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A Year of Connection
From John Richter, President of the State Bar of South 
Dakota

Dear Members of the State Bar,

As my term draws to a close, I reflect on a year defined 
by one central theme: Connection. This guiding 
principle has anchored our efforts, enabling us to build 
together and foster meaningful relationships that are 
actively shaping our profession's culture. It has been 
a tremendous honor to serve you, and I am deeply 
grateful for the opportunity. As I look back, I want to 
share a few key highlights of what we accomplished 
together this year.

Strengthening Our Ties with the Judiciary
Our commitment to deepening the relationship between 
the bench and the bar has been a cornerstone of this 
year’s work. We made significant strides in fostering 
direct interaction and mutual understanding through:

•	 Inclusive Mixers: We reimagined our traditional 
private pre-Commission dinners, transforming 
them into mixers open to all Bar members. With 
guest speakers and a welcoming, informal setting, 
these events provided invaluable networking 
opportunities and helped new attorneys feel less 
isolated. What began as a simple idea quickly grew 
into something much larger, thanks to the judiciary's 
consistent support. We owe special thanks to the 
bench—including Chief Justice Jensen, Justice 

Myren, and, most recently, Justice Gusinsky in 
Rapid City.

•	 Circuit Connect Initiative: Under the leadership 
of Judge Means, the Judicial Bar Liaison Committee 
launched "Circuit Connect." By opening courthouses 
for guided tours and staff introductions, the initiative 
is actively bridging the gap among the bench, the 
bar, and local courthouse staff while demystifying 
the courthouse experience.

•	 Direct Engagement with Justices: We created 
unique opportunities for Bar Commissioners to 
connect directly with the South Dakota Supreme 
Court. This included a January event featuring the 
State of the Judiciary Address, a shared lunch with 
all five Justices, and the State of the Tribes Address. 
The resulting constructive, candid conversations 
were so valuable that members expressed a strong 
desire to make it an annual tradition.

Investing in the Next Generation
Our future colleagues at the USD Knudson School of 
Law are vital to the profession, and we focused heavily 
on integrating them into the life of the Bar from day 
one:

•	 Complimentary Student Memberships: Law 
students now automatically receive a complimentary 
membership, offering a deliberate path to connect 
with practicing attorneys, mentors, and resources 
from the start of their law school journey.

•	 Law Student Liaisons: To build vertical connections 
between students and professionals, we explored 





President

Reflection on YLS Service
This is my final month serving on the Young Lawyers 
Section leadership board. My time on the board has 
been deeply rewarding, giving me lasting friendships 
and meaningful connections with lawyers across South 
Dakota. The experience also deepened my appreciation 
for the State Bar’s service to attorneys in our state. I am 
proud of the YLS board’s contributions to that work, 
creating opportunities for connection, mentorship, and 
education for young lawyers. 

Serving on the board reminded me how fortunate we are 
to practice in a legal community that is both supportive 
and approachable. Whether through mentorship, 
networking events, or simply seeing familiar faces at bar 
events across the state, the relationships built through 
YLS have had a meaningful impact on my career and 
personal growth. 

If any young lawyer reading this is considering getting 
involved, I strongly encourage you to consider running 
for a position on the YLS board. One of the greatest 
strengths of the Young Lawyers Section is its ability to 
make the profession feel more connected, especially 
early in practice when building relationships outside 

your immediate workplace can be invaluable. We are 
seeking attorneys interested in serving as directors for 
the Second, Fourth, and Sixth Circuits, as well as an At-
Large Director. Please let me or any member of the YLS 
board know if you are interested or have any questions.

Thank you to everyone who has supported the YLS 
during my time on the board. I look forward to seeing 
the section continue to grow and serve young lawyers 
throughout the state.

Bar Convention
We are excited to see everyone at the bar convention in 
Sioux Falls June 24-26! We will award our Young Lawyer 
of the Year at the Awards Luncheon Wednesday. Later 
that day, we will have our annual Speed Networking 
event. The event is designed to be welcoming and 
approachable, and is a great way to meet attorneys from 
different practice areas and parts of the state. You do not 
need to register for the event to participate. After Speed 
Networking, we will have our Annual Section Meeting 
where we will be voting on these bylaws revisions and 
board positions. The evening will wrap up with a YLS 
cocktail hour before heading to the State Bar Social and 
Awards Reception. See you there!

https://statebarofsouthdakota.growthzoneapp.com/MIC/18360652/9298870/#/Resources/Resources/2152102


Courts have been reserved indoors on 

This event is open to all Bar members, significant others, and
summer interns. If interested, please send an email to Jeff
Clapper at jeff.clapper@ujs.state.sd.us by June 17 and
provide the following information:

Name, age, skill level (beginner, intermediate, advanced).

Your email will ensure adequate court space. However, walk-ins are welcome and extra
pickleball paddles will be available. A small fee will be requested.

¬("*+$!Á++ Pickleballanyone? 



Karen Paige Hunt
Kelly Sanderson
Nathan Chicoine
Paul Andrews

Austin Schaefer
Kaleb Peterson
Dennis Duncan
Shon Dougherty

S H E LT E R

Steve Huff
Marwin Smith
James Taylor
Kyle Krause

Renee Stellagher
Joseph Hogue

Denise Langley

SDFLA!

S Q U A D

Are you interested in becoming a legal superhero 
and member of the A2J Justice Squad?

Please send a message to access.to.jusice@sdbar.net

Thank you to the following attorneys that 
accepted a pro bono or reduced rate case in MAY 
from Access to Justice, Inc.! You are now a member 
of the A2J Justice Squad - an elite group of South 
Dakota lawyers who accept the responsibility to

Thank you to all of the attorneys that 
volunteered through Access to Justice and 

South Dakota Free Legal Answers in 
May!

defend justice, uphold their oath and provide legal representation to those who need it.

Special Thanks to:

Sustaining Life Fe�low - $50,000 plus

Fe�lows of the South Dakota Bar Foundation

Raising the Bar: Our Profession. Our Responsibility.

Presidential Fe�lows - $10,000

Life Fe�low - $25,000 plus

Diamond Fe�lows - $10,000 plus

Platinum Fe�lows - $10,000

Gold Fe�lows - $5,000

Silver Fe�lows - $1,000 (per year)

Fe�lows - $500 (per year)

Life Patron Fe�low - $100,000 plus





https://members.statebarofsouthdakota.com/calendar/Details/2026-a2j-all-new-great-shots-golf-tournament-1696998?sourceTypeId=Hub


*This Event it not sponsored by the State Bar



One of the most persistent questions around legal 
education is how to best prepare law school graduates. 
Employers regularly press for graduates to be “practice 
ready." Law school faculty spend considerable time 
thinking about how to best educate students. Everyone 
with interest in legal education, which hopefully 
includes all of us, are engaged with the important but 
challenging question of what makes a “well-prepared" 
law school graduate. 

There are some fundamental building blocks to 
an answer. Most would likely agree that there are 
fundamental elements of legal doctrine and skill that 
must be addressed in law school. It is unlikely that we 
all agree on what all those elements are, however. Even 
if it fails to produce full agreement, the conversation is 
important and sharpens the curricular offerings in law 
school. 

It is important to begin with consideration of what 
constitutes “core" doctrine and skill. A good place 
to begin is with those items tested by the National 
Conference of Bar Examiners to identify minimum 
competence. These have shifted across the decades and 
are shifting dramatically now with the advent of the 
Next Gen Bar Exam: https://www.ncbex.org/exams/
nextgen/about-nextgen. They reflect the perspective of 
practitioners, judges, and legal educators of what new 
graduates need to know. 

A slightly distinct perspective comes from the Institute 
for the Advancement of the American Legal System. 
IAALS conducted broad focus groups to identify twelve 

building blocks of new lawyer competence: https://
iaals.du.edu/projects/building-better-bar-capturing-
minimum-competence. These building blocks focus 
more on translatable lawyering skills than NCBE which 
includes a significant amount of key doctrine while 
incorporating lawyering skills. While the balance is 
struck differently, these studies both demonstrate that a 
workable scope of what is “fundamental” to teach “well-
prepared” law students will include both legal doctrine 
and legal skills. This should be unsurprising when we 
think about what we and the other lawyers we know do 
in practice. Many law schools have looked to NCBE and 
IAALS for some guidance when shaping the law school 
curriculum. 

