voltage power supplies, X-Ray
generators and Monoblock X-Ray sources for medical, indus-
trial and scientific applications. In 2016, they partnered with
EnterSolar to complete a 472kW rooftop solar system at their
global headquarters in Hauppauge, NY.

“This is a key step forward in our ongoing efforts to reduce CO,
emissions. No reasonable doubt remains about the reality of cli-
mate change and the urgent need to reduce emissions of green-
house gases,” says Loren Skeist, President & CEO, Spellman.
Now starting its third year of operation, the solar system is pro-
viding fuel-free energy for the company. By generating its own
clean, renewable solar energy, Spellman will avoid 417 metric
tons of carbon dioxide emissions a year.

In addition to the environmental benefits of the solar system,
Spellman is seeing attractive financial returns on the solar proj-
ect. The project leveraged NYSERDAs NY-Sun initiative, the
federal Solar Investment Tax Credit (ITC) and an accelerated
depreciation benefit, which combined covers more than half of
the project’s upfront cost in addition to significant and ongoing
annual energy cost reductions.

Successtul projects such as Spellman’s and many others on LI
have led NYS to expand solar capacity in the state’s energy mix
significantly. Governor Andrew Cuomo’s “Green New Deal,”
has the goal of generating 100% of the state’s electricity from
renewable sources bv 2040. The state has an ageressive solar spe-

LONG |SLANB DEVELOPMENT:
ECONOMIC GROWTH FOR BUSINESS AND
OUR ECONOMY.

*CURRENT PROJECTS OF REGIONAL IMPORTANCE ON LONG ISLAND

cific target of 6,000 megawatts installed statewide by 2025, up
from the former goal of 3,000 megawatts by 2023.

Long Island building owners can also benefit from unique pro-
grams, such as Community Solar, that will help the state reach
its renewable energy goal and provide attractive economics for
businesses to develop solar projects. Through the innovative
Community Solar model, companies can utilize otherwise un-
used space on their roofs or parking lots for solar installations
and share the economic and environmental benefits with resi-

dential PSEG accounts throughout LL

The state is also encouraging the implementation of so-
lar-plus-storage solutions, and there is potential incentive
funding from the NY-Sun program for Long Island com-
mercial projects that include battery-based storage capability.
PSEG is working to implement funding for Long Island com-
mercial businesses that will drive the adoption of solar and
on-site storage projects. Additional allocated resources from
LIPASs distributed energy charge would further motivate Long
Island businesses to develop solar and storage projects that will
improve grid resiliency, reduce power plant costs and lead to a
cleaner energy mix to the benefit of all LI residents and rate-

payers.

The Long Island solar industry has been active in the
Hauppauge Industrial Park (HIP) for many years, deliv-
ering 36 commercial-scale solar energy projects and hun-
dreds of thousands of dollars in energy generation value
to business owners in the HIP. Annual energy savings pro-
vide an ongoing positive financial effect, reducing busi-
ness operating costs and helping to keep businesses on
Long Island. There is immense room for opportunity with
more than 400 eligible buildings available and plenty of
suitable parking lots.

*ECONOMIC IMPACT AND GROWTH FORITHE HAUPPAUGE INDUSTRIAL PARK

“A FORECAST FOR THE FUTURE

Modertor I Palnelists

EXECUTIVE LUNCHEON 11:30AM -1:30PM THURSDAY, MAY 30TH, 2019

The HIA-LI recognized the importance of solar in the
park and assembled to discuss a solar initiative in late
2018. The primary motivations for the solar program
are threefold: to provide cleaner energy sources to the
electricity grid, to raise awareness of solar potential in
the park and to increase the grid’s resiliency. PSEG-LI
is an active partner in this effort and works with solar
developers to find cost savings while ensuring that sys-
tems are connected safely and reliably for the benefit of
all ratepayers. Solar contractors and developers eligible
to offer the advantages of the HIA solar program are
EnterSolar, Edgewise Energy, Empower by Sunpower,
Harvest Power LLC and SUNation. As more buildings
opt in to solar energy in the HIP, businesses will ben-
efit from large-scale purchasing and development effi-
ciencies. If you have a Hauppauge facility and are in-
terested in learning more about solar for your business,
please visit www.HIPsolar.org.
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The secret of getting ahead
is getting started.

Mark Twain

CERTILMANBALIN

certilmanbalin.com

ACLD (leaning Crew

Cleaning Services for a Healthy & Clean Workplace

ACLD’s Cleaning Crew
has a devoted and
dedicated workforce
of adults with
developmental
disabilities who provide @

outstanding service to
customers. -

Top reasons to hire
ACLD Cleaning Crew:

. We offer competitive
rates

We provide quality
services

We employ a
dedicated workforce
of people with

ACLD's mission is to
provide opportunities

developmental
for children and adults disabilities
with autism, learning You will help people

and developmental pursue an enviable life
disabilities to pursue Call

enviable lives, pro- (516) 822-0028
mote independence ext. 177 to learn
and foster supportive
relationships

within the
community.

more

Baked Potato Bar

Enjoy a baked Idaho or sweet potato with these delicious
toppings, all delivered steaming hot to your home or office.

Bacon Cheddar Cheese Sauce Mini Marshmallows Scallions
Broccoli  Cinnamon Sugar Mushrooms Sour Cream
Butter Hot Sauce Peppers Three Bean Chili

CALL TO ORDER
631.435.3678

160 Adams Avenue / Hauppauge, NY 11788 / thesexysalad.com

The Sexy Salac
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Elima-Draft.

Residential and Commercial Magnetic HVAC Vent Covers

Commercial Line of HVAC 24" x 24" Diffuser Covers

Redirect airflow away from work
stations to improve employee
comfort. Choose from 1-way,
2-way, 3-way, 4-way and 45°
deflector covers.

1-Way Deflector Cover

Removes allergen and dust
particles from room air. Helps
employees breathe easier...
Keep equipment, computers
and working environment
cleaner.

Allergen Relief Cover

Close off diffusers where
airflow is not needed.
Supply other areas with
increased A/C or Forced Hot
Air. Place over diffusers
during HVAC duct cleaning
to trap falling dirt and

Solid Deflector Cover debris.

HIA Members--Mention this Ad
Receive a 10% Discount

For more information call
631-364-9285

www.elima-draft.com
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CORPORATE VIDEO MARKETING
BROADCAST PRODUCTION

* COMMERCIALS / INFOMERCIALS

* HD MULTI CAMERA STUDIO

* FACEBOOK / YOUTUBE LIVE EVENTS
* ENG VIDEO PACKAGES & CREWS

(631) 285-2544

gvpdigitalmedia.com
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We deliver a bui

Asian Noodles
Bacon

Beets

Black Beans
Black Olives
Breaded Chicken
Broccoli

Chick Peas

Corn

Croutons

Own

Sexy Salad

PROFESSIONAL PHOTOGRAPHY
FOR THE BUSINESS COMMUNITY

516.848.9600 - bobgiglionephotography @outlook.com

Cucumbers
Dried Cranberries

’h Sexy Sala

CATE RI o Lo CCJM PAMNY

r Your

Bar

Id-it-yourself salad

bar to your home or office. i \

Feta Cheese
Granola

Grilled Chicken
Mushrooms :_F'-
Oyster Cracker Packets
Peas

Peppers

Pepperoncini

Red Onion

Shredded Carrots
Shredded Mixed Cheese
Shrimp

; CALL TO ORDER
y 631.435.3678

160 Adams Avenue / Hauppauge, NY 11788 / thesexysalad.com
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Funds, Fees, Fiduciary. The Fundamentals of 401Kks.

Robert G. Krivit, CFP®

Senior Vice President * Director of Financial Planning
Rockline Wealth Management, LLC

255 Executive Drive, Ste. 409

Plainview, NY 11803

Phone: (516) 605-1690

Fax: (516) 597-5745

www.RocklineWealth.com

Like most employers, your company is focused on its
business, your customers, delivering the best service
possible, and keeping your employees motivated,
trained, and satisfied with you as an employer. Benefits
are just one piece of the puzzle when it comes to keeping
the best talent at your firm. Often the main focus is on
the health insurance plan. With premiums going up,
higher deductibles, higher co-pays, the focus has been
on the rising costs of healthcare. Very few employers put
as much scrutiny and time into understanding the costs
and fundamentals of their retirement plan.

While the fees for your Retirement Plan comprise
only one component of a successful plan, there is a
Fiduciary duty that the employer ensures that the fees
are reasonable. In order to determine reasonableness
we need to determine what the fees are for the services
being provided. When we ask clients, “what are you
paying for your Retirement Plan?” the responses range
from a vague understanding, to a guess of a percentage,
and we've heard more than once, “we don’t pay anything,
our Plan is free.” Check the invoice your plan provider
sends your company or the (408(b)2). The question isn’t
what are you paying, the question is how much are they
getting.

Many 401k vendors act like the cell phone companies
we have all grown to love. (Note sarcasm). If you have
been with the same cell phone carrier for 10 years or

more, chances are there are better calling plans out there
now. Your cell carrier is happy to provide these better,
more efficient calling plans to new customers. However,
they will keep their old customers on the antiquated
calling Plan. Has your 401k vendor contacted you
to offer you a better calling Plan? This is one of the
A Financial Advisor with

experience in the Retirement Plan space is there to help

roles of a Financial Advisor.

you cut through the murkiness around fees, re-negotiate
with your providers and deliver easy to understand
investment reviews and monitoring of your Plan’s
investment options.

The manner in which the fees are collected from your
Plan can make a big difference.
charge a percentage of Plan assets. If this is the case, it

Many vendors will

is critical to renegotiate with your vendor as your Plan
assets grow.

Conducting an annual fiduciary review that incorporates

a full fee review is critical to fulfilling the duties of a
Fiduciary. At Rockline Wealth Management, we act as a
Co-Fiduciary around investment recommendations and
monitoring. The Fiduciary reviews we conduct for our
clients focus on six key areas: 1. Investment expenses.
2. Quality of the investments. 3. Administrative fees. 4.
Plan Design. 5. Participant education efforts. 6. That
there is a sound Fiduciary process in place.

So, knowing and reviewing Fees, Funds, and your
Fiduciary process will provide a solid foundation to help
ensure your Plan has the fundamentals in place to allow
your employees to pursue their Retirement savings goals.

Securities and advisory services offered through LPL
Financial, a registered investment advisor, Member

FINRA/SIPC.

This information is not intended as authoritative
guidance or tax or legal advice,
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Prepare to become an engineering manager, project
manager, or product engineer with a Master of Science
in Engineering Management.

This new program bridges the gap between the fields
of engineering and business management, leading
practicing engineers to roles at top engineering and
technology firms nationwide.

Course offerings include:

Quantitative Methods for Decision Making
Engineering Quality Management
Operations and Supply Chain Management
Managerial Finance

Information Systems for Managers
Legal, Political, Regulatory and Ethical Environment H
of Business

To learn more about the MS in Engineering Management, H O F S T R A
visit hofstra.edu/gradengineering or call 516-463-4723.

UNIVERSITY:

This 30-credit program is composed of courses offered at both the
Fred DeMatteis School of Engineering and Applied Science and the
Frank G. Zarb School of Business. Students have the flexible option to
complete course work on-campus, online, or through a combination FReD DEMATTEIS

of both options. ScHooL ofF ENGINEERING

AND APPLIED SCIENCE
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FROM BUILDING
TO BUILDING.
RELATIONSHIPS

See where PASSION
can take your business.

Prasad Venigalla’s successful network of 14 neighborhood
pharmacies across Long Island is built on his passion for helping
others and longstanding relationship with financial partner BNB
Bank. One of New York’s fastest growing community banks, BNB
has helped build and grow businesses like Prasad’s for more than
100 years. What can we do for yours?

COMMUNITY BANKING FROM MONTAUK TO MANHATTAN “ m
MEMBER FDIC | 631.537.1000 | BNBBANK.COM




Mention this ad and take 25% OFF your next Banner Stand

Come and see the latest
innovations in trade show
booth design

At Presentations Plus
the possibilities are endless

Whether you see us at the upcoming
HIA trade show, or pay us a visit at
our facility, we have hundreds of
exciting options to enhance your

image and stimulate your sales.

Presentations Plus has the perfect
mix of both digital and traditional
marketing tools, and decades of
experience in growing businesses...

all under one roof.

Contact us today and let us
create a more powerful Trade

Show presence for your business.

=i, )

Visit Us At The
Annual HIA-LI
B-to-B Trade Show
May 30, 2019
Booth #628

516.293.4750 - www.presentationsplus.net

DEEP SEA
DIVING

PRESENTATIONS PLUS
MARKETING
We help businesses grow!
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TowN OF SMITHTOWN UPDATES

PARTNERSHIP BETWEEN HIA-LI AND TOWN OF SMITHTOWN
DELIVERS LONG-TERM BENEFITS TO THE HAUPPAUGE INDUSTRIAL PARK

Especially at the local level, you can’t underestimate the
importance of the relationship between business and
government.

We see it all the time at HIA-LI, where our ability to meet the
day-to-day needs of our members — and to achieve our long-
term goals — depends upon the quality of our interactions with
local municipalities.

The large majority of the Hauppauge Industrial Park (HIP) is
situated within the Town of Smithtown, with the balance in
the Town of Islip. Happily, we enjoy vigorous support from the
elected leaders of both towns.

They are Smithtown Supervisor Ed Wehrheim and Town of
Islip Supervisor Angie Carpenter. Both deserve great credit for
their support for the Park.

I recently was privileged to join one of these two officials,
Supervisor Wehrheim, as a guest on his show Smithtown
Spotlight, on Channel 18 in Smithtown, which is scheduled

to air in April.

During the interview, he repeatedly underscored the value of
the Town of Smithtown’s partnership relationship with the
HIA-LI and the Park.

“From ‘day one,” we realized how important the Hauppauge
Industrial Park is to the sustainability of Smithtown itself,” the
Supervisor — elected in November 2017 — said. “There’s a great
opportunity for us to partner, and we went full steam ahead to
make sure that this happened in this administration.”

Living up to his commitment, for example, Supervisor Wehrheim
has been a regular presence at HIP Task Force meetings and
activities, where we are devising ways to maximize growth and
competitiveness. Institutional participants include Stony Brook
University, the Suffolk County IDA, and the Regional Plan

Association.

In the past, the Town had done much road reconstruction
work associated with the County’s sewer expansion in the
Park. I was very pleased to learn that the Supervisor budgeted
for several much-needed infrastructure projects including
widening Adams Avenue, improving New Highway, upgrading
traffic signals, adding new sidewalks, and removing outdated-
looking wooden poles. And going forward, future capital
improvements, he said, would be budgeted in on an annual
basis.

“Even though it is infrastructure work,” he said, “these are all
things that will aesthetically make the park very pleasing to
business people when they come in to look at it.”

In 2018, Smithtown gave the green light to 740,000 square
feet of commercial development in the Park.

