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TEAM: PUBLIC SAFETY

Issue Experts:
Kyle Macdonald, Sacramento Metropolitan Fire District,
macdonald.kyle@metrofire.ca.gov
Ethan Hanson, City of Sacramento Police Department,
ehanson@pd.cityofsacramento.org
Jeff Beigh, City of Roseville Police Department, JBeigh@roseville.ca.us

SUBJECT: STRENGTHENING PUBLIC SAFETY THROUGH WORKFORCE READINESS
AND INDUSTRY COMPETITIVENESS

REQUESTED ACTION:

A highly trained, adaptable, and resilient public safety workforce is essential to both
community safety and regional economic competitiveness. As the complexity of
emergencies increases, ranging from natural disasters and behavioral health crises to
cybercrime threats and emerging technologies, public safety agencies must be
equipped with modern training, tools, and recruitment pipelines to meet evolving
demands.

Targeted federal investment in workforce development, career-connected learning, and
advanced training infrastructure will ensure agencies can recruit, develop, and retain
highly skilled personnel. Strengthening interagency collaboration and expanding access
to regional training centers will improve coordination and operational readiness across
jurisdictions.

Modernizing public safety training through the integration of data analytics, artificial
intelligence (Al), simulation technology, and advanced communications systems will
enhance decision-making, improve response outcomes, and position the Capital Region
as a national leader in innovation.

Equally important, investments in leadership development, employee wellness, and
specialized technical training are critical to sustaining a healthy, capable workforce
prepared for long-term service in high-stress environments. The Public Safety team
requests that our federal partners:
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e Investin public safety workforce development and recruitment pipelines.

e Expand career-connected learning and apprenticeship programs.

e Support regional training centers and modern simulation facilities.

e Fund integration of emerging technologies (Al, data analytics, communications).

e Strengthen interagency training and coordination initiatives.

e Invest in leadership development and succession planning.

e Support workforce wellness and resilience programs.

e Increase funding for specialized and technical training (cybercrime, unmanned
aircraft systems, crisis response, etc.).

HOW THIS SUPPORTS BUSINESSES:

A skilled and modern public safety workforce is a critical driver of economic stability,
business confidence, and regional competitiveness. Businesses rely on well-trained first
responders who can quickly and effectively manage emergencies, minimize disruptions,
and protect critical infrastructure.

Federal investments in workforce readiness ensure agencies can maintain adequate
staffing levels, reduce response times, and deploy personnel equipped with the latest
tools and training. The integration of advanced technologies, such as Al-assisted
analytics and real-time communication systems, enhances situational awareness and
accelerates decision-making during incidents that could otherwise impact business
operations.

Career-connected learning and workforce pipelines also contribute to regional
economic growth by creating stable, high-quality career opportunities and strengthening
the local labor market. When public safety agencies are fully staffed and professionally
developed, it reduces operational risk, supports business continuity planning, and
fosters a secure environment where businesses can expand and invest with confidence.

In addition, modern training facilities and regional collaboration attract talent and
position the Capital Region as a leader in innovation, further enhancing its
competitiveness on a national scale.
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HOW THIS SUPPORTS RESIDENTS OF OUR REGION:

For residents, investments in workforce readiness translate directly into safer
communities, faster emergency response, and higher-quality service delivery. A well-
trained public safety workforce is better equipped to handle complex and evolving
challenges, from large-scale disasters to mental health crises and emerging public
safety threats.

Enhanced training, modern tools, and interagency coordination improve response
effectiveness and ensure that residents receive timely, professional, and compassionate
care. Programs focused on wellness and resilience also help reduce burnout and
turnover, ensuring continuity of service and preserving institutional knowledge within
agencies.

Expanding career pathways into public safety creates opportunities for local residents
to serve their communities, strengthening trust and fostering a workforce that reflects
the populations they serve.

Ultimately, a future-ready public safety workforce enhances quality of life by improving
safety outcomes, strengthening community trust, and ensuring that agencies are
prepared to meet both today’'s demands and tomorrow’s challenges.
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