Here at the Law School, we have identified a core 
curriculum that we believe produces the best level 
of preparation for the broadest group of lawyers. 
This begins with 1L requirements of torts, contracts, 
civil procedure, constitutional law, property, and 
criminal law. These doctrinal courses are paired with 
an integrated foundations of law course that covers 
legal research, legal writing, and the legal profession. 
Upper-level students must take evidence, professional 
responsibility, a writing class each year (with a focus 
on drafting or extensive research and writing), and a 
bar preparation class focused on test-taking skills and 
review. We recently shifted away from requiring other 
specific courses to instead require students to take four 
classes from a menu of three subject matter groups. This 
reflects a belief that, while all students need exposure 
to core areas like commercial law or individual rights, 
individual students can make individual decisions on 



how to gain that exposure. We think that this approach 
strikes a better balance between what all students need 
to know and what individual students want to focus on 
given their career plans. 

We also embrace the belief that well prepared graduates 
need practical experience during law school. We respond 
to this through a requirement of at least six credits of 
experiential learning. These credits can be earned in 
practicum placements for misdemeanor prosecution and 
defense, externships in a variety of settings, simulation 
courses like discovery practice or trial techniques, and 
clinics. There is ongoing discussion about expanding the 
required amount of practical education for law school 
accreditation. I think that accreditors should generally 
leave such specific decisions to individual law schools 
whose circumstances vary dramatically. Additionally, 
while I think that experiential education is invaluable, 
I also know that we need to be flexible in our offerings 
given the variety of practice settings our graduates are 
headed to. 

Well-prepared law school graduates also need strong 
understanding of “soft skills” in the legal profession. 
Many of us realized only after some years in practice the 
importance of things like networking, time management, 
ongoing professional development, wellbeing, business 
operations, and civic engagement. While these are some 
of the most important things for thriving lawyers to 
understand, they are difficult to inculcate in students. 
First, there is only so much time within a 90-credit 
course of study, and some things must be omitted as a 
result. Second, while these skills are broadly beneficial 
to possess, they are highly individualistic in expression. 
Although it is important to talk to students about them, 
it is harder to provide generalized instruction than 
when teaching the elements of a tort. 

Challenging as it may be, we do introduce these 
topics. They are a significant element of the first-year 
foundations of legal experience course. Outside the 
classroom, they are a major focus of career services 
programming. The Tripp Fellows program encourages 
students to gain exposure to programs in these areas, 
write about them with reflective journal assignments, 
and obtain appropriate recognition at graduation as a 
result. For the incoming 1L class we have also adopted 
a required professional responsibility lab. This one-
credit class will pair the Rules of Professional Conduct 
with attendant professional skills for students. While 

we have not finalized the details, the class will focus on 
professional activity like billing and time management, 
communication, professional development, wellbeing, 
and other lawyering skills that connect with the Rules.
 
These are some of the areas in which the Law School 
is thinking about how to produce “well-prepared” law 
school graduates. We are not alone in this effort. The 
Conference of Chief Justices and Conference of State 
Court Administators have produced an extensive and 
thoughtful report on the issues: https://www.ncsc.
org/our-centers-projects/clear. The Council of the 
ABA Section on Legal Education continues robust 
debate on how accreditation can push law schools 
towards better preparation. While I have disagreed 
with several recommendations by the Council, I agree 
wholeheartedly that accreditation has an important 
role to play in any discussion of how to best prepare 
law school graduates. I am grateful for the ongoing 
engagement with these issues by so many here in South 
Dakota. While there are more than can be mentioned, 
I would be remiss not to specifically note Chief Justice 
Jensen and the Supreme Court, the Board of Bar 
Examiners, the Strategic Planning Committee of the 
State Bar, the Law School Committee, and of course the 
faculty, staff, and students here at the Law School. 

The question of what makes a law school graduate 
“well-prepared” eludes ready or sure answer. Even a 
comprehensive summary of the discussion exceeds 
the scope of this column and its brief introduction. 
However, I hope that everyone takes away a few clear 
things. First, this is a vital discussion for our profession. 
Second, it is actively ongoing among law schools, 
state courts, boards of bar examiners, students and 
parents, and many others. If we sit the conversation 
out, it will be held and resolved without us. Third, it is 
a conversation that is enriched and improved by broad 
engagement among all lawyers. Although our ideas 
will almost certainly vary based on our practice, area, 
experience, and preferences, it is important that we all 
think about the questions and provide our perspectives. 
Lastly, while no answer will be perfect and all answers 
will evolve over time, it is an important and fascinating 
question that I love to think and talk about. I certainly 
look forward to talking with many of you about it for 
years to come.





https://members.statebarofsouthdakota.com/calendar/Details/2026-state-bar-convention-june-24-26-2026-1695294?sourceTypeId=Hub




ATTORNEY HEALTH & WELLNESS 
SOUTH DAKOTA LAWERS ASSISTANCE 

Almost everyone, even lawyers and law students have experienced a time when a personal
problem or crisis affected their life. Recognizing this, your State Bar, over the past several

years, has instituted a variety of ways to support our members when they may need it most.
Go to https://www.sdlawyerwellness.com/, which is dedicated to providing you with the

information you need about the programs and resources available to the members of our
South Dakota legal community and their families.

mailto:Ericka@HeiserValuation.com
HeiserValuation.com
https://www.sdlawyerwellness.com/gethelp


 

*This function is not sponsored by the State Bar    Times and Locations are subject to change without prior notice. 

Annual Meeting Schedule of Events 2026 

Wednesday, June 24, 2026 
8:00 am 

– Sheraton – Fontenelle B 
– –  

– Sheraton – John Q Hammons Room 
9:00 am 
REGISTRATION BEGINS 
9:30 am 

– –  
10:00 am 

– Sheraton – Carpenter Room 
– –  

11:00 am 
– –  

11:30 am 
– –  

State Bar Awards Luncheon – – Grand Ballroom (All pre-registered members are welcome) 
12:00 noon 

– –  
1:00 pm  

– –  
/[9 tǊƻƎǊŀƳ ІмΥ ²Ƙŀǘ ¸ƻǳ 5ƻ aŀǧŜǊǎΥ [Ŝǎǎƻƴǎ ŦǊƻƳ ǘƘŜ IƻƭƻŎŀǳǎǘ – /ƻƴǾŜƴǝƻƴ /ŜƴǘŜǊ – 9ȄƘƛōƛǘ Iŀƭƭ м 
4:30 pm 

–  
– –  

5:15 pm 
– –  

5:30 pm 
– –  

REGISTRATION CLOSES 
6:30 pm  

– – Grand Ballroom   
- -  

9:00 pm 

Thursday, June 25, 2026 
6:00 am  
REGISTRATION BEGINS 
6:30 am 

– –  
/[9 tǊƻƎǊŀƳ ІнΥ 9ŀǊƭȅ .ƛǊŘ – /ƻƴǾŜƴǝƻƴ /ŜƴǘŜǊ – 9ȄƘƛōƛǘ Iŀƭƭ н 
7:00 am  

– –  
– Sheraton – John Q Hammons Room 

– Sheraton –  
– –   





mailto:tom@nicholsonandnicholson.com
www.npweather.com
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JUNE, 24, 2026 AT 1PM-4PM (CST)

Vg`sXntCn L`ssdqr9
Lessons From the Holocaust

Speaker: Todd Larson, EdD

23
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https://members.statebarofsouthdakota.com/calendar/Details/2026-state-bar-convention-june-24-26-2026-1695294?sourceTypeId=Hub




EARLY BIRD

Please join us for an invigorating Early Bird CLE with a SD Supreme
Court Review, Criminal Law Update, ESI Basics, and Working with

Inside Counsel.