Zoning changes have boosted building height limits from 35
feet to 62 feet high along Motor Parkway, with the future

DO YOU WANT

Develop an additional stream of ongoing
income with your own UnFranchise® Business

The UnFranchise business can be built part-time alongside a full-time job.
Entrepreneurs can earn commissions and retail profits when they follow the
UnFranchise business system. You can build a Shopping Annuity as part of
your UnFranchise business - a revolutionary concept of converting spending

into earning through SHOP.COM.

The UnFranchise® Business has been proven to work

for entrepreneurs around the world

generated in estimated accumulated retail sales

total UnFranchise® Owner earnings in commissions

and estimated retail profits*

marketamerica joHN MANGIONE* / PHIL GUIDO* Indef

SHOPCOM" 1-866-447-8238

*As of June 30, 2015 (since company’s inception). *Estimated accumulated retail sales and estimated retail

time members of the L.I. business community

info [Acashflowsolution.

prospect of higher structures more deeply into the park.

“New height requirements are going to bring more high-tech
businesses to the Park,” he said.

The Supervisor and I also discussed our HIP re-branding
initiative which includes a possible name change for Park. We
also talked about potential zoning changes to allow residential
development within the HIP.

Supervisor Wehrheim offered some concrete evidence of the
Park’s fiscal value for the Town:

“We just received a Triple-A bond rating from Moody’s, the
highest level that can be attained,” he said.
value in evaluating Town’s

Moody cited HIP’s the
creditworthiness, as well as Smithtown’s “partner” relationship
with the Park.

With some 55,000 employees, HIP represents some $19.6
million in total tax assessed value and generates about $14
billion in annual sales.

“I see great, great things happening in the future, for the Park
and for Smithtown as a whole,” said Supervisor Wehrheim.
“And working with Terri has been a pleasure. It’s a great
relationship to specifically accomplish great things.

“As a partnership, we've really stirred up some real interest and
I think it’s going to continue,” he said. “At least I'm going to
put all my efforts into making that happen.”

Join us for the HIA-LI Hauppauge Industrial Park: Current

and Future Growth! Wednesday, April 24th, 2019 at the
IBEW 370 Motor Parkway, Hauppauge NY 11787.

t UnFranchise® Owners, Market America, Inc.

ed on suggested retail price *John and Phil are both long



BANQUETS
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P— AT SIMPLAY

e 5
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SHOWCASE FOR ALL
WEDDINGS, BAR/BAT MITZVAHS
SWEET 16’S, CORPORATE EVENTS
MEET AND GREETS AND MUCH MORE

PHONE: (631) 617-6363

ADDRESS: 180 COMMERCE DR, HAUPPAUGE, NY 11788

4APM - 1TOPM
$5.00 EACH FAMILY
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A New Day for Sexual Abuse Victims

Mitch Birzon

4= Birzon & Associates
£ Mitchell Birzon
Partner
(631) 265-6300
mjbirzon@bsb-lawyers.com
www.bsb-lawyers.com

Mitch Birzon is an attorney that represents victims of men
and women who have been sexually abused by members
of the clergy. Mr. Birzon is neither a member of the
Catholic community nor has ever suffered sexual abuse.
However, he has witnessed a period of enlightenment but
not on account of the Church or lawmakers who are now
providing opportunities to present claims with dignity
and honor, but rather from an awakening that has been
forced upon the Church at its highest level and lawmakers
as well. That force is the victims. Mr. Birzon is not a
behavioral sociologist but does know well enough from
his experience that abuse by the clergy has been systemic
and concealed for hundreds of years.

Victims of sexual abuse have been intentionally harmed.
They’re generally uniquely and profoundly silent when
it comes to being able to discuss what they've endured.
Unlike other victims seeking some sort of compensation
and recognition from a wrongdoer, a sexual abuse victim
has been both physically and emotionally molested.
If that is the case, it is no wonder that sexual abuse
victims predominately feel shame on account of being
victimized. “Shame” is different from feelings of guilt or
vulnerability. In its most basic sense, shame arises from a
negative evaluation of yourself whereby you ask yourself
the question “Why did I do something wrong?”. Guilt
comes in many forms but unlike shame, guilt is most
often derived from a person having committed an offense
or crime or violation which was wrong. The distinction

is profound in that when people feel shame, they focus
on themselves and feel worthless, powerless or exposed.
Sexual victims reading this article know that they
committed no shameful act. Childhood victims of sexual
exploitation by predators wearing the cloak of the Church
rarely get to feel guilt because to do so, they would need
to truly examine whether or not they were guilty at all,
(which they were clearly not) and without an admission
of guilt, are trapped in their abuse persona.

Mr. Birzon feels that representing sexual abuse victims is
both a great honor and a most delicate challenge. There are
now procedures for victims to follow to begin the process
of engaging in the first steps of what’s happened in the
past and to be able to move forward. To do so, a victim
must be vulnerable. To become vulnerable, one must not
only be willing to come to terms with their own feelings
and avoid self-destructive tendencies but the process
really begins when able to talk about what happened. Mr.
Birzon’s clients have expressed that throughout their lives
they blame themselves for what happened to them as a
child at the hands of 50 or 60-year-old members of the
clergy. He has come to understand that for decades, they
were victims of shame and guilg; neither which allowed
them to risk telling the story to anyone. The social
psychologist, Brene Brown, discusses vulnerability and
the distinction of shame and guilt. Her book “The Power
of Vulnerability- Authenticity, Connection and Courage”
is one that Mr. Birzon highly recommends to everyone,
not just victims of clergy abuse.

Publicity, notoriety and acknowledgement by the Vatican,
Dioceses throughout the world, and State legislatures,
which now include NYS, have afforded victims an
opportunity to express and act on vulnerabilicy by
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presenting their story in Court or through programs
like the Rockefeller Center Independent Reconciliation
Compensation Program (IRCP). The IRCP has extended
the time to file new registration untl April 30, 2019.
New claims may be presented on or before May 31, 2019.
These dates are crucial should victims wish to present
claims to the Diocese of Rockville Centre.

While the results of the claim submitted through the IRCP
process have been not insubstantial, the fact that NYS
has most recently passed the Child Victims Act may very
well be the greatest incentive to the Dioceses encouraging
people to come forward. The Child Victims Act that was
recently signed into law by Governor Cuomo allows child
victims to seek compensation against their abuser uncil
they turn the age of 55 years. For criminal cases one can
seek prosecution until 28 years old. Thankfully, NYS
has joined other states and has now provided a specific
exception to what historically has been prohibited statute
of limitations depriving victims of their right to pursue
a claim for monetary compensation and a request for
criminal prosecution.

It is important for the public to understand, that no
matter what the personal history may be, that victims
now have the power, perhaps for the very first time, to
confront thoughts and feelings that have been back for so
long and engage in a initiative to allow victims to assert

control over their emotions, L,
personal  destiny,  and

ultimately, their life. Please 5 e f;
feel free to contact Mr. g -L l -J- g
Birzon at 631-265-6300 %, &
or on my his cell 516-639- JJJ.!IIIIIH-“L
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No Time to Prospect? Sure Ya Do!

By Adrian Miller

Adrian Miller Sales Training
516-767-9288 (office)
516-445-1135 (cell)
www.adrianmiller.com
www.adriansnetwork.com

Are you in sales? If so you know that in most compa-
nies you’re given specific KPIs (key performance indi-
cators) and also made aware of the repercussions if by
chance you don’t accomplish them. KPIs are pegged
to compensation and potential termination and in most
of the companies in which I’ve worked the sales team
is continually made aware of where they stand in the
rankings.

But what if you’re a solopreneur and working on your
own to not only bring in business but to also execute the
work itself? It’s a difficult position (and don’t I know it
after being in business for 30 years) and one that causes
many solopreneurs to either close up shop or run them-
selves ragged trying to do it all without collapsing.

The peaks and valleys associated with bringing in new
clients can be deadly to any business, however there’s
no reason to despair because there is a work-around to
the situation. Here are some suggestions that can keep
your sales pipeline filled even when you are out “do-
ing” the work:

Make sales prospecting
an integral part of EVERY day

Solopreneurs often stop prospecting when they have a
lot of business and are busy “doing the work!” Unfor-
tunately when you cease to prospect for any period of
time you can look ahead to one, two or three months

down the road and there will be a guaranteed drop in
business. You must keep the pipeline filled and prospect
daily.

1. Do 5 cold or warm calls per day

Let’s face it. The time it takes to do 5-10 calls per day
is minimal especially because you know that you will
probably get voice mail. Be prepared with a superior
voice mail message, know what you want to say if the
prospect picks up their phone and make the calls. Cal-
endar the time and it will get done.

2. Utilize social media to stay on the grid
LinkedIn, Facebook and Twitter have become part of
every solopreneur’s bag of tricks and there is no rea-
son why you can’t post relevant information, pictures
and videos on a daily basis. This endeavor will take
a short amount of time and can even be scheduled
in advance using a service such as HootSuite, Meet
Edgar or many of the other social media service pro-
viders that are available to you.
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3. Send a newsletter

Newsletters provide an effective way to stay on the grid
with your entire database. Send interesting and relevant
information and stop pitching your products and ser-
vices. You’ll find that your open rate will increase in di-
rect proportion to the value of the information that you
are sharing. If you don’t like to write there are many con-
tent developers that can do the writing for you.

4. Attend networking events

There are networking events morning, noon and
night and therefore it is almost impossible to not
be able fit in one or two events per month. Net-
working provides an excellent opportunity to make
new contacts and reconnect with old friends too.

5. Ask for referrals

If you’re very busy “doing the work” this is the best time
to ask your existing clients for referrals. A good flow of
referrals will help to augment the other business devel-
opment initiatives that you are doing and can keep your
sales pipeline filled.
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- Exhibit & Display -

We Carry All Your Tradeshow needs!

631.952.3324

W SIGNARAMAHAUP

SIGNARAMAHAUP

f SIGNARAMA HAUPPAUGE

WE ARE ALSO A FULL SERVICE SIGN & DESIGN CENTER!
6638 OLD WILLETS PATH, HAUPPAUGE | SIGNARAMAHAUPPAUGE.COM

67 3beq 19110d3Y |7-VIH 3YL 6107 |1dy



HIA-LI

HAUPPAUGE INDUSTRIAL ASSOCIATION OF LONG ISLAND

Connecting Long Island Business™
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It’s hard to beat tourism as a business booster. Economic devel-
opment professionals will always tell you that one of the best
ways for any community to attract incoming dollars is through
tourism.

Similar to the benefit enjoyed when customers outside your
area purchase your exported products, a dollar spent by a vis-
iting tourist represents the introduction of new, net wealth into
your locality. It’s a pure win, because it’s fresh, outside money
coming in. And the good news is that Long Island business and
government leaders know and appreciate this fact. Moreover,
they take concrete action to promote and support tourism as a
means of enriching the Nassau and Suffolk economies.

To further sharpen our business community’s understanding
of the symbiosis uniting tourism and business, HIA-LI hosted
more than 200 members of the regional business community at
a breakfast panel at Long Island MacArthur Airport on Friday,

March 22. The event was called “Taking Business and Tourism
to New Heights.” The panel highlighted Long Island MacAr-
thur Airport which is owned and operated by the Town of Islip
and Discover Long Island, the agency formally designated to
promote Long Island as a destination for tourism, meet-
ings, conventions, and sporting events.

Speakers included Kristen Jarnagin, President and CEO of
Discover Long Island; Town of Islip Supervisor Angie Carpen-
ter; Airport Commissioner Shelley LaRose-Arken; and HIA-
LI President and CEO Terri Alessi-Miceli.

Ms. Jarnagin helped to crystallize the theme of the event with the
following economic development proverb: “If you build a place
where people want to visit, you will build a place where people
want to live,” she said. “And if you build a place where people
want to live, you will build a place where people want to work.
And if you build a place where people want to work, you will build

The LI Mack

Economic (

a place where business will want to be. And if businesses want to
be there, you will build a place where people will want to visit.”

Thanks to Discover Long Island data, attendees learned that
travelers spent an eye-opening $5.9 billion on Long Island in
2017. On the fiscal side, tourism in Long Island generated
$722 million in state and local taxes in 2017. And sales, prop-
erty, and hotel bed taxes contributed to nearly $400 million in
local taxes. By fortifying Long Island’s tax base, the tourism
industry enhances the region’s ability to attract and retain pri-
vate companies.

As most readers know, MacArthur Airport is an indispensable
hub of our area’s tourism sector. The airport sees more than
5,000 people fly in and out every day. Under the leadership
of Supervisor Carpenter, herself a former businesswoman, the
1,300-acre airport has systematically maintained strong ties to
our area’s business community.
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rthur Airport and Tourism:
senerators for Long Island

Airport Commissioner LaRose-Arken told attendees that
MacArthur ranked as America’s fastest-growing, medium- to
large-sized airport, as measured by domestic seats. She also
noted that both Southwest and American Airlines had recently
responded to growing demand by introducing larger aircraft,
and that Frontier Airlines had expanded its list of destinations
reachable from the airport.

“We try to operate our airport like a business,” said the Commis-
sioner. “And over the last four years, the airport has run a surplus.”

Underscoring our business community’s commitment to tour-
ism, several private-sector players recently helped underwrite
a Discover Long Island survey designed to help inform future
strategies for the industry’s growth. HIA-LI, National Grid,
and the Manufacturing Consortium of Long Island — which
also goes by the name of Ignite Long Island — joined forces
with Long Island University and Long Island MacArthur Air-
port to sponsor the project.

As reported by Newsday, the Discover Long Island analysis
found that when travelers are told about “the Island’s beach-
es and parks, museums, restaurants, and other attractions, the
likelihood they will visit rose to 65 percent compared with 47
percent when they knew little about the region.”

To further bolster region-wide tourism, Discover Long Island
in 2017 initiated its first-ever co-marketing partnership with
New York City’s tourism agency, NYC & Co. The joint pro-
gram positions Long Island as “a great addition to New York
City trips” and as the city’s “beachfront backyard.”

During a question-and-answer session, Ms. Jarnagin urged
event attendees to

always remember to speak positively about Long island.
“Please think about the way you re speaking about your home
and where you live,” she said. “Because when you put some-

thing online, people see it all over the world. If everyone hears
something negative, why would anyone want to come here?”

Supervisor Carpenter also urged business leaders to make their pres-
ence felt at public hearings and speak up in support of development
initiatives “because the naysayers are always going to be there.”

HIA-LI’s Terri Alessi-Miceli urged guests to work collabora-
tively with institutions and government entities, citing as an
example the assistance HIA-LI had provided to MacArthur
Airport in assessing travel patterns and passenger needs when
the air facility had been scoping out growth strategies.

“We simply can’t underestimate the value of this airport and
tourism in strengthening the economic foundation of Nassau
and Suffolk counties,” said Ms. Alessi-Miceli. “The deeper the
commitment we make to tourism, the more tourism delivers to
our business community.”
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CHASE IS PROUD

TO SUPPORT

HIA-LI AND THEIR
COMMITMENT TO

THE LONG ISLAND
BUSINESS COMMUNITY
AND LOCAL ECONOMY.

To learn more about Chase Commercial Banking, please contact
Chad Levy, chad.m.levy@chase.com, 631-755-5198.