JUNE 25, 2026 AT 6:30AM-7:30AM (CST)

Supreme Court Review (Meghann Joyce) 
Federal Criminal Law Update (David Barari) 
Working with Inside Counsel (Kiira Weber) 
A Primer on Electronically Stored Information (Tim Rahn) 

Program Schedule Overview:

David Barari, Assistant Federal Public Defender, Districts of North and
South Dakota (Rapid City)

Meghann Joyce, Lynn, Jackson, Shultz & Lebrun, P.C. (Sioux Falls)
Timothy Rahn, Ballard Spahr LLP (SIoux Falls)

Kiira Weber, First Premier Bank, Associate Legal Counsel (Sioux Falls)

Speakers:

Program Chair: Nicole Tupman

https://members.statebarofsouthdakota.com/calendar/Details/2026-state-bar-convention-june-24-26-2026-1695294?sourceTypeId=Hub


COMMON ETHICAL AND
PROFESSIONAL ISSUES

PROGRAM CHAIRS:

AVOIDING THE 
D-BOARD AND
MALPRACTICE!

JUNE 25, 2026 AT 8:30AM-11:30AM (CST)

Jeff Tronvold and Jason Sutton

SPEAKERS:

This CLE will assist members in navigating common ethical issues
encountered by South Dakota practitioners. Chief Justice Jensen will

speak about attorney conduct, professionalism, and zealous advocacy.
Disciplinary Board Counsel Tom Frieberg and Recent Disciplinary Board

Member Jamie Simko will discuss common issues arising before the
Disciplinary Board. Finally, attorney Pamela Reiter and Jason Sutton will

present on conflict of interest issues arising from representing
fiduciaries and entities.

Chief Justice Steven R. Jensen, Chief Justice, South Dakota
Supreme Court (Pierre)
Thomas Frieberg, Frieberg, Nelson & Ask, LLP (Beresford)
James Simko, Cadwell, Sanford, Deibert & Garry (Sioux Falls)
Pamela Reiter, Reiter Law Firm Prof. LLC (Sioux Falls)
Jason Sutton, Boyce Law Firm, LLP (Sioux Falls)

https://members.statebarofsouthdakota.com/calendar/Details/2026-state-bar-convention-june-24-26-2026-1695294?sourceTypeId=Hub
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Program Chairs:

Eric Hanson,

Anthony Sutton &

Mandy Miiller
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Rachelle Norberg, Gunvordahl Gunvordahl &

Norberg; County Board of Mental Illness Chair for

Bennett, Gregory, Jones, Mellette, Todd, and Tripp

Counties; Co-Chair of State Bar Project Rural

Practice (Burke)

Jeff Tronvold, Unified Judicial System (Pierre)

Judge David Wheeler, Third Judicial Circuit

(Brookings)

Cameo Anders, Plains Commerce Bank; Chair of

State Bar Elder Law Committee (Sioux Falls)

Michele Snyders, South Dakota Association of

Health Organizations' (SDAHO) Hospice and

Palliative Care Program Manager 

Dr. Amanda Sedlacek, D.O., Palliative Care Doctor 

Michael Sharp, The Sharp Law Firm (Emery)

Scott Wilson, MFS, CFE; Medicaid Fraud, Abuse and

Neglect Services Unit (MFANS), South Dakota

Attorney General’s Office

Jody Gillaspie, South Dakota Attorney General’s

Office, Director of Consumer Protection (Pierre)

Tarah Walton, Sioux Falls Police Department

Speakers:
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The Red Mass dates from the Middle Ages—as early as 1307,

during the reign of Edward I of England. Its purpose, then as

now, is to invoke divine guidance and strength for lawyers,

judges, and civic leaders. During the Middle Ages, the English

legal year was divided into four terms of court, each of which was

celebrated with a Red Mass. In time, the custom evolved into one

of such celebration held traditionally near Michaelmas

(September 29), the season at which the courts, Parliament and

universities all began their official activities of the year.

Ecclesiastical traditions called for red vestments to be worn by

the priests celebrating the mass, described as a Votive Mass of

the Holy Spirit. In the time of Edward I, twelve judges of the

High Court sat at the King’s Bench at Westminster. As befit their

position and academic station, they too wore scarlet robes.

Rounding out the assembly were the university professors, with

the doctors among them wearing red academic gowns. Thus was

born the name “Red Mass.”

After the first Red Mass in the United States was celebrated in

New York City in 1928, the practice spread to Boston, Chicago,

New Orleans, and San Francisco. Perhaps the most well-known

celebration in this country is held in Washington, D.C., where it is

attended by the President of the United States, the Chief Justice

of the Supreme Court, members of Congress, judges, diplomats,

and lawyers. 

All are cordially invited to attend.All are cordially invited to attend.

Sacred Heart Chapel at the Cathedral of Saint Joseph
521 N. Duluth Avenue, Sioux Falls - (enter from west parking lot)

4:45 p.m., Thursday, June 25, 2026
Light Refreshments to Follow in the Saint Joseph Room

*This function is not sponsored by the State Bar.

Presiding Clergy: Very Rev. Timothy J. Smith, JCL 
Homilist: Rev. Patrick Grode, JD 



The bus will leave fromthe Sheraton at 6:00 PMthe Sheraton at 6:00 PM
The bus will leave fromthe Sheraton at 6:00 PM

Post Hunt Mixer!

After the Scavenger hunt, particiapnts
After the Scavenger hunt, particiapnts

are incureged to stay for a mixer from

7:00-9:00 PM at the Old Courthouse
MuseumMuseum

After the Scavenger hunt, particiapnts

are incureged to stay for a mixer from

7:00-9:00 PM at the Old Courthouse
Museum

S
  Downtown
SIoux Falls Downtown
SIoux FallsHH

PLEASE REGISTER YOURSELF.
LOCATION.

PLEASE REGISTER YOURSELF.TEAMS WILL BE FORMED ONLOCATION.

31

https://members.statebarofsouthdakota.com/calendar/Details/sioux-falls-scavenjuris-hunt-mixer-1736542?sourceTypeId=Hub


https://members.statebarofsouthdakota.com/calendar/Details/sioux-falls-scavenjuris-hunt-mixer-1736542?sourceTypeId=Hub




VũĮĊëƗɗ iŵňĎ ȟȣɗ ëŲ Ȥɘȝȝ ëŇ 

Breakfast

GUEST SPEAKERS:
ZACH SCHMIDT
AND 
CHELSEA SCHMIDT

*This function is not sponsored by the State Bar 







Destination Dakota Legal Careers
wants to know...

Have you spoken to a classroom or group of
students this spring?

If so, please take a few minutes to complete our survey.

Here is the link: https://statebar.typeform.com/SD-DDLC

37
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Lawyers Assistance Program Leadership Transition Announcement
 
We are pleased to share an important update regarding the future of the State
Bar Lawyers Assistance Program (LAP).
 
As part of our ongoing commitment to supporting the well-being, resilience,
and professional success of our members, the State Bar will soon begin the
search for new leadership of the Lawyers Assistance Program. 

This search reflects our dedication to ensuring the continued strength and
sustainability of the work and services provided by our current LAP Director,
Becky Porter.
 
Becky plans to continue to serve in her role during the transition and will play
an integral role in mentoring and training. 

This thoughtful, collaborative transition plan is designed to maintain
continuity of services, program stability, and the high standard of care that
Becky has provided to members over the years.
 
With Becky’s continued leadership through the transition, we are confident
that the Lawyers Assistance Program will remain a strong and trusted
resource for those seeking support and guidance.
 
We extend our sincere appreciation to Becky for her ongoing dedication and
for helping to ensure a smooth and successful transition.
 
Additional updates will be shared in the coming weeks.
 
State Bar of South Dakota

Please join Past State Bar Presidents in thanking Paul Cremer  
for his tremendous service to our State Bar as our State Bar Executive Director 

 
Paul Cremer, Prior State Bar Executive Director 

Thank You Reception 
 

 
 

Thursday,  June 25th 
6:00 – 7:00 p.m. 
Exhibit Hall 2 

 
Hosted by Past State Bar Presidents 

38
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The State Bar of South Dakota Bylaws 

4.4. Meetings. 

a. Annual Meeting.  The State Bar will hold an annual
Member meeting (“Annual Meeting”) at the time and
place determined by the Bar Commission. Members may
attend the meeting in-person or by electronic
communications. The electronic communications medium
Members may use to attend will be determined by the
Bar Commission.

b. Notice.  The State Bar will give notice of the Annual
Meeting to all Active and Inactive Members at least 30
days before the meeting date.

c. Resolutions.  Resolutions for Member consideration at
the Annual Meeting must be submitted by an Active
Member to the State Bar in writing at least 45 days
before the business portion of the Annual Meeting
(“Business Meeting”). The State Bar will publish
properly submitted resolutions in the Annual Meeting
Program, post them conspicuously at the Annual
Meeting, and make copies available for Members in
attendance. The State Bar will not accept any
resolution or motion, complimentary to any Officer or
Member, for any service performed, paper read, or
address delivered.

d.

Special Meetings.

Any five Bar Commissioners may call
a special Member meeting by signing a written Call for
Special Meeting and filing it with the Executive
Director. The Call must state the Special Meeting’s
purpose. Upon receipt of the Call, the Executive
Director must fix a date for the Special Meeting no
more than 40 days after receipt of the Call and give
notice of the Special Meeting to all Active and
Inactive Members at least 30 days before the meeting
date.

PROPOSED AMENDMENTS TO STATE BAR BYLAWS, PRACTICE 
RULES, AND  TO BE VOTED ON BY THE 
MEMBERSHIP AT THE ANNUAL BUSINESS MEETING OF THE 

STATE BAR OF SOUTH DAKOTA ON JUNE 26, 2026, 
BROUGHT AS A RESULT OF BAR COMMISSION INITIATIVE. 

PROPOSED AMENDMENT TO STATE BAR BYLAWS REGARDING ATTENDANCE 
AND VOTING AT ANNUAL BUSINESS MEETING 

Article IV, Section 4.4 of the Appendix to SDCL Chapter 16-17 – 
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e. Waiver of Notice.  A Member’s attendance at any meeting
will constitute a waiver of notice by the Member,
unless the Member announces at the meeting’s beginning
that the Member is attending solely to object to the
meeting on the grounds of improper notice.

f. Quorum.  Twenty-Five Active Members at any Regular or
Special Meeting will constitute a quorum. If a quorum
is not present, those in attendance may adjourn the
meeting until a quorum is present.

g. Proxy.  Members may not vote by proxy.

h. Voting.  Each Active Member has one vote for each
matter upon which the Member is eligible and entitled
to vote. A matter is approved when a majority of
Members present vote in favor of the matter. A Member
is considered present whether they attend a meeting in-
person or through electronic communications. In the
event of a tie vote, lots will be drawn to determine
the matter.

i. Fixing of Membership.  The State Bar will determine
Membership ten days before an Annual or Special Meeting
for voting purposes at the upcoming meeting.

j. Official Record.  The Executive Director will maintain
an official record of all State Bar meetings.

PROPOSED AMENDMENT TO STATE BAR BYLAWS REGARDING
ATTENDANCE AND VOTING AT ANNUAL BUSINESS MEETING

Article IV, Section 4.4 of the Appendix to SDCL Chapter 16-17 –
The State Bar of South Dakota Bylaws

4.4. Meetings.

a. Annual Meeting. The State Bar will hold an annual
Member meeting (“Annual Meeting”) at the time and
place determined by the Bar Commission. Members may
attend the meeting in-person or by electronic
communications. The electronic communications medium
Members may use to attend will be determined by the
Bar Commission.

b. Notice. The State Bar will give notice of the Annual
Meeting to all Active and Inactive Members at least 30
days before the meeting date.

c. Resolutions.  Resolutions for Member consideration at
the Annual Meeting must be submitted by an Active
Member to the State Bar in writing at least 45 days
before the business portion of the Annual Meeting
(“Business Meeting”). The State Bar will publish
properly submitted resolutions in the Annual Meeting
Program, post them conspicuously at the Annual
Meeting, and make copies available for Members in
attendance. The State Bar will not accept any
resolution or motion, complimentary to any Officer or
Member, for any service performed, paper read, or
address delivered.

d. Special Meetings.  Any five Bar Commissioners may call
a special Member meeting by signing a written Call for
Special Meeting and filing it with the Executive
Director. The Call must state the Special Meeting’s
purpose. Upon receipt of the Call, the Executive
Director must fix a date for the Special Meeting no
more than 40 days after receipt of the Call and give
notice of the Special Meeting to all Active and
Inactive Members at least 30 days before the meeting
date.

PROPOSED AMENDMENTS TO STATE BAR BYLAWS, PRACTICE RULES, AND THE 2002 
SOUTH DAKOTA TITLE STANDARDS TO BE VOTED ON BY THE MEMBERSHIP AT THE 

ANNUAL BUSINESS MEETING OF THE STATE BAR OF SOUTH DAKOTA ON JUNE 24, 2022.
(Pages 58 to 98)





(b)(2)  An One officer or employee of a party that is not a natural person, after being if that 
officer or employee has been designated as the party's representative by its attorney; 

(c)(3)  A Any person whose presence a party shows to be essential to presenting the party's 
claim or defense; 

(d)(4)  A person authorized by statute to be present; or 
(e)(5)  A victim of a crime and his parent or guardian following the victim's testimony. 

(b) Additional Orders to Prevent Disclosing and Accessing Testimony.  An order under section
(a) of this rule operates only to exclude witnesses from the courtroom.  But the court may also,
by order: 

(1) prohibit disclosure of trial testimony to witnesses who are excluded from the courtroom;
and 
(2) prohibit excluded witnesses from accessing trial testimony.

Section 4. That § 19-19-1006 be AMENDED: 

19-19-1006. Summaries to prove content.

The proponent may use a summary, chart, or calculation to prove the content of voluminous
writings, recordings, or photographs that cannot be conveniently examined in court. The
proponent must make the originals or duplicates available for examination or copying, or both,
by other parties at a reasonable time and place. And the court may order the proponent to
produce them in court.

(a) Summaries of Voluminous Materials Admissible as Evidence. The court may admit as
evidence a summary, chart, or calculation offered to prove the content of voluminous admissible 
writings, recordings, or photographs that cannot be conveniently examined in court, whether or 
not they have been introduced into evidence. 

(b) Procedures. The proponent must make the underlying originals or duplicates available for
examination or copying, or both, by other parties at a reasonable time and place. And the court 
may order the proponent to produce them in court. 

(c) Illustrative Aids Not Covered. A summary, chart, or calculation that functions only as an
illustrative aid is governed by § 19-19-107. 
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Submit
Nominations Here:

 A new way to highlight attorneys,
committees, and members for their

outstanding service and impact in the Bar
and the community. Keep an eye out —

you might be next!
 A new way to highlight attorneys, committees, and members for their outstanding service and impact in the Bar and the community. Keep an eye out — you might be next!
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Counselors at the Helpline Center 
answer the 988 Lifeline for South 
Dakota. 988 provides support, 
connections and hope during a 
mental health or substance use 
crisis. People can call, text or chat 
988 for themselves or if they are 
worried about a loved one who may 
need support.  Available 24/7.

…about depression or anxiety

…if you’re concerned about a 
loved one

…if you need resources for 
substance use or mental health

…if you’re having thoughts of suicide

helplinecenter.org/9-8-8

call. text. chat.
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Contact AllOne Health

Call: 888-243-5744
Visit: sandcreekeap.com

Receive 
Lifestyle Support 

with Personal 
Assistant 
Referrals

Life is often busy, and responsibilities can feel overwhelming. 
Your Assistance Program is here to help save time and clear your mind 

with personal assistant referrals. 

Our personal assistant team listens to your requests, conducts research, and 
provides comprehensive referrals, resources, and information to help with your 

needs. Personal Assistant referrals can include:

• Home care, renovation, and 
repair services

• Grocery and meal delivery 
services

• Transportation, car maintenance 
and repair

• Travel research, planning and 
itineraries

• Self-care, spas, gyms, and local 
services

• Theatre, concerts, and sporting 
events referrals

• Children's sports, programs, and 
activities

• Donations and volunteer 
opportunities

Personal Assistant referrals are non-transactional.
Your Assistance Program is free to use, confidential, and open to family members.







service clients across Iowa, South Dakota and Nebraska. 
Candidates with an existing client base are encouraged to 
apply, though a willingness to develop business and build 
client relationships is equally important. Halbach|Szwarc 
attorneys are licensed across South Dakota, Minnesota, 
Iowa, Nebraska, and Wyoming and serve clients across the 
U.S. and internationally.