CHASE )

© 2019 JPMorgan Chase Bank, N.A. Member FDIC. “Chase” is a marketing name for certain businesses of JPMorgan Chase & Co.

and its subsidiaries (collectively, “JPMC"). 54825
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THE HAUPPAUGE INDUSTRIAL PARK OPPORTUNITY ANALYSIS RESULTS WILL BE REVEALED!

llPENING HEHAHI(S

OVER 55,000 EMPLOYEES
GAN YOU DO & 1,300 COMPANIES
MORE BUSINESS | 1IN 20 JOBS ON LONG ISLAND IS
HERE? MMM DEPENDENT ON THE PARK
EXECUTIVE
STEVE BELLONE
INVITED PANELISTS

JOE CAMPOLO ANGIE GAﬁPEHTEH JIH LIMA ED WEHRHIEM

MANAGING PARTNER TOWN OF ISLIP PRESIDENT OF JAMES TOWN OF SMITHTOWN
CAMPOLO, MIDDLETON MCCORMICK, LLP SUPERVISOR LIMA PLANNING & SUPERVISOR
& HIA-LI BOARD CHAIR DEVELOPMENT

LOG ON TO WWW.HIA-LI.ORG OR CALL 631-543-5355 TO REGISTER TODAY!

MEMBERS: $45 « NON-MEMBERS: S60

PAYMENT & REGISTRATION REQUIRED/PRE-REGISTER TO AVOID S5 WALK IN FEE/NO REFUNDS

o o, SPONSIRS
» J B LONG ISLAND
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SPONSOR SPOTLIGHT
Campolo, Middleton & McCormick, LLP

Campolo, Middleton & McCormick, LLP is a premier law
firm with offices in Westbury, Ronkonkoma, and Bridge-
hampton, New York. We strive to be the firm of choice for
clients with respect to their most challenging legal issues,
significant business transactions, and critical disputes.

GROWTH. CMM has enjoyed a rapid rise since its found-
ing in 2008. Established with two partners in a small office,
the firm now has a team of over 30 lawyers working out
of three offices along the spine of Long Island. We were
thrilled to open our third office last month in Westbury.
Centrally located at 1025 Old Country Road, this full-ser-
vice office is close to Nassau County courts and govern-
ment buildings in Mineola, as well as the bustling econom-
ic hubs that make Nassau County such a robust business
community. We've already received such a warm welcome
from our neighbors and are eager to build exciting new
business relationships in Nassau County. If you're in the
neighborhood, we invite you to stop by!

LEADERSHIP. At CMM, we live by the themes of
leadership and ownership. That's why we believe that our
role as Long Island business leaders extends far beyond our
office walls. It’s our responsibility to advocate for our region’s
economic success. We fulfill this responsibility through our
involvement with HIA-LI (Board Chairman Joe Campolo),
Stony Brook University, the Suffolk Academy of Law,
and Touro Law School, among other organizations and
institutions. The firm is well known in the community for
its philanthropic efforts through its charitable arm, CMM
Cares, including a recent $450,000 gift commitment to the
Staller Center for the Arts to support the arts on Long Island.

RESOURCES. CMM also believes in providing resourc-
es to our community, which prompted us to open our
new, state-of-the-art training space at our Ronkonkoma

headquarters last fall. The 1,600-square-foot custom-
izable training room features a built-in projector, video
conferencing, digital signage display, and more. The room
has already become a venue of choice for nonprofit board
meetings, team retreats, and company events for the busi-
ness community, and is also home to CMM Academy, a
program of courses we designed to educate and inform
our clients, colleagues, and partners on critical business
issues. We are proud to host events that spark new part-
nerships among Long Island business owners. We wel-
come you to stop by for a visit or contact us at (631)
738-9100 to learn more!

SPONSOR SPOTLIGHT
Meet Create®: The new standard in employer-sponsored health plans

s
create®

Because health care

is more than a trend.

BELIEVE IN BETTER

www.createbetter.health
#believeinbetterhealth

Are you and your employees happy with your current
health plan offering? We didn’t think so.

Health care costs have been steadily climbing for the

past 20 years. Likely, youre now paying more than
ever for employee health benefits, and so are your
employees — in the form of higher deductibles, higher
copays, and higher monthly paycheck contributions.
No one is satisfied. Except maybe the big corporations
dominating health care.

That's why we developed Create® — a breakthrough
force in health care that’s changing the rulesa. Because
we need more than a band-aid to fix our broken health
care system.

Create is unlike any other health plan you've heard
about. We offer multiple provider networks, each of
which is built around a single leading integrated health
system in New York, New Jersey, or Connecticut. Your
employees sign up for a health plan and one of the
participating health system provider networks,which
include the largest health care provider in New York,
and the largest and most comprehensive and integrated
health network in New Jersey. Chances are, your
members already use Create doctors and hospitals.

To persuade members to exclusively use their providers
for the plan year, health systems agree to give Create
best-in-class rates. The best by far. Wondering how
much you could save with Create? Check out our
savings calculator at www.createbetter.health to see
your potential savings.

Create technology is second to none. A robust
infrastructure for managing provider and member

*

oo i
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relationships, claims, and medical data simplifies
plan administration and the employer and member
experience. Service platforms for members and Benefits
Managers provide access to all benefits in one place —
medical, dental, pharmacy, vision, and so on. And the
mobile app provides anywhere, anytime access, for
health care on the go.

Best of all, Create members get great care, since
providers in the same health system share electronic
medical records and can more easily collaborate on
patient care. In fact, research has shown that tighter
relationships between clinicians results in lower costs
and higher quality of care.1,2 Members will also receive
superior customer service. The Create Concierge team
goes above and beyond to give members a remarkable,
personalized customer service experience. They'll even
schedule members” appointments with providers and
send providers any required paperwork.

If you would like to hear more about Create, look for
us at the HIA-LI Small Business Task Force: Spring
Open Forum on April 24, 2019. We look forward to

connecting!

In the meantime, please feel free to contact the
Create team at info@createhealthplans.com or

1.866.328.3889.

1 “Understanding physician network dynamics could help providers bring down
health care costs,” Deloitte Insights, Jan. 29, 2019

2 “Value-Based Experience, Robust EHR Use Key Factors to ACO Success,”
DistilNFO Healthplan Advisory, Aug. 21, 2018



SPONSOR SPOTLIGHT
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JLL is a leading professional services firm that
specializes in real estate and investment management.
The company is a leader in the New York tri-state
commercial real estate market, with more than 2,600
of the most recognized industry experts offering
markets,
management, consulting, and project and development
services. JLL has a number of offices throughout the

region, including a major presence in Long Island with
its Melville, N.Y., office.

brokerage,  capital property/facilities

JLL is the only real estate services firm on Long Island
that boasts a full-time project management staff
through its Project and Development Services practice.
The firm is the largest and most successful provider of
project management services in the state of New York.
The PDS group offers services such as occupancy and
strategic planning, cost managementand benchmarking,
pre-lease services and due diligence, construction
documentation and administration, capital and tenant
improvements, and design management.

The professionals with JLLs PDS group have a
thorough understanding of the Nassau, Suffolk and
Queens County markets. They act as an extension
of its clients’ teams, whether as owner’s or tenant’s

representative. The group has developed long-term
relationships with local Long Island contractors,
subcontractors and professionals, with detailed
knowledge of their respective teams. The firm’s PDS
practice has completed more than 1 million square feet
in construction projects on Long Island alone in the
past three years.

The firm also serves as the master developer on the
Ronkonkoma Vision Project, a $1-billion-plus
transformative economic development project in
Ronkonkoma, N.Y. The project is envisioned to
include a 7,500-seat arena for hockey, lacrosse and
entertainment; a 6,000-seat outdoor soccer/lacrosse
stadium; three outdoor community practice fields; a
convention center; 300-key convention hotel; Class A
office with focus on medical and research institutions,
and retail.

have

JLLs Long Island brokerage
transacted approximately 1 million square feet in office

professionals

and industrial transactions at Hauppauge Industrial
Park within the past five years.

Want some good
old-fashioned sales training?

Don’t call us.

Sandler Training, Hauppauge, has had the pleasure of helping hundreds of dedicated
companies and individuals to become more confident and competent in sales and business
development. We utilize continual reinforcement through ongoing training and individual

coaching sessions not only to help you learn but also to ensure your success.

Please contact us to start a conversation about improving the performance of your company.

Rich Isaac and Rob Fishman

225 Wireless Blvd., Hauppauge
631-231-3538

www.legend.sandler.com

E2016 Sandler Systems, Inc. Al rights reserved. 5 Sandler Training Finding Power In Beinforcement {with design) is a registered sercice mark of Sandler Systems, Ine

Q Sandler Training
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We Advocate for Clients the Marine Corps Way:
with Determination, Efficiency, and Fearlessness

No One Fights Harder for Clients Than We Do

Clients and the news media alike describe Campolo, Middleton & McCormick, LLP as
a fearless and exceptionally talented law firm, possessing deep knowledge with a first
rate intellect, and having the unique ability to effectively partner with clients.

Now in Westbury to serve the Nassau County business community!

CM
™ o

CAMPOLO, MIDDLETON
& MCCORMICK, LLP

A PREMIER LAW FIRM

Managing Partner Joe Campolo (USMC)
with Senior Partners Patrick McCormick,
Christine Malafi, and Scott Middleton

Westbury | Ronkonkoma | Bridgehampton
(631) 738-2100 « www.cmmllp.com ¢ contact@cmmllp.com



Create®health plans are a

game-changer for Long Island
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We need more than a band-aid to fix
our broken health care system.

That's why our breakthrough product, Create,
sets the new standard in employer health care benefits,

e
creates

Believe in Better Health

WWW.createbetter.health

PELY e -

A

info@createhealthplans.com

in‘f‘v

© 2019 Brighton Health Plan Solutions, LLC.
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GROW YOUR BUSINESS
With Help from the Suffolk County IDA

Hauppauge Industrial Park: Current & Future Growth

The Suffolk County Industrial Development Agency’s number one priority is to help your business grow and prosper in Suffolk
County. Offering economic incentives to assist your company relocate to or remain in Suffolk County is just one of many ways we
are helping businesses across industries thrive on Long Island. We are energizing job creation and a resurgence in manufacturing,
pharma, bio-tech, and innovative start-ups by:

* Connecting companies with additional financial and critical * Connecting companies with critical job-training resources

business resources * Serving as a repository for STEMM job opportunities

* Creating new public-private partnerships at jobs.suffolkida.org

¢ Linking start-ups with venture capital

The Suffolk County IDAis also a driving force behind the development of walkable, vibrant and exciting transit-oriented downtowns,
so our next generation workforce has a place to call home and our downtowns continue to flourish.

For the residents of Suffolk County, the economic development efforts of the Suffolk County IDA have been a major contributing
factor to the County’s job growth and continued economic strength. Over the past three years Suffolk County IDA projects have
resulted in over 5,500 jobs being created or retained at Suffolk businesses, and over $450 million invested in the county. In 2016
alone, Suffolk County-based companies receiving assistance from the Suffolk County IDA spent more than $220 million on the
purchase of goods and services with over 2,500 Long Island companies.

Today’s economic landscape has many challenges, but also offers many opportunities. Suffolk County’s assets, including an
unsurpassed quality of life, easy access to transportation hubs, and close proximity to New York City, are the reasons Fortune 500,

mid-size and start-up companies are all thriving in Suffolk County.

The Suffolk County IDA is making good things happen for both businesses and residents of Suffolk County.

April 2019 The HIA-LI Reporter Page 38



23nd Annua/ Presenting Spons_o_)ﬁ))

DEEPWATER\/IND

LONG ISLAND CARES AT

GOLF CASUAL
CLASSIC ¢y

Meadow Brook Club, Jericho
TUESDAY, MAY 7, 2019

YIMols) aining R juaiing Haed [elysnpuj sbneddney

nefiting Longe IQ
\

~ ONE GREAT CHARITY,
B TWO GREAT EVENTS!

Register BECAUSE IT TAKES MORE THAN FOOD TO FEED THE HUNGRY
ONLINE Long Island
NOW! s Cares.
- GOLF CLASSIC / —’1 The Harry Chapin Food Bank
N CO-CHAIRS
Anna Kirk
American Regent, Inc.
Robert T. Quarte* ".
Albrecht, Viggiano, Zureck & Co.,P.C.
W }
COMMITTEE

Michael Andreassi
VHB Engineering

Toni Badolato

People’s United Bank
Michael Billia

Investors Bank

Terry Brown

CBIZ

George Christodoulou
Castella Imports

Margaret Cuffaro

New York Community Bank
Joyce Cuggino

H2M architects + engineers
Vanessa Endara
Accountants World

Alan Fromm
Amneal Pharmaceuticals

John J. Glozek, Jr.*

Golfing Magazine

David Herold, Esq.

Certilman, Balin, Adler & Hyman, LLP
Jeannette Hug

M&T Bank

Jim Lennon

Jim Lennon Photographer, Inc.
Denise Leto

Rapid Diagnostics

Jino J. Muckadackal

People's United Bank

Patricia Myles

People's United Bank

Dave Saunders

Signature Bank

Ken Wood
LIJM Warehouse & Office Solutions

*Founding Member

Call 631-582-FOOD (3663) ext. 104

or visit |icares.org/annual-golF—outing

Great Golf ¢ Great Course * Great Food ¢ Great Cause

You can help! Did you know that 270,000 of your
neighbors on Long Island struggle to put food on
their table every day? You can help them just by
dressing casually at the office.

Please join Long Island Cares for the 5th Annual
Casual for the Cause. On Wednesday, May 22nd,
offices across Long Island will be rocking their
casual attire to help fight hunger.

Invite your office, your staff, your friends and
your family to join us as we tackle hunger right
here on Long Island.

Register at licares.org/casualforthecause
or call Cheryl for details 631-582-3663 X 104.

Would you like to make an immediate impact?

Text “CasualforCause” to 41444 to make a donation.
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ge Industrial Park: Current & Future Growth

April 2019 The HIA-LI Rep

Big Thanks to our
Small Business Gustomers.

Tara McGinn David Gerassi Mika Rose
AR Workshop, Port Washington David’s Famous Pizza, Cedarhurst My Home Favorites, Westbury

Karl Groeger
Looney Tunes Music Store, West Babylon Amity Harbor Sports, Amityville

To the thousands of business owners who have participated in our many Energy
Efficiency and Economic Development programs in 2018, thank you! You have truly
made Long Island a more sustainable, affordable, and friendly place to live.

Learn more at PSEGLINY.com/Business

* PSEG

We make things work for you.




SUNG:ction

Solar as it should be

Join the other Hauppauge Industrial Park
building owners who have switched to
solar with SUNation through the

H I SOLAR

INITIATIVE
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SUNation is Long Island’s #1 locally owned, full
service solar company. Trusted for over 15 years
by over 4,000 home and business owners.

631-750-9454 | www.sunation.com
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Hauppauge Industrial Park: Current & Future Growth

©2019dones Lang-LaSalle IP, Inc. Allfights resefved.
324 South Service Roz lville, NY 11747
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Machine Learning, Artifical Intelligence, Blockchain and Computational Medicine

CEWIT2019
CONFERENCE

NOVEMBERG6,2019 CEWIT STONYBROOK,N

YIMmols) aining R juaiing Haed [elysnpuj sbneddney

CEWITZ2019 will be a premier forum ﬁ:i-%

presentations of cutting-edge research

and the exchange and transfer of emerging

technologies and innovative applicati:&"r}s in

machine learning, artificialintelligence;

blockchain and computational medipine.
_

aw

-_*_'-:":4"'"_1

3 Center of Excellence

\ 5 WIRELESS AND INFORMATION TECHNOLOGY
AT STONY BROOK UNIVERSITY

cewit.org/conference
1.631.216.7000
conference(@cewit.org
@CEWIT_SBU

Stomy Brook LiniversitySUNY is an effrmative actionsequal o pportunity scecator snd employes
This diocurment is eveil sbie in efternative fommet upon request. Contact 6312167114
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Temps you'll want
to hold on to.
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No one’s in sync with your business
like we are.

We're people people. It's part of our DNA. And it’s a difference maker for all of
our clients. We get to know each of our candidates personally plus we get to
know your business and culture inside out to make a perfect match. Fact is, from

warehouse and production to customer service and front office positions, no one [ LONG ISLAND

has a better grasp of the market. I I EMm

LonglslandTemps.com | 516/631.77].TEMP TEMPORARY | TEMP TO PERM | PERMANENT
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A healthy business relies on a healthy workforce.

Introducing Northwell Health At Work

As New York’s largest health system, we

i Contact
are responsible for the health and safety of ontactus

. Phone: (844) NWH-WORK
our 68,000 employees. From proactive health one: (844)

, , Email: employerhealthservices@northwell.edu
and wellness to occupational health services, Py

Northwell Health At Work brings our expertise
Learn more at

Northwell.edu/AtWork

to organizations big and small, to customize
solutions, improve outcomes and drive

operational efficiencies.

A

Northwell Health-
At Work
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=/ People’s Alliance
< Federal Credit Union

We Put People First,
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Even In Our Name!

PAFCU is a Great No-Cost Employee Benefit!

We can come on-site to your company to open new accounts
and service existing accounts for all your employees.

125 Wireless Blvd. * Hauppauge, NY 11788 « www.pafcu.org ¢ (631) 434-3500

Brooklyn, NY e Brooklyn, NY e Jamaica, NY e Jamaica, NY e Miami, FL e Ronkonkoma, NY e Westbury, NY e Yonkers, NY
(718) 643-4506 (718) 797-2988 (718) 656-1774  (718) 206-4600  (305) 261-1255 (631) 580-3702 (516) 832-8100 (914) 963-1370

x 3037
2] neua |
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BAGELS & EATERY
OF NEW YORK

THE GOURMET FOOD & CATERING SOLUTION
1-866-CATERING

DELICIOUS BAGELS & SPREADS HOT & HEARTY SOUPS
EGGS, OMELETTES, PANCAKES, SPECTACULAR CHOPPED SALAD BAR
FRENCH TOAST, ALL-STAR OATMEAL CREATE YOUR OWN QUESADILLA
SIGNATURE SANDWICHES ALL- AMERICAN BURGERS & FRIES
DESIGNER PANINIS BOAR’S HEAD MEATS & CHEESES
FABULOUS HOME MADE SALADS FRESH FRUIT SMOOTHIES

R

.
:

MAKE AN IMPRESS’ON AT YOUR NEXT VIEW OUR COMPLETE DAILY MENU & CATERING MENU AT
MEETING OR CORPORATE EVENT! WWW.BRENDELSBAGELS.COM

Brendel’s Corporate Catering Team will work with you to create the perfect menu that fits your needs & your budget!
Stand out from competitors, impress potential clients or give that morning meeting an energetic boost!
We specialize in events of all types & sizes!
’ .
CBrendel’s @W 2P CBrendel’s /é’aj/e,é Neal
A DOZEN OF BRENDEL’S AMAZINGLY DELICIOUS 2 DOZEN OF BRENDEL’S BAGELS, FLAGELS & BIALYIS
BAGELS SLICED & BEAUTIFULLY DISPLAYED, SLICED & ARTISITICALLY DISPLAYED
% LB. PLAIN CREAM CHEESE, A DECORATED PLATTER CONSISTING OF
% LB VEGGIE CREAM CHEESE PLAIN, VEGETABLE & SCALLION CREAM CHEESES
& WHIPPED BUTTER CHOICE OF SLICED FRESH FRUIT BOWL OR
% LB. NOVA LOX ASSORTED COOKIE PLATTER
BOX OF SIGNATURE BRENDEL’S COFFEE BOX OF BRENDEL’S SIGNATURE COFFEE,
% GALLON TROPICANA ORANGE JUICE (2) % GALLON TROPICANA ORANGE JUICE
$54.99 $99.99
INCLUDES PAPER GOODS & CATERING WARES INCLUDES PAPER GOODS & CATERING WARES
BRENDEL’S PANINIS, WRAPS & SIGNATURE SANDWICHES BRENDEL’S 4 FOOT GOURMET HERO
FILLED WITH FLAVOR & FRESHNESS IN EVERY BITE! SELECT FROM TRADITIONAL AMERICAN, CLASSIC ITALIAN
TRADITIONAL TOSSED SALAD OR A COMBINATION OF BOTH!
WITH DRESSING ASSORTMENT CHOICE OF 3 DELICIOUS SIDE SALADS
CHOICE OF 3 DELICIOUS SIDE SALADS PICKLE & OLIVE BOWL
PICKLE & OLIVE BOWL TWO - 2 LITER BOTTLES OF SODA
COMBINATION FRUIT & COOKIE PLATTER ASSORTED COOKIE PLATTER
$14.95 PER PERSON $99.99
INCLUDES PAPER GOODS & CATERING WARES INCLUDES PAPER GOODS & CATERING WARES
o
HIA-LI MEMBERS RECEIVE 10% OFF CATERING SERVCICES o oreers ssove
3 CONVENIENT LONG ISLAND LOCATIONS!!
HAUPPAUGE: 950 WHEELER ROAD - PHONE: 631-656-6828 FAX: 631-656-6830
WESTBURY: 1075 OLD COUNTRY ROAD - PHONE: 516-338-4994 FAX: 516-280-5861
HUNTINGTON: 133 WALT WHITMAN ROAD - PHONE: 631-923-0559 FAX: 631-923-0561

[ 9beq 13310day |1-VIH 3YL 6107 |udy



PURCHASE TICKETS

www.richnerlive.com/womensevent

THURSDAY
MARCH 28 - 6:30pm

The Heritage Club at Bethpage
99 Quaker Meeting House Road
Farmingdale, New York
= SPECIAL

' GUESTS

4

Kara Reifert
K-98.3

LEUKEMIA &
LYMPHOMA
SOCIETY®

A portion of
proceeds will
be donated to

THE PREMIER

BUSINESS

OF LONG

To sponsor, purchase ads and/or tables
contact Amy Amato,
Corporate Relations and Events Director

aamato@richnerlive.com
or 516.569.4000 x224

Antionette Biordi
Emmy Award Winning Reporter

ISLAND
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Morning Show Host

News 12 Long Island

MEET THE 2019 AWARD WINNERS

ACCOUNTING
MARIANNA MOONEY
Partner, Prager Metis

ART & CULTURE
CAROLINE SOROKOFF
Festival Director,

Gold Coast International
Film Festival

EDUCATION
CYNTHIA

COSTANZO METZGER
Director of Corporate Relations,
Molloy College

JOY DEDONATO
Executive Director,

Nassau Community College
Foundation

DANIELLE FORTUNE
Manager of Partners Program,
The Energeia Partnership at
Molloy College

DANA PERSICO
CEOQ, Executive Director
Global Beauty Expert
Nail Skin & Hair Institute

JUDGE GAIL PRUDENTI

Dean and Executive Director of the
Center for Children, Families and the
Law, Maurice A. Deane School of Law
at Hofstra University

CHRISTINE M.
RIORDAN, PHD
President, Adelphi University

ENERGY &
TRANSPORTATION
ANTOINETTE GORDON-
HESSING

Custom Care Manager,
Mercedes-Benz of Rockville Centre

ENTREPRENEURSHIP
NOREEN CARRO

President & CEO,

LMN Printing Company, Inc.

CAROLYN DeVITO
President & CEO,
Erika Cole Salon and Spa

CHRISTINE KIOURTSIS
President,
Renewable Recycling, Inc.

MORGAN NICKI SAATCHI
CEO, SVS Fine Jewelry

ENGINEERING
CAROLYN SHAH-
MOEHRINGER, P.E.
President,

CSM Engineering, PC.

FINANCE & BANKING
LINDA DAULTON

Assistant Vice President, Branch
Manager, Dime Community Bank

TERESA

STAUDT DEGIORGIO
Sales Manager,

Wells Fargo Home Mortgage

SHAHNILLA JAMAL

VF, Relationship Manager Commercial
Banking, Bank of America Merrill
Lynch

XIOMARA LETO

Jericho and East Norwich Cluster
Manager | Vice President,

TD Bank

HEALTH
SUSAN BARTONE

Senior Director of Operations,
Northwell GoHealth Urgent Care

FORCHELLI
DEE G A N
FIRM AD\/ANTAGE TERRANA

Since 1864

SWARNA DEVARAJAN, MD
Department of Pediatrics Chairman
and Director of Neonatology,
Mercy Medical Center

TOCHI IROKU-MALIZE
MD, MPH, MBA

Chair, Department of Family
Medicine, Northwell Health

DR. ANN WEBER-HUGHES
Medical Forensic Investigator, Office
of the Medical Examiner,

Suffolk County

HOSPITALITY &
RESTAURANTS
BROOKE SCOTTO
Co-Owner, Seventh Street Cafe,
a Scotto Family Restaurant

INSURANCE
CHRISTINE CHIPURNOI
SVP Real Estate,
Construction & Hospitality,
USI Insurance Services

CELESTE GULLO
Agency Owner,
Alistate Insurance Company

LEGAL

KATHLEEN DEEGAN
Partner,

Forchelli Deegan Terrana Law

PATRICIA GALTERI
Managing Partner,
Meyer Suozzi Legal

ELLEN TOBIN
Partner, Westerman Ball Ederer Miller
Zucker & Sharfstein, LLP

SPECIAL THANKS TO OUR EVENT SPONSORS

MANUFACTURING
ANNE SHYBUNKO-MOORE

CEO & Owner,
GSE Dynamics, Inc.

MARKETING,

ADVERTISING & PR

ALIDA ALMONTE
PR Director,
Mercy Medical Center

CECILIA PENA-COLON
Marketing Manager,
Cullen and Dykman, LLP

NEXTGEN
JOANNA ADDUCI
Marketing Specialist,
Northwell GoHealth
Urgent Care

MARIE DIDOMINICA

Director of Global Marketing,

Symphony.com

NON-PROFIT
LISA BURCH

VP & Chief Operating Officer,
Family and Children’s Association

EILEEN COLLETTI
Director of Development,
EPIC Long Island

NEELA LOCKEL
CEO, Red Cross Long Island

TERRIE MAGRO

Co-Founder & Vice President,

Michael Magro Foundation

TERESA McCARTHY
Community Outreach,
Maple Family Centers

CAROL O'NEILL

Senior Director of Senior &
Nutritional Services, EAC Network

JESSICA ROSATI, PHD
Chief Program Officer,
Long Island Cares, Inc.

RANDI SHUBIN DRESNER
President & CEO,
Island Harvest

JOHANNA SOFIELD
President & Co-founder,
The Long Beach Christmas Angel

AMANDA TALTY
President & CEO,
Tourette Association of America

KARLA WALDRON
Executive Director
Monday'’s at Racine Cancer Care

REAL ESTATE &
DEVELOPMENT
GEORGIANNA FINDLAY FINN

Co-Owner, Coach Realtors

LEAH TOZER SRES, CBR
Licensed Partner/Broker,
Engel & Volkers

GEORGIA WESTCOTT
Senior Vice President,

Realty Connect USA

WONDER GIRL
CASEY ROSZKO
Manhasset High School

MEDIA SPONSOR:
LONG ISLAND'S

makes you feel good

7~ %  Molloy
SV ) g College Coach
FINE JEWELRY E'Qx_ REATORS
ENGEL&VOLKERS' 2 Lkt
LEAH TOZER PragerMetis

LMY Pty o I



ARCHITECTURE, PLANNING, INTERIORS

Cataldo Grasso Architects, PC
Carmine Grasso - Architect * (631) 724-2141
scarch@optonline.net * www.cataldograsso.com

14 Karl Avenue, Smithtown NY 11787

D & B Engineers and Architects, P.C.
Tom Fox - Vice President ¢ (516) 364-9890
Tfox@db-eng.com * db-eng.com
330 Crossways Park Drive, Woodbury NY 11797

East Coast Window Fashions, LLC
Jeanine Sottile - Business Owner ® (631) 513-5499
jsottile@ecwindowfashions.com * www.eastcoastwindowfashions.com

3 Neal Path, South Setauket NY 11720

Evolve Architecture & Design
Brittany Maggio - Account Manager * (631)432-3970
bmagﬁio@evolvead.net * www.EADnyc.com

532 Broadhollow Road - STE 139, Melville NY 11747

H2M architects + engineers
Richard W. Humann, PE. - President & CEQO ¢ (631) 756-8000
rhumann@h2m.com ¢ h2m.com
538 Broad Hollow Road - 4th Floor, East Melville NY 11747

JM2 Architecture P.C.
James Manicone - Partner ¢ (631) 320-3305
james@jm2architecture.com ® www.jm2architecture.com

2410 N Ocean Ave - #300, Farmingyille NY 11738

One Service Commercial Building Maintenance, Inc.
Jim O’Neil - President ¢ (631) 216-1801 x701
joneill@OneServiceMaintenance.com * www.OneServiceMaintenance.com

80 Orville Drive, Bohemia NY 11716

Stantec Consultin
Michael Varrone - Senior Principal * (631) 424-8600
mike.varrone@stantec.com ® www.stantec.com
135 Engineers Road - Suite 200, Hauppauge NY 11788

CONSTRUCTION/ BUILDIZ*:RS
ip

Above All Store Fronts
Peggy Martin - Human Resources ® (631) 627-3535

peggy@aboveallstorefronts.com * www.aboveallstorefronts.com

50 Gilpin Avenue, Hauppauge NY 11788

Apprenticeship Connections & Consulting Corp.
K/Iichael Todisco - President » (516) 457-8037
mike@accenys.org *https://accenys.org/

1662 Old Country Rd. - #904, Plainview N% 11803

Axis Construction Corporation
Ralph Lambert - President ¢ 631-243-5970
rlambert@theaxisgroup.com ¢ www. TheAxisGroup.com
125 Laser Ct., Hauppauge NY 11788

Cedar Knolls, Inc.
Howard Kipnes - President ® 631-231-1518
howard@cedarknollshomes.com * www.cedarknollshomes.com