Responsibilities:
1. Entity Selection and Formation. Provide legal 
counsel to clients on business formation, including 
selecting the appropriate legal structure, drafting 
formation and related governing documents.
2. Business Document Preparation: Draft and review 
various agreements, including purchase agreements, 
lease agreements, asset and real estate purchase 
agreements and related agreements.
3. Mergers and Acquisitions. Assist clients with 
structuring, negotiating, and closing mergers, 
acquisitions, and sales of businesses or assets, with an 
emphasis on small and closely-held family businesses.
4. Client Interaction: Provide exceptional client 
communication and service and maintain strong client 
relationships.
5. Business Development. Engage in efforts to develop 
new client relationships, build your network, and 
contribute to the firm’s growth.
6. Remote Collaboration. Work remotely and 
collaboratively using modern technology to 
meaningfully engage with clients and team members.
7. Stay Informed: Stay abreast of changes in relevant 
laws, regulations, and legal trends affecting business and 
estate planning law.

Qualifications:
•	 Juris Doctor (JD) degree from an accredited law school.
•	 Undergraduate degree in business, economics, finance 

or accounting preferred, but not required.
•	 3+ years of experience practicing law with an emphasis 

on business law.
•	 Strong understanding of business law and tax.
•	 Excellent drafting and negotiation skills.
•	 Strong self-starter with an ability to work independently 

and remotely, managing a caseload effectively and 
efficiently.

•	 Willingness to engage in business development and 
foster long-term client relationships.

Attitude, Energy, and Effort:
•	 Approach client matters and internal responsibilities 

with professionalism, sound judgment, and the 
steadiness.

•	 Bring pride, precision, and strategic thought to your 
work, recognizing the impact a business attorney has 

on case outcomes, client trust, and the firm’s broader 
reputation.

•	 Maintain focused, reliable energy in fast-moving 
matters; anticipate next steps, identify risks early, and 
drive progress without the need for oversight.

•	 Demonstrate respect for colleagues and clients through 
clear communication, thoughtful coordination, and 
consistent, high-quality work product.

•	 Engage in feedback and continuous improvement with 
maturity and accountability, modeling a solutions-
oriented approach for others on the team.

•	 Uphold confidentiality, discretion, and professionalism 
in all interactions, especially when navigating complex, 
sensitive, or high-stakes matters.

Benefits:
•	 Competitive salary commensurate with experience.
•	 Unlimited PTO.
•	 13 paid holidays.
•	 100% firm paid health insurance.
•	 100% firm paid vision insurance.
•	 Monthly technology stipend with firm provided remote 

technology solutions.
•	 Bonus eligibility based upon performance.
•	 Competitive 401(k) and profit sharing.
•	 Paid continuing education expenses.
•	 Collaborative and positive work environment.

How to Apply: If you are a motivated, detail-oriented, 
and client-focused professional with a commitment to 
excellence, we invite you to apply for the Business Associate 
Attorney position at Halbach|Szwarc Law Firm. Please 
submit your resume and a cover letter outlining your 
relevant experience to Miranda Basye at mirandab@
halbachlawfirm.com.

Halbach|Szwarc Law Firm is an equal opportunity employer 
and values diversity in the workplace. We encourage all 
qualified individuals to apply.

Associate Attorney - Criminal Defense 
Associate

Location: Hybrid Position – based in Sioux Falls, SD,  
Halbach|Szwarc Law Firm
Position Type: Full-time

Position Overview: We are currently seeking a skilled and 
dedicated criminal defense attorney to join our criminal 
defense practice group. The ideal candidate will have 3+ 
years of experience handling criminal cases at the state and 
federal levels, including misdemeanor and felony cases. 
This individual will play a key role in advocating for clients’ 



rights and achieving favorable outcomes, whether through 
negotiation, litigation, or trial and will play a key role in 
developing and implementing our criminal defense practice 
strategy.

Applicants must be licensed in South Dakota and able to 
obtain licensure in Iowa and Nebraska. While candidates 
with an established client base are encouraged to apply, 
a willingness to develop business and foster new client 
relationships is equally important. Halbach|Szwarc attorneys 
are licensed across South Dakota, Minnesota, Iowa, 
Nebraska, and Wyoming and serve clients across the U.S. 
and internationally.

Responsibilities:
•	 Lead client representation in criminal matters at the state 

and federal levels, including misdemeanors and felonies, 
from initial consultation through resolution.

•	 Manage all phases of a case, including investigation, 
pretrial motions, discovery, plea negotiations, and trial 
preparation.

•	 Appear in court on behalf of clients for arraignments, 
hearings, trials, and sentencing, delivering strong and 
strategic advocacy.

•	 Draft and review legal documents, including motions, 
briefs, memoranda, and correspondence with clarity, 
precision, and persuasive legal reasoning.

•	 Maintain consistent and clear client communication, 
providing education, guidance, and reassurance 
throughout each step of the legal process.

•	 Contribute to practice development, including building 
client relationships, expanding referral networks, and 
supporting the firm’s long-term growth strategy.

•	 Collaborate closely with team members, including 
attorneys, paralegals, and support staff, in a hybrid 
environment that values flexibility and shared ownership.

•	 Stay informed on developments in criminal law and 
procedure, applying emerging trends and case law to 
strengthen client strategy and outcomes.

 
Qualifications:

•	 Juris Doctor (JD) degree from an accredited law school.
•	 3+ years of experience in criminal defense, including 

trial experience.
•	 High level of professionalism, empathy, and discretion.
•	 Excellent courtroom advocacy, negotiation, and 

communication skills.
•	 Self-starter with the ability to work independently, 

manage multiple matters, and meet deadlines effectively 
in a hybrid work environment.

•	 Willingness to engage in business development activities 
and foster client relationships.

Benefits:
•	 Competitive salary commensurate with experience.
•	 Unlimited PTO.
•	 13 paid holidays.
•	 100% firm paid health insurance.
•	 100% firm paid vision insurance.
•	 Monthly technology stipend with firm provided remote 

technology solutions.
•	 Bonus eligibility based upon performance.
•	 Competitive 401(k) and profit sharing.
•	 Paid continuing education expenses.
•	 Collaborative and positive work environment.

How to apply
If you are a motivated, detailed oriented, and personable 
individual with a commitment to excellence and client service, 
we invite you to apply for a position at Halbach|Szwarc Law 
Firm. Please submit your resume and a cover letter outlining 
your relevant experience via the form below. Halbach|Szwarc 
Law Firm is an equal opportunity employer and values 
diversity in the workplace. We encourage all qualified 
individuals to apply.

https://www.halbachlawfirm.com/careers

Senior Civil Litigation Attorney

About Halbach|Szwarc Law Firm: Halbach|Szwarc Law 
Firm is a full-service law firm with offices in Sioux Falls, 
SD, and Sioux City, IA. We are committed to delivering 
responsive, high-quality legal services across a wide range 
of practice areas. Our culture is built on collaboration, trust, 
and professionalism, and every member of our team plays an 
essential role in supporting our clients and each other.

Position Overview: We are seeking a seasoned and strategic 
Senior Civil Litigation Attorney to join our growing litigation 
team. The ideal candidate will bring 7+ years of substantive 
experience handling complex civil matters, including 
business disputes, employment litigation, contract disputes, 
construction claims, and related issues. This attorney will 
serve as a key leader within the litigation group, providing 
high-level representation to clients and contributing to the 
firm’s overall litigation strategy and growth.

This role requires demonstrated skill in navigating all 
phases of litigation including pleadings, discovery, motion 
practice, mediation, trial, and appeal with the judgment 
and autonomy expected of a senior practitioner. Candidates 
must be licensed in one or more of the following states: 
South Dakota, Iowa, Nebraska; and ideally eligible to become 
licensed in the others.

 While candidates with an established practice are preferred, 







court advocacy at all stages of litigation. Some travel is 
required. Attorneys in this office may not engage in the 
private practice of law.

Required Qualifications: (1) Graduation from an accredited 
law school; (2) Admission in good standing to practice before 
the highest court of a state or the District of Columbia; 
(3) Ability to practice before the United States District 
Court for the District of South Dakota upon appointment. 
Attorneys who are not members of the South Dakota Bar 
may begin practice while completing South Dakota bar 
admission requirements, which must be satisfied within 12 
months of the start date; and (4) United States citizenship or 
authorization to work in the United States.