900 Marconi Avenue, Ronkonkoma NY 11779

Elite Parking Area Maintenance
Mike Donnelly - Sales Manager * (631) 455-1503
mike@eliteliny.com ¢ www.eliteliny.com

38 Easy Street, Sayville NY 11782

Heartland Executive Park
Jerry and David Wolkoff ¢ (631) 242-6300
jwolkoff@hrtld.com
One Executive Drive, Edgewood NY 11717

Irwin Contracting Inc.
John Irwin - President * (631) 434-8400
John@irwincontractinginc.com * www.irwincontractinginc.com

671 Old Willets Path, Hauppauge NY 11788

Jenco Associates Inc.
Anthony Nicoletti - Senior Manager *(631) 243-2946
tony@jencoconcrete.com ® Www.jencoconcrete.com

45 South 4th Street - # A, Bay Shore NY 11706

HIA-LI'S INDUSTRY LIST

CONSTRUCTION, BUILDERS

& OFFICE SUPPLIES

" BOLDED LISTINGS INDICATE ADVERTISERS IN THIS ISSUE *

JLL
Richard Neuman - VP, Project and Development Services * (212) 812-5916
richard.neuman@am.jll.com ¢ www.jll.com
324 South Service Road - Suite 204, Melvi{le NY 11747

Kulka Construction Corp.
Jack Kulka - CEO #631-231-0900
jkulka@kulkaconstruction.com * www.kulkaconstruction.com
175F Commerce Drive, Hauppauge NY 11788

Marlmar Associates
Craig Padover * 631-435-8100
¢jpadover@aol.com
80 Davids Drive, Hauppauge NY 11788

McCloskey Mechanical Contractors
Chuck Schneider - Project Executive * (631)676-5407
chuck@mecloskeymechanical.com ¢ htps://www.mccloskeymechanical.com
3385 Veterans Memorial Highway - Suite E, Ronkonkoma NY 11779

New England Carpenters Labor Management
Melissa Clark - Account Manager ® (732) 215-5341
mclark@neclmp.org * www.neclmp.or

14 Corporate Circle, Albany NY 1220

One Service Commercial Building Maintenance, Inc.
Jim O’Neil - President ¢ (631) 216-1801 x701
joneill@OneServiceMaintenance.com ® www.OneServiceMaintenance.com

80 Orville Drive, Bohemia NY 11716

Panzner Demo and Abatement Corp
Shannon Panzner - President ¢ (631) 581-4151
panznerdemolition@yahoo.com ¢ www.panznerdemo.com

88 Barthold Avenue, Patchogue NY 11772

Pavemaster
John Doerrier - President * (631) 595-9800
john@pavemaster.com ® www.pavemaster.com

516 Pine Aire Drive, Bay Shore NY 11706

Stalco Construction, Inc.
Kevin Harney - CEO * 631.254.6767
316 Motor Parkway, Islandia NY 11749

The Sherwin-Williams Company
Dominick Rocco - Professional Coatings Rep. ¢ 631-402-4817
dominick.rocco@sherwin.com ¢ htIEf)s://www.sherwin—williams.com/home—builders

603 Nesconset Hwy., Hauppauge NY 11788

View, Inc
Patrick Duffy - Business Development ® (212) 710-6405
pat.duffy@viewglass.com ® www.viewglass.com

110 Wall Street, New York NY 10005

DISASTER RECOVERY /
EMERGENCY MANAGEMENT

Legacy Touch Ups LLC
| ) Ken Korbl— wneﬁ . (?/16) 7910—0659 "
egacytouchups@gmail.com * http://www.legacytouchups.com
S 18%9 Lgincoln Ave., H(E)lbrookN 1C1y741 d

Restoration 1 of Suffolk County
Ryan Klis - Owner/Managing Member ¢ (631) 320-2008
ryan.klis@restoration1.com ® www.restorationsuffolkcounty.com

5 Rumford Road, Kings Park NY 11754

Servpro of Port Jefferson/StonyBrook
Risa l}fel‘ - President ¢ 631-476-5300
risa@servproofporﬂ'e erson.com * www.servproportjefferson.com

501 Middle Country Road, Coram NY 11727

SERVPRO of Medford
Dan Kluger - Director of Business Development ¢ 800-535-1009
dankluger@servpro5933.com ¢ www.servpromedfordny.com
309(? Route 112, Medford NY 11763

ELECTRICAL CONTRACTOR

BEC Testing (Bana Electric Corporation)
Vanessa Mazzili - Maintenance Sales Representative * (631) 249-6110
vmazzilli@banaelectric.com ¢ www.banaelectric.com

50 Gazza Blvd., Farmingdale 11735

Continued on Page 50
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HIA-LI'S INDUSTRY LIST - fomao

Electrical Industry Board
Jack Gilday - Executive Director ® 631-434-3344
ostmaster@EIBofLI.com * www.EIBofLL.com
372%7anderbilt Motor Parkway, Hauppauge NY 11788

Kilfinane Energy Consultants
Jay Ryan - President & CEO e (631)748-6885
info@kilcap.com ¢ KilfinaneEnergy.com
110 Bayview Eve., Northport New Yg}r,k 11768

National Electrical Contractors Association
Pete Mastrorocco - Chapter Manager ¢ 631-291-9732
tem@lineca.org * www.lineca.org

e
200 Parkway%rive South - Suite 101, Hauppauge NY 11788

Roland’s Electric, Inc.
Stephen Cadieux - President ¢ 631-242-8080
scadieux@rolandselectric.com * www.rolandselectric.com

307 Suburban Avenue, Deer Park NY 11729

Steven Aiello Electrical Contracting, Inc
Steven Aiello - President ¢ (516) 771-7167
aielloelectrical@aol.com ® www.stevenaielloelectric.com

2077 Beverly Way, Merrick NY 11566

ENGINEERING

Barrett, Bonacci and Van Weele, P.C. (BBV)
Marisa Morgillo - Marketing Manager *631-435-1111
mmorgillo@bbvpe.com * https://www.bbvpc.com/
175A Commerce Drive, Hauppauge NY 11788

Bohler Engineering, PLLC
Eric Meyn - Project Manager ® 631-738-1200
emeyn@bohlereng.com ¢ www.BohlerEngineering.com
2929 Expressway Drive North - Suite 120, Hauppauge NY 11749

D & B Engineers and Architects, P.C.
Tom Fox - Vice President ¢ (516) 364-9890
Tfox@db-eng.com ¢ db-eng.com
330 Crossways Park Drive, Woodbury NY 11797

Dayton T. Brown Inc.
Angela Chewning - Human Resources ¢ 631-244-6261
achewning@dtb.com * www.dtbtest.com

555 Church Street, Bohemia NY 11716

DSM Engineering Associates, PC
James Armstrong ¢ (631) 360-1208 EXT. 101

jwil}za@dsmea.com * www.dsmea.com

140 Adams Avenue - Suite B14, Hauppauge NY 11788

H2M architects + engineers
Richard W. Humann, PE. - President & CEO ¢ (631) 756-8000
rhumann@h2m.com ¢ h2m.com

538 Broad Hollow Road, 4th Floor East Melville NY 11747

Omnicon, a subsidiary of HBM Prenscia Inc.
Karen Frank - Executive VP ¢ (631) 761-1763
info@omnicongroup.com * http://www.omnicongroup.com

50 Engineers Rd., Hauppauge NY 1178

P.W. Grosser Consulting
Patricia Sileo - Director, Human Resources ¢ 631-589-6353
sileo@pwgrosser.com ® www.pwgrosser.com

630 Johnson Ave. - Suite 7, Bohemia NY 11716

Stantec Consulting
Michael Varrone - Senior Principal * (631) 424-8600
mike.varrone@stantec.com ¢ www.stantec.com
135 Engineers Road - Suite 200, Hauppauge NY 11788

FIRE PROTECTION
& LIFE SAFETY SERVICES

AFA Protective Systems, inc.
Scott Harris ¢ 516-496-2322
sharris@afap.com ¢ www.afap.com

155 Michael Drive, Syosset NY 11791

Island Fire Life Safety Co.
Todd Corcoran - President ¢ (631) 472-4500
todd.corcoran@ifspk.us ¢ www.islandfirespk.com
630 Broadway Avenue - Unit 1, Holbrook New York 11741

Touchstone Fire Protection
Steven Santone - President * (631) 372-3597
steven.santone@touchstonefire.com ¢ https://www.touchstonefire.com

58 Mainsail Dr., Patchogue New York 11772

GENERATOR SALES/SERVICES

PowerPro Service Company, Inc.
Frank Navetta - President * (631) 567-2700
fnpwrpro@optonline.net * www.powerproservicecompany.com

608 Johnson Avenue - Unit 6, Bohemia NY 11716

HEATING & OIL SERVICES

Applied Technologies of New York, Inc (ATI)
Fran]i() R’[orgigno - President/CEO  (631) 331-0215
fm@atiofny.com ® www.atiofny.com
90 Plant Ave - S}t'e 110, Hauppauge NY 11788

H.V.A.C. SALES/SERVICES

A1 Expert Service and Installations
John Scarola - President ¢ 631-243-112
info@alexpert.com * www.alexpert.com

91 Marcus Boulevard, Hauppauge NY 11788

Elima-Draft, Inc
Robert Viggars - President and Co-Founder ® 631-364-9285
elimadraft@yahoo.com ® www.elima-draft.com

12 Technology Dr. - Suite 12-15 Setauket NY 11733

Garmer Industries
Gary Greenberg - President ¢ (631) 293-6960
garmerind@gmail.com ® www.garmerindustries.com

268 Route 109, Farmingdale NY 11735

McCloskey Mechanical Contractors
Chuck Schneider - Project Executive * (631)676-5407
chuck@mecloskeymechanical.com ¢ htps://www.mccloskeymechanical.com
3385 Veterans Memorial Highway - Suite F, Ronkonkoma NY 11779

Michael James Industries, Inc.
James Carlson 8883063748
jimc@myjiservices.com ¢ www.mjiservices.com
11 Drew Court, Ronkonkoma NY 11779

Precision Aire
Richard Troy - President * (631) 563-8280
richt@precision-aire.com * www.precision-aire.com
2100-9 Arctic Avenue, Bohemia NY 11716]

LANDSCAPE DESIGN/INTERIOR
PLANTSCAPING/SNOWPLOWING

BrightView Landscapes, LLC
Michael Jones - Business Developer ¢ (516) 574-9517
Michael.jones@brightview.com ¢ www.brightview.com
0 Moffitt Blvd., Bayshore NY 11706

Colgan Tree and Landscape Service Inc.
Peter Colgan Jr. - Owner ¢ (631) 979-2280
petreeco@yahoo.com ¢ www.colgantree.com

65 Elm Road, Kings Park NY 11754

Gibbons Pools
Ron Gibbons - President ¢ (631) 851-3000
ron@gibbonspools.com ® www.gibbonspools.com

171 Bridge Rd., Islandia NY 11749

Mazelis Landscape Contracting Corp.
Stephen Mazelis - President * (631) 724—?425
stephen@mazelislandscape.com ® www.mazelislandscape.com

PO. Box 370, Nesconset NY 11767

Montani Landscapin,
Anthony Montani - Owner and CEO ¢ (631) 474-9320
anthonymontanilandscaping@yahoo.com ® www.amontanilandscaping.com
345 Hallock Avenue, Port Jefferson Station NY 11776

North Shore Tree & Landscaping
Wendy Hall - Owner  631.751.2000 ext 1
NST@northshoretree.com ¢ northshoretree.com

PO Box 656, Stony Brook NY 11790

Plant Trends Inc.
Michelle Oshen - Horticultural Sales & Services ¢ 516-557-5562
michelleoshen@gmail.com ¢ www.facebook.com/planttrends

PO Box 603, Bellmore NY 11710

OFFICE & BUILDING SERVICES/

MAINTENANCE/DAMAGE RESTORATION

All-Ways Elevator, Inc.
Nick Dalvano - Vice President ¢ (631) 563-1240
ndalvano@allwayselevatorinc.com ¢ www.allwayselevatorinc.com

5 Davids Drive, Hauppauge NY 11788

BOSS Facility Services, Inc.
Keith Keingstein - President * (631) 361-7430
keith@bossfacilityservices.com ¢ www.bossfacilityservices.com

1 Roebling, Ronkonkoma NY 11779

Brookhaven Irrigation
Mike Coggins - Owner/Operator * (631) 744-6943
birrigationt@yahoo.com * www.brookhavenirrigation.net
27 Granny Road, Farmingyille NY 1173

Continued on Page 52
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APPLIED TECHNOLOGIES
OF NEW YORK, INC.

ATl is proud to announce the release of the latest
and most technologically advanced, efficient and
high performing steam boiler on the market.

This 250 HP Vertical Spiral Rib Tubeless steam boiler
is a game-changer for the industry.

The Fulton VSRT 250 boiler offers all of the enticing
benefits of the original VSRT with an amplified
horsepower of up to 250. Here are just some of the
impressive features it delivers:

Industry Leading Efficiencies
(the ability to slash utility costs up to 20%)

The Longest Boiler Life Expectancy
of any commercial or industrial boiler

037" Steel Wall Thickness, more than
3 times the industry standard

No Tubes o fail or be replaced - EVER
10:1 Turndown is STANDARD

O2 Trim is STANDARD

Touch Screen Control is STANDARD

The Highest Thermal Efficiencies
of up to 86% without an economizer

Small Installation Footprint, no tube

pull clearance required

Exceptional 99.75% verified steam quality
Sub 20 PPM low NOx emissions standard burner

10-Year Pressure Vessel Warranty
and a 5-Year Burner Warranty.

AT Fulton

rail

——
Boiler systems you can rely on. V S R T 2 5 O
Experience you can trust.

90 PLANT AVENUE, SUITE 110 | HAUPPAUGE, NY 11788 | 631.331.0215 | WWW.ATIOFNY.COM

LG abeq 19340d3Y |1-VIH 3YL 6107 |udy
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Cleaned to Perfection, Inc.
Elissa Rand - President ¢ (631) 941-4607
ejrand6@gmail.com ¢ www.wecleantoperfection.com
12 Technology Drive - Unit 13, East Setauket NY 11733

GBM Services Inc.
Rosanne Mischler - HR ¢ (631) 244-9444
rosanne@gbmserv.com ¢ www.gbmservicesine.com
85 Marcus Blvd, Hauppauge NY 11788

Go Green Cleanin
Michael Butcher - Business Owner/Franchise ¢ 631-652-5896
gogreenny@outlook.com * www.gogreencleaningny.com
259 Jackson Avenue, Syosett NY 11791

Island Fire Life Safety Co.
Todd Corcoran - President * (631) 472-4500
todd.corcoran@ifspk.us ® www.islandfirespk.com
630 Broadway Avenue - Unit 1, Holbrook New York 11741

Kilfinane Energy Consultants
Jay Ryan - President & CEO ¢ (631)748-6885
info@kilcap.com ¢ KilfinaneEnergy.com
110 Bayview Kve., Northport New Yg}r,k 11768

Legacy Touch Ups LLC

| . Ken Korbl—%wne}{ . (?/l 6) 7910-0659 "

egacytouchups@gmail.com ¢ http://www.legacytouchups.com
J 18[;9 ]igincoln Ave., H(Elbrook NY 11741 d

Manantial Cleaning Services, Inc.
Katherine Cortavarria - President * (631) 787-4678
katherine@manantialcleaningservices.com * hteps://www.manantialcleaningservices.com
PO. Box 2184, Brentwood NY 11717

PuroClean
Robert Corrado - Vice President ¢ (631) 652-6300
reorrado@puroclean.com ¢ www.purclean.com/pn-ny

26 Westminster Ct. S, Nesconset NY 11767

Servpro of Port Jefferson/StonyBrook
Risa Kluger - President * 631-476-5300
risa@servproofport'e[gerson.com * www.servproportjefferson.com
501 Middle Country Road, Coram NY 11727

Sirina Fire Protection
Joseph Ventre - Service Manager ¢ (516) 942-0400
jventre@sirinafire.com * www.sirinafire.com

151 Herricks Rd., Garden City Park NY 11040

Strike Force Maintenance Corporation / Blue Dot Janitorial Supply
Stephen Outcault - gresident * (631) 382-9300
info@strikeforcemaintenance.com ¢ www.strikeforcemaintenance.com
648-11 Middle Country Rd., Saint James NY 11780

The Sherwin-Williams Company
Dominick Rocco - Professional Coatings Rep. ¢ 631-402-4817
dominick.rocco@sherwin.com ¢ https://www.sherwin-williams.com/home-builders

603 Nesconset Hwy., Hauppauge NY 11788

Touchstone Fire Protection
Steven Santone - President * (631) 372-3597
steven.santone@touchstonefire.com ¢ https://www.touchstonefire.com
58 Mainsail Dr., Patchogue New York 11772

W Services Group
Ryan Beck - Client Solutions Manager * (631) 651-9595
rbeck@wservices.com ¢ www.wservices.com

500 Wheeler Road, Hauppauge NY 11788

OFFICE FURNITURE/DESIGN

LPS Office Interiors
Louis Pou - Sales * (631) 270-4488
louisp@lﬁ)sofﬁceinteriors.com * www.Ipsofficeinteriors.com

815 Route 110, Farmingdale NY 11735

Waldners Business Environments
Jenny-Lynn Georgiades - VP Sales & Designs * (631) 844-9300
jenn);géwaldners.com * www.waldners.com

125 Route 110, Farmingdale NY 11735

OFFICE SUPPLIES/EQUIPMENT

Central Business Systems
Tommy Aquilino - Associate Manager * (516) 236-9363
taquilino@centraldigitalsolutions.com ¢ www.central i%italsolutions.com
1219 Walt Whitman Road, Melville NY 11747

Charles Leonard Inc.
Harold Lamkay - Controller ¢ 631-273-6700
hlamkay(?charlesleonard.com * www.charlesleonard.com

O Box 18048, Hauppauge NY 11788

Digital Onesource Consulting Solutions
Mike Feingold - President ¢ (88% 502-5092
mfeingold@docsconsultir:{g.net * www.docsconsulting.net
One Thunder Road, Miller Place NY 11764

DRP Solutions
Anthony Bulla - VP of Professional Services * (631) 873-4560
abulla@drpsolutions.com * drpsolutions.com
18 Commerce Drive, Hauppauge NY 11788

Emerald Document Imagin
Meg Ryan - Sales Representative * (631) 319-1620
mryan@emeralddocument.com ¢ www.emeralddocument.com

100 Milbar Blvd., Farmingdale NY 11735

Texpak Inc.
Peter Stuart - Regional Sales Manager * 516 602 9355

eter@texpak.com https://www.tex&ak.com
130 New Hyde Park, Franklin Square NY 11010

PARKING ARFA MAINTENANCE

Elite Parking Area Maintenance
Mike Donnelly - Sales Manager * (631) 455-1503
mike@eliteliny.com ¢ www.cliteliny.com

38 Easy Street, Sayville NY 11782

Meadowbrook Parking Area Contractors
Thomas Fiorini - President ¢ (631) 643-2443
info@meadowbrookcorp.com ¢ www.meadowbrookcorp.com
79 Nancy Street, West Babylon, NY 11704

The Sherwin-Williams Company
Dominick Rocco - Professional Coatings Rep. * 631-402-4817
dominick.rocco@sherwin.com ¢ https://www.sherwin-williams.com/home-builders

603 Nesconset Hwy., Hauppauge NY 11788

REAL ESTATE

Ist EquitE National Title and Closing Services
Jamie Latinsky - EVP Business Development ¢ (631) 694-9595
élatinskgr@lste uity.com ® www. IstEquity.com
538 Broadhollow Rd. - te 315, Melville NY 11747

Coldwell Banker Commercial NRT
Marian Campi-Conde - Real Estate Salesperson ® (631) 638-6158
marian.conde@cbmoves.com ¢ www.cbworldwide.com

1 Huntington Quadrangle - Suite 1C07, Melville NY 11747

Corporate Commerical Realty
Harvey Kolin - Broker — Managing Member ¢ 631-629-4880
harve}lr@i;kolin.com * hetp:/fwww.cor oratecommercialrealt%r.com

50 Broadhollow Road- Suite 103, Melville NY 1174

Douglas Elliman Real Estate
Susan Hartigan - Assoc.Broker/Appraiser ¢ (631) 495-3032
susanhartigan@gmail.com

375 Old Willets Path, Hauppauge NY 11788

EXIT Realty Achieve
Patrice Alexander - Associaté Broker ¢ (631) 543-2009
palexanderexit@gmail.com ¢ www.exitrealtﬁchieve.com

956 West Jericho Turnpike, Smithtown NY 11787

Fairfield Properties
Alison LaFroscia - Leasing Agent ¢ 631-949-9912
alafroscia%fairﬁeldrealtyservices.com * www.fairfieldproperties.com

538 Broadhollow td. - 3rd floor, East Melville NY 11747

Greiner-Maltz Company of Long Island, LLC
William Greiner - Senior Marketing Director ¢ 516-364-1000
dgreiner@greinermaltz.com ® www.greinermaltz.com
1%5 Express Street - Suite 300, Plainview NY 11803

Hunt Corporate Services, Inc.
David G Hunt - President ® (516) 937-1000
unt@huntcorp.com ® www.huntcorp.com

17 Dupont Street - Suite 4, Plainview NY 11803

Industry One Realty Cor
Robert Desmond - Executive Vice President (6%1) 694-3500 ext. 315
bob@industryone.com ¢ industryone.com

95 Broadhollow Rd.- Suite 201, Melville NY 11747

LIP Realty
Hector Gavilla - Real Estate Broker  631-482-7052 x700
hgavilla?liprealty.com ww ® w.liprealty.com
21 Vanderbilt Motor Parkway, Commack NY 11725

Long Island Board of REALTORS, Inc.
Mike Miller - Business Development Manager * (631) 661-4800
mmiller@lirealtor.com * www.lirealtor.com

300 Sunrise Highway, West Babylon NY 11704

Newmark Knight Frank
Jack O’Connor - Executive Managing Director ¢ (631) 424-4800

JOCOHHOI@H kf.com ® www.newmarkkf.com

290 Broadhollow Road- Suite 103 E, Melville NY 11747

Racanelli Realty Services Inc.
Lois Accattato - Coordinator of Property Management Services ¢ (631) 434-9400
loisﬁ)racanelli.com * www.racanelli.com

45 Mall Drive - Suite 5, Commack NY 11725
RD Geronimo Ltd.
Richard J. DiGeronimo — MAL, SRPA, AI-GRS, CRA, CVC - President/Owner
(516) 294-8600

rid@rdgeronimo.com ® www.rdgeronimo.com
15% Third Street, Mineola ﬁY 11501

Realty Connect - Jim Manikas
Jim Manikas - Licensed Real Estate Agent * (631) 678-7552

jmanikas@live.com ® www.jamesmanikas.com

35 Arkay Drive, Hauppauge NY 11788

Realty Connect USA
John Fitzgerald - President
jfitzgerald@realtyconnectusa.com ¢ www.realtyconnectusa.com

35 Arkay Drive, Hauppauge NY 11788

Rechler Equity Partners LLC
Ellen Cea * (631) 414-8414
ecea@rechlerequity.com ® www.rechlerequity.com

85 South Service Road, Plainview NY 11803



Reliant Realty Group, LLC

Rob Gitto - Senior Sales Associate ® 631-509-0077

reitto@reliantrealtygrp.com * www.reliantrea
4gl4 l\% yullze 2002, Port Jefferson

ain Street -

The Marcus Organization

155 Schmitt
TRITEC Real Estate Co., Inc.

Chris Kelly - Director of Marketing ¢ (631) 751-0300

leyerp.
NY 11777

Sloane Marcus - Business Development ¢ (631) 231-5041
smarcus@gmarcusorggnization.com

Ivd., Farmingdale NY 11735

et

SOLAR

Edgewise Ener:

Sammy Chu - CEO ¢ (516) 595-2259
infz%@ ec)ll

gewise.com vywvy.ed ewise.energy
erman Court, Plainview NY 11803

EmPower Solar

Tara Bono - Marketing Manager ¢ (516) 837-3459

tbono@empower-solar.com ¢ www.empower-solar.com

ckelly@tritecrealestate.com ® www.tritecre.com

45 Research Way - Suite 100, East Setauket NY 11733

Zere Real Estate Services, Inc.

Marie Zere - President & CEO » (631)-467—4300

mazere@zere.com ® Www.zete.

ere.com
2155 Ocean Avenue - Suite C, Ronkonkoma NY 11779

ROOFING

A-1 Roofing
Vincent Malizia - President ¢ (631) 928-1826
vincent@alroofingny.com ® www.alroofingny.com
51 Nesconset Highway, Port Jefferson Station

ELI Construction

Eli Cadenillas - President ¢ (631) 869-5171
eli@eliconstruction.com ® www.cliconstruction.com

1490 William Floyd Pkwy - #104, Shirley NY 11967

Engelmann Roofin,

Peter Engelmann President ¢ (631) 316-2874
pete@engelmannrooﬁng.com * www.engelmannroofing.com

45 Fort Salonga Rd., Northport NY 11768

Polo International Inc

Jake Levin - VP — Business Development ® (917)847-2304
m

gaked@gmlol&com * www.polol4.co
1001 NW 62nd St. - Suite 116, Fort Launderdale FL 33309

The Russ Group (RG

)
Russ Comittino - Owner ® (631) 392-4322

221 Long Beach Road, Island Park NY 11558

Entersolar

Steven Engelmann - Business Development Director * (888) 225-0270

sengeleman@entersolar.com ¢ www.entersolar.com

805 Third Avenue, New York NY 10022

Green Street Power Partners, LLC
Scott Kerner - CEO ¢ (203) 496-8950

scott@gspp.com ® wWww.

.gspp.com
1 Landmark Square - Suite 320, Sgtamford CT 6901

info

11776

therussgroup@gmail.com * www.russgroupinc.com

169 Commack Road - Suite H 101, Commack NY 11725

Zacharia Associates

Mike Zacharia - President ¢ 631-454-7663
michael@zachariaassociates.com ® www.zachariaassociates.com

555 Broadhollow Rd. - Suite 400 Melville NY 11747

2941 Sunrise Hwy., Islip Terrace N

Gina Carrara - (63 4
cararra@sunation.com ® www.sunation.com
171 Remington Boulevard, Ronkonkoma NY 11779

60 Cain Drive, Brentwood

Kevin J. Creamer - President ¢ (631
sunshineplussolar@gmail.com ® www.sunshine

15 4th Avenue, Smithtown NY 11787

Harvest Power LLC

Phil Flora - Director of Marketing & Business Development ¢ (631) 647-3402

arvestpower.net Q WWW.hal‘VCS?OWﬂ.nCt

11752

Oya Solar Company

Michael Alfiero - Business Development ¢ (416) 840-3358
michael.alfiero@gmail.com ® www.gyasolar.com

15 Nautilus Ave, Northport N

11768

SUNation Solar S{s)te71%18,91141§4

Sunrise Power Solutions

Kristen Ingebrigtsen - Chief Operations Officer ¢ i631) 254-2968

Kris@getsunriseps.com www.sunriselglowerso utions.com

Y 11717

422-3500

lussolar.com

Sunshine Plus Solar Cori‘

Correction from March Industry List:

Lisa von Frank - Director of Sales and Marketing * 516-692-8000
Ivonfrank@cresthollow.com * www.cresthollow.com

8325 Jericho Turnpike, Woodbury, NY 11798

CATERING
Crest Hollow Counlt\;’[y Club

KEEPING CURRENT

Attorney or Robot — or Both

;Te';

Megan Murphy, Esq.

William Murphy, Esq.

Lewis Johs Avallone Aviles, LLP
631.755.0101
www.lewisjohs.com

In 2016, BakerHostetler hired a new attorney with an un-
usual résumé to join its practice. While this attorney did
not graduate from a top-ranked law school, it did once
defeat Ken Jennings at Jeopardy. Instead of billing multi-
ple hours to analyze caselaw for a comprehensive memo-
randum, this attorney can complete the task in seconds.
Thorough document review? Done. Discovery? Easy. Data
mining caselaw? In a snap. If serving clients is the purpose
of law practice, this attorney can help lawyers do it better.
Without ever meeting a client or entering a courtroom,
this attorney comes with potential to completely alter the
legal profession’s future.

But what about the human interaction between attorney
and client, adversary, Judge, or jury? For this attorney to
excel at human interaction, it would need to actually be
human. This new attorney is ROSS Intelligence, a form
of artificial intelligence plotting its invasion of the legal

field.

Powered by IBM’s Watson Cognitive Computing Tech-
nology, ROSS Intelligence is an online legal research tool
harnessing the power of artificial intelligence to make
legal research more insightful. It offers a platform opti-
mized for natural language searches, which tends to sur-
face search results that better address user intent, lead-
ing to more efficient research. While advances in other
legal search engines boast similar features, comparisons
between ROSS and legal research powerhouses like West-

?

law and LexisNexis end when introduced to ROSS’s other
features, like EVA.

EVA is ROSS Intelligence’s free-to-use brief analyzer.
Within seconds of uploading a brief onto EVA’s system,
it generates an analysis of each of the cited cases, creating
a list and giving each case a label indicating whether it is
still valid. Users can even view the uploaded brief with hy-
perlinks added by EVA to all the cases. While viewing the
brief on EVA, users may come across a passage and seek
supporting cases or other cases discussing the issue. EVA’s
“Find Similar Language” feature will generate a list of cas-
es with similar language, showing the case name and rele-
vant text. EVA creates a summary overview of the case tar-
geted to the specific research query to determine whether
the full case is relevant and actually worth reading. ROSS
Intelligence additionally includes “Legal Memoranda on
Demand,” where users can request a legal memorandum
from ROSS for deeper understanding of a legal issue. This
option assists with more complex arguments and provides
a next-level understanding of a specific issue. While EVA
is not the first brief analyzer on the market, competitors
either require paid subscription or work only for specific
jurisdictions.