Above all, we seek applicants with a demonstrated 
commitment to indigent defense and the ability to work 
collaboratively in a team-oriented environment. Courtroom 
experience, creativity, sound judgment, and strong research 
and writing skills are highly valued.

Salary and Benefits: Salary is commensurate with experience 
and ranges from $76,748 to $180,078. This is a full-time 
position with comprehensive federal benefits, including 
health and life insurance, retirement, and participation 
in the Thrift Savings Plan. Salary is paid bi-weekly via 
direct deposit. Final offers of employment are contingent 
upon funding availability and successful completion of a 
background investigation.

How to Apply: Applicants should submit a letter of interest, 
résumé, three references, and a recent writing sample 
combined into a single PDF to SDX_JOBS@fd.org. The 
position is open until filled, and applications will be reviewed 
on a rolling basis. More than one position may be filled from 
this announcement.

The Federal Public Defender for the Districts of South 
Dakota and North Dakota is an Equal Opportunity 

Employer. Women and minorities encouraged to apply.
Position Announcement #26-01

Assistant Federal Public Defender 
(Bismarck)

The Federal Public Defender for the Districts of South Dakota 
and North Dakota is seeking an attorney to join our branch 
office in Bismarck, North Dakota. Our office provides high-
quality, client-centered representation to individuals charged 
with federal crimes who cannot afford retained counsel, 
pursuant to the Criminal Justice Act.

Why Our Office: The Federal Public Defender for the 
Districts of South Dakota and North Dakota is a collegial, 

mission-driven office committed to excellent defense work. 
Our practice includes regular contested hearings and trial 
opportunities, providing meaningful courtroom experience 
grounded in careful preparation and sound judgment. The 
office also represents clients in cases arising in and near tribal 
communities, offering experience with Indian Country 
jurisdiction and the distinct legal, factual, and cultural 
considerations those cases present. Attorneys are supported 
by experienced investigators, paralegals, and administrative 
staff, and are encouraged to practice with independence, 
creativity, and professionalism. We value collaboration, 
mentorship, and thoughtful case strategy, while trusting 
attorneys to exercise sound judgment and develop their own 
advocacy style. The work is demanding and meaningful, 
and our culture emphasizes respect, integrity, and mutual 
support—for our clients and for one another.

About Bismarck: Bismarck is North Dakota’s capital city 
and the economic and civic center of central North Dakota. 
Located along the Missouri River, the community offers 
affordable housing, short commutes, strong schools, and a 
high quality of life. Residents enjoy easy access to outdoor 
recreation, including river activities, trails, and nearby public 
lands, as well as a growing arts and food scene. Bismarck 
provides a welcoming, family-friendly environment and an 
excellent setting for building a meaningful federal defense 
practice while enjoying the space, pace, and sense of 
connection that define life on the northern plains.

Position Description: Assistant Federal Public Defenders 
provide zealous, ethical, and professional representation in 
a fast-paced and challenging environment. Responsibilities 
include managing a federal criminal caseload from initial 
appearance through disposition; meeting and advising 
clients; interviewing witnesses and family members; 
developing release plans; reviewing and analyzing discovery; 
drafting pleadings, motions, and briefs; developing litigation 
strategies; working with investigators and experts; advising 
Criminal Justice Act panel attorneys; and conducting in-
court advocacy at all stages of litigation. Some travel is 
required. Attorneys in this office may not engage in the 
private practice of law.

Required Qualifications: (1) Graduation from an accredited 
law school; (2) Admission in good standing to practice before 
the highest court of a state or the District of Columbia; (3) 
Admission to practice in the United States District Court for 
the District of North Dakota by the time of appointment; and 
(4) United States citizenship or work authorization.

Above all, we seek applicants with a demonstrated 
commitment to indigent defense and the ability to work 
collaboratively in a team-oriented environment. Courtroom 
experience, creativity, sound judgment, and strong research 
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and writing skills are highly valued.

Salary and Benefits: Salary is commensurate with experience 
and ranges from $76,748 to $180,078. This is a full-time 
position with comprehensive federal benefits, including 
health and life insurance, retirement, and participation 
in the Thrift Savings Plan. Salary is paid bi-weekly via 
direct deposit. Final offers of employment are contingent 
upon funding availability and successful completion of a 
background investigation.

How to Apply: Applicants should submit a letter of interest, 
résumé, three references, and a recent writing sample 
combined into a single PDF to NDX_JOBS@fd.org. The 
position is open until filled, and applications will be reviewed 
on a rolling basis. More than one position may be filled from 
this announcement.

The Federal Public Defender for the Districts of South 
Dakota and North Dakota is an Equal Opportunity 

Employer. Women and minorities encouraged to apply.
Position Announcement #26-02

Dakota Plains Legal Servises, Exective 
Director, Mission, SD

Position Description: 
The Executive Director will serve as the chief executive 
and legal leader of the organization, responsible for 
strategic direction, fundraising, litigation vision, staff 
leadership, and external relationships. This is a rebuilding 
and transformation role, suited for a leader who is 
entrepreneurial, resilient, and deeply committed to access to 
justice in underserved and tribal communities.
The main office is located in Mission, SD on the Rosebud 
reservation with limited nearby housing and services. 
Candidates should carefully consider the geographic and 
logistical realities of the position.

Dakota Plains Legal Services (“DPLS”) is a unique and 
historic nonprofit legal aid program providing civil legal 
services to members of nine Native American tribes, as well as 
non-tribal community members, in Western South Dakota. 
For decades, the organization has played a critical role in 
advancing justice in Indian Country and rural communities 
through litigation, advocacy, and direct legal services.

Like many long-standing institutions, the organization is at 
an inflection point. After years of underinvestment, it now 
seeks a visionary, hands-on Executive Director to rebuild 
capacity, reinvigorate litigation and advocacy strategies, 
strengthen relationships with tribal nations, and lead the 
organization into its next chapter of impact and sustainability.

Key Responsibilities:
Strategic & Organizational Leadership

•	 Develop and implement a clear, forward-looking vision 
for the organization’s legal, advocacy, and operational 
work

•	 Lead organizational rebuilding, including systems, 
policies, and culture

•	 Work closely with the Board of Directors to strengthen 
governance and long-term sustainability

Litigation & Legal Advocacy
•	 Reinvigorate and oversee the organization’s litigation 

strategy, including impact litigation where appropriate
•	 Ensure high-quality legal services across practice areas
•	  Stay informed of legal developments affecting tribal 

nations and rural communities

Fundraising & External Relations
•	 Lead fundraising efforts, including grant writing, 

foundation relationships, and government funding
•	 Cultivate relationships with tribal governments, 

community partners, funders, and allied organizations
•	 Serve as the public face of the organization in the legal 

and broader community

Staff Leadership & Development
•	 Recruit, train, mentor, and retain a small, dedicated legal 

and support staff
•	 Foster a collaborative, supportive, and trauma-informed 

workplace
•	 Supervise senior staff and manage performance and 

professional development

Operations & Administration
•	 Oversee finances, budgeting, and compliance with grant 

and funding requirements
•	 Ensure ethical, effective, and fiscally responsible 

operations
•	 Balance limited resources while maintaining mission 

focus
 
Qualifications:
Required

•	 J.D. and active license (or eligibility to become licensed) 
in South Dakota. South Dakota has reciprocity with 
many states.

•	 Significant experience in legal aid, public interest law, 
tribal law, or closely related fields

•	 Demonstrated leadership experience, including staff 
supervision

•	 Experience with or strong aptitude for fundraising and 
grant development

•	 Commitment to serving Native American communities 
and underserved populations







and life and disability insurance options.  We also offer paid 
time off, including holidays and volunteer time, and teams 
who know how to have fun. Farm Bureau....where the grass 
really IS greener!

If you’re interested in joining a company that appreciates 
employees, provides growth and professional development 
opportunities, as well as offers great benefits, we invite you 
to apply today!

Work Authorization/Sponsorship
Applicants must be currently authorized to work in the United 
States on a full-time basis. We are not able to sponsor now or 
in the future, or take over sponsorship of, an employment 
visa or work authorization for this role. For example, we are 
not able to sponsor OPT status.

Independant Contract Attorney

Albertelli Law (ALAW) is seeking a licensed South Dakota 
attorney to join our network as an Independent Contract 
Attorney supporting post-closing title review operations for 
residential real estate transactions.