However, the question remains as to how ROSS Intelli-
gence actually performs in practice. Blue Hill Research re-
cently pitted ROSS Intelligence against Westlaw and Lex-
isNexis in a study that assigned a panel of 16 experienced
legal research professionals to research questions mod-
eling real-world issues in federal bankruptcy law. Study
findings indicated that the artificial intelligence legal re-
search platform outperformed its competitors in finding
relevant authorities, user satisfaction and confidence, and
in research efliciency. “On every measure, ROSS outper-

formed the traditional tools evaluated,” the report stated.

As ROSS Intelligence continues its takeover of law prac-
tice, some remark that fully automated lawyering is just a
notion premised more on science fiction than real science.
A robot, after all, based on current and developing tech-
nologies, lacks the capability to serve as an attorney. For
example, although ROSS Intelligence can optimize legal
research, it cannot translate information into nuanced
briefs, motions, and documents drafted regularly by at-
torneys. It is unable to find, investigate, and verify facts
and evidence while simultaneously evaluating relevancy.
Finally, artificial intelligence lacks the proverbial human
touch. The thought of two robots arguing a case before a
Court conjures a potential plot for a Black Mirror episode
more than a reality, while only another human can effec-
tively connect with clients on an emotional level when
listening, calming, and empathy are required just as much
as objective legal analysis.

An AL apocalypse in the legal field may be far-fetched,
but firms’ reliance on its utilization is not. Future A.I.-
based legal technology is transforming the practice of
law. While it may not lead to a widespread loss of jobs,
attorneys will certainly be adapting to the arrival of auto-
mation. Ross Intelligence and similar platforms can dras-
tically reduce the amount of time it takes to review legal
documents and conduct legal research to mere seconds,
enabling cheaper, better, and faster results for clients. This
cuts a lawyer’s work rate, positively affecting a firm’s bot-
tom line. At the very least, this represents a significant it-
eration of the continuing evolution of legal research tools
that began with the launch of the digital databases of au-
thorities and have continued through search technology
developments.
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CONCURRENT WORKSHOPS

Session | Session 11
9:45AM -10:45AM & 11:15aM-12:15PMm

Sponsored By

Ira Wolfe
Recruiting in the Age of
Googlization: Candidate
Experience

Jill Christensen
If Not You, Who? How to Crack
the Code of Employee

Irv Miljoner; Marijana Matura, Esq.;
and Craig Roberts, Esq.
Spotlighting Wage and Hour Compliance —
How are we doing on Long Island?

O HUB

Motivational Interviewing and Hypnosis — Insight for HR

BREAKFAST

KEYNOTE WORKSHOP

8:30AM —9:30AM
Sponsored By

jackson lewis

ntive Serategies and
Penietve Solutsoms for the Worekplace®

Stop Guessing . . . Start Quantifying
Using Data to Manage Tomorrow’s
Issues In The Long Island Workplace

SHINING A LIGHT ON HR

HR STRONG

Sociery For Human Resource Manacement
Lowe Istanp Craprer

TH 1
28™ RnnuaL GoNFERENCE Christopher M.
— & ExnisiTors’ Snowease —

Valentino, Esq.
May3,2019
Crest Hollow Country Club, Weodbury, NY

1:30am-4:30rPM

VANTAGE
SPONSORS

ONRG

NATONAL IECRUTING GO

Eric J.
Felsberg, Esq.

LUNCHEON KEYNOTE
1:45PM — 2:45PM

CLOSING KEYNOTE WORKSHOP
3:00pPM —4:00PM  Sponsored By

P Sentinel Benefits

L FINANCIAL GROUR
Bruce James Francisco

Avish Parashar

Ding Happens! How HR Professionals

Can Improvise, Adapt, and Innovate in
an Ever-Changing World

How to Influence with Integrity

Special Thank You to our
2019 Sponsors

VANTAGE SPONSORS

O HUB
ONRG

MNATICMAL RECRUMNG GROUIP

BREAKFAST SPONSOR
jackson|lewis

'revesive Stravegies amd
Poaitive Solusions for the Wockplace .«

CLOSING KEYNOTE SPONSOR

» Sentinel Benefits

L FINANCIAL GROUP

CONCURRENT WORKSHOP SPONSOR
(G com

CORPORATE BENEFACTOR SPONSORS
Ajilon | Accounting Principals | Parker + Lynch;
LLoyd Staffing; Marcum Search;

Winston Staffing Services; and WSG Systems Corp

Join us for an interesting and creative day of

workshops, exhibits, and networking that will

impact your business goals, organization, and
employees for the rest of the year.

="
\

B SHRM[E

THE VOICE OF HR ON LONG ISLAND

Conference eligible for
5.0 HRCI CEU’s & SHRM PDC’s

It will be the best workday
you will spend this year!!

Registration Fees
$150.00 per Participant (Through 4/15)
$75.00 per Student

(Includes Breakfast, Lunch, Exhibitors” Showcase & Workshops)

Cost-Saving Opportunity for Multiple Attendees from
the Same Company — Paid with One Check/Credit
Card during One Transaction:

Before 4/15 After 4/15
Number of Cost Cost
Tickets Per Ticket Per Ticket
1% Ticket $150.00 $200.00
AFFILIATE OF 2" Ticket $140.00 $175.00
i 3" Ticket $130.00 $150.00
S I’R M Additional
ey Tickets $120.00 $125.00
SOCIETY FOR HUMAN
RESOURCE MANAGEMENT
SPECIAL NOTE:

Walk-In Registration Fee: $225.00 per Person
Follow U:
o SHE REGISTER TODAY www.SHRMLLorg

Twitter.com/SHRMLI
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The Garage Eatery caters 7 days
a week throughout Nassau and
Suffolk, keep us in mind for all
your catering needs:

Communions * Backyard

Weddings * Graduations *
Showers * Corporate Meetings
Office Parties * & More!

We feature an extensive menu,

plenty of seating, friendly staff,
and great service - Come stop by!

4.;\; ) .\ i &

Monday - Friday 631'582'4141

1:00 AM-4:00 PM 170 Bridge Road, Islandia NY - www the garageeatery.com
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eocprinf.com
\é Brochures

Envelopes
Signage
Catalogs

Pop Up Displays
Product Sheets
Business Gards

Bags & Boxes
o & Note Pads

Postcards
Goasters
Gift Gard Holders

Digital Printing
Gommercial Printing
Direct Mail

g
S
e,

effectsofcolor

N DEMAND PRINT SOLUTIONS

655 Old Willets Path Hauppauge, NY 11788
631.630.5450 e robin@eocprint.com




A SPECIAL THANK YOU TO THESE
HIA-LI MEMBERS FOR REFERRING NEW
MEMBERS TO THE HIA-LI

RICH ISAAC, SANDLER TRAINING
JACK COHEN, LESLIE WATERWORKS, INC.
MICHAEL SABATINI, CITRIN COOPERMAN
THOMAS KELLY, GLOBAL INDUSTRIAL
DIANA SANTARIELLO, NST
ANTHONY LUCIDI, LUCIDI TECHNICAL SOLUTIONS
SCOTT MASKIN, SUNATION SOLAR SYSTEMS, INC.
DOREEN NOBILE, ACCESS-VR
SUE GUBING, CAREER SMARTS
SCOTT MASKIN, SUNATION SOLAR SYSTEMS, INC.
ADAM HOLTZER, GENERATIONS BEYOND
AUTUMN BEHM, SERVPRO OF MEDFORD
ADAM HOLTZER, GENERATIONS BEYOND
MARIA MARINO, SIR SPEEDY
GARY CALAMUSO

REFERRAL REWARDS

=
WE APPRECIATE YOUR REFERRALS.
WE ALSO REWARD YOU.

REFER A COMPANY TO THE HIA-LI AND RECEIVE $50 HIA-LI
REFERRAL REWARDS AND RECEIVE RECOGNITION IN THE HIA-LI
REPORTER WHEN THE COMPANY JOINS, BECOMES A SPONSOR OR

ADVERTISES WITH THE HIA-LI. HTA-LI REFERRAL REWARDS CREDITS
CAN BE USED TOWARDS YOUR COMPANY MEMBERSHIP OR RENEWAL,
ATTENDING HIA-LI EVENTS, EXPOSURE OPPORTUNITIES &
SPONSORSHIPS, AND PRINT & DIGITAL ADVERTISING.

LS 9beq 19310day |1-VIH 3YL 6107 |udy
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WELCOME

NEW MEMBERS

AccountantsWorld LLC

Patrick Ciccarelli

Director of Operations

(631) 232-1040

piccarelli@accountsworld.com
www.accountantsworld.com

AccountantsWorld has been serving the accounting pro-
fession for over 29 years. We are the recognized leader of
cloud solutions for accountants.

140 Fell Ct - Ste 201

Hauppauge NY 11788

Ace Payroll Services Inc.

Christopher Luna

CSO

(516) 420-9500

christopher.luna@acepayroll.com

www.acepayroll.com

Employee management through our state of the art HCM
system.

1860 Walt Whitman Road - Suite 600

Melvillev NY 11747

American Maintenance

Elena Spera

Quality Control and Compliance Manager

(631) 587-2485

espera@americanmaint.net

www.americanmaint.net

Founded in 1975, American Maintenance has been pro-
viding janitorial and related services for over 40 years. As
a privately-held and operated company with more than
2,000 employees, we provide integrated facility solutions
to more than 200 clients and manage more than 60
million square feet of space on a daily basis. To develop
customized integrated facility solutions using environ-
mentally-friendly techniques to provide our clients with
a safe and healthy work environment while maximizing
their facility services investment. To become a trusted and
valuable partner providing an integrated facility solution
that delivers efficiency and consistency and allows you to
focus on the strategic aspect of your core business.

385 W. Main St.

Babylon NY 11702

Canine Companions for Independence

Cathleen Garry

Development Director

(631) 561-0236

cgarry@cci.org

WWW.cci.org

Canine Companions for Independence® is a non-profit
organization that enhances the lives of people with disa-
bilities by providing highly trained assistance dogs and on-
going support to ensure quality partnerships. Service dogs
assist adults with physical disabilities by performing daily
tasks. Hearing dogs alert their partners, who are deaf and
hard of hearing, to important sounds. Facility dogs work
with clients with special needs in a visitation, education,
criminal justice or health care setting. Skilled companions
enhance independence for children and adults with physi-
cal, cognitive and developmental disabilities.

286 Middle Island Road

Medford NY 11763

Cleanse Tec

Andy Feig

Territory Manager

(718) 346-9111

afeig@cleansetec.com

www.cleansetec.com

Cleanse Tec” offers a complete solution to your facility’s
kitchen and laundry cleaning needs. Our services in-
clude cleaning supplies, delivery, service, education, and
customer service to keep your business running efficiently.
360 Oser Ave

Hauppauge NY 11788

Combined Insurance

Kevin Magrane

Sales Consultant

(631) 471-2904

customerservice@combined.com
www.combinedinsurance.com

Combined Insurance helps you pay for things standard
insurance doesn' cover. So, you'e prepared for the unex-
pected.

3900 Veterans Memorial Hwy - Suite 160

Bohemia NY 11716

Commercial Building Maintenance Corporation
Nicholas Taddeo

Account Executive

(516) 364-0957

nick@cbmcorp.net

www.cbmcorp.net

Commercial Building Maintenance Corporation is one of
the leading Office Cleaning Companies and is a privately
owned and operated in the United States and Canada. .
We have over 40 years of experience in providing the
marketplace with commercial cleaning & maintenance
services and can professionally manage your daily, weekly,
monthly or one time janitorial service needs. Our team at
CBM Corp. can provide you with top quality service for
many years. Call today for a no obligation FREE price

quote on any of our services.
129 Oser Avenue
Hauppauge NY 11788

Complete Business Solutions, Inc.

Catherine Monteferrante

President

(516) 757-4499
cmonte@completebiz.solutions
www.completebiz.solutions

Computer Consulting and Accounting Services
94 Gardiners Avenue

Levittown NY 11756

Convenient Cleaners

Emily Scully

Sales

(800) 631-1367

emily@insuranceclaimcleaners.com
www.convenientcleanersny.com

We Offer FREE office and residential pickup and deliver
dry cleaning services.

1340-8 Lincoln Ave

Holbrook NY 11741

Country Fair Entertainment Park

Lisa Caceres

Director of Sales & Guest Experience

(631) 732-0579

cateringsalesteams@countryfairpark.com
www.countryfairpark.com

Corporate Events: Team Building, Weekday Meetings,
Appreciation Events. No matter the type or size of your
group, Country Fair has the service facilities to help create
a memorable event. Our destination offers unlimited ser-
vices, tremendous entertainment, food and outdoor recre-
ational opportunities for an old fashion atmosphere that
makes it a truly unique place for any kind of gathering.
3351 Route 112, Medford NY 11763

Damianos Realty Group

Alexandra Damianos

Real Estate Associate

(631) 360-9000

adamianos@drgrealty.com

www.drgrealty.com

Founded in 1968 by the late Dr. Xenophon Damianos,
Damianos Realty Group has been a successful fami-
ly-owned and operated commercial real estate company
specializing in cutting-edge office, retail, industrial and
land development for over four decades.

22 Middle Country Road - Suite 300

Smithtown NY 11787

Dominican Village

Emily Monem

Community Relations & Development Director

(631) 842-6618

emonem@dominicanvillage.org
www.dominicanvillage.org

Dominican Village, founded and sponsored by the Sisters
of St. Dominic of Amityville, New York, is a not-for-prof-
it, non-sectarian community offering Independent and
award winning Assisted Living Residence. Our breath-
taking 13-acre campus provides spacious, modern apart-
ments, restaurant-style dining, tranquility gardens, golf
putting green, café and convenience ship, bocce court, a
media room and so much more.

565 Albany Avenue

Amityville NY 11701

Gregor Industries

Ray Falco

Director of Operations

(631) 424-8800

rfalco@gregorindustries.com

www.gregorindustries.com

From new commercial construction to building reno-
vation, from commercial remodeling to structuring the
unique atmosphere you are trying to create, Gregor in-
dustries does it all. As commercial contractors, we're in-
dependently owned and operated, and we have decades of
experience in the industry. Regardless of your project’s size,
our philosophy is to approach each project with a founda-
tion of strong design aesthetics, functionality. by staying
true to this philosophy; we have built a strong reputation
for success. By working with building owners, tenants and
architects, we pride ourselves on our attention to detail,
our Superior craftsmanship and high level of customer
satisfaction within the commercial construction industry,
we have vast experience in new building and construction,
commercial renovation and building remodeling.

202 E. Main St. - Suite 201

Huntington NY 11743

Healing Headbands Project®

Joan e Accolla

CoFounder

(516) 606-7022

info@healingheadbands.com
www.healingheadbands.com

Healing Headbands Project” is a nonprofit organization
based in New York. Our purpose is to inspire others to
develop a healing mindset by integrating laughter with art.
Our core program awakens the creative mind and helps

those who are healing
PO. Box 215
Sea Cliff NY 11579

Health Extension Pet Care

Brad Gruber

President

(631) 392-0606

brad@healthextension.com

www.healthextension.com

Our family is dedicated to providing independent pet store
owners with foods they can be proud to sell as their own.
By committing to the finest holistic ingredients at the best
possible price, we give pets the nutrition they need, and
retailers the competitive advantage they need to thrive

80 Commerce Drive

Hauppauge NY 11788

Law Offices of Bruce H. Kaplan, Esq.
Bruce H. Kaplan, Esq.