The selected attorney will review post-closing title packages 
to confirm all requirements have been satisfied prior to 
issuance of an attorney title opinion. This role is ideal for 
attorneys seeking flexible, production-based work that can 
be completed remotely on their own schedule.

Position Summary
Following the closing of residential real estate transactions, 
the attorney will review standardized approval checklists, 
title search updates, recorded documents, and curative 
documentation to ensure compliance with South Dakota 
title requirements and underwriting standards.

Responsibilities
•	 Review post-closing title packages for accuracy and 

completeness
•	 Analyze title search updates, recorded documents, and 

curative items
•	 Verify all required conditions and checklist items have 

been satisfied
•	 Approve compliant files and provide attorney sign-off 

for issuance of title opinions
•	 Reject deficient files with clear corrective instructions 

for resubmission
•	 Maintain accuracy, organization, and timely turnaround 

of assigned files
•	 Communicate professionally with internal teams and 

title partners as needed

Qualifications
•	 Active license to practice law in South Dakota required
•	 Strong attention to detail and organizational skills
•	 Ability to work independently and manage deadlines
•	 Comfortable reviewing legal and real estate-related 

documentation
•	 Prior real estate, title, mortgage, or closing experience 

preferred but not required

Training & Support
ALAW provides comprehensive onboarding and training 
prior to assignment of live files, including document-by-
document review processes and workflow guidance.

If you are licensed in South Dakota, we’ll teach you the rest!

Position Details
•	 Engagement Type: Independent Contractor
•	 Schedule: Flexible / Production-Based
•	 Location: Fully Remote
•	 Compensation: Per-file / Production-based 

compensation structure
•	 Hours: Work may be completed on your own schedule 

while meeting agreed-upon turnaround expectations

Assistant City Attorney I or II, City 
Attorney’s Office, Rapid City SD

The City of Rapid City is accepting applications for the 
position of Assistant City Attorney I or II. The City Attorney’s 
Office consists of a team of five attorneys in a fast-paced 
environment. The office provides legal support and services 
to all City departments and elected officials. 

Salary and Benefits:
The City of Rapid City offers a competitive benefits package, 
including employer paid health insurance, paid holidays, 
generous leave accruals, and participation in the South 
Dakota Retirement System.  
Assistant City Attorney I range:  $87,396 to $117,453
Assistant City Attorney II range: $112,374 to $150,708
Pay rate and classification dependent on qualifications and 
experience.  

Essential Duties and Responsibilities – Assistant City 
Attorney I:

•	 Investigates and prepares cases and acts as prosecutor 







COMPLEXITY/SCOPE OF WORK
•	 The work consists of varied legal duties. The variety of 

tasks to be performed contributes to the complexity of 
the position.

•	 The fast pace of the working environment contributes to 
the complexity of the position. 

CONTACTS	
•	 Contacts are typically with co-workers, legal assistants, 

other county employees, other attorneys, law enforcement 
personnel, judges, victims, witnesses, defendants, and 
members of the general public.

•	 Contacts are typically to provide services; to give or 
exchange information; to resolve problems; to motivate 
or influence people; or to justify, defend or negotiate 
matters.

PHYSICAL DEMANDS/ WORK ENVIRONMENT
•	 The work is typically performed while sitting at a desk 

or table or while intermittently sitting, standing, or 
stooping. The employee occasionally lifts light objects. 

•	 The work is typically performed in an office or courtroom.

SUPERVISORY AND MANAGEMENT RESPONSIBILITY
This position may supervise assigned personnel. 

APPLY BY
Submit Brown County application or resume to: 

Brown County
Human Resources
25 Market St
Aberdeen, SD 57401
Fax: 605-725-2355

Email: Humanresources@browncounty.sd.gov
Email: Allison.Tunheim@browncounty.sd.gov
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Davenport Evans lawyer Terry Prendergast named a Howard Wood Honorary Referee 

Davenport Evans lawyer Terry Prendergast has been named a 2026 Howard Wood Relay Honorary 
Referee. ReNae Hays has also received the honor in 2026. Click here for a historical listing of Honorary 
Referees.  

Terry Prendergast grew up in Volga, South Dakota, with his sister Sue and parents Harry and Dorothy 
Prendergast. Terry’s father Harry, a member of the South Dakota sports hall of fame, coached track and 
field, among other sports. From an early age, Terry was indoctrinated into high school sports. Following 
graduation from Sioux Valley High School, Terry received his Bachelor of Arts degree from Augustana 
College, and an MBA and law degree from the University of South Dakota. He has been a practicing 
attorney in Sioux Falls since 1978 and currently practices at Davenport Evans Law Firm. While at 
Augustana, he served as a sports reporter for the Sioux Falls Argus Leader working under Hall of Fame 
member John Egan and covering the Howard Wood Relays and other track meets. He helped establish the 
Northern League, the first independent professional baseball league, in 1992 and was a co-owner of the 
Sioux Falls Canaries independent minor league baseball team from 1998-2009. 

As a Howard Wood Board member since 1980, Terry served as President of the Howard Wood Relays 
board in 2002 and 2003 and is a 46-year volunteer counting it as one of his proudest affiliations. Serving 
as chair of various committees through the years, Terry has headed the Special Events Committee for over 
40 years. The Special Events have grown from one event a year to a highlight of the meet with national 
top times, competitors from nine states and three countries, and great competition for local athletes. “The 
goal of this committee has been to have all eight runners selected get a personal best in the race.” Terry 
said. “That is success!” 

Terry is also active in the community. He is Past President and Board Member of both Lutheran Social 
Services and Lutheran Social Services Foundation, Past President of Siouxland Heritage Museums, Past 
President of the Sioux Falls Downtown Kiwanis Club, Past President and Board Member of Feeding 
South Dakota—Food Service Center, Inc., Past Chair of the Elks Youth Services Committee, and Past 
Vice President and Board Member of the South Dakota School for the Deaf Foundation, where he served 
for over 25 years. Terry serves his church as Chancellor and is also on the Investigations Committee of 
the Dakotas Conference of the United Methodist Church. 

Terry and his wife of 46 years, Susan, have two sons, Chris and Steven. He also has two grandchildren, 
Paget and Penley, and would be happy to show you their pictures. 

### 

https://docs.google.com/document/d/1MEjRb1B5f0y8j-d9J9PgXlGDQYRu_Te7/edit


Career Opportunity 
US PROBATION & PRETRIAL SERVICES OFFICER 

DISTRICT OF SOUTH DAKOTA 
ABOUT THE COURT 
The U.S. District Court for the District of South Dakota was established in 1889 when 
the Dakota Territory was divided into North and South Dakota.   The Court handles 
issues pertaining to federal law within the state of South Dakota and has 
courthouses in Sioux Falls, Rapid City, Pierre, and Aberdeen.  Additionally, U.S. 
Probation has satellite offices in Eagle Butte, Kyle, McLaughlin, Mission, and Winner. 

The U.S. District Court consists of federal court chambers, a clerk’s office, and a 
probation and pretrial services office.  The district has three Article III district judges, 
two senior district judges, and three full-time magistrate judges.  

ABOUT THE POSITION 
The U.S. District Court for the District of South Dakota is seeking a full-time Probation 
& Pretrial Services Officer in Aberdeen, SD.  U.S. Probation and Pretrial Services 
Officers play an integral role in the administration of justice, community safety, 
conduct objective investigations, supervise defendants and persons under 
supervision, interact with collateral agencies, prepare reports, maintain a detailed 
written record of case activity, and present recommendations to the Court. 
Officers investigate and prepare bail and presentence reports for the Court 
and/or supervise defendants and persons under supervision to reduce risk to the 
community and foster lawful self-management. 

POSITION DUTIES AND RESPONSIBILITIES 
Establishes a working alliance with persons under supervision by developing a
genuine helping relationship and providing unconditional positive regard,
empathy, and a shared agreement on goals.
Conducts investigations and prepares reports for the Court to assist with
detention and sentencing decisions.
Provides accurate, thorough, and objective information along with best
judgment to the Court for the issuance of individualized, fair, and equitable
court orders.
Implements and uses behavioral-based change work methods to achieve the
goals of the case plan.
Interacts with defendants and people under supervision using values such as
affirmation, non-judgment, openness, care, and respect.
Assesses and identifies general risk, risk to do harm, needs, strengths, level of
motivation, and imminence for defendants and people under supervision.
Collaborates with community resources utilizing referrals when necessary.
Monitors a person’s compliance with the conditions of release and/or
supervision and reports to the Court any allegations of non-compliance.
Develops collaborative strategies and/or interventions to promote lawful self-
management.
Communicates clearly and effectively, both orally and in writing.
Document and maintain detailed written records of meetings and case
activity.
Participates in annual safety training and adheres to the district’s safety policy.
Embraces diversity among colleagues and communities served.
At times, extensive travel to other locations within the district may be required.
May be requested to perform additional duties and/or projects as assigned.

Vacancy No.:  05-26

Number of Vacancies:  1 

Location:  Aberdeen, SD 

Salary:  CL 25-28 $49,361 - $116,394

commensurate with qualifications 

Employment:  Permanent, Full-time 

Closing Date: Open until filled,
priority given to applications received 
by June 12, 2026. 

BENEFITS 

Paid Annual & Sick Leave
Paid Paternal Leave
11 Paid Holidays
Employer Subsidized
Health Insurance
Group Life Insurance
Supplemental Vision/Dental
Insurance
Retirement Benefits Plan
(FERS)
Thrift Savings Plan (TSP)
Flexible Spending Accounts
Pre-tax benefit programs
Employee Assistance
Program (EAP)

www.sdd.uscourts.gov 
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How to Apply 
 
Please submit the following: 
 
 Completed AO78 Application for 

Judicial Branch Federal Employment 
 

 A current resume that includes three (3) 
professional references. 

 
 An unofficial copy of your college 

transcript(s). 
 
 A cover letter that specifically addresses t  

qualifications and relevant experience  
you possess which make you a good  
candidate for this position; include your 
knowledge, skills, and ability to facilitate 
behavior change. 
 

 Mission critical value statement: Select 
one of the 4 values listed below and 
describe how that value has shaped 
who you are today and how you would 
demonstrate this value as a U.S. 
Probation Officer. 
 

 (Optional) A completed AO78B 
Voluntary Race/Ethnicity, Gender, & 
Disability Identification form. 

 
All documents must be emailed in pdf 
format with “Vacancy 05-26” in the subject 
line to: 

recruitment@sdd.uscourts.gov 
 
 
 
 
 
 
 

www.sdd.uscourts.gov 
 

 
PERSONAL CHARACTERISTIC REQUIREMENTS 
 Exercise sound judgment, maintain confidentiality, adhere to high ethical 

standards, and demonstrate integrity in fulfilling the district’s vision, mission, values, 
and strategic plan. 

 Prioritize competing demands while maintaining a positive and professional 
demeanor.  

 Exercise impartiality and discretion with defendants, persons under supervision, 
courts, justice partners, and communities. 

 Ability to work a flexible schedule if needed, including nights, weekends, or 
holidays.   

 Promote and maintain a positive work environment which encourages integrity, 
respect, individual and organizational growth, and a fulfilling work life. 

 
KNOWLEDGE, SKILLS, AND EDUCATION REQUIREMENTS 
 

Minimum Education Requirement 
Applicants must possess a completed bachelor’s degree from an accredited 
college or university. The degree must be from a field of academic study related to 
human relations and where knowledge was gained in understanding the legal 
requirements necessary to succeed as a probation officer. 
 
In addition to the minimum required education, classification levels are determined 
based upon additional education or specialized experience* as indicated below:  
 

Level  Minimum Additional Education and/or Experience  

CL 25  Completion of a bachelor's degree from an accredited college or university and 
one of the following academic achievement requirements:  

 - An overall “B” grade point average equaling 2.90 or better of a possible 4.0;  
 - Standing in the upper third of the class;  
 - “3.5” average or better in the major field of study, such as business or public 

administration, human resource management, industrial relations, or 
psychology; or  

 - Election to membership in one of the National Honorary Scholastic Societies 
meeting the minimum requirements of the Association of College Honor 
Societies, other than Freshman Honor Societies or  

 Completion of one academic year (30 semester credits of 45 quarter hours) of 
graduate work in a field of study closely related to the position.   

CL 27  Two years of specialized experience* or completion of a master's degree in a 
field of study closely related to the position, or a Juris Doctor (JD) degree.  

CL 28 Two years of specialized experience. 

 
*Specialized experience is defined as progressively responsible experience in fields 
such as probation, pretrial services, mental health, substance abuse, social work, 
criminal law, parole, corrections, criminal investigations, public administration, or 
human relations. Experience as a police officer, custodial officer, or security officer, 
other than criminal investigative experience, does not qualify. 
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JUDICIARY BENEFIT DETAILS 
 

   Employer Contributions 
o FERS eligible employees receive judiciary-paid Basic Benefit contributions each pay period 
o Optional Thrift Savings Plan (TSP) enrollment for pre- or post-tax (Roth) withholdings 
o Optional TSP catch-up contribution for employees age 50+ 
o Participating TSP employees receive 100% match for first 3% contributed to the plan and $.50 per dollar on the 

next 2% 
o TSP eligible employees also receive an automatic 1% contribution to their TSP plan each pay period 
o Social Security benefits contributed at 6.2% of employee earnings up to annual SS Wage Base 
o On average, 72% of an employee’s total health insurance premium is paid by the judiciary with enrollment 

choices of Employee, Employee +1, and Family coverage 
 Over 20 different FEHB plan options available with varying deductible and co-pay limits  

o Judiciary pays 1/3 of the cost for employee’s Basic Life Insurance 
o Free Employee Assistance Program (EAP) available to employees, spouse, and/or dependents 24/7 
 

Time Off 
o Annual leave 

 0-3 years of service accrue 4 hours/pay period 
 3-15 years of service accrue 6 hours/pay period 
 15+ years of service accrue 8 hours/pay period 

o Sick leave: accrue 4 hours/pay period with no limit cap 
o Bereavement Leave: up to 104 hours of paid bereavement leave per year paid from sick leave bank 
o Paid Parental Leave: up to 12 weeks of paid leave for childbirth or adoption (eligibility conditions apply) 
o Bereavement Parental Leave: up to 2 weeks paid for loss of child 
o Compensation time earned based upon employee classification level 
o Administrative Leave: discretionary leave granted for voting, emergency closures, etc. 
o Paid Holidays – minimum of 11 paid holidays per year: New Year’s Day, Martin Luther King Jr. Day, President’s 

Day, Memorial Day, Juneteenth, Independence Day, Labor Day, Columbus Day, Veteran’s Day, 
Thanksgiving Day, and Christmas Day 

 

Other Judiciary Benefits 
o 10 different vision insurance plans 
o 16 different dental insurance plans 
o Flexible benefit health care reimbursement 
o Flexible benefit dependent care reimbursement 
o Paid employee parking 
o Supplemental life insurance for spouse and children 
o Accidental Death & Dismemberment (AD&D) insurance coverage 
o Long-term care insurance 
o Disability insurance 
o Disability retirement (eligibility conditions apply) 
o Professional liability insurance reimbursement 
o Employee referral bonus 
o Flexible scheduling/telework opportunities (eligibility conditions apply) 
o National Leave Transfer Program - donated paid time off for employees needing extended leave due to 

medical complications, childbirth, or other emergencies 
o Continuing education and local/national training and informational opportunities:  

 Judiciary Online University virtual learning + monthly benefit webinars 
 

In Retirement 
o Full continuation of health insurance for employee and spouse with continuation of judiciary-paid premiums 

(eligibility conditions apply) 
o If FERS-eligible, receive a monthly paid Basic Benefit annuity with survivor annuity option 
o Monthly-paid FERS annuity supplement (“social security bridge”) paid by OPM if retiring under age 62 
o TSP participant withdrawal options via monthly, annual, or as needed basis with additional options to 

purchase TSP annuities 
o Optional continuation of life insurance coverage (eligibility conditions apply) 
o Fully paid out unused annual leave hours 
o Unused sick leave hours are converted and added to service credit time increasing monthly FERS payment 

 
 
 

See the Total Compensation Estimator to see how the judiciary contributes to the benefits of every employee. 
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