Principal

(212) 639-9000
brucehkaplan@gmail.com

Law Services

434 Hoffman Lane

Hauppuage NY 11788

LegalShield

Caren Wasserman

Independent Associate - Director of Small Business &
Group Benefits Specialist

(516) 783-6158

carenw@legalshieldassociate.com

www.legalshield.com

LEGAL PROTECTION WHEN YOU NEED IT Vol-
untary employee benefits plan providers of identity theft
and legal plans.

143-25 84th Drive - Suite 4A

Briarwood NY11435

Lincoln of Smithtown

Marc Birthwright

Sales Consultant

(631) 337-1000 Ext. 405
mbirthwright@lincolnofsmithtown.com
www.lincolnofsmithtown.com

Sales & Service of Lincoln Cars and SUV’s
501 Middle Country Road

St. James NY 11780

LMN Printing Co., Inc.
Noreen Carro

Co-Owner

(516) 285-8526
noreen@LMNprinting.com
www.LMNprinting.com
Printing company

23 W. Merrick Road

Valley Stream NY 11580

Lorich Construction Management, LLC.

Paul Tagliaferri

Owner / Sr. Project Manager

(631) 254-3680

paultag@lorichny.com

www.lorichny.com

Lorich Construction Management, a full service General
Contractor/Construction Manager serving the NY Tri-
State Area. Lorich is an industry leader in new builds and
renovations, our portfolio includes many national chains
as well as many private owners.

2070 Deer Park Ave - Suite 1

Deer Park NY 11729

Nationwide Displays

Luis Toro

Project Manager

(631) 467-2034

ltoro@nationwidedisplays.com
www.nationwidedisplays.com

We have been in business for over 60 years, and we've
never stopped improving. Upgrading to our current cut-
ting-edge facility is merely the most recent accomplish-
ment. Our clients understand that we have the space and
the manpower to store, design, assemble and ship their
exhibits within tight deadlines. Our continual process of
improvement is all about improving client service. Here’s
to another 60 years! Aided by the cutting-edge software
tracking system ExhibitForce, we handle the details of
your exhibit program so you can focus on the real task
at hand—the marketing of your product to existing and
potential clients. Our services include Design, Graphics,
Fabrication, Shipping, Show Services, Refurbishing, In-
stallation & Dismantling, Storage and much, much more.
110 Windsor Place

Central Islip NY 11722

NS Capital, LLC

Joe Hart

Director of Retirement Plans

(866) 676-6002

jhart@nscadvisor.com

www.nscadvisor.com

There are approximately 533,000 401(k) plans in the U.S.
and 90% of them have under 100 participants. The an-

nual cost of these plans is substantially higher than larger
plans. Sponsors and participants of these plans are most
often being unfairly penalized by their financial services
providers, who have demonstrated they can be very pred-
atory when it comes to small 401(k) plans (particularly
in terms of hidden fees and conflicts of interest which are
built into the investment line up). While the plan is being
sold “at no cost to the company” many providers are hap-
py to create the impression that they are ‘trusted advisors”
whose advice and investment selection is genuine.

1 Landmark Square

Stanford CT 06901

Omega World Travel
Jamie Austin

Senior Account Director
(631) 742-9597
jaustin@owt.net
www.omegatravel.com
Travel Agency

17 Tree Hollow Lane
Dix Hills NY 11746

Radio Tech Security

Robert Spetta

President

(631) 582-5641

bob@radiotechsecurity.com

www.radiotechsecurity.com

We are a Video Verification, Active Shooter, Burglar, Fire
Alarm Installation Company with 30 years of Alarm In-
stallation Experience specializing in false alarm reduction.
85-1 Air Park Dr. - Suite 1

Ronkonkoma NY 11779

Smithtown/Brookhaven Civic Association
Patrick E. Byrne

President

(631) 467-4143

p2165@aol.com

Civic Association

5 Eliot Drive

Lake Grove NY 11755

Splashes of Hope

Kathy Engel

Community Outreach

(631) 424-8230

kathyengel@msn.com

www.splashesothope.org

Not-for-profit that paints murals for hospital and other
healthcare facilities.

PO. Box 537

Huntington NY 11743

The Rochlin Organization

Adam Rochli

(516) 935-8300
adam.rochlin@therochlinorganization.com
wwwiherochlinorganization.com
Commercial Real Estate Advisory Services
401 Broad Hollow Road - Suite L1
Melville NY 11747

Transitional Services of New York

Sharon Kenney

(631) 231-3619

skenney@tsli-hhb.org

www.tsli-hhb.org

Residential and support services for homeless families and
mentally ill adults.

840 Suffolk Avenue

Brentwood NY 11717

‘Wan Law Group PLLC

Timothy Wan, ESQ

Chief Executive Officer

(631) 853-0911

tim@WanLawGroup.com

www. WanLawGroup.com

Business Law Firm - Were Here To Protect Your Business
5036 Jericho Turnpike

Commack NY 11725

‘WebAir

Andrew Paladino

Business Development

(516) 938-4100 Ext. 330
greg.giovino@webair.com
www.webair.com

Managed Cloud Provider / Data Center
501 Franklin Ave. - Suite 200

Garden City NY 11530

Willumstad School of Business / Adelphi University
Rajib Sanyal

Dean

(516) 877-4690

rsanyal@adelphi.edu

business.adelphi.edu

University offering undergraduate and graduate programs
and degrees.

One South Avenue

Garden City NY 11530



HEARD AROUND THE ISLAND

APPOINTMENTS, UPCOMING EVENTS AND OTHER HAPPENINGS

APPOINTMENTS,
PROMOTIONS, AND
HONORS

« Diverse Marketing
a4 & Web  Design
{orsiant Earns 2018
(! Constant  Contact
Solution Provider All Star Award.
Recognized for achievements using
online marketing tools to drive success.
Diverse Marketing & Web Design, a
consultancy business that designs and
implements winning email marketing
campaigns, social media, advertising
and website design for its clients has
been named a 2018 Solution Provider
All Star Award winner by Constant
Contact, an Endurance International
Group company and a leader in small
business marketing solutions. The
annual award recognizes the most
successful 10 percent of Constant
Contact’s and  Solution
Provider base, based on their significant
achievements using email marketing to
engage their customer base and drive
results for their organization
eaneers Alexander

Hochhausl,

PE. to Department Manager in MEP
for HVAC; and Matthew R. Mohlin,
PE. to Department Manager for
Civil. Robert E Bee, R.A., LEED
AP, to Assistant Studio Director for
Architecture. Michael V. dePierro,
EIT; Matthew ]. Ellis, PE.; Matthew
D. Hornberger, EIT; Christopher T.
Lamond, EIT; and Tesfamichael Z.
Yehdego, EIT to Project Engineer 1.
Andrew M. Manfredi, EIT; and Sujata
Pal, PE. to Project Engineer 2. Joseph E.
Balicki; John A. Bruscella; Suraj Kumar,
EIT, LEED Green Associate; Jack M.
Mueger; and Justin M. Tomkins, EIT
to Staff Engineer 2.

customer

Stakey Honored as Public
Interest Attorney of the
Year. Touro College Jacob
D. Fuchsberg Law Center
honored Darren Stakey,
an Associate at Certilman
Balin, with the Public
Interest Attorney of the Year Award.
Mr. Stakey practices in the Litigation
and Real Estate Groups and is admitted
to practice law in New York, California,
and the District of Columbia. He is
also admitted to practice in United
States District Court for the Eastern
and Southern Districts of New York
and the United States Supreme Court.
Prior to joining Certilman Balin,
Darren clerked at the Supreme Court
of Pennsylvania.

UPCOMING EVENTS

The Suffolk County Women’s Business
Enterprise Coalition Sponsor Showcase
& Luncheon. SCWBEC acknowledges
its sponsors on April 25th at the
Piermont in Babylon. At 9:00AM,
attend a free showcase of sponsors’
products and services. Lunch at noon
will feature keynote speaker Kathleen
King, Founder of Tate’s Cookies. To
celebrate National Bring Your Child
to Work Day, invite a young person
to join you. Purchase luncheon tickets
at https://scwbec.org/event/-2019
sponsor-showcase.

OTHER NEWS &
HAPPENINGS

@ e FOrChClli

-+ Deegan Terrana
" LLP Attorneys
Overturn Zoning Board of Appeals
DenialClients Permitted to Build
Sports Court. Forchelli Deegan Terrana
LLP (“FDT”) Land Use & Zoning
Partner Judy Lynn Simoncic, assisted
by Associate Jessica A. Leis, successfully
appealed and secured the reversal of a
Village of Sea Cliff Zoning Board of
Appeals decision which denied our
clients the right to construct a multi-use
sports courton their residential property.
The suit arose from the Building
Inspector’s
that the proposed sports court was an
“accessory building” under Sea Cliff
Code (‘the Code”), requiring a variance
of the -500square-foot maximum for
accessory buildings. Ms. Simoncic
and Ms. Leis successfully argued that
the proposed sports court was an
ancillary structure under the Code. It
was not subject to the -500square-foot
maximum, nor did it require a building
permit to be constructed. The Supreme
Court agreed, finding that the Code
is ambiguous as it pertains to what
constituted an “accessory building”
versus an “ancillary structure.” The
Court held that ambiguity in the Code
must be resolved in favor of our clients.
Accordingly, the Court directed the
Zoning Board of Appeals to make a
determination that the proposed sports
court is an ancillary structure, which
does not require a variance or building
permit.

improper  determination

Widex USA
Donates 22,000$
to the Helen
Keller National
Center for Deaf-
Blind Youths and Adults Widex USA
recently donated 22,000$ to the Helen

Keller National Center for Deaf-Blind
Youths and Adults (HKNC), a division
of Helen Keller Services (HKS), as part
of the company’s ongoing commitment
to  helping people communicate
and connect. A special Widex USA
promotion was held during the holiday
season through the end of January 2019
that saw a portion of the proceeds of
every pair of WIDEX EVOKETM
hearing aids sold benefit HKNC, which
provides comprehensive vocational and
independent living training to youths

and adults who are deaf-blind.

..., Over 400 years ago,
Eﬁ“g- the invention of the
I]i'"IiIrE QR microscope openflzj
lhit' .L up a. new wor
bt TREaAr of discovery. Just
sixteen years ago, the completion of
the Human Genome Project launched
a similar revolution in science. Since
then, the continued advancement of
high-throughput DNA sequencing —
and quantitative methods for extracting
knowledge from massive sequence

L

datasets — has fundamentally changed
how explore  questions
in biology. Come hear from three
quantitative biologists as they discuss
how they see with sequencing to solve
mysteries ranging from the genetics
of evolution, to the causes of ALS, to
the subte inner-workings of a cell.
We hope you'll join us! What: Public
Lecture - Seeing with Sequencing
When: April7:00-2019,17pm-8:30pm
Where: Cold Spring Harbor Laboratory
- Grace Auditorium - One Bungtown
Road, Cold Spring Harbor, NY
11724 Admission is free! Please RSVP
at htep://bit.ly/seeing-sequencing

scientists

TO SUBMIT
A PRESS RELEASE
TO THE
HIA-LI REPORTER,
E-MAIL
MARKETING@HIA-LI.ORG

HIA-LI NEW MEMBER PROFILES

Since
EDI NS
OPTIGNS
Neil Abbruzzese
President
450 Jericho Tpke

Mineola NY 11501
Neil@edioptions.com

EDL.Simplified, I'm Neil Abbruzzese and, with
my partner Greg Wasserman, we started EDI
Options in 1991 to help companies that manu-
facture, distribute, import or otherwise supply
products for sale to get a handle on their business
by managing their digital transactions.

W started in the jewelry manufacturing world
and worked in that industry for almost 10 years
before starting EDI Options. Having specialized
in retail e-commerce, we've helped customers
around the world trade with the biggest names in
retail like Macys, Kohls, Nordstrom and Bloom-
ingdales. We work closely with Macys as a cus-
tomer, managing all of their international retail
transactions between their entities in both Chi-
na and Dubai and their vendor base around the
globe.

Updates in technology allow us to now offer
highly functional versions of our solutions using
the cloud. Solutions that were only available to the
highest end customers can now be affordably pro-
vided at any level.

We made our mark providing out of the box
solutions and backing them up with world class
services. From day one we made the decision
that service would be our top priority because
of our experiences as users. Plain and simple,
we communicate well, we pride ourselves in
being responsive and we genuinely care about

our customers’ success. We like to make cus-

TO SUBMIT A NEW MEMBER PROFILE TO THE HIA-LI REPORTER,
CONTACT] MARKETING@HIA-LI.ORG OR CALL 631-543-5355

tomers feel like part of our family here at EDI
Options.

We've been around nearly 30 years helping busi-
nesses around the world and by joining HIA LI we
want to offer our talent and experience to Long
Island companies.

A

e

BERNSTEIN

Diane Johnston
Vice President
T (212) 823-8295\M (631) 903-3583
diane.johnston@bernstein.com
1345 Avenue of the Americas
New York, NY 10105
www.bernstein.com

Bernstein Private Wealth Management. Bern-
stein was founded 50 years ago to manage money
for families and individuals. Our focus has never
changed, although our client base has expanded to
include institutions, and the services, tools, and re-
sources we offer have evolved with our insights into
markets and clients’ needs.

We're exclusively focused on investment research
and management; we don't engage in investment
banking and proprietary trading, so we don’t face
the conflicts of interest such businesses pose for
other firms.

For many clients, we deliver a uniquely integrat-
ed approach to managing all or most of their liquid
assets. For others, we deliver more targeted services.
But in either case, our clients receive the benefit of
our firm’s global scope, deep research resources and
planning expertise that few other firms can match.

When you entrust Bernstein to serve as your
investment manager, you become part of a proud
tradition of integrity, trust and financial success
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=t | People’s Alliance
~ Federal Credit Union

Mastercard Balance Transfers of $1,000 or more from
another credit card - receive an APR of 1.99%* for 6 months!

*Annual percentage rate is the lowest rate offered to applicants with direct deposit of net pay and a checking account.
All loan requests are subject to credit approval. Transfer a balance of $1,000 or more from another credit card and
receive an APR of 1.99% for 6 months. This offer ends March 31, 2019 and cannot be combined with any other offer.

We Put People First,

Even In Our Name!

125 Wireless Blvd. * Hauppauge, NY 11788 ¢ www.pafcu.org ¢ (631) 434-3500

Brooklyn, NY e Brooklyn, NY e Jamaica, NY e Jamaica, NY e Miami, FL e Ronkonkoma, NY e Westbury, NY e Yonkers, NY
(718) 643-4506 (718) 797-2988 (718) 656-1774  (718) 206-4600  (305) 261-1255 (631) 580-3702 (516) 832-8100 (914) 963-1370